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3Bfo 1390.—V)Q«! <HW> igRiptl A1 
1973 (1974 WOI^WU 

(8) ERT W 5?*#! %#§*(, hlh^rtg s-oq NP UffM 

* *Nfer * I^pr m&m # ^ ^Ufam, 

aafawro, ^ teft Mm mrm 50 3f%M 
HJHMt ^ , ^rfWf, ^Ow^f 3T«mr 

45T *taictri4K^% ftlH flf*W*tf§ 4«l •‘AWRTO, MW 

#* ^Mr4N E% 

[■^o 225/12/2004-^0 J^o H*io] 

Ml fc *b< ^<r^ ( Mp?m> 
CABINET SECRETARIAT 
New Delhi, the 8th June, 2004 

S.O. 1390.—In exercise of the powers conferred by 
the provisions of Sub-section (8) of Section 24 of the Code 
of Criminal Procedure, 1973 (Act No. 2 of 1974) the Central 
Government hereby appoints Shri N. Chandrasekharan, 


Advocate, Ckmd nod Bdrincr Comsel of the Cent 
Bureau of hrvwtigatkA in die UntilNadu Ifjgh Coart, 


Thanl Nadu High Coart at Chennai 


P*).225/12«XN-WIE] 

mAm^Ksmm&rnmt 

M tadt,8 4fT, 2004 
1391.— m 24 TFtm ( 8 ) ^ uQfc^i 
1973 (1974 2) gOTKEl ttfl l Wl m IflfrT 

^ h»404 4R45R # i?*tB <y»*tn, vtfftHWH 45] fafog 

gw m ift*/t99i/m4ini 

7j.-dgM MO bi pm ffffhms 
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New Delhi, the 8th June, 2004 

S.0.1391.—In exercise of the powers conferred by Sub¬ 
section (8) of Section 24 of the Code of Criminal Procedure, 
1973 (Act No. 2 of 1974), the Central Government hereby 
appoints Shri Dayan Krishan, Advocate, as Special Public 
Prosecutor for the conduct of cases R. C.-6/91/SIU-XI/CBI/ 
New Delhi (O.P.Sharma Trap Case) instituted by the Delhi 
Special Establishment in the Court of Special Judge Delhi 
and appeals, revision or other matters arising out of this 
case in revisional or appellate Courts, established by law. 


3ht«ifciq 

TPT3*, 25TTt 2004 
TfoaHT 03/2004 

1393 -—tf62 ^VRI8(^T) 

% 3% ?fbT % 

X?_ _ <4 •i/#* ^ i ^ 


[No. 225/14/2004-DSPE] 
__BHASKARKHULBE, Director 

u r Tim*, Hfaj-ftlcbiqclHSTT d41vm 
(atri ufTrsm fa’um) 

fh'Tvfl, 10 ^1, 2004 

^»T. 31T. 1392. — 4 4 frrnte sfrr 3 ?r 

■scqn; (fa?m ^gprrn: 

faftwt) 3Twm, 2003 M ^t mrt 25 
-5RT 3RriT ^ cTTf^T^T % 3 3 ^ffri 

"tr ^rf^c^id opt opiRIcf, 3lri ’afwq f^^FT % ^ 

:77fa f, 1 orxfl) If, 447 3Tf^TcpTTt < 54 ^^ drfafRR 4ft 4TTT 4 % 

Srirfa % %R Tt^R sffiRTRT : 


sf». ri. 


TnfitcjVrl 

(1) 

(2) 

(3) 

1. 

sfri "srfwsr fEpTFT sfri; 

tfW’HtTjq (trpcr) 


■^FTcRT ^RTRf^TFT 



^ arfV^^TT clc+lrq 7RT4 ^ I 

[RT. IT. 3Tt£- 25017/1 /2004-'5r7TTRT-III] 
• %. 3RT Ttfaq 

MINISTRY OF PERSONNEL, PG & PENSIONS 
(Department of Personnel & Training) 

New Delhi, the 10th June, 2004 
S.0.1392.—In exercise of the powers conferred by 
Section 25 of The Cigarettes and other Tobacca products 
(Prohibition of Advertisement and Regulation of Trade 
and Commerce, Production, Supply and Distribution) Act, 
2003 , the Central Government in the Department of 
Personnel & Training hereby Authorizes the officers 
indicated in Column 3 ol the Toble given below who shall 
be competent to act under Section 4 of the said Act; 

S-N°. Office Authorised Person 

" 0) (2) ~ ' 0) 

1. Department of Personnel & Deputy Secretary 
Training and Department of (Coord.) 

Pensions & Pensioner's Welfare 

This notification shall come into force with immediate 

effect. 

[F. No. 1-25017/1/2004-Ad. ID] 
V K. VELUKUTTY, Under Secy, 


"v» ’ ’ .'virrv’g 

1962 HTR 

TR3>R (3T*RT) 3TFpd, Fflui 
TPR-TRR r; ^rrri 3RT cfiT I 

^TFt, Ftfaf 3TfafWT, 1962 «IRT 8(15) %7T£?T 
% 4»RWl fe9), <|^< FdU feM\ 4tHT, 

^ BB Sfa ^1 R9^5 I<i -JTRTT faRTSBT 

12.8448 ftmqw t’l 

[m Ft. VIII )-48-06/2003/%.^.^J./?Rn 

T4. %. ^rl, 

OFFICE OF THE COMMISSIONER: CENTRAL 
EXCISE & CUSTOMS 
Raipur, the 25th May, 2004 
No. 03/2004-CUSTOMS 

S.o. 1393 — In exercise ofthe powers conferred on 
me under Section 8(a) ofthe Customs Act, 1962,1, H.K. 
Jain, Commissioner, Customs & Central Excise, Raipur, 
hereby approve the Inland Container Depot of Container 
Corporation of India Ltd. located at Raipur Store Depot 
(RSD), Kapa, Raipur in the State of Chhattisgarh^ as a place 
for unloading of imported goods and for loading of export 
goods, subject to the strict observance of relevant 
provisions of Customs Act, . 1962 and other instructions 
issued, in this behalf) by the Govt of India (or) Commissioner 
of Customs & Central Excise from time to time. 

Further under Section 8(b) of the Customs Act, 1962, 

I hereby specify the limits of the Customs Area comprising 
the above Inland Container Depot, Raipur Store Depot, 
Kapa, Raipur and measuring 12.8448 Hectares as under 
East Side ; Baloda Bazar Road. 

West Side : Raipur Store Depot goods shed. 

North Side : GodownofFood Corporation of India. 
South Side : Raipur Store Depot Railway cabin. 

[F. No. Vin(Cus.) 48-06/2003/CX/Tech] 
H. K. JAIN, Commissioner 


[ HPT II—73H5 3(ii)] 
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TOW #T mR«4I< 

(tarcctfa'IPT) 

7 ^7, 2004 

^T.31T. 1394—Mf^^rftrfwr, 1956 
(1956 ^102) %'y4V*W%1J ^Rwwi 

TJ^tT fafr««l (fafasn <nKl*0 34<1 

VRT14 %3T#n^T HI^15(1^1 faf^HFlT 3flknt; 

4k 'ST. ■^<ehif^n <**i % ’iinR«f>, 

Rin^h 4i u 4«w w*i<*ct ^hir, 

*T*TOT-204101 

sh ; ^*imi4-^^T-vrtr(i)% 

W*Z (R) % Sl^TO! 4 TOFT R£ 

Wt % 1% W *f '5T. ^TRTTfifH TT^feT M'kW^H #T 
fRfRFRT ^ 8(4«f 4»t^ ^ Sriffa :— 

(eF) TTT^ ( 2004 4 31Ft 6 TO 3TRfa; 3T*HT 
(13) ^ 3F4k P4^°K ^TH '5T. ^4^-51. 

ftwtoSk^TO, 'HUW u l-'«j» 6IJ l 4*1 TOTH, MTU<41 TOTR, WW* 
204101 7H>*ftftH'lt T Th ' : 

[TOU^-11016/1/2004-1^^(^r-I) ] 
4.4t. WrllTOl, TOCflfRR 
MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 7th June, 2004 
S.0.1394.—Whereas medical qualification Diploma 
(Medical Graduate) granted by Irkutsk State Medical 
Institute is a recognised medical qualification for the 
purpose of the Indian Medical Council Act, 1956 (102 of 
1956) under Section 14 of the said Act, 

And whereas Dr. Cherkashin Alexander 
Fyodorovich, Russian national, who possess the said 
qualification is attached to Narayan Krishna Sewa 
Sansthan, Pasratta Bazar, Hathras-204101 for the purpose 
of charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice' 
of medicine by Dr. Cherkashin Alexander Fyodorovich in 
India shall be limited to:— 

(a) a period of six months from March 2004 onwards; 


or 


(b) the period during which Dr. Cherkashin Alexander 
Fyodorovich is attached to Narayan Krishna Sewa Sansthan, 
Pasratta Bazar, Hathras-204101, whichever is shorter. 

[No. V-l 1016/l/2004-ME(Polky-I)] 
. P. G. KALADHARAN, Under Secy. 
7^T, 2004 

RF. 3TT. 1395.—TOtfofaU^PWH 1956 

(1956 «f>t 102) % y*il *h 3 tpf ^ro ■shu 

fafWIT 3T#CTT TO£T 4l4-> frfefTH atfkfWT RKT 14 

% TOHTaiH fafatfTI 3#?nt; 


4k ^T. 

3T^UT % 61154, (*HiWWH <***-14161, 

an*, sr 'zm atfkfm *mj 14 Ci ) % r 

wjz (r) % an^ror 4, to>r ^ 

(■3?) 3T^, 2004 3 3TT4 WTO 3R*fV; 3T*H[ 

Wto tow, ,wh, %th 4 

f, ift ^ ft, #fl3raThrift t 

I [TOtT^-1l016/1/2004^^<#fh-I)I 

New Delhi, the 7th June, 2004 
S.0.1395. —Whereas medical qualification Doctor „ 
.ofMedicine granted by University of Turin is a recognised; 
medical qi af ification for the purpose of the Indian Medical 
Council Apt, 1956 (102 of 1956) under Section 14 of the 
said Act; v r . ,. 

And whereas Dr. Andrea Petrjm, Italian national, 
who possess the said qualification is attached to 
Mitraniketan Social Service Society, Mitraniketan Hospital 
Vagamon, Kerala for the purpose of charitable work and 
not for personal gain; 

NoW, therefore, in pursuance of clause (c) of sub¬ 
section (i) of the Section 14 the said Act, the Central 
Government hereby specifics that the. period of practice of 
medicine b^ Dr. Andrea Petrini in^ India shall be limited to:— 

(a) a period.of six months from April , 2004 onwards ; 
or ! 

(b) ijhe period during which Dr. Andrea Petrini is 
attached!to Mitraniketan Social Service Society, 
Mitraniketan Hospital \feganron, Kerala, whichever is 
shorter, j < 

[No. V-l 1016/ l/2004-ME(Policy-I)l 
P. G. KALADHARAN. Under Secy. 
2004 

1396. —W 1956 

(1956 "SUT 102 ) % °bl6l'»i a#T> 7^ 

filfaoF I a#?lT W Stfvfrm 

*TRT 14f% 3T#1 TT^FT ST^TT t; 

4k ter. ^sh FFifw, frt ^ 

3T^7TT % IT^kf dT^i fklFT 

Vro, 36b ’ ■MRiqt ^HTHf-700094 4 WT ? 4 () 

■3TRT:! 3Tf«TfW1 ^ «TRT (1) % 

WT% (tt): % 37^TOT 4, TH^RT Rf 
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TT?rt f far 'HTTrT £KT fafcboHI 3TT^f%H 

(^0 TE % rjjrft ^ fafa ^ w TO «fT 

aj^tfa; 3T«HT 

(T3) "3Tf 3T^fa faRT^T qi<M ^T. ^ <|tgfa 

fq*iiu '^d^TlI FfaT^iaKqdltf V*IH 360 TTOm 
^«Wctl-700094^-ajtf J T^TTf?fqcTTHtl 

[ WIT #-11016/1/2004 1(^-1)] 

Tp^TI. T^T^, ■Hp^cf 
New Delhi, the 7th June. 2004 

S.O. 1396—Whereas medical qualification FRCS 
of Royal College of Physicians and Surgeons. Glasgow is 
a recognised medical qualification for the purpose of the 
Indian Medical Council Act,, 1956 (102 of 1956) under 
Section 14 of the said Act: 

And whereas Dr. Jan Jakubowski. British national, 
who possess the said qualification is attached to National 
Neurosciences Centre. Calcutta Peerless Hospital 
Campus, 360 Panchasavar, KoIkata-700094 for die purpose 
of charitable work and not for personal gain: 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Jan Jakubowski in India shall be limited 
to:— 

(a) a period of six months from the date of issue of 
this notification; or 

(b) the period during which Dr. Jan Jakubowski is 
attached to National Neurosciences Centre Calcutta, 
Peerless Hospital Campus, 360 Panchasavar. KoIkata- 
700094, whichever is shorter. 


2004/JYAISTHA29. 1926 [Part II-Sec. 3(ii)| 


(73) spjTTT 

Slfc 7TP4R, 3EJ?TT #T, TOTW I, 

379 iff 

[ WtTRUl 1016/1 /2004-TTT7 ^(-^tfa-J) ] 

TT.#. TOTTTO1, 3T^R -Hfa<4 
New Delhi, the 7th June. 2004 

S.O, 1397.—Whereas medical qualification Doctor 
of Medicine granted by New York Medical College is a 
recognised medical qualification for fae purpose of the 
Indian Medical Council Act, 1956 (fo2 of 1956) under 
Section 14 of the said Act: 

And w'hereas Dr. Richard F. Cohan, American 
national, who possess the said qualification is attached to 
Amrita Institute of Medical Sciences and Research Centre, 
A mr ita Lane, Elamakkara, Cochin for the purpose of 
charitable work and not for personal gain: 

Now', therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Richard F. Cohan in India shall be 
limited to:— 

(a) a period six months from the date of issue of this 
notification; or 

(b) the period during which Dr. Richard F. Cohan is 
attached to Amrita Institute of Medical Sciences and 
Research Centre, Amrita Lane, Elamakkara, Cochin, 
whichever is shorter. 

[No. V-l 1016/l/2004-ME(Policy-I)] 

P. G. KALADHARAN, Under Secy. 


[No. V-l 1016/l/2(X)4-ME(Policy-l)] 
P G. KALADHARAN. Under Secy. 
F* Rcnril, 7 ^9, 2004 


gBT. 3F. 1397.—'HKvft^r a^T^f^TFT T 7frrr^ 1956 

(1956 37T102) % -‘E 4|c P Ffervf 3BT#3T £RT 

P^PfcOHl afatTT^TTO arfaffarc ^ RRT 14 




fafTOF t ; 


aftr *51. ffafa to ttTO, ar^ffafr nriffar, faro nm 
T3cf 34^ H] f 3T*JcTT aTFqf%H afa appiTP TTPTFT, -anjcTT 
#T, ^ *TTO (fafai 4 ei; TOf afa F far 

3 7facFTF TIN ^ f; 


TOTTOf 

^ faerfl, 3 ^9, 2004 

oBT.3ir. 1398 .—*k<*k (Tfa %TOT3rfa 
%'5PTPT%%T) o^nunifwi, 1976 %fwt 10%39fWT4 

% ar^ror to wt % afarfa arfa ^ frofarfaRT 
faFfa 80% arfTO 

TOTOTTO%FTt, afffaTjf^TTOfit : 

1. Sfafa TO apj^htR ^ ^ 

fa^pfa^, i7, 

HTO-441 904 (TOT^); 


■3=rt: arfafror ^r) %trt .4 ( 1 ) % 

C 7 !) % CFTcjJRT ^ fa fifav 

t far ’HTTcf ^T. ffar£ TO ?[RT fa faro an ^fa^ii 

ar^fa;— 

(■^r) ^ 7 ? arfan^^TT % ^ fafa ^ ^ 


2 . 41 <0 u’jr ifa Ttfar^i to 

wfa TFRR, %Far^?, 

TOfafalTO (ariy 3^71); 

3. TO 3PPT Tfa ^farol to 

\m*\i TO TFTcR, %FaTTOT, 

73TTOT ( $tl<^5 ); 


[ < HT»T II—3(ii) ] 
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4. ■y r B tri irfirraT 0 ! <iw 

TPT5R, %Rfa^RCait&, P4<rlW^; 

5. ^3T 3lfw»r %^, ^pRKTt 7RR 

>y i H4fe 7RT3R, %3fa 

(W^rs); 

6. w %^, %Rfct ^ MPwl 

R5RT-441 904 (RSRP?); 

7. afafi i, '' 3?^'' A h^w, Fm4jj< fte, rtr 

5<«II*H, 3T5^RK-380 001 I 

[U^-11016/1/99-fH!] 
7p*k rfH RfaR 

MINISTRY OF TEXTILES 

New Delhi, the 3rd June, 2004 

S.O.1398.—In pursuance of Sub-rule 4 of rule 10 
of the Official Language (Use forofficial purposes of the 
Union), Rules, 1976 the Central Government hereby 
notifies the following offices wider the Mfifctry oflfextiles, 
whereof more than 80% staff ,have acquired wwking 
knowledge of Hindi: 

1. Regional Tasar Research Centre, Central Silk 
Board, Swami Vivekanand Ward, Opposite Sat 
Mandft, Post Box No. 17, Bhandara-441904 
(Maharashtra); 

2. Basic Seed Multiplication and Training Centre, 
Basic Thsar Silkworm Seed organization, CTR&TI, 
Central Silk Board, Rampachoravaram (Andhra 
Pradesh); 

3. Basic Seed Multiplication and Training Centre, 
Basic Thsar SiBcwonn Seed organization, CTR&TI, 
Central Silk Board, Kharaswar (Jharkhand) 

4. Basic Seed Multiplication and Traming Centre, 
Basic Tasar Silkworm Seed organization. Central 
Silk Board, Bilaspur 

5. Basic Seed Multiplication and Training Centre, 
Basic Tasar Silkworm Seed organization, Central 
Silk Board, Kauthikand (Jharkhand); 

6. Demonstration cum technical service centre, 
Central Silk Technology Research institute, 
Central Silk Board, Rajgopalachari Ward, 
Bhandara-441904 (Maharashtra); 

7. Textile Committee "Ankur”, Second Floor, 
Miizapur Road, Lai Darwaja, Ahmedabad-380001; 

[No.E-11016/1/99-Hmdi] 
SUDHIR BHAR GAVA, Jt Secy. 


UWSR 

7 ^T, 2004 

^T. air. 1399.—4Hf% f^K TFT % ^ 

WTO hR«?I«WI TFT RTOT Risk yrlon atfqppiR, 

2000 nm63 %hi*rir%3rt*% 14 - 11-2000 

M^h l Pflfl 1015(31) % SKI *Wl *HI 

afa -3!%% am m w lit RRT t 1% TOR ’TOTR 
■qttnt^RT, wn airai? &T&TQ ■arareiR ^ Risk a*** %t ^ 
amjftRntit apqfa^R i\ ft*rcrf crnr §u<« u « 
ti^ ^ 1%^ itw n?! 7# t, % ^ 

in^RTFR %l if! i^t^RT nft airjRr 1%r* %t 

RRRRT t ^ m IJfn^eT URTn R5 7RRT «1T I 

afa Ji<tfR+>3nn stRrj^rt *¥ tor >jriri4 hR 4)4H1 %t 

f%^ "^ % 3rf%R^nr % wron %t rul 

nR^ ■ff air 1 1 

am, 3, mm %t nRi-2 sro ^ 

TiWf whn %* mm % mm 3 

asfcraP‘jfntofr m mm arflwfjpirfc »jnv-i 3 ^ tor 

■aiRRRT nfrnPJHT %t ^ f 

■ - - £71. 5/6/2001-dt^T] 

it. MRgm, 3TRjn?T (nft#SRl) 

MINISTRY OF WATER I^SOIIRCES 
(Basin Management Section) 

New Delhi, the 7th June, 2004, 

S.O, 1399.—Whereas management of Bamar 
Reservoir Project falling in the geographical area of the 
State of Bihar and having likely submergence in the 
geographical area of the State of Jharkhand was entrusted 
to the State ofBihar under the provision of Section 63 of 
Bihar Reorganisation Act, 2000 through a S.O. 1015(E) 
published on 14-11-2000. 

And whereas it has now been established that 
supply of water to the State of Bihar is not likely to be 
modified to its disadvantage by reason of the fact that 
Barnar Reservoir Project, its catchment and other works 
related to supply of water from the reservoir to the State of 
Bihar are located in the State of Bihar and there is no 
submergence in the State of Jharkhand. 

And whereas difficulty has arisen in giving effect to 
the provision of the aforesaid notification due to inclusion 
of the Bamar Reservoir Project in the aforesaid notification. 

Now, therefore, in exercise of powers conferred by 
Section 2 of the said notification, the Central Government 
in partial modification of the aforesaid notification deletes 
the Bamar Reservoir Project from the Annexure I of the 
aforesaid notification. 

[No. 5/6/2001-BM] 
A. D, BHARDWAJ, Commissioner (Projects) 
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M 3 2004 


w ^#114 ^ 


tl uJ r,n,T'^I' ^ m 36 (7) aikimro (s) gg^^iftwf ^r7i»itn^»^ 

*WB ISIt« X& ijln fdPii.3, 132 fra, ^Kiwiwn <WWH, ^1^-641020 STO fkPlf% " *15^-10- 

31TC-1 ^ 

w^i^irt) <fam *3*toftnr, -mi TT3 ^t/09/2003/565 * 3 ^ wrorrt ^k^rkra wt 



“^1 i1«” 

7 IWhi ^litii f i Hl 4 «ir™ ^ i % -qpft m Tftq OTK qft Vi -qra, qftqftaftrjsflnipift atfqgff^ fatw i 

^ 313m 5 HJIW 3 t>nff k 3^ fwn ^ftra ^ra, 1 1 “ V ’ w 2720 tnrwfSp.-i#. | 1 

[TOT. TT*T.-21 (232 )/2002 ] 

""ft T^nfl ftftra? ■*tpt f^TH 














- [.HPT.II —'-Qm 3(ii>] 
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HR TTPJPPT : yp,V9- t 20Q4/«%»5r 29, 19126 



S.o. 1400.— Whereasthe Central Government, after considering the report submitted tottbytlte prcscctbed 
authority, is satisfied that the Model described in. the said, report (See the: figuce givea below) is in confomritywilh the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy ovw periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred M Sob-sections (jfchd{8) ofSeetkm 36 ofthe said Act, 
the Central Government hereby issues and publishes the certificate of appriPHof^hemodcl of “TaxrMeteri’ with 
digital indication (hereinafter referred to as the said Model) of “PR1COL-10R-1” series with brand name “PRICOL” 
manufactured by M/s Premier Instruments and Controls Limited, 132, Doty Main Road, Periyanaicken Palyam, 
Coimbatore-641020 and which is assigned the approval mark IND/09/03/565; 



Instrument which totalizes continuously ami indicates the fore, at any mfflmfnt ^f jnuriyy , the charges payable 
by the passenger of a public vehicle as function of the distance traveled and below a certain speed, tire length of the 
time occupied, independent of supplementary charges according to the authorized tariffs. theTC factor is 2720 pulses/ 
kilometer. v 

[F. No. WM-21 (23 2)/2002] 

. P. A. KRIS1WAMOORTHY, Director, Legal Metrology 
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T? 7 ^T, 2004 

^T.SJT. 1401.— 

■3°f?T Rnli qpJin mTs?i (Rl^ RFpfR ) RR sfa RTR huh 1976 (1976 RR 60) R*7T "473 3jfa RTR huh 

(RTScff Rrt 373%R) tWT, 1987 % t ^BTOf 1% d'lMK RRpTR& 3T*fa3 Ht'SRRRT^ 

3RT:, 3#m RRT 36 RTlWTRT (7) 3?fc^WR (8) ^RI7T^Rf4f Ril3RpTRR?I 7^, 

^FRf -gfim 7%eT RT<\ m*ff TTRmmt, H!4{$^5dl-3645:k5, vpm 5RT TO^R#T% RT^T R5T, RiT RTR 

“■gfimT%^” f (f^^‘ TFT%RTRTT^R HUH +?! '1411) 3TT$TT7£/09/2003/204ft>Rf 

RRT t, RRTR RRRTRt wftm wt t; ,; 3 ' 

■^oRT RTSeT (rH^ ) RT 4>Ni<d< RTlH % I ^fRRft STftTRRTR ^PTRI 10 "fRT.TIT. % I 



3^7 ^>-^4 fR<=hK^3Rcf STfafVlH =fit RRT 36 R>t 34RR1 (12 ) JRI R>T 9^0 <=H^ ^ 45 Wl^ u ll RRtfl % fa* 6<*1 

Rfeel % 3FJ*ffcF1 %TR W’lM^ % SRRm^Rt faMdl SRI fa.£M, f5''415i %3TJRR ^ <J*fl ^IHiO faw) HISd 

fqPiRm f%RT RRli? f^ffTf^RT 3'Hl ^Tarll %^RFt^=F, RRRfRT 3?k qii^nicrH % =hl6<i< h*0h Hl7Ff*t ^fl 500TIT. ^ 50 faj.XTi. a«t> Rft 
^ sjrctt RTrf if i 

/ 


[RR. R. T^T.-21(87)/2003] 
Rt. tt. ^buu^Rf, Rt^i«h, M^rn 
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New Delhi, the 7th June. 2004 

S.0. 1401.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and Sub-section (8) of Section 36 of 
the said Act, the Central Government hereby issues and publishes the certificate of approval of the model of counter 
Machine with brand name “SUMIT SCALE” (herein referred to as the said model), manufactured by M/s. Sumit Scale 
Company, Gandhi Society, Savarkundla-364515 (Gujarat) and which is assigned the approval mark lND/09/()3/204: 

The said Model (see the figure given) is a Counter Machine. The maximum capacity' is 10 kg. 





Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity ranging from 500 g to 
50 kg manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(87)/2G03] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 

I 
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M TOTO 7 2004 

■5T.3JT. 1402.—TOTO 4H4.R7T fTOfl TOlTOt "5KITO ftTO 77 fTOnTOl % f TOf t 

Wi Sr? T TOm TOtt (TOr tt ^ snffa TOr) TOett Tm? TOifTO, 1976 (1976 60) fmr wra TO eft w 

(T}frV 'TTT 3 -i iMk- l) I^U, 1987 % % 377T7 f TO ^FT TO TTMM f TO WfRfR TOffi TO 3*TOt $f TOft 

•qTO'fi i ^FTHT tTOh TO: TOTOf TOTOlfTOf T WJTtT TOl 31^ '®FTJTT TOlT; 

3E0, «H %TOl 7K3TC, WT TOTOtE TO VTO 36 TO WTO (7) STO TO Hfeti TO TOt TO ft ^ TO 
^d48 l U^ l 6, f^PT -TK THH\ ETWiV 221010 ^TCT TOTOfa 7«fiTOl (77 tTOtTO~3) TO *TO TO TO” ^<MU1 % 

374^41 TOfl >t~ET 7£77Trf^TT clTeH 7T7 74TIT) % *4T&cn ^>T, fTO% ^l ljr 5 Til TIE ‘ 1 TFT’ 1 % (fTO iTO 

ttT% 77-11’ 7TT TlTOl 'T7T W f) TO fTO 31^TO f^T TO ^ TO/09/2004/22 fTOfl W t s TO^TOt w TO "TO 

TOwrfwTOtt; 

374 7T77T (•#%7T7| 3Trf.T7T#‘) ^ fafK^TOTO TOT % TftTO TO 7t TO'TOTO dlVlH WWl11 W® TOlWl 

?2FRTT 3 FTTH TO SRcfT 40 TTT. 11 ETTFET EFRFT 9W(RH (^) 2 Ut "t I fTO ^ TOtTH ^iayfrl7l^ 

r^c(4^H I ^-T riTH I 77n717TO^TO^TOtfTO , 'T^Tm wf$m WTt I 3M4>0 J I 230TOsO^TO 

ertTO TEf fTOr tt ‘TfI tett i?1 

^rTO cBt ^ ^ TOfTOr, TOtt TO «ro*rt % fontTO#f $ tTO % TO TOTOTO TO fTOr ^nr i 



TO %TOl ETTE ‘ r Ti 3 TI>#pt7 4^36^ 777ET (12 ) ITO TTtT TOTOT 7JT TOW tTO E? TOm 7E?ft t TO WT ETSTT 
% 3iTO^ ^ TF mto % ttTOt TOr TOTOtTO ?nr TOt fTOm, TO^r % «r^nr TO TOJ Timt TOTO ttstt ^t 
ITOTOt TOtt tti t ^ fTOTO TO * tw^i % TO 7t TO, ettTOt TO % TOr ^wo 4 ntTOt^t ioo TOttt. ^ 2TJT. w 

<, 1”EE%TOt 100^ 10,000 cT 77%TOE WlfTIEROnTOlTTTC'TT) TO5TH. ET^TO TOTO%"f ETT%‘fTO; 500 $10,000 
TTTOtTO 1E77TT7r3ER (T7) TOrTTT eTO 50 TO.ET. TOl^ET ^(TlTOf TO' 'f ’ ER 1 x10 % , 2 x10*ET5 X 10 % 

% tTO «TT1r=|7VE! E.' , !lrH<+ TT'E 71 % 77 ^7 7 f 1 

[ 17TO. T^-- 21 (62 )/94 ] 

tJ. tt. fTOrar, TOTOr ek TOtft 




t.«H|^M- -hi k- - 


* 1- *i-■• >- f - 4 -<-^1 4*» ^ i -4>«.. «m \ 




New Delhi, the 7th June, 2004 

g q 1402.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Ruios, 19*7 and the said Model is likely to maintain its accuracy over penods of 
sustained and to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of the self-indicating, non-automatic 
(Table top type) weighing instument with digital indication of medium accuracy (accuracy class-ill) and with brand 
name ‘‘ROY” (hereinafter referred to as the model), ‘LCB’ series manufactured by M/s. Roy Electronics, 6, Vijaynagar 
Colony, \hranasi-221 010 and which is assigned the approval mark IND/09/2004/22; 

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 3 kg. and minimum capacity of 40g. The verification scale mteival (e) is 2g. It has a tare device 
with! 100 percent subtractive retained tare effect. The light Emitting Diode display indicates the weighing result. 
The instrument operates on 230V, 50Hz alternative current power supply. 

Sealing ; In addition to sealing the stamping plate, sealing shall also done to prevent opening of the machine 
for fraudulent practices. 




Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act. the Cent 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing mstrum 
of similar make and performance of same series with maximum capacity upto 50 kg. and with number ot ' enfica 

scale interval (n) in ll.e range of 100 to 10,000 for V value of lOOmg to 2g and "Ttf o'r S "ltfk being a 

(n) in the range of 500 to 10000 for‘e’ valueof5g or more and with e value of 1*10,2*10 or 5x10 • k “! n f® 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
same principle, design and with the same materials with which, Ihe approved Model has been manufactured. 

[F. No. WM-21(62)/1994] 
P A KR1SHNAMOORTHY, Director. Legal Metrology 
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7 2004 

^.31T. 1403.—%=#? ^T, ft%cT •TTfWTt 5RT ^ TOJcT Mi ^ fTO ^ ^ W*PT ^ TOT t % 

^ fy E gftfr TO aqif^T^) W^TTRTfPT^^Tf^WT, 1976 (1976 60) W 3^ TOR PTTOT 

(Hksdl^T^te) fW7, 1987 %TORTO%TOj^t3fo^wm ^ 1TW t f^OTcTR STOfa^f TOTOWT 

TOTTTOTT TOTTR <U J || fM^FT RfTftsrfTOt R WpIR TfaTRTORTOTOTT^TO; 

^ TORRfT^TOR^i^rr-364515 (-^Ern) SET pqftWd 4>I8 t»< %WTtot, WS 

^■^TTP fp|%T ^-s^W t (ItoU^hR 4^iq^^T *iT«ci °h?i wt) 3lk3^^fopr-qrf ^t/09/2003/554 
7TP^%T %TO TOT t, 3Ppt^T WTO ^ TOlf?m TOCcft 11 

WaiT^^') T^TO^-q#rtf3T^3lfqWT %. TT1. tl * 



i* 


%’Sh TOW ^ TOfafTOT cfft TO 36 ^ WTO (12) ^TTT 31^1 '^Tf^PTf ^7T "SPrUT '^Tt’T^TT ^FTcft % 

wtto<r% 3^TTt^%^Tw i m%3^ ) % vr^m•&& TOroft3f^r3^ft% 

PT^T r^Piflm Rtv-llTOt TOt *fRfRT frTOp, 3lk <^ ' l4 L l l e|’1 % <5HTO J I *ft#t Rlt £00 UJ. $ 50 %. TO. 

TOt TOfTOrTR TO TO f | 

[ RR.TO. TOTO*UTO"21 ( 220 )/2002 ] 
4 TJ fjWipjRf, ft^TTO, fafTOTORfaTO 


hW|l|..Mi »• 


■ ♦ * ! 


k * -^•• l 





[ ^rm II— T3T*Z 3 (ii) ] 
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New Delhi, the 7th June, 2004 

S.0,1403.-—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the said Model of a counter machine, 
with brand name “Mihir Scale industries” (herein referred to as the said Model); manufactured by M/s. Mihir Scale 
Industries, Industrial Estate, Savarkundla, Amreli-District-364515 (Gujarat) and which is assigned the approval Mark 
IND/09/2003/554. 


The said Model (see the figure given below) is a counter machine its maximum capacity is 5kg. 



approved Model has been manufactured, 


IF. No. WM-21(220)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 





3208 


[Fart D—Sec. 3(ii)] 


THE GAZETTE OF INDIA : JUNE 19, 2004/JYAJSTHA29,1926 


M ferft, 7 sp, 2 004 

31T. 1404.—'Kf KKmFT W t % 
w frM f Tfcr (#1 kn kef* arfafwr, 1976 (1976 *bt60) <t*it w afrr^n 

(Tfelt fwr, 1987 %3WI% 3T^qf ^ KKFETT t WlffiR TKTKT^ ^ ^ ?fef 

■q?^| ^TTT KKTT afa Wet "iftf^FTT 3 m\ WT ^TfTT T^TT; 

m-. gw,%^T 8m^ i ^rfirfwr^ mn 36 ^wttt ( 7 ) ski^ ietFt^ fir 9^4 tjkt%., 

i\tfwiTZte, ^rq^g gn-364515 (rpm) %KT M'4^ ^;5^T^T 4t ^^ M t (f^ 

.3TR f^FT *T$ 1^/09/2003/58 tol ^TT t, 31^feWTO 

wft sfrr y^rfTTci 1 1 

^rT ETS?T (#^ $ *[§ KTffo ) W‘ ^13^ ETrh t faKFEl STf^RR SEETT 5 f^>. TFT. % I 



sfa, %^fKlTTEfK 3TfafKKI W3 36 ^ ^WTT (12) SKI Tlf^f ^T 3T% Wtlpl W ^ ^Tl W) 11% 
^tTKf^T% a^Rt^T%W"m % -wfa, TETl MktEtI SKTP*I«£M, f^5TT^ % 3EJKK afo'SKtKKHft ElfMt ^3**^ 
■tfer faf¥*m toT-w t Trm ^tcit %^r # <sh«*<«i Kt # 500 m ^ 50 1 %, m 

a#|^R *EEtTKTEl f I 

[ TOT. W*JTKU21 ( 304 )/2002 ] 
Tt K. ^WJH^pff, ftm, fafa^EF? 


.1 l>M|JHI?< *' I 1 •• 


[wni—?3*S 3(ii)] 
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New Delhi, the 7th June, 2004 

S.0.1404.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the Model described in the said report (see the figure giveii below) is itt conformity with the 
provisions of the Standi of Weights arid Measures Act, 1076 (60 Of 1016) and the Standards of Weights and 
Measures (Approval of Model) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions, 

Now, therefore, in eXfetfeise of the poWefS eOriferfed by Stlb'SCctiOrt (7) of Section 36 of the said Act, 
the (jetitrai dbverriitteitt hereby publishes the certificate of approval of the Model of counter machine with brand 
name “Sudha Scale Co.” (herein referred to as the Model), manufactured by M/s. Sudha Scale Co., Hothibhai Street, 
Savarkundla-363515 (Gujarat) and which is assigned the approval Mark lND/09/03/58; 

The said Itibitei (see the figure giveii beiow) is a counter machine with maximum capacity is 5 kg. 



Further, in exercise of the power conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this cer tifi cate of approval of the model shall also cover the counter machine of similar make, 
accuracy and performance of same series with capacity ranging from 500g to 50 kg manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
Model has been manufactured. 

[F. No. WM-21(304)/20023 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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M Reefy 7 2004 

gjTo 3To 1405.—^ % T TT^^^TmPT'^ T Fnt 
W Mi i TTTS^ (it^^t - ^ STfffa $0f) W ik TTPT 3Tft#m, 1976 (1976 60) 7T«TT W ik Trn TPT^ 

(Wlf 3T3*to) fWT, 1987 %3^Rqf%3T5^t ^t f % WTFTR 17^1 ^t Sptfk i i#5^ 

w«hn t^tt ik fkfk^r t drftsTf?rqf i ikn th ^rr #rn; 

m-. 3^, m*\{, ^3TMTO^^36^t^ t mm(7) (8) ~m ’srerqfaiif m41m 4><ft fq-foi 

%., 276/8, ^F*T#m, it 3TT^ itit $5^461 Tf&Z, ^TgRT-390010 S R I frftfUti 

100 it 1 ” sjwr % 3TTO 3JT1 it Wlfdd cft^T ^T#T (HR^T STTTrfkt) %'RT^T^T, “^Ht” f (f^t 

wwt) ik fm srjtiRq fk$ zni tj^ it/09/2003/430 fer ttt t, ynm^ y^ifeifl ^rtf; 

ktefSRft : TemB^^T#^%wi^iti%it^^a^^Ttc1cFTT%'^TWTl^n'wt I 4>M«d^ SMqV l i 
% fei^ 'ptpt t 3rf?rft^T iter ®bI ^neft % 1 



TTSeT (iW 371^f?T) % T*7 -st^T -JT^t it i^T f | -q$ -ft*}* #4 % 3?Mkf W % 

feMT^ri'^eftt i'*T#T2of%o -mo k 100 fio tjt<> % ^ fiit tfsr k ^ifer ^FRi % it^nTreitt 1 wRih 

^rrit, TT$m, ikfy wn 3 % 3 tm sttR ik tjcrt wm ^ni it it -*t$ 1 1 ^ 

230 i^#C50F^^TT3i «TRT kf^cT WR H ^Rfft 11 

[ wio ^ajo T^To-21 (95 )/200l ] 

ito TTo frmiPJpf, Pi^vt=h, f¥«Ri ■m? fw 





[SFTII— W*Z 3(ii)] 
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New Delhi, the 7th June, 2004 

S.O. 1405.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the Model of the Automatic Weighing Ma¬ 
chine (load cell based) of digital type “TAB GN-100 PI” series and with brand name “TECHNO” (herein referred as the 
Model) Manufactured by M/s. Techna Weigh Systems Pvt. Ltd., 276/8, Allied Complex, GIDC Industrial Estate, 
Makarpura, Baroda-390 010 and which is assigned the approval Mark IND/09/2003/430; 

Sealing : the sealing point is provided on the back side of the panel board near stamping plate. To avoid 
fraudulent use and additional sealing is done at the appropriate place. 



The Model (as per the figure given) is an Automatic Weighing Machine of digital display type. It works on 
the principle of gravity feed under constant head. The Machine can be adjusted to deliver any range between 20 kg. 
to 100 kg. The Machine is designed to fill free flowing products such as tea, coffee, spices, sugar granules, chemical 
and Pharmaceutical products. It operates on 230 Volt, 50 Hertz alternate current power supply. 

[F. No. WM-21(95)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



1760 GI/04—3 
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^FTo3flo 1406.— faff'd % 

‘3^ fTfR R qWa nisei (4 t 4 4f Rf sfTfrfo i^i) W 4lW? nin'fc aifMwi, 1976 (1976 60) <T*1T W Rfa WT HH«h 

('RTS#' 3T5%^r) fWT, 1987 %i3W?i% 3T^T f Rfr ^RRTeT -aft R-qRRT t fer eFIldK TRTRT ^ aRlfa 4f 4t WRTSp 

R«fT*far T^TT sfR fqfn-l RlRt^TfTFIt R '3'MR40 «FRTTT^HT; 

3R: 3R*, FR^JR, 3TfaRRTR rR RRT 36 (7) 3?k (8) '5RI ¥lf4fl4I RRRt ^TTT %r4 

RRW 3%FR $F J sm, 31R 'ste-48/9, R# Ro 2, ^M4»14I5 fa#-110019 SIR fafaMfl HMH R*sn*fm (RRPfar 

^f-III) RT^'t^RT^” spiTW% <£e*TR%cT RRRPTfrRT, 4teH VJH4H«I R#1-4t 4z3FfiR) %RT5RRtf, f^TR% 

RT^Rtf RIR "Wi" t Cfrr4fR4 mNIcl^ckl rT-ScH 4>$l wt) 3fc 3RpfcR f^t 3TT^ T^^/09/2003/633 RR ' g%fo r a 
f^Rfl T RTI %, STJRKR TRFTtfR ^TRt 3lfa ^=61^1(1 4nel1 1? I 



nisei vt> 4fn<=hei effaT ■^TTWfRT -SRRRTflrrcr ( nrl<i'ttl4R?fH4t "fe3TRK Rtf) olein <3S=tK u f % I •3Tfa«t>on ^FRTT 
300 %. TIT. 3fR RJRcTR ST^TTT 2 t%. TTT. 11 RcRFR HIHHM 3TnRTeT (4) Rtf RTR100 RT. f I 

TSTf^FT KrU R?l ^suf^ci Rr4 % ^hIciR^ tn, =t-< , H<i'j|4 °nqsi<| %fcR* R?t 33teT% ^ <l=fc^ % feT^ RleT R^f%RT 

RUTTH 

•3^7, R<r;r BRiT STf^fn^n RT RRT 36 Rft'^RRKT (12) ^RI'SHTef ?]f4onl Rtf HnlnRiRtTglTRIj Mln^i «t><.o1 ^fRT^^ReT 

nisei % 3-innl^n %^R RRWih^ % 31o4i <5Rt fafonioi 'gRT^SRt Ri&io, fs^i^n sftrRRt ennui Pam4 3i^nllqo nisei 

f^fnf^'rl fRRTT TRI t f4fnf4e1' ^Rt %RRft R^T, w4(TT sfk =Hl4H!eH % <TteRT 844><«l 5 RTo "RTSR^ 3Tf^T% 

500^4 10,000 cRF^I ^4'Reqn-H HHHM (TT^) dleRld R^4 50 %. TTT. ^ 1000 TJTo ^ a#R5eTR ^FRTT 
RT^f 3?k "f'RRI x IQ*, 2 xl0 % ^T 5x 10* % | ^TT £f HKHcfi ^TT bfeun^ch ~q\ ^p?% RH^tr^ f I 


[t?tTo -Ro ^3pjo T^To-21(48)/2003] 
41. TT. -^iTFlfef, Pi^l«h, WrFRTT f^TPT 


[ MFTII— W*S 3(ii)] 
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New Delhi, the 7th June, 2004 

S.O. 1407.—Whereas the Central Government, after considering the report submitted to ft by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform machine-Pro weight type) with analogue indication of "EVERITE'’ series of medium accuracy (Accuracy 
class-III) and with brand name “EVfeRITE” (herein referred to as the said Model) manufactured by M/s Everite Scales 
India, RZ^t8/9, Gali No. 2, Tugalakabad Extension, New Delhi-110019 and which is assigned the approval mark END/09/ 
2003/633; 



The said Model is a mechanical lever based non-automatic weighing instrument (Platform machine-Pro Weight 
type) with a capacity of 300 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with capacity ranging between 50 kg and 1000 kg. with verification 
scale interval (n) in the range pf 500 to lOOOOfor ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2*10 k or 5 x 10 k , 
k, being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design, accuracy and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(48)/2003] 
P. A. KRISHN AM OORTHY, Director of Legal Metrology 
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■^T.OT. 1407.—T^TT mWM ^T, U#rf ^RT ^ft fftft 'Vt ftRIK ^ TI^FR Ft T FTT t 

^3RT ftft£ ft #ofcT ftfe*! (ftft ft Tl 3TFff?T ftl) W ftft ^TR STfftfWT, 1976 (1976 60) MWOTW? ^TPf^ 

( 31 j ' ftftd ) ftm, 1987 % ^WT % 3J^?R t 3?ft^r «TRT ^ ft^IFTTT % 1ft cIMIdR lift 7 ! ftt Sfftft ft ft W ftfeR 

4«lTsk ■SHTtJ TlftTT ftft fftft=T ftftftftrft ft 3'i^ ft^TT 3RR ^RTTT ft^T; 

3TcT: 3R, ftftfa *U<*>R, WT SlMwi ftt t^RI 36 ftt^WTT (7) ftft (8) £ET TRtT ^T TP?! 7 ! 17* ftsift 

lieKl^d l-fteTI §fwgi||, 31R%5-48/9, Toft ft. 2, ^leHiNli? M f^etnVl 10019 5RT f4f#f<l «w<id<. ’FTT^Tft'*TT5R ^JT, 

Ifteft 9TFS'^T T Tm ‘‘TTcn^z” f (fftft w^j^a ftiftd ^T T PiTt) ftrfftftfft? an^ft/09/2003/632 

HHjftftd fft*TTTqit, ^ftcR yHI' J IM 4 y«=hlf^ld wt % I 

^T H 1 4d (ftft ft 3n°ft?f ftft) TTTOTlftfa % fftuft ftftwi SJRdT 5 fft TIT. % I 



ftft, ftft^TP!^'3^3lfftftRft *4TO36 °hl 3d^Ki (12) &ki jrti ¥lffti4l ^T h4Fi 4ift) 4H u ll i? 1ft add 
Ml4d %T^3 MHi r R4 % ft'ftcf ^ftt f-i h 1 ai 'STCT^ft fft^io, fftn^r ft ft< aft) u intfl ft Ufi-H^-l -3i^4lUo hn= cl 

fafa|T | d fo^ i T RT^ fftlfftr "^ftt %ftft ft ftr>, ^snftTT ftft ft fllcR 3H c ti< u i ’ft ft 7 ! ft 500 UT. ft 50 f^r.UT. cRT 

ftt ftst oft 3lf4<=frdH ^F3dT °II<H 1| I 

[TOT. ^^J.Trq. 21(48 )/2003] 
ft. Ti. T TR 
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New Delhi, the 7th June, 2004 

S.O. 1407.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of counter machine (herein 
referred to as the said model) with brand name “EVERITE”, manufactured by M/s. Everite Scales India, RZ-48/9, Gall 
No. 2, Tugalakabad Extension, New Delhi-110019 and which is assigned the approval mark IND/09/2003/632; 

The said model (see the figure) “is counter machine”. 

The maximum capacity is 5 kg. 



9 


' Further, m exercise of the powers conferred by sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity in the range of 500g to 50 kg. manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model have been manufactured. 

[F. No. WM-21(48)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ ^-SeT (%^ % 31!<£>ffl %t) «JR 3% ^TPT Hii«h 3Tf%rf%PT, 1976 (1976 ^BT 60 ) <T«n ^R "Rfr HH<ff ( HT-5<riT 

^3*3%^%) f%FJ, 1987% -iH«l%%3f^9% %t7?HRHIi? f% elMKlK m 4|'I%t3T%«f~73?T ° R T ^ 

#t fafa^r ^rf^rfirqf 3 im\ 7^. 

m: 3R, 3%%WT%t ^RT36%t^?VRr(7)^R13r^ JM%1%^JTl^to£TJ-fotf 3TCTOT30^^, 

HU^rT! w\, *^<), WJT, TRPIR^m faPittci “%R-01 ” *j79eTT% ^T%?T ?fox %‘RT^T^T, f^f%TO'^)T 

^rq“fe”t 3%: 3^-^-^/09/2003/426 WJ%W t%*lT ^FIT t, appfe 

MHRIM3 Ucfclftld =R% f | 



^lf^H'1 9^e % % stfclfwi 3HRTR % 1%TT -jtf^Tij ^ %«RT 3% f%TFU %Z7 %t 7g%f% ^ 

%Ft % %i ^7%T %t <M Wit I 

^fPSet ^ t%<Nl t%T f f^Rpf %j sfft 77^ TTTW 71%rf 3RB^ -UHlfaR 11 ^ pH<H %TT ^RcTT t 

^^T^%f%^^^f%1^3fi7Wr^RT7T%T 3WR °h«1 l 11 ^T% n WJ I MI4 ^ %fr[ 

i-Kvf sk i *fl<n HcH 34qf$ i <i toi ^M it%k 

f%3JcrW^#9%-18 %t I %ZT <R * ‘ % ” 1270 %?T fax^HVl11 

[TOT. TTTJ. 21 ( 215 )/2002 ] 
%. W. ^ J ll#. I%l°b, faf%B '*TT T T %T 
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New Delhi, the 8th June, 2004 

S.O. 1408. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of sus¬ 
tained use and to rehder accurate service under varied conditions; ' 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of a Taxi Meter with 
digital indication of ‘Best-01 ’ series with brand name “BEST” (herein referred to as the said model), manufactured by 
M/s Agarwal Product, Mangla Marg, Bhrampuri, Jaipur, Rajasthan and which is assigned the approval mark IND/ 

09/2003/426; 

# 



In addition to stamping plate, the sealing may be done to prevent opening of the pulse generator, cable and 
(he fare meter for malpractice. - 

The said model jsa Taxi Meter with digital in^cafio^^oiiipion^ with a distance and time measuring dwiee. 
It totalizes continuouslytand indicates at any moment of the; journey, the charges payable by the passenger. Tltf due 
to pay is a function of fire distance traveflad atxweu spaed and the time^psed bntow that 

[F. No. WM-21(215)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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TJjT.Sff. 1409.—Tf, f^fFct "SRI IRl RT fRRR RR^ % RT? Tm iftTIT % fR> 

w fHt2 ^ rWr rt^t (#4 ^-ni snffa ^sr) rr afrc rtr rht RfafTTR, 1976 (1976 R3 60) rrt rtz rft w 
( HT'Sct?) RTT fWT, 1987 % 4M«IRf % ^«lltl R>1R "Hit'll % iRT trVllflK h 4|‘I R>V ^i^fR Rt <J e Kl hT-SCI 

RRi«fan tth* t#tt afrt RftfrRfrrf wjrit t^rt w rr<tt t^rt; 

3RT: 3TR, 4^1q iRRT; RKT36TrWTRl(7) afftwiRi (8)^RT TfltRfiRl'Rfl HRVl rh<1 h* 

5^541 RT.%., 3RR %rB, RTTt fa^R Tte, TJR^-400072 iSRT faftflfcr R*RR RRT*fm M (RRT*fcTT R»f-3 ) RTRt 

u zl 5«^TTT1-50 M ^srcfT% 3l«b4i' TFrf%rr d)eH 4H4R U I (?<*> 414*1 yuiidl) % Misel TT, f4*l4> <*l RTR 

H^RI^TIRRTT^R^TTTt ) ^ffhCTJRtTT 3TT^TRT^1/09/2003/354 RTl^ftFTfoiRT 

TIT f, SRJRITT TTFT RR RTrI 3?R RRlf?RT RRcfl f t 

O 

TRTRTScT ( RHl^R$3TTfjf?T^3f) T^fR^^3TTRTT#5^3TITfTT cft^H <SH'tK u l (^T^R^fTT 

' SRigft ) 1 1 I4wr> 1 srfam ^tttt 50 fr.m ark^m w 1 Irt.tjt. t iwhwr w 50 tit. t i 

% f^RRET Vtctyfcl^lcl ?q<tl<+KrH|rH4) RTftcT SmkTpFT RRTR % I Tiqfa yfafqKI (41 ^ aldM hR u 1I*1 RRcTT % I 

iWRf 230 4l<ri ak 501*Z^ TRTRcff RRT fa^cl T <*»i4 RR3T % I 



'3ffr 4>4Vl TRRR "333 arfafTTR 33 RRT 36 RR TTRRT (12 ) URITJR «M *4h °tK<) 4l'1 u tl RHol % 14) ^RR 

RT^T % RPJRtTT % W RRTR TT % aRRfa 3# MtMT 5RT fR^T, 'fe^T % aff^RR ^RRRfl f^RT^ ST^Rtfel RTScT 

Tf f^RTT TTT %, R [4fHf4d 3Rt <f73eTT % ^ RRT^cTT RjpfwiR T TTt^H TTRRR Rt ^Ft ^ 100 fR.TJT. ^ 2 TTT. 

% 4 500^ 10,000 tTR7R4't^^TRTTTRH2fRRM'R%3 SOfelTT. (TTR7t 3ff4^a*i ^HrllRT^f 
1x10 % 2><10 % RT 5x10*, %f, ^ R^lcRR^RT 1 j’ J lW< RT f I 

[RTT.R. TTR. 21(109)/2002] 
•qi. TT. ^WJ||^T4, pH^I°b, ■fRfRRTRTT fR^TH 
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New Delhi, the 8th June, 2004 

** ■ 

S.O. 1409.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 o£ 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the self-indicating, non-automatic weighing 
instrument (Tank Weighing Batching System) with digital indication of M TWS 50 series of medium accuracy (accuracy 
class4II) and with brand name "Mettler-Toledo" (hereinafter referred to as the said modfcl), manufactured by M/s 
Mettler-Toledo India Pvt. Ltd., Amsa Hills, Saki Yihar Ro^d Powai, Mumbai-400072 and which is approval mark IND/09/ 
2003/354. 

The said model (see the figure given below) is a strain guage type load cell based iron-automatic weighing 
instrument (Tank Weighing Batching System) with a Maximum capacity of 50 kg. and miniipgm capacity of 1 kg. The 
verification scale interval (e) is 50g. It has a tare device with a 100 per cent subtractive retaiaBd tare effect. The vacuum 
fluorescent (VED) display indicates the weighing result. The instruments operates on 230V, 50Hz alternative current 
power supply. * 



Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said mod^l shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification 
scale interval (n) in the range of 100 to 10000 for 'e' value of lOOmg to 2g and with verification scale interval (n) in the 
range of 500 to 10000 for ‘e’ value of 5g. or more and with 'e' value of l*10 k , 2*10 k or 5*10 k , k being a positive or 
negative whole number or equal to zero manufactured by the same manufacturer m accordance with the same principle, 
design and with the same materials with which, the said approval model has been manufactured. 

[F. No. WM-21(109)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


1760 GI/04—4 


t 
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1410.—^ TTTp T f^R ^ TFfT^JFT 7 FTT t 

[<Hl£ qfuffl iff SR ('fNl ^I'ffcl ^ip Hii«ti ^TfafTPT, 1976 (1976 60) <T*IT 4R HIH 

( ^Tg# ^! ^4k-0 Iwt, 1987 %Tqw^Tf%3T^rt Tr*n*RTt WTmp jrqPr ^ arrfv hTsci 

^rr^fcTT «rmj; tgFtt 3?ft x rftf^rfoqf 

m: %^7TW ^^#PTT^t^TTTT36^tTMTl(7) ^frtRTTRT (8)SKT^I «<i1m 

^.iFT., 3TT fleTJ, TTRft its, T Tt^, ^^-400072 1*RJ fqplMct ' t T®PT *1^1^ ^ (P*TPf<TT^-3) ^TTR 
u ^ ^S^ TTH-3000 ,t ZfWrn % 31 «4)4f> *£eR TTf%TT Rl^licR fllcrR ^JH c h< u l (?4> ^1^*1 « u llefl) % HlSR ^T, fll u >S ^iT 

•sfTq 3?ki^3ilHl<i Nr 3^^^/09/2003/355 ti^kia 

f^FR "W %, 3(^44 TJFn TJ Wtf ^ y^lHfld '^Rcfl' f I 

^T-RT^eT 3Ufrf?r^i) '3TT*4T1 t?T a)trt (^^1 tf^T 

Ymreft ) f 1 Fsrt# aifterq sfrt 3000 ton. 3?to spttf 10 ton. 1 1 wwh ptwt srcrm soo hi. % 1 ^ 

3ff£ta<£Rff ^Fw 1? fau+l TRyfdVR oqc(c^c1-1lrH4) I foc&l fli?Fl 9^1 W 

cRXcIT% I '3R4 l R Ti r 230 «ftcR ^ 50 yrHNdT ^TRT Fl^fl T =m4 <*<41 $ I 



sfr ^<(Ul *K*K W 3#P^ ^ m\ 36 ^ (12) 5RT W %\M ^ 

R*«i 151 % ^ Tm\ IW3 ^ 3 *^ nisei 

% “ i : ' RR % feR 500 Ti 10,000 cTT ^Ft T^T 'F WTO TR PfeT 50 fRj.UT. ^ 5,000 fe.Tn. ^ 8IFRT <5I^t 

f ^"t" tfR 1x10 % 2xl0 %- RT 5x10 % , %f, ^ ^HlrMob tr wiW't- 'RT ^ I 


21(109 )/2002] 
i). it. -^^li^Fi, . Pi^i°f, fsrftRr PFf P^R 
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New Delhi, the 8th June, 2004 


S.O. 1410.—Whereas the Central Government, after considering the report submitted to it by the preserved 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights mid 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of file self-indicating, non-automatic 

(accuracy class-111) and with brand name "Mettler-Toledo" (hereinafter referred to as the said model), manufactured by 
M/s. Mettler-Toledo India Pvt. Ltd., Amar Hills, Saki Vihar Road, Powai, Nhunbai-400072 and which is approval marie 
IND/09/2003/355. 


The said model (see the figure given below) is a strain guage type load cell based non-automatic weighing 
instrument (Tank Weighing Batching System) with a Maximum capacity of 3000 kg. and minimum capacity of 10 kg. 
The verification scale interval (e) is 500 g. It has a tare device with a 100 per cent subtractive retained tare effect The 
vacuum fluorescent’(VED) display indicates the weighing result. The instruments operates on 230V, 50Hz alternative 
current power supply. 



Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shalL also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 50kg 
and up to 5,000 kg. with verification scale interval (n) in the range of 500 to 10,000 for V value of 5g. or more and with 
< e * value of 1 * 10 k , 2 x 10 k or 5 x 10\ k being a postive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the approval 
said model has been manufactured. 


[F. No. WM-21(109)/2002] 
P. A KR1SHN AMOORTHY, Director of Legal Metrology 
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^T.3TT. 1411.—UU6K ^T, Rfe' "3k % HJMKl, 

^rt fkk k kkr»feT (kk arr^r kk) ^re ark ^tt w arkrtwr, 1976 (1976 60) 

(kfekto a^to) fwr, 1987 %TOk%aT^t ark^H^m %d'lWK^K^ar^k" k 's^kfeeT 

wkn wmi ik^T ak faf^FT kkkkkk kw ^TTT^n; 

affi: 3TW, kfkfa 1TFTR, ^rf 3TfMfHT’MM kt *JKT 36 kl (7) afk 4H*IRl (8) ^KT JflOffikf ^>T 1(41*1 <+k ^ *k(k 
| to I 10.%, 3FK t^f, Fflk fkeTC ks, 4fat k 3 ^ -400072 ^ RtZTH (^«Jl4cTI ***f-3 ) 

* 2000 1 f ^^?TT%^i c b c h ^a=H 'HlVfl ^I'^'^ifcici cfld*i tfH e t>< u i % *iisci °t»ij Pnti^» ^1°^ *t>i 1 * % 

(fakT^TB% W^t) kk f^rk 3TT$ T^T ^/09/2003/703 fW trt t, <H jHt^H 

WTO ^Tlk ak wfkcT '# f I 

3^RT ET^I TJT f^TfKT kf TO ^FT #5" k 3TT^TTfer aTFRlfk ift^FT WT % I Pkwfl arfWR 3TO1 20000 fo.TIT. 

ak ^FRTT 100 f^j.HT. % I <rlOHlMH HIHHM ST^tRTeT 5 f^j.TTT. ^ I 5**^ <j(^WI % fotWl WlxfklO °H°WCT'1IC*f e t> 

mfkr STT^l^eH KHFrt I 'W7T 36Hk A'1%3 (T^T ^ ^t) wf ift^FT 'hR«iR wt I 230 ak 50 

Hfc^cff SfKT '4T ^iFf <=b<ai % I FStfTT '3 tT k ^lfciR e Kl J k*fll oqq^K "% (dR <kd^ k kfk % 

fk kw kt ton ^rnrn i 



3TR%^kl aklfk’TR' *--TKT 36 =Ft rf^Kl (12) *ito“4l ^>T sIhV'i «ftvl 41 4 U H «h<al % Rt> <5<w 

Tfr^i % gton % ^r 3 ^-pto % kcrrcr wl RifiHtcti 'ski wt Hh^m, akr^klTWftfkiFrk ^nlfki hi-sci 

^f¥%^f^^t,k-f¥¥^^^rw%kk^k^, wsRn3frt^n%^FT%ci)dH 44+^1 kl^kt^t 500 k io,ooo ^ 
qkk^k ^tpt ^rarrei 5 ^rk arkr^raik 100 arfawr ^rwqikf ixio % , 2 xio % ^t 

5*10 7 *, %"f, "aff ^'JlIrHct) 733 ^% *WfJ,crM f 1 I 


[W.kwi. TTir.-2l( l09)/2002] 
k. tt. ^yjii^fk krk?T^, 
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New Delhi, the 8th June, 2004 

S.O. 1411. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
with digital indication of "TWS 2000” series of medium accuracy (accuracy class-III) and with brand name "Mettler- 
Toledo" (hereinafter referred to as the said model), manufactured by M/s. Mettler-Toledo India Pvt. Ltd. Amar Hills, 
Saki Vihar Road Powai, Mumbai-400072, and which is assigned the approval mark IND/09/2003/703. 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a Maximum 
capacity of 20,000 kg and minimum capacity of 100 kg. The verification scale interval (e) is 5kg. It has a tare device with 
a 100 per cent subtractive retained tare effect. The vacuum fluorescent (VFD) display indicates the weighing result. 
The instruments operates on 230V, 50Hz alternative current power supply. In addition to sealing the stamping plate, 
sealing shall also be done to prevent the opening of the machine for fraudulent practices. 



Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 
tonne with verification scale interval (n) in the range of 500 to 10000 for 'e' value of 5kg or more and with 'e 1 Value 
of 1 * 10\ 2 x 10 k or 5 x 10“, k being a postive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materialswith which, the said approved 
model has been manufactured. 

[F. No. WM-21(109)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





3224 


[Part II —Sec. 3(ii)] 


THE GAZETTE OF INDIA: JUNE 19, 2004/JYAISTHA 29,1926 


Tf 8 2004 

TT.3TT. 1412.—'^ ^ ^ ^ ^ TFTmPTT4Tf 

747 fHt£ $ 4f7cT (7T^ T T? 3TTfrf?T T^') W sfft EFT 4TW srf^Fm, 1976 (1976 47 60) TT«TT 4TC 3lk ^ 4T747 
('Tfewr 47 s r y ft^i) fiRA, 1987 %trrtt % 373^4 f 4 ft7T'4mTt f% H'TfdR tptTt 4 ft arf*ift ^TTrfen 

441471 47W 7<sFll 3TR fTF^FT TPCT^TmT A 7'4^44 441 31<H <=ti<c1I <t>*ll; 


3T7: 3F3 T^PTTRTK, 747 3lf#m 45T 4TCT36 ffWil(7) sfawTO (8) Wi VlPw4f Jl4h 

■qFqgfr - f gg < fl 7 , 4 , 39 - 40 , INtir tt few><*NK-500009, 3 trj4^?t£ri (44t4tt 

4^-2) 4171 ‘ ‘ 44 341^ N ’ ’ gWTT % 3T44T7147 4%7 3n44lf4RT (cNlcrNIH 4477) <SM=h<’ J i 47, «N& 474T4 “ R-ifcrl<=|7 |-1 ” 

t (1^^'T^^^^ T TT^4^44Tt) 3TT7 W f^F4 3TT^ 1^^/09/2003/498 3^^ 

OTTO ^Tlfr #7 447^77 447t 11 

^TETSFT ir^7 f4f7 474t 4471 47 ATT 717T 47 3TT4Tf77 3TT44#T77tcT7 TORI (Nm< 7<±IH 4477) 11 f4'7f4?l 3Tf447T4 
^FRTT 30 f4T.4T. 3TR ^774 $T47T 100 TIT. 11 Tm 4TTTR N'CHIH (^) 47 4T7 2 TIT. % I ^7l4 T(4T 3?T^T^T '^f^T t f47f47 
¥k1Mfd¥M e^c^cH I AR T giftcT 37^4447 4414 t I 44771 <JcH«f4> £14) S ( 1^4) ) 4T?f 4tcT7 hR ij iH 4177T11 3WI 

230 4teS3Tf7 50 474147! 4171 f47[7 W 47474 4471% I WiFEl "^tZ «ld TllafNro, oqq^K - ^ %T 

4Tt X§fleT% Tl 7T4% T foT ^447 41 TTtTT f4RT Ml 11 



gfa % ~ 7U4 TT747T 747 arfafWT 47 ^4T7T 36 '47 WIRT ( 12 ) ]£RT3^tT 7Tf474f 47 44)444^ 4^ 4tW 4471 % f4T747 

En^FT % 37 ^ 4)77 % ^7T 441444 % 3TcPT7 7T4T INfTTTTI 'SKf'^Tfl f7T£jT7, % TpjTTTI aflTTtf! *744) ^ Fiw) 3l^*lU^d ^JSd 

ffc^FlFld 147TT TfT T, <THT ^WIT T"tN 7T E4T, '7 5 4T 8 Trr aft! WtTTPT % TteTT 3WI TFt TTt 1 TfT. SO f*T.UT. 7T 

100^ 50,000 4T77T7^' ; 7?qi77'7mH3i7W (^) 3^ 100 f^T.TTT. 3Tf^4T% , '^”'*TrT%%TT 5,000 

^ 50,000 CRT tI T7 1^’ 7R4m "TH -3RniN Eri%cf 50 fem CRT "4^ atfqWR ^ETcTT 41^ t sfk T tPT 1x10 % , 2^10 % 4T 
5x10 % , %f, 7Tt EPfTcTJT 4T ^ IJ II<414; T^TT 4T 7p4 % +4Hct > cr i t 11 


[-<T)T.7T. TT4.-21 (41 )/2003 ] 

Tt. T ^^ll^fci, Flf^^h HIH iN^iM 
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New Delhi, the 8th June, 2004 

S.O. 1412.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the non-automatic (Table top type) 
weighing instrument with digital indication of "SIT’ series of high accuracy (accuracy class-II) and with brand name 
"SILICON" (hereinafter referred to as the said model), manufactured by M/s. Bhagyashree Industries, Plot No. 39-40, 
Chitareddy Colony, Tarbund X Road, Secunderabad-500009, Andhra Pradesh and which is assigned approval mark 
IND/09/2003/498. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a Maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instruments operates on 230V, 50Hz alternative current power supply. In addition to sealing the 
stamping plate sealing is also done to prevent the opening of the machine for fraudulent practices. 



Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with verification 
scale interval (n) in the range of 100 to 50000 for ’e' value of 1 mg. or 50 mg. and for verification scale interval in the 
range 5.000 to 50,000 for 'e' value of 100 mg. or more and with ‘e’ value of 1* 10 k , 2* 10 k or 5 * I0 k , k being a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same prin¬ 
ciple. design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21(41)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 8 ^T, 2004 

^T-3IT. 1413.—%^7ETETT, 

to ^f% trfecT (NU% ^\z afrc et?etw srfafEEE, 1976 (1976 EE60) 

(■RfeFTf^T37^ft^T) fwT, 1937 % WTET % 3?^ t 3?k^W ^ TTETEET f % FTEKTR TRFT Eft 3TEfa ftf *ft WT ETScT 

*WT*fm t^ftt nR f¥*FT EftfwfNf 3 tUtt t^h tot t?et; 

3TcT: 3RT, %Efc?*RETR, TO 3TpEpTEE EE EET36 EftWIRT (7) 3^; WTRT (8) SET ESE VlPM-tfE>f y4Fl <+Rc[ 
ETWft^wH EETEE. 39-40, P^xIlU^I, SR ^RT Write, Pe=WMK~ 500009, 3TTO E&l SHI tef¥*fas«TSSEteST (EEI^ST 
SE-3) STH “ TRT NT i%" Jjw% NSET'R^r -Rprci 3IP=NlRld (^FFR3W) SWUTSTT, ^HSSSSTE "fRfNSfts" 

t (P*ift "%$k> 4 w^TOW 1 7 ut) 3 tr fter 3 t^hI<;h fsFiatess^09/2003/499 ' w^ l v i dPs> 9 i nNi t, siyitan 

y HI ,J IH5f 'JlRl afR y<+j|fVlcT ERST % I 



TOSteFT W TTSt SW E>T EE ftST17 WITfte-SIViElPc'M cflcTT 3WI ( idlS 3TSTR) 11 aifWTS 
^TRTT 30 fsT.TTT. ate 'R^lSS 3JSST 100 TTT. T I FfTTFTF HNHM NERIN (1?) EE HH 5 TTT. % 1 S'Ffft rPki % f^RISE 7T?T 

MpIVM ^TOTIcR^ STTfRT ETTteEJEFT SSET f I TW 4rH«[eb (SET i Tst) wf cftSR hR«IIH Wf$M SEST f I TTO 
230 StdT ate 50 S<STSSf SET fSRS 7SF1 "97 ste WT f I 

WiP4 J l ^Z EET ESft % aHplfWl, SEd^ °TUR E^ %TT E#T te T^Efft ^ TtETft te fte* TESft Et TTte fSETT EfTST 11 

3fF:%^TR^-RWT3Tf>^fwT Eft ERT 36 Eft WIRT ( 12 ) SET TO VlPklMl ^T WERi EE^ ^SStew ERST t fST SEE 
SteeT % 3T ^Hl % ITT SEPTSE % afTO 3# PEfSSTST SET SEt fETO, % EPfER #7 4Ul 'HIHifl ^ falte 3T jHlRci ET5ET 

fw^t ^ PciP hP 4n- rtt teterteter ioote.7n. ^2 ttt. set *'<” 

TTH % %r 100 FT 10,000 '^N'H HIHHM 3RRM (^T) 3Tpt 5 TTT. ^T^E^ 3Tte% *‘^ M RRT%%TT 500 ^ 10,000 

Ffcqm RR 3RRR1 TT%rT 50 %.7TT. W^ STf^TOI ^RRTT ^ f 3ifhC “^’' *Tff 1x10^, 2x10^ ^5x10^1, 

■5ft ^ilcR<6 -^TTrE^F ^ ^T % M^T~T f I 

[TT.^T. tp?. 21(41 )/2002] 

H. T- t N)||i iR Pt^»i«h, f^rf^r Mn fern 
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TO ^7F TTam : 19, 2004/^3 29, 1926 


New Delhi, the 8th June, 2004 

S.O. 1413. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said A.ct, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Tab^- lop type) 
weighing instrument with digital indication of "SIT” series of medimum accuracy (accuracy class-III) and w ith brand 
name "SILICON" (herein referred to as the said model), manufactured by M/s Bhagyashree Industries, Plot Vo 39-40, 
Chittareddy Colony, Tarbund X Road, Secunderabad-500009, Andhra Pradesh and which is assigned the ■ >prova! 
marie IND/09/2003/499. 



The said model is a strain guage type load cell based non-automatic weighing instrument (Table top type) 
with a Maximum capacity of 30 kg and minimum capacity of 100 kg. The verification scale interval (e) is 5g. It s a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230V, 50Hz alternative current power supply 

In addition to sealing the stamping plate, sealing is also done to prevent the opening of the machine for 
fraudulent practices. 

• Further, in exercise of the power conferred by sub-Section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series w ith maximum capacity up to 50kg with ven ication 
scale interval (n) in the range of to 10000 for 'e' value of lOOmg to 2g and for verification scale interval in range the 
500 to 10000 for V value of 100 mg or more with V value of 1*!0\ 2* 10 k or 5><10 k , K being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21(41)/2003] 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 


1760 GI/04—5 
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M frFfr, 8 yr, 2004 


'5T-31T. 1414.—ft, faf^cr RTfawl ski ^t reie Iteie et fwR ft^ % rtfs, re feteft ?ft eet t fF 
^ 3 Fpfa ETRET (FE sf E^ EFfrfE ^oF) W sfo E7E EFTF FfafWT, 1976 (1976 FT 60) MW afR ETE RUT 

( HiWl FT EyftEE) fWT, 1987 % FTEEf % 3FJFE t Ft TfEFFTT f % EFfETE T^Rt E?t 3mfE R w ETFE 

^T*sn*4cn FEE TTtET 3TR MeF EftfolM E EThFI ERIE FIET TtET; 


3RT: 3FE, F^fETRW, FF 3TfafEEE Ft RET 36 FtERERT (7 ) sftr^RERT (8 ) SRI JlRMqf FT »4t»l F<<t ^ -foref. 
EFEF t'SWN, FTTE 'Ro 39-40, P^lV^X ER FF EFE ^ fEFEEPW - 500009, ETE T^T SET fafaWd RSRE RETORT 
(EFETcTT Ft-3) ETFt “ EE 3y Et” ^TIFT % 3TW yFT TTf^T 3RFFT%E (^wf EW) 39FPJ I FT, RTF? FT RET 

Ff-'WT ” f ( IfE T5TE TEF ETEFT EFT ETCE F?7 RET f ) sfR faff E^ElEd f%FT 3TT^ EE ^t/09/2003/500 fWT RET 

t, WEFTE TTFT EE ETE 3fR efiR>h FEE 11 



■?RR EF§FT RF fEy ETET RW FT ER TET rt 3TT?47lTcT TREE! Id d EfcTE 3RFRI (%EcWE EW) f I yTFT arfEFEE 
500fF.TR. WyTEE 8JEET 2 fF.TTT. f I TEETER ETEEFT RTERIFT ("f) FT EFT 100 TR. 11 fTP^’ RF 3TT ttq T |eH ^fRf[ f P^IET I 
WFTq^FTREF;FftR REFEREE REFT f I EFT7T 3 cE4f STRIA (RRT^) RRTtRtW mR ' J I IM 39^4 FETTt I 4MF<» I 
230 Fce 3TR 50 f-cMl RrRTFff RET fycl RRTE RTFPf F<dl 'f I 

TZTfRE FfR T^E FTt ^ ^ Pn P<FT, F3Vjju( «q q 5 K ^ fcTR EFtR Ft TRlFT% TT TtF% % feTR ^EFt ET RTF fFRT WT t i 

W T. R TRW RFT arf^fERE Ft ^TRl 36 Ft WTRT (12 ) SRTRSR ^lEwRf FRRtR FlRfREF ’RtRFTFT?ff t fF Wf 
RTRF F 3TBFTR % TTT TTEFTRR % 3FTRR 3ET f^ll 4 RTF SRT FTT fem, feRT^R % 3TJTTR FT FTT TRETTf 3^rfR?T FRF 

^Pir4d fFETEETt, WT i>RR FFF? FTEF, FF-TRT afRFFfRTFR%RtFHBRFFT 4f FRtFt 50 TH. ElF eR 3TfRF% 

"i ’'ETRFfFR 500 E 10,000 FF FtE ErRTF EFT 3FRRTTl1%TT 50 fF. F. "R 1000 fF, RT. RFFf ^F4f tfrfEFEE WTTEIFt 
f FR ‘ * i ’ ’ ETR 1X10* 2x 10^ F 5x 1 o*, t ‘ %* Ft EEFEFF FEFEFE^fFET % TTR^FR f I 

[TRTr-FFJ. RE. 21(41 )/2003] 
4t. R. y-'E^. fTFTF, fRiTF ETR fR^H 













[MTUI—3(ii)}' • *TK<T 'm TJZm : ^ T9y 2.0O4M^ 29; 1926 3229 


New Delhi, the 8th June, 2004 

. S.O. 1414.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1-976) arid the StantiardsbfWeight^artd *■' 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to mamtain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; , . - .r t .; .-/V: — 

, Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Platform type) weigh¬ 
ing instrument with digital indication of "SlP" series of medium accuracy (accuracy class-ill) and with brand name 
"SILICON" (herein referred to as the said Model), manufactured by M/s Bhagyashree Industries, Plot No. 39-40, ’ 
Chittareddy Colony, Thrbund X Road, Secunderabad-500009, Andhra Pradesh and which is assigned the approval mark 
IND/09/2003/500; , ; o.. . 



The said model is a strain guage type load cell based non-automatic weighing instrument (Hatforfti type) 
with a Maximum capacity of 500 kg arid minimum capacity of 2 kg. The verification Scale interval (B) T isi 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED)'diSplay indicates the 
weighing result T ( he instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing is also done to prevent the opening of the machine for 
fraudulent practices. v .= r ' 

. Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 

Government hereby declares that this certificate of approval* of the said model shall did cover the weighing instru¬ 
ments of similar make, accuracy and performance of same Series with maximum capacity In the range Of50kg to 1000kg 
witli verification scale interval (n) in the range of 500 to 10000 for 'e' value of 5kg or more and with 'e' value of 
l x I0 k , 2x 10 k or 5* I0 k , k being a positive or negative whole number or equal to zero manufactured by the same manu¬ 
facturer in accordance with the same principle, design and with the same materials with which, the approv al model has 
beeri manufactured. 

; , . , , [F. No. WM-21(41)/20031 

P. A. KJUSHNAMOORTHY. Director of Legal Metrology 
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^ fftrcft, 8 2004 

^T,37T. 1415.—RRFRR5T, fafftfl ^ 3ft ^ 4><ft % ^-qiq, W RHIMH ft RRT ft fft 

-TZft ii ^frjffT Tfef (ftft ft fit StTfftr ^f) RTZ ftTRTR RHRT srfafwi, 1976 (1976 60) 7WT RTC ft* RPT RHRT 

( q jg^f ftRR, 1987 % ^RRRT % 3 ^<*h ft ftft'SRRRT R>t ft'TFRT % f^ WIM ftt awfaft 'ft 3«K1 mT-s^ 

-qqrftn ■srttj iftor ftr ft* 3TjRct ftRi rr<tt t^ht; 

-3TcT: 3TR, ^RjfcrSRRiR, 33<T STfafWT ftt RRT 36 ft3WR (7> ftr^TORT (8) SRI *4Ti ^‘S^T h41m 

^ci 47 , ^ fte, 3 t^rh;-380013 ski (R«n«frn vf-3) 

TR m gf{j(<rl l % dTRTRlfcrri, TfRR ■Hlftfl cileH (iqeiftw m«i>k) % ftfe^T R>T, 1^RT% *i« 4>T 3R ^pft ft 

('T?RT?! 3*1 RfeR WWl RRT ft) ftft faft 3Tfft TT ft/09/2003/S20 wftf^KT RRT ft, 3^*ft^ 

srttoi ^rrft ftr y<wf?i<i RRft ft; 



■3PSRI ftfeR TT3F fftjRT Rift TOT R7t RR ft*T T RTRTfftl STRTftftfl cft^H 4«iwi (ft^T 3FI JM> ft I 5**ft ®rfft«hdR 
^FTcTTlO Ifto THo ftfc^WT SFRTI 20 m ft I TTRTTT R( WT «RRI^ (ft) ^TRFTI Rt. ft I T^ft R8FT t r«IWI 

~?r yfci^ i d ^nfftr rhr ft i iwi a<RaN> sifts (^ ft ft) w&i ft*n hR^ir <5h^Rki RR3T ft i 

230 ftc3 ftft so yr-H^dl *TRT fft^T R^TR T R^ft RRcTT ft I 

Tftffcqrf % aifciR^, /gftRR RRTjft '^iRirR'ft R^ftr ft ft ft ^nft ft ft^ft % 'ft I 

^fR, %ftR TTRFK 3RR ^rfftfwr ft RET 36 ft WIRT (12) 5TCT RRR wPm«if RTT RRft R>ft fttW RR?ft 

ft % ssr ftfeef % ^rjftt^r %TR mto % sftrftr Tfftt r^Rinlai ^rt^ ft ift«&i*ti, % ai^RR aftr ft (qpiffti 

7fftt sjTsTcTT % ftft ftt ftcp, 'R^uftcTT ftR «t,i4Hl<ri'l % ell cl'I ■SM°h< u l ftt ftl'l 100 Ifto 3TT° ft 2RT°R a f> 7 n ft HI1 % Rnvi, 500 ft 

10,000^%^ ft* ft fttftfft ^ SRToRT'ERft 3rf«R>%“ft" RHftfi^TR. 100 ft 10,000 IPF^t^Jlft* 

llrRnTT'RR fttUTtrf (T^) Tlftcr 50 fftroUTo cT^^fft 3Tf^=hflH ^IH<1I ft Hl*1 1 * 10*, 2 x10*Rj5 x 10*, %ft, 

£pT!c*RF> Rl 'jyjf^F RT TJjR 3TRTR ft I 


[mft. W*J. RR.-21 (1G4)/2002] 

ftt. R. fftftW, RFT fam 
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[MFrll—T3F5 3(ii)]_MT^T^TTT^m : 19, 2004M^ 29,1926 


New Delhi, the 8th June, 2004 

S.O. 1415._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument with digital indication of “TTS” series of Medium accuracy (accuracy class-III) and with brand 
name “TECHNO” (herein referred to as said Model) manufactured by M/s. Techno Scale Industries, 47, Shree Somnath 
Soc, Naranpura Road, Ahmedabad-380013 and which is assigned the approval mark IND/09/2003/520; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 10 Kg. and minimum capacity of 20 g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36, of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2 g or with verification scale interval 500 to 10,000 
for ‘e’ value of 5g or more and with V value of 1 * 10 k , 2* 10 k or 5x10“, k, being a positive or negative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the approved model has been manufactured. 

[F. No. WM-21(104)/2002] 
P. A KRISHN AMOORTHY, Director of Legal Metrology 
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M 8 2004 

1416.-%^TT WTTT ^ yfent SRf ^ ^ fcfr? yr ^ ^ ^ $ fa 

^ grf ^ T feT ^ ^ snfifil ) TO sfa 9N TO aqfafwj, 1976 (1976 UT 60) ?*n TOTTO! BR 

(•qfe#^T. 3 Tg%q) Iwr, 1987 3 * 3 ** t 3 frc?BTO wqf^ 

TOT«fcTT T^TT 3fr( 4 ^pp?T 3KR YR?n Tt^T; 


TO 3?fv# ; pi-4 tyR T36 itWHl (7) UTORT (8) SRITO*f*Rpjf ^TyyW^ ^ 

^ 47, ##Wr«FS, TvTJCT ^^TTO-380013 m RttR wfm (wf?TT^f-3) ^ 

4, tf %3TCTO1%T, ^¥7'«%a CITCR 3W*i (^e95p| yy>R) %TO5Tyy, TO^r%R *‘#o#oT£*o»’ 

t (W 5 *^ w$> 'i^^WiTsci *51 TOT t) zfc fag 31$ qTSt/09/2003/521 Ml ^t, 3FmfrR 

WTO-5TRl^k 3PfiTf?RT =R<ft f; 



TO^T BT^T 1^7 fa^nHlw! BK ^TT HR yT 3TTyrft<T 3TFR#RT y>T %R 3 W»1 (^ ;m4 yyjR) f t 
Jjfroq W 300 fa. m ^frc^crq^mn fa.T1T.tl ^^HH HNHH gRTO?T(^)^TOS01ff. tl 
t fBTOT m yfafPT <^*eHlcH=h yifor srfay^PT TO t I TOTT9T ^TSTsfa (tr^T f ^) y^f 

?rtcET hP^iim wf$i<i BRm 113wi 230 yfa: afh: 50 y?qj*mf tot faja wy y*yn4 y>tm t» 

^ B<<*K 3^r arfqf^rq yt yR[ 36 yft 3yqRT (12) W\ Tl fafa' yfl 3P$W y*t ^ 4fa°I1 w* 

4t5cI % gR 3^4f^ % WTO % sfafa TOl fafalfa 5R1 3# fa^RT, feltT^fa sfa TO* BIRTft 4 

f¥¥4(T TOt yyfan ^ yfaw^ %# 5 tn. -yr31^% 4 *f.»' to% far* 500 

^10,000 TPF ^ ^4B?qm’qR3nTOT(Tiy)Bf|<T 50feYTo4.3lf^1000%o1Ro^^^c^ ^q^^ f 
"^"TOI x 10 *, 2 *10**TT5x 10*, %f, ^ «HT?crer BT yi|fa ^Tt ^ f I 

[Bi Tiq. 21 (104 )/2002 ] 

yt fqfvspBrqIwi 


3(ii)]_■ ? qSRNTW: 19, 2004/qfrg 29,; 1926 .;> A. • *rS3233 


New Delhi, the 8th June, 2004 

, X -.-i S,Q, 1416,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 0*1976) and the Standards of Weight and 
r Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; f '•? ><;a *A ?r.- ; ; h 1 f > 

Notv, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
th^ Central Goyernmerd hereby; issues and publishes the certificate of approval of noa-autoipafic .{Platform. type) 
wigpitig instrument with digital indication of “TPS” series of special accuracy (accuracy class-fit) mnj with brand 
hame“TECHN€T (hereiri retired to as the said Model) manufactured by M/s. Techhd Sfcdle liM&ries ?7, Shree 
Sontnath Soc, Naranpura Road, Ahmedabad-380013 and which is assigned the approval mark frJD/09/2003/521; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (platform type) 
with a maximum capacity of 300 kg and minimum capacity of 1 kg. The verification scale .interval (e) is50g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing 
result. The instrument operates on 230V, 50 Hz alternate current poWfer supply. ? > : ; ‘ T ? 

In addition to sealing the Stamping plate, the sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 

, Further, in exercise pf the powers conferred by Sub-section (12) of Section 36, of the said Act the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru- 
ments of similar make, accuracy and performance of same series with maximum capacity in the range of 50kg to 1000 
kg: with verification scale interval (n) m the range of 500 to 10,000 for V value of 5 g or more and with ‘e’value of 
1 x 10* 2 x 10 k or 5* 10* k, being a positive or negative whole number or equal to zero manufactured by the same manu¬ 
facturer in accordance with the same principle, design and with the same materials with which, tlte approved model has 
been manufactured. 

[F. No. WM-21(104)/2002] 
P. A. KRISHN AiviOORTHY, Director of Legal Metrology 
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^fa#, 8^T, 2004 

^To31To 1417.—'SRI <ld fa 

t fr^t i 3 ■qfeer (^r# ^ ^df) afa^r? rtto arfafam, 1976 (1976 60) w w #T"Rn to 

( Hl-Srif aFpfal) J fam, 1987 % ^T#lf % 3T*J^T % afa’SHW # TTMFT^ t % tIMKIK TP## 3T*Tf^T *f # ^CTRfeST 

w^fa ■spnq, tqPti ark fa#r yRft*iM "d* dM^°w #r wr t^rt; 

3T<T: 3RT, *K«bK, arfafWT# *TRT 36 #^WTT (7) #T (8> £RT '*ETTPfa ^ ^ 

^faimi Tfa 31 -#, wrnfa, T rarat ^fi, ^fa #-110026 ski fafaWfl toft^* n«fa (^«n*fa#-m) “# 

T^STT^" J^TS^n % # T*RJ^T Rfa aTW^lfeld faH^pr>t (R#T Std^ia^R TTCTR) %'*Tfe^T a FT > fri*fa #5"aFT 
nm 41 Vtt?> wr^TTpnt) afafadrar^dfar f^an^i&o9/2003/480TTR3*ftm 

fan w t, apprfar thr^ fat ak y+iftki ^v# % i 



^g^Tfferr^ ifah ^d ^y^^#^an#tn3j^ifai ^ku^r^i) #i^W! 11 

^fa ateR SRRTT 300 fa TIT. #T ^clH SrPTcTT 2 fa TIT. 11 UWim HIMHR aRRTeT (i) ^T RH 100 TITo 11 

m (H 1 1 #2 # ^ifacl ■5F# % arfcrffar, e +>M<i’iyf Rl' % far?; t#I # #cT%T* ffa% % fair *ft faRT 

^TFTni 

#T,. %#*T TTT^R ^T 3#m # *TKT 36 # '3WTT (12) SRI TT^tT Alfalfa ^T T#n ^ W #TOT 
cn# t fa *rfe^T % 3T^Tfar%TH TFTFTO % sfA 3?ft fawfa SRI "3# fa SHI, fa^T % STJRR #T 3# W# ^ 
fa# srjRtfar ms^i pqfa4a faqi 7 fit i faprffa #t %#Tl~fa, w*fa ark%fapr ^rrr # dfd # 

5 TITo -nr 3 # 3Tfa*T% 1TFT far ffaTT 100 ^ 10,000 (FF % fa 3 WMim HIHHH (Tpf) afRRW^far 50 faoTIT°^ 1000 
faoTimo W # #F?«TR ^FRTT # f afa u i' , 'KFT1 x 10 % , 2 xia^S* 10 % ,%t # MTTR^^TCTmT 1 !^^^ 
% 11 

[ m# WJ. -qR. 21 ( 30 )/2003 ] 
T ft. TT- < J» eu H l if^, f#?W, fafa* RTT falR 
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New Delhi, the 8th June, 2004 

S.O. 1417. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use awl to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Plateform machine- 
Pro-Weight type) weighing instrument with analogue indication of “DLL’ series of Medium accuracy (accuracy 
Class-Ill) and with brand name “HFW” (herein referred to as the said Model) manufactured by M/s. Haryana Foundry 
Works, 31-C, Madan Park, East Punjabi Bagh, New Delhi-110026 and which is assigned the approval mark 
END/09/2003/480; 



The said Model is a mechanical steelyard type liver based non-automatic weighing instrument 
(Plateform machine-Pro Weight type) with a maximum capacity of 300 kg. and minimum capacity of 2 kg. 
The verification scale interval (e) is lOOg. 

In addition to sealing the stamping plate, sealing shall also done to stop the opening of the machine for 
fraudulent practices. 

farther, in exercise of the power conferred by Sub-section (12) of Section 36, of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 1000kg. with 
verification sacle interval (n) in the range of 100 to 10000 for ‘e’ value of 5g or more and with ‘e’ value of 
I*10 k , 2* 10 k or 5 x 10\ k, being a positive or negative whole number or equal to z^ro manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
model has been manufactured. ( 

[F. No. WM-21(30)/2003] 
P. A KRISHN AMOORTHY, Director of Legal Metrology 


1760 a/04—6 
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iTTt^ 3 EFSR (E^ st STTfrft ^') W sflT ETE EFRT 3TfaftEE, 1976 (1976 E7T60) SET W sfa ETC EW 
(hTschi ett sfjePs) Pee, i987%^R^f%^p^it 3ftr?EEra EftEEiqsrt %retseEE tsEftarsfE i ESS h?«*h 
EETsftTT «HTE 3^ fEfER mW^Ri'-M "*f ■5 , 4^«W &EI !4<H <*>611 <^MI; 

3R: 3H, %^fNr yiTR, ^ES SffafWT mj 36 Eft 3EMKI (7) sfrt (8) SETESS ’SlRKEfi E>TE*?lSSEfr^ 
FfTETET TT-UA E^E, 31 -Et, ESS SFft T^ WEt SFT, ^ f^rft-110026 SET fsfsf*fa E>13ei ESftfl % ttfl'fl Eft 

fsra% w 1 ^ ejtste " t (faE Trft te% stss, "ses et5?i etst set %) 3fa sryfW! f*l$ 3tT$ ip 

nft/09/2003/481 EE^fiflS (e'-ii SET %, 3T^EtSS ESPIES ^iiO 3-fft n^if^ia i? I 

s^sr^ (#ft^s^3Efrp^') ^ ss^i s#rt i-sssft 3TfssT<TE mm lotan. 11 



3fa, %sfts W?m SEE 3Tfafwr Eft STS 36 Eft SSSEI (12) SETSSS ?lfS<TEfE>T SEP S>P |RSS SpETSESt t fSTSEE 
4fe<rl % ST^ET^T % TS SEPTSS % ^TcEtcT "3St fapi+ilfll SKI «*fl fESTST, fS'JTRpl % 3TJHE 3?ft >a*ft KilHyl Tt pTS& STJStfSS 
nT-scri fqpif4a [«t>^t'*T z n % RiPiftci srft J1 2 <sicii%‘^'?ft 1 ftSi, 3^k <w44tm ^ nftrH <£4«t)< u i stlffftsit 500 ST. Tt 501%. 

ITT. SET Eft 3rfs«t>fiH STTcTT qi<H if I 


[S>T. E. ip. 2l(30)/2003] 
St. IT. *«*!#, W««b, fsfSET ETS fsSTS 
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New Delhi, the 8th June, 2(104 

S.O. 1418.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied c ondition s; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 3& of the saft Act/ 
the Central Government hereby issues and publishes the certificate of approval of the model of counter-machine with 
brand name “HFW” (herein referred to as the said Model), Manufactured by M/s. Haryana Foundry Works, 
31-C, Madan Park, East Punjabi Bagh, New Delhi-110026 and which is assigned the approval mark IND/09/2003/481; 

The said model (see the figure given below) is a counter machine. Its maximum capacity is 10 Kg. 





Further, in exercise of the powers conferred by Subjection (12) of Section 36, of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 500g to 
50 kg. manufactured by the same manufacturer in accordance with the same principle, design, accuracy and with the 
same materials with which, the approved 1 model have been manufactured. 


[F. No. WM-21(3O)/2O03] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3ftr t0H 

^^#,10^,2004 

^T.OT. 1419.-%=ifrlTOK, TOI 1971 (1971 *T40) 1TO 

3 m to ^ to toe % ^ wiw m*n. i8S7, mfli» 24 1994 * 

pHHfclfe Kl wtfm t, :— 

Stfa^FlT WTt sE*T 43 sfa ^ ^Tf^T Ufcfelf % Tm^Pi-iRiRan : “ 


44. TRW^rf^fKTi, nfcHFT ^T-^, si=t><H<- 

4<rfriU l, f^T ^OHicn 

45 . TRWSlfaW, WIR si«h*K- 

"levfftl, 8 tHT-’dL$l, f^T ^flUKrl 

46. TR^/3Tfwrf, ¥it# S'^<“ 

WKT (^tePTfa), 

r^ren Tiwm 

47. 9 R 4 I *h i ifrwm mR 4 I*ht, 

(±bM'li<0, «THT"7fr^, 

•f^n-^qwrm 

48. W*7£T ^rfpT 5P4SR>, ^TRt sN, Tft.^fr.tpt. ^ 

c ht'H[cn < H, ■ii'JifyiH, eslcrfl f^lcrTl — 

[TOU 43022/5/93/^.Tp.*^Aft.m3n£^*^] 


%, 'wvg fabr>n#T 3 p*t fifii 

H^H l iq % TPft F1H 3?R %, *11^ 

%'*TT'3RFt> Rl<itHl*fN 3RTWPTI 

h* i M ^Lgfa/ nUu 51 ■qftqfapnVsnft wt *iV^e*f 

•*' • 

frW r rq mR41 jhi % wn afN 

%, Hl J l^{ ~qr3fl%> Pt^mifefH 3RTRH! 

^<»| Hg n W Wt qd^ aRl, ~3^lf 7 TT4 csicH *iU 3 <tc4 

^r^tr^T fa, ^imy Piwmjfa spt wt i 




MINISTRY OF COAL AND MINES 


(Department of Coal) 

New Delhi, the 10th June, 2004 

S.O. 1419.— In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupation) Act, 1971 (40 of 197 1), the Central Government hereby makes the following amendment in the notification 
of the Government of India in the Ministry of Coal number S.O. 1857, dated the 24th June, 1994 namely : 

In the Table to the said notification, after serial number 43 and the entries relating thereto, the following shall 


be added namely :— 


44. Sub-Area Manager/Agent, Neclijay Sub-Area, 
P.O. Beliora, Teh. Wani, Thana : Supur, District- 
Yavatmal. 

45. Sub-Area Manager/Agent, Naigaon, Sub-Area. 
P.O. Beliora, Teh. Wani, Thana : Sirpur, District- 
Yavatmal. 

46. Sub-Area Manager/Agent, Mungoli Sub-Area, 
P.O. Sakhara (Kolgaon), Thana : Sirpur, Teh. : 
Warn, District-Yavatmal. 


All premises of Neeljay South, Neelijay Open Cast and 
other premises belonging to or under the control of 
Western Coalfields Limited, Nagpur. 

All premises Naigaon Open Cast and other premises 
belonging to or under the control of Western Coalfields 
Limited, Nagpur. 

All premises of Mungoli Sub-Area/Nirguda Project and 
other premises belonging to or under the control of 
Western Coalfields Limited, Nagpur. 


1 


47. Project Officer, Kolgaon, Kolgaon Project, 

P.O. Sakhaia (KolgaomX Thana: Sirpur, TekWani, 
District-YavatmaL 

48. Deputy Chief Personnel Manager, Wani Area, 

CGM Office, Uijagram, Thdali PO, District 
Chandrapur. ____ 


All premises of Kolgaon Project and other 
premises belonging to or under the control of 
Western Coalfields Limited, Nagpur. 

All premises of Chief General Manager Complex, Uijagram 
Tadali and other premises belonging to or under the 
control of Wester n Coalfields Limited, Nagpur, j _ 

[File No. 43022/5/93-LSW/PRIW] 


S ANJAY BAHADUR, Director 


14^, 2004 

1420.-%^ SVm, TSTR 7TOT1948 (1948 46) ^ m 

d) srcnrcrnjfaraf mftii, ^3, (ii), 4 sprit, 2001 3 *m 

w?m qft arftRFPn u *Et.sn. 1891 ttrHst 24 2001 3 *># t, sufa,:— 

M 31-12-2004 

[TO R, 20/29/2000-^.^3ff,M.«nL'*lliWirl ] 




New Delhi, the 14th June, 2004 

S,o, 1420,—In exercise of the Powers conferred by Sub-section (1) of Section 3(c) of the Coal Mines Provi¬ 
dent Fund and Miscellaneous Provisions Act, 1948 (46 of 1948), the Central Government hereby amends the notifica¬ 
tion of the Government of India in the Ministry of Coal, number S.0.1891 dated the 24th July, 2001 Published in Part- 
11, Section 3, Sub-section (ii) dated the 4th August, 2001 of the Gazette of India namely 

In the said notification, for the words “for a period of three years or until further orders, whichever is earlier” 
the words and figures “to 31-12-2004 or until further orders, whichever is earlier” shall be substituted. 

[File No 20/29/2000-ASO/PRIW-I] 
SANJAY BAHADUR, Director 


14^1, 2004 

^»T.3ir. 1421.—%^? W<frK, wt sfaw fafa W1 iraM srfttfa'PI, 1948 (1948 TO 46) 9RT 9 ^ 
WIRT (2) URT TOTO -SRpTTOft MTOT%TPm TOT II, T3T53, "3^5 (ii), ITlfal 4 «PT5tT, 2001 3 HTOT 

tRgFR % ri. mm. 1892 infra 24 - 3 ^ 11 $, 200i^TOtowTOttfrt,swfcl:-’ 

W 4 4 #r ^ ^^ * 31-12-2004^ ^ ^ ^nrt^ 1 

[TO, a 20/29/2000-R.t^.3ft./ T ft.3?R.'4Tli^^-n ] 

ThR 48I5<, Wn-h 


New Delhi, the 14th June, 2004 


S.O, 1421—In pursuance of Sub-section (2) of Section 9 of the Coal Mines Provident Fund and Miscella¬ 
neous Provisions Act, 1948 (46 of 1948), the Central Government hereby amends the notification of the Government of 
India in the Ministry of Coal, number S.O, 1892 dated the 24th July, 2001 Published in Part-II, Section 3, Sub-section 
(ii) dated the 4th August, 2001 of the Gazette of India namely 

In the said notification, for the words “for a period of three years” the words and figures “to 31-12-2004” 


shall be substituted. 


. [File No. 20/29/2000-ASQ/PRIW-II] 


SANJAY BAHADUR, Director 
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■gf»r«3ffo 1422.—RRFT^^tfaRR 
WW ( 3 wfa % 3?faw RiT «I#T) 3 tMwt, 

1962 (1962 RiT 50) (f^ RSRT^RRR RfafRRR 

wwt)3if!3^ TOT (1) % 3T«rft ^ RKR 
rrrr % frgt fe f q q afo 3i i f fire % rrtr r ra stO r^r i wm 

RiToSR© 2384 R[0«, 12 3RTRT, 2003 £RT RR 3Tf*RJRRr 
WR R faPfe *$r 3, % (ifeRT) faltes gnnta 
TTRj Mitsui 3 rr^khIhh ^ Or ristotjr 

hOrNwi %miwjm ^ 0r%r0r^r% fRTR 4154^154 

fWT^ % RRfafR % %^ ’394l v l % RfR^7R R>T 3TRR RR^ % 
3TTRR RR.RtRRT RT *0; 

#T RRT SfftRpTRT R^ 3ffRRT *TRRT R^t cTift^ 

17 fRR*5R, 2003 RRTRR^SSjRRT^Rf «ft; 

sfa R|§4tfl5H % RRRR R ^IRRT ^ RTRT RT^Rf 
RTR^RTfaRTd^f^TRRfRIRRRTt 3?kR^ 
RRfcqTwt; 

R^R^-fR Hlfqof)^ ^ <J<W 3TfafRRR R?t RTR6 R^t <J4R({J 
( 1) % 3T#T%^fa RRRRtRil 3TRRt fR?f£ ^ 

*afa RRPR % RRR ftRti T fRRTC RR^ % R7RTR 

3frl RR RRTRTR ^ T fRTRRR '‘jfR 4l54eil$} f%5T% % 
IRIR 3T^RT i?, RR *f "4M4tn % 3lfRRR RiT srsfa RR^ R>T 
fRfRRRR f^RTT 1? I 

3RT:, 3TR, %R0R R1R>R, RRR arfRfTTR R?1 RTCT 6 R0 

t f^FTTR 3tf^R41^WR 3RFJRf 3 iR^fe ^ ^RITOTTf 

0?Wt % %R RRRtR %#M RR 3T#T f*4l '41411; 

#R %R*k RRRR, 'J^T 3TMTTT Rft RTR 6 R^RWR 

(4 ) s ki to q£w4f rr?1|tt Pk? i fr ft tfar qigrenrf 
fWT% % %R *$R R 3RR>4 RTf 3TfwT, RtW % WR 
°lft ni-Oo RTWtR ^ Ih 1$4 % «('itl^ 

fWT% RJT RRTH RR^ % (^feRT) fc#T^5 f?T%7l #TT 
^ d^iR, ^pr^f ^ 3M^<i rr arf^RRR, TR wr ^rfRdfrr 
f^R«nf Tmf % rrft ^ f^rmt ^ % 

(TfeRi) r^pR^s R fR%?nrRn 1 




f^i c15r1<h rr 

R^Ro 

3TRo 3%o «i^ 

f- f _s 

RT5TR RRR W 
fRTR WR 

(t^R Rf) 

l 2 3 

4 

5 

mP^I -ifnt^d 5 , 

291/1 

0.00.5 


291/2 0.01.5 

291/3 0.01.0 


cl 2 3 4 5 5 


hib«^t mu 

0040 

\m 

oms 

\m 

Q.045 ^ 

\m 

0.00.5 4,It 

\m 

003.0 ^t.itt 

\m 

ms 

\m 

Qm 

w»/rt 

om 

1 m 

0:03:fi 

144/3 

0.05.5 

141M 

0:05 ; Q 

HM 

0-06-5 

im 

0015 ^ 

\m 

0.01.5^;^ 

}m 

007.0 

\m 

0D5.5 

167/3 

0.08.5 

167/4 

0.05.0 

m 

0.01.5 ^fbft 

173/1 . 

Q.Q3.0 

mm 

ftW-5 

. 173# 

mv 

row 


\m 

0:01:0 

173^ 

ftW.fi 

1 m 

o m 

rm 

0.035 

rm 

OOftS 

m\ 

040.5 

im 

0.00.5 

179/5 

oms 

\m 

0.03.0 

193/4 : 

0115 

im 

0405 

195/5 

0,03.5 

195/4 

0.01.0 

195/6 

0.03,0 

194 

0 . 01.5 

91^ 

0040 

9CV1 

0.09.0 

M2 

0.00.3 

90/3 

0.17.Q 

90/4 

0 . 01.0 ^0.^0 
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OOIO^M 


. 233/10 
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59/2 
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59/3 
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. mm 
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62/1 
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0006.5 
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0,01.0 
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0095 
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006.5 

68 

0.02.0#^ 


238/5. 

003.5 


3.24.0 
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0.04.0 

6 , fWT^ 221/6 ’ 
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0.01.0 
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wwl lot?, 








THE GAZETTE OF INDIA: JUNE 19, 2004/JYAISTHA29,1926 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 10th June, 2004 

S.O. 1422.—Whereas by notification of the Gov¬ 
ernment of India in the Ministry of Petroleum and Natu¬ 
ral Gas number S O. 2384 dated the 12th August, 2003, 
issued under Sub-section (1) of Section 3 of the Petro¬ 
leum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred 
to as the said Act), the Central Government declared its 
intention to acquire the right of user in the land speci¬ 
fied in the Schedule appended to that notification for the 
purpose of laying pipeline for the transportation of 
natural gas through SRCM to GRSL gas pipeline project 
in the Union Territory of Pondicherry by the GAIL (In¬ 
dia) Limited; 

And whereas copies of the said Gazette 
notification were made available to the public on 
17th September, 2003; 

And whereas the objections received from the 
public to the laying of the pipeline have been considered 
and disallowed by the competent authority; 

And whereas the competent authority has, under 
Sub-section (1) of Section 6 of the said Act, submitted 
its report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that 
the said land is required for laying the pipelines, has 
decided to acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the 
Central Government hereby declares that the right of 
user in the land specified in the Schedule appended to 
this notification is hereby acquired for laying the 
pipelines; 

And, further, in exercise of the powers conferred 
by Sub-section (4) of Section 6 of the said Act, the 
Central Government hereby directs that the right of user 
in the land for laying the pipelines shall, instead of 
vesting in the Central Government, vest, on the date of 
the publication of the declaration, in the GAIL (India) 
Limited, proposing to lay the pipelines and thereupon 
the right of such user in the land shall, subject to the 
terms and conditions so imposed, vest in the GAIL 
(India) Limited, free from all encumbrances. 

SCHEDULE 


Pondy- Karaikal 5. Nedun- 
cheny kadu 


District 

Taluk 

Wage 
No. & 
Name 

Survey 

No. 

Area to 
be Acquired 
for in Hect. 

1 

2 

3 

4 

5 

Pondy- 

cherry 

Karaikal 

5. Nedun- 
kadu 

291/1 

291/2 

291/3 

0.00.5 GP 

0.01.5 

0 .01.0 


(Past H— Sec. 3(ii>] 

4 

5 

291/5 

0.03.0 

152/2 

0.03.5 GP. 

151/3 

0.01.5 GP. 

139/3 

0.00.5 GP. 

139/4 

0 .03 .0 GP 

140/5 

0.04.5 

141/3 

0.02.5 

141/IB 

0.00.5 

141/2 

0.03.0 

141/3 

0.05.5 

141/4 

0j05.0 

149/2 

0.06.5 

149/6 

0.01.5 GP. 

148/1 

0.01.5 GP 

148/4 

0.07.0 

167/2 

0.05.5 

167/3 

0.08.5 

167/4 

0.05.0 

170 

0.01.5 GP. 

173/1 

0.03.0 

173/2A 

0.03.5 

173/2B 

0.06.0 

173/3 

0.005 

173/4 

0.01.0 

173/5 

0.02.0 

173/6 

0.06.5 

174/2 

0.07.5 

174/3 

0.00.5 

179/1 

0.10.5 

179/3 

0.00.5 

179/5 

0.00.5 

193/1 

0.03.0 

193/4 

0.11.5 

195/3 

0.10.5 

195/4 

001.0 

195/5 

0.03.5 

195/6 

0.03.0 

194 

0.01.5 GP 

91/2 

0.02.0 







90/3 

0.17.0 

^ .:pm 

0.010 

90/4 

0.01.0 GP 

221/11 

o.ota^p 

89/1 

(M)05 GP 

229/6 

0.00.5 

89/2 

0.01.0 GP * 

22SV7 

00R5 

85 

0.35.0 

229/16 

000.5 GP 

52/1 

0.04.5 

230/1 

0.61.0 

52/2 

0.04.0 OP 

230/2 

0.00.5 

52/3 

0.00.5 

230/5 

0.020 

52/5 

0.00.5 

230/7 

<ms 

• 53/5 

0.11.5 * 

23078 

%M0 

54 

• 

0.01.5 GP 

230/9 

oMs 

55/1 

0.00.5 GP 

23001 

0.00.5 GP 

55/3 

0.02.0 

233/1 

0.010 



233/4 

0023 

55/4 

0.12.5 

233/5 

N36&5 

55/5 

0.00:5 

233/7 

0.03.0 

55/6 

0.00:5 

233/9 

0025 

58/2A 

0.02.5 

233/10 

002.5 

58/28 

ms5 

2M 


59/1 

& 

&4&A 

d»L« 

59(2 

M5$ 

234$ft 

6.01.3 

590 

0,06.0 

234/3 

0 : 62.5 

62/1 

0.06.0 

234/4 

0.02.5 

620 

0.05.0 

234/5 

0.12.0 

64/1 

0.10.0 

234/6 

0.00.5 

640 

0/07.5 ‘ 

234/7 

0.06.3 GP 


0.00.5 GP 

215/1 

0.010 GP 

:• 660 

000.5 
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9 
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0.010 
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0.03.5 
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0.12.0 
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68 

0.02.0 GP 

/fern 


TOTAL 

3.24.0 

[F. No. L-14014J33/2003iG.Pl 



SWAM1 SINGH, Director 
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New Delhi, the 10th June, 2004 

S.O. 1423.— Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of Petroleum Gas through Dahej— 
Hazira Uran—Dabhol—Bangalore Pipeline Project in the 
State of Karnataka, a pipeline should be laid by the GAIL 
(India) Limited; 


Gadag Lakkuntft 


And whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (!) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of I962X the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 

said Schedule may, within twenty-one days from the date 
on which the copies of the notification issued under sub¬ 
section (I) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to Shri S.S. Pattanashetti, Competent Authority, GAIL 
(India) Limited, No. 21 Palace Road, Opposite Mount Carmel 
College, Bangalore-560052 (Karnataka). 

SCHEDULE 

State: Karnataka _ District . 

Name of Name of Survey Hissa Area 

the Taluk the Village No. No. to be 

acquired 
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[F. No. L-14014/5/2004-GP) 
SWAMI SINGH, Director 
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New Delhi, the 10th June, 2004 

S.O. 1424.—Whereas it appears to the Central 
Government that it is necessary in the public interest tiw 
for the transportation of Petroleum Gas through Dahej— 
Hazira—Uran—Dabhol—Bangdore Pipeline Project in the 
State of Karnataka, a pipelineshould be laid by the GAJL j 
(India) Limited; 

And whereas it appears to the Central Government 
that for the purpose of layingthasaid pipftne, ir is necessary 
to acquire the right of user intfce land under which the said 
pipline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 0 
by Sub-section (1) of Section 3 of the Petroleum and ' 
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Minera ls Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the 
said Schedule within twenty-one days from the date on 
which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to Shri S.S. Pattanashetti, Competent Authority, GAIL 
(India) Limited, No. 21 Palace Road, Opposite Mount Carmel 
College, Bangalore-560052 (Karnataka). 
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[F. No. L-14014/5/2004-G.P] 

SWAMI SINGH, Director 
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( gf*T 3 % arfKRFR ^T 3T5fn) atftrfWT, 1962 (1962 

50) tfRT 3 ^t^nrr (i) ^rt 3i^s rrrrR 
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New Delhi, the 10th June, 2004 

S.O. 1425. —Whereas it appears to the Central 
Government that it is necessary in the public interest that 
fen the transportation of petroleum gas through Dabhol to 
Bangalore pipeline project in the State of Karnataka, a 
pipeline should be laid by the GAIL (India) Limited; 

And whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary' to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 


Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may, within twenty-one days from the date 
on which the copies of the notification issued udder Sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to the Sh. S.S Pattanashetti, Competent Authority, GAIL 
(India) Limited, No. 21, Palace Road, Bangalore- 560052 
(Karnataka). 
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■sfar^nr, 


New Delhi, the 11th June, 2004 

S. O. 1426. —Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transportation of petroleum products from the Panewadi 
(Marnnad) terminal in the State of Maharashtra, an extension 
pipeline to Manglya (Indore) in the State of Madhya Pradesh 
should be laid by Bharat Petroleum Coiporation Limited; 

And whereas it appears to the Central Government that 
for the purpose of laying such pipeline, it is necessary to ac¬ 
quire the right of user in the land under which the said pipeline 
is proposed to be laid and which is described in the Schedule 
annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention 
to acquire the right of user therein; 

Any person, interested in the land described in the said 
Schedule may, within twenty-one days from the date on which 
copies pf the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition 
of the right of user therein for laying of the pipeline under the 
land to Shri P. V. Kachare, Competent Authority, Mumbai- 
Manmad Pipeline Extention Project, Bharat Petroleum Corpo¬ 
ration Limited, at office at 1st Floor, Seva Complex, Opp. 
Gurudwara, Mumbai-Agra Road, Dhule 424311 (Maharashtra). 

SCHEDULE 


Tahsil: Shindkheda District: Dhule State: Maharashtra 


Name of 
Village 

Gal/Survey 

Numbers 


Areas 


Hectors 

Area 

Sq.Mts! 

1. Betavad 

867A 

0 

07 

56 


717 

0 

01 

00 

2. Pashte 

239/1/1/2 

0 

14 

40 


118/2 

0 

27 

00 


118/3 

0 

16 

20 

3. Malsar 

206/ID 

0 

06 

03 

4. Mudavad 

243/1-A-l 

0 

06 

66 

5. Padhavad 

180/2 

0 

03 

33 


[F. No. R-31015/16/2001-OR-E] 


HARISH KUMAR, Under Secy. 
11 ^T, 2004 

^r. 3 ir. 1427.—%^ ^ aftc 

(*>jfa 3 <5M4tn % 3^H) Slfafwr, 

1962 (1962^150)^qRT6^3Wr(T) 
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19, 2004/**te 29, 1926 


[qmn—isre 3(n)} 

M $ w yR^Hfld <11 fluff qft affafjqqr mm 

^ 3fT. 3Tfv^roqf 3 wq -ff fafoffe 'jfa 

<SH*i1 , l % *foihk qq fafr*TT *fT ; 

3^ qrorc 'sw arfafaqq qft qra 6 qft ^qqrcr 
(4) 5 KT T^rT qq qqtq q^ft |p^, "3q?T *jfqqf ^f, ^pft 
farti 1 l*ff 3 -^T 3Tfwi ^t%Z fft. fafa£g 

■*¥ f^rf%7T feqT *1T ; 

3^ wr qrfaqqfl' % %qftq "mm qff fete ^ t fo 

■*rte* fere, q>ffe qq fatet qq ter ^fk m feT % 

% fe^ im if VR?T q>ftiftgH fafaiU 


%Kf<HH4 fe^T'i, tfe’wr, qteft^qfqmrgTPq^ qR* 
*ra> sm *jfa qnrrcw ^ ^gqft t, am: q*r 'jPt % 
qft 3, fawM «ifai«fl faq^q^r arfrqtMi 3 ^fem 373*5^ i( 
faRI* HI f, ^ JraiSFT qff %T^TTT Jc r ^f WR feqi 

*IR; 

3RT: am, %^fc? TR2PK ^tfeqq qigqtfnpT (*jfq ^f 
«^*i % affaqq* qq arafq) ftq*r, 1963 % feq 4 % 

w^hhui-i % aitfrr ar^ng^R ar^qsft % ^p*t 7 
<jR^Ran Tnfhaff q>t %<« < 1 ^ 4* qqrm qft ^mifar qft infesff 
%^^4fq?r wtfi 




SR 

q. 

qq.3fr.qm. qrfhsr 

•liq qq 4H 

d54)<ri 

r^1<r1l 

tpr 

mm -*& 

qqrqft q>t % 

Trrfhsr >'f 

1 

2 

3 

4 

5 

6 

-?-) 

7 ‘ ’ 

1. 

3280 9qqq* 99 

mm-sq (fsn^^. 5 ) 

afl^qi^ 

T^TiTf^H 


15l^TO2002 J 



qrcqq^q(-upj5u 6) 

3fT^qi^ 


%5C5T 

15^FR2002 'r 



W**r 



%T?T 

15 2002 

2. 

3673 24fttfqT99 

fqqqqq^r (qqfl) (Tsr&su 6) 

qqm^c 



15%FR2002 



qqqqqrrg (■gfs^t. 9 ) 

qr-rq^c 


^><^1 

15^TSR2002 



3fT^qi^ (qfeq*ft) (■0F5U 37 ) an^qij 


%^T 

15l^T*R2002 



3frgqi^ (qftqrft) (tsrs'r. 34 ) 

3qgq^ 



15*ft5fFR2002 



qRqqrsq (73F5U 5 ) 

«n^q^ 


%t5T 

15^FR2002 



Mimgq (Tgprgm. 6) 

an^qi i 

q<4>3><r1H 

%T5T 

15ftRqt2002 



4>^Kr*i< 

q^ 

R<4lg>^q 


15f^RfmC2002 




qiFp 

T^rg^FT 

%tPT 

15fqqqT2002 

3. 

791 30 2000 

foqqimqi (qq^) (-sn^u 6) 

qqfq^t 


%fl?T 

15fam*2002 



3fT^qrg (qf?qqt) (isn^'q. 37 ) an^qrf 

1^4ig»MH 

%7^T 

15%FR2002 



37igqr^ (qf^ft) (•cn^^f. 34 ) an^qij 

Wig><rlH 

%T^T 

I5%mr2002 xA 



qRqqrsq (fgqg-q. 5 ) 

an^q^ 


%T^T 

15 fcfH< 2002 



Himsq (T3T»Sff. 6) 

3fl^q \i 


%l^T 

15%FR2002 , 




q^ 

i^RTf^q 

%TST 

15%mT2002 



q>6Hict< 



^)«n 

15^R2002 



q^q^jr 

qn^ 


%T^T 

15 Iqqqr 2002 

4. 

1624 103^2001 

fa^qi^dH 10 ) 

q>wjT 

H-Hig»«iH 


15fqqSR2002 




qo^r 

^<4ig>giH 

%TcT 

15^fSR2002 

5. 

3281 9WR99 





15fqqqr2002 






%TcT 

15fqfeR2002 



qtrqr 




15fqqsR2002 



^qfqqjTt 



^)«n 

15 fqqqr 2002 

6. 

3614 14fefefT99 




%T5T 

15fqq3R2002 







15^qqT2002 




-W^ 



15f<y«K2002 






%T^T 

15 t?RTqi 2002 


1760 01/04—12 



3284 


THE GAZETTE OF INDIA: JUNE 19, 2004/JYAISTHA 29,1926 


[Part II— Sec. 3(ii)] 


1 


4 5 6 7 


7. 982 8 ^ 2000 


8. 1455 28^3 2000 


9. 2496 14 WSR2000 


W’JWT 

HJ HI44.-'; 

■^TStTO 

MI'JH-iPl 77) 

(W^FT. 81) 
Ml'iHOll 80) 

TCFT-JT 

?fn?3T 

^rf-T^FRT 
fowT; '^TcTfr<^ 

■qfewt 

91'JH^O (TsPJSU 77) 
^fMr 79) 

+.<r?F 

+cvj< 

4p4^R 

Tttwt 

3TT^T 

^t^RT 

%wTTt 

4< U J44-'U 

^m\ 

%^TfTFFTT 

P^^< 

*=? 

4-T]^Ut3 





f^p 


fep 


f^F 




i%?p 



fircp 

firjp 


f^J7 


f^F 



^?F 

f^F 


f^F 


f^F 


^F 


f^F 


fire? 




^F 



W^T 

f^F 

f^F 

^F 

f^F 


f^F 

f^F 

fr?F 

^?F 

f^JT 

^F 


^F 


i^p 


f^F 


f^F 


I^F 


^F 


^F 


^F 


ft?jj 




f^F 


^F 


^F 


^F 

f^ 

^F 

f^T 

^F 


^F 

f^F 

f^F 


%7cT 

15 fWI 2002 

%7cT 

15-ft^2002 

%TcT 

15f*FF^2002 

%7cT 

15^^2002 

%7c3 

15f^^2002 

%7^T 

15 2002 

%TeI 

15^^2002 

%3cT 

15f^TT2002 

%TeT 

15f?^:2002 

%3c1 

15f?^T2002 

^>«n 

15f<KW2002 

%3?T 

15^^2002 

%7rf 

15%RT2002 

%TcT 

15f^T2002 

%TcT 

15 2002 

%7cT 

15fW^2002 

%TrT 

15%F5R2002 

%7cl 

15^^2002 

%7^1 

15 2002 

^b«rl 

15fW^2002 

%3cT 

15fl?TO2002 

%3cT 

15 ft*Fsrc 2002 

%3cT 

15 f^T^T 2002 

%3cT 

15 f^1^2002 

%3^T 

15 2002 

%TcT 

15f^kT2002 

%7cT 

15f^^2002 

%TcT 

15 2002 

%7cT 

15 f^T^R 2002 

%7cT 

15f5P*TC2002 

%TcT 

15 2002 

%7r1 

15f^?:2002 

%7<rT 

15 fe*i«H2002 


15f^F1^2002 

%7<3 

15 t^1^T2002 

%3cT 

15 2002 

%3cT 

15fl?^2002 

%3cT 

15fl^i^2002 

%3cT 

151^172002 


15f^R2002 

^5 <d 

15 2002 

%TcT 

15f^TO2002 

%T^ 

15 f^H^K 2002 

%TcT 

15f^FI^2002 


. 1.1 ■ >: «f » 4 f . 


•If 4«f»« ll-fl. M*f ft* M'« ►« 


W "^' 11 ifilllfMfMl' kfPJflipii III MffM IH 10 .-|I ► 


, y 
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1 2 


10. 558 IS47^2001 

11. 3176 34*14799 


12. 3669 16 f^7?4T 99 


13; 6217^2000 


3 

¥1# (73^77. 77) 
(73TO77. 80) 
HIVH^(1 (73*377. 81) 

Ml-wfl (75PJS77. 79) 

iMt(TSP577. 84) 

(■'£$) 32) 

(’'£$) (73*377.33) 
(73*377. 21) 
(73*377. 28) 
^M -I (73*377. 16) 

4^^(73*3 77. 46) 
4747^3 (73*377. 38) 
W3?#-II (73*377, 39) 
40) 

W5c#-JI (47*377. 40) 
36) 

33^(1.) ( 73 * 377 . 33 ) 

377^7 (^?i 28) 

454*4HI (73*377. 34) 
W#-I (47*377, 34) 
W?n-I (73*3 77. 36) 
WSM (47*377. 35) 
4344^-11 (47*377. 46) 
4 344>^fl -II (73*377. 44 ) 
43<H>-^fl-I (47*371. 44) 

^rM-l (47*377.30) 

4)l4$UVlI (47*377. 30) 

4CT4M-I ( 73 * 377 . 29 ) 
^Itd^ (47*377. 28) 
(47*377. 21) 
#W-I (47*37*. 17) 
^?R?R-I (73*377. 16) 
4^474444-11 (73*377. 17) 
^FfWT-II (73*377. 15) 
(73*377. 18) 
4)4T^M (73*377. 51) 
4mteVl (47*377, 50) ‘ 
( 73 * 377 . 50) 
4)tf^(4f*37l. 46) 
4*1^(47*377. 47) 
^dPHcrrrfl-II (73*377. 39) 
^lNtr^l-11 (47*371. 40) 
*«Fh<*A-I (47*377. 40) 


4 5 



f^[ 



f^p 



f^F 



m<r144>IS 

NIM44H3 

^kH44il5 

4Id44>l3 

37177^7 

«tid<W)l3 

3Tt?T^ 

Hid 44>I5 


4ld44>l3 


47d<*4)IS 


41W44>I3 4IM44)I3 


4TM 44)15 

Hld44>l3 

Hid 44)13 

Mlci°i*f»i'S 


^Id^IS 4ld44)l3 


1 U?W5 4lcmi€ 


Hld44>73 

T 71d44>l3 

37ld^7 

4 Id 4445 

3TTd^7 

HTd 44)13 

3*ldTjl, 

Mrcrt°w>73 

'BTIW^jt 

4ld44ilS 


4ld44)l3 

37777^7 

47d 44)15 

3)idtj< 

H7d744)13 


4ld44)P5 


*Hld44>l5 

. ^IKTITJ^ * 

mW^T!T3 


HK444>I3 


HIM44)t5 

3TW^[ '* 

4ld44)l5 

31ldtJ<. 

4RWW5 

3T7d^7 

4W 44)15 

3TPJTTJT 

41WW>I5 

377*7^7 

'4 Id 44)15 

371dtj< 

Hld44)l5 

Mld44>73 

^Jd*rr)i5 

’TOI’WT? 

4!d44>l3 

HICT^IS 

'4ld44)l5 


SK’I'Wra WTWT5 

laws 

4Jd44)IS "Mlel 4*61-5 


6 7 


^Kd 

15fS44T2002 

%7d 

15 2002 

%7d 

15f47T4T2002 

%7?r 

15^74T2002 


15^4^2002 

km 

15 f^4< 2002 

^Kd 

15 2002 

^)<d 

15f^T4T2002 

^Kd 

15f^T4T2002 

km 

15f^T4T2002 

%7d 

15f^WT2002 

%TcT 

15^74^2002 

%7ST 

15 Rw*H2002 

^Hd 

15^774^2002 

km 

15^7747:2002 

^><d 

151^7747 2002 

^Hd 

15^7747 2002 

%7S7 

15^7747 2002 

%7d 

15'Rj77472002 

%TW 

15ft[7T47 2002 

%TFT 

15^77472002 

%TFT 

15 f^7747 2002 

%7?T 

15^7747 2002 

%T?T 

151V^«K 2002 

%777 

15^77472002 

%7d 

151^7747 2002 

^><d 

15147747 2002 

^Hd 

15^77472002 

km 

15^7747 2002 

%7d 

15^77472002 

%7d 

15 f^7747 2002 

km 

*15^77472002 

km 

15^472002 

km 

15^77472002 

%r?r 

15 , fir7T47 2002 

km 

151^7747 2002 

km 

15^7747 2002 

%7*T 

15f?OT7 2002 

^)<d 

15^7747 2002 

km 

15f^7T47 2002 

km 

1517^7747 2002 

^)<d 

15^7747 2002 

%7?T 

151^7747 2002 
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-k-w j = 



(h«r) 34) 


41614*15 

%T6f 

15f?I77^7 2002 


(73R57T. 33) 

WffTS 

41614*1-5 

%T6T 

15 ^77*77 2002 


^M(^) (3STO^T. 32) 


4i6i4*i5 

%76T 

15f^T7 2002 

14. 869 19 2000 

^5FsTT-I (■73P*577 . 36) 


4M4*!5 

%T6T 

15f^T7 2002 


W-l (7SP*577. 35) 

377^7^7 

41614*15 

%T6f 

15 f^T7^7 2002 


44) 


4ld4*l5 

%T6t 

15^47 2002 


( 73 ^ 77 . 46) 


41614*15 

%T76T 

15f^77 2002 


^FsTT-II (7SP»57T. 34) 

377^7 

4kri4*1S 

%767 

15 f^T7*T7 2002 


«7S4<W<Vl (7TO7T. 44) 


41614*15 

%T67 

15 ^7147 2002 


45+6^71-1 (7^*577. 34) 

3iidTj< 

41614*15 

%T67 

15 1^7147 2002 


4>4¥ft)-Il (33TT5^f. 30) 

37771^7 

41614*15 

%T67 

15 f?T77^7 2002 


«b4$l'7Vl (T^TT. 30) 


4ld4*l5 


15f^T72002 


(7TO7T. 29) 

37M^< 

4i6i4*i5 

%T6f 

15f^T7 2002 


3TT6fg7 (73^77. 28) 

STTTT^C 

41614*15 

%76T 

15^77 2002 


(T3P*577. 21) 


41614*|5 

%76T 

15^772002 


(W577. 16) 

37T^7 

WFPP5 

%76I 

15f^T7 2002 


4T77TWT-I (757^77. 17) 

3TTCJtJ7 

ww 

%767 

15^77*772002 


ept^T^RvR-II (75F57T. 17) 


57674*75 

%T67 

15^77377 2002 


<6)4dH:HM-II (73Pi5"H. 15) 

§iktitu 

41614*15 

^><61 

15 1^77*17 2002 


7Hjf>7fr#-I (^TFF^. 18) 

3Tl^f^ 

41614*15 

%T67 

15^77377 2002 


ch-flsM ( 730 * 577 . 5i) 

4161*615 

41614*15 

^»<61 

15f^773772002 


«hHi41-l (tto 77. so) 

41614*15 

3ItWiI5 

%567 

15^7747 2002 


4FH^-II (73^*577. 50) 

41614*15 

41614*15 

^><61 

15 f^77377 2002 


( 73 * 577 . 46) 

4ld4*l5 

WR>m 

%767 

15f?I77377 2002 


(7^*5 77. 47) 

4M4*I5 

4l<rl4*l5 

%76f 

15 f^77377 2002 


Wk (73*577. 38) 


MTCWW5 . 

%76T 

15 f^77377 2002 


(73*577. 40) 

4I<H4*I5 

4M4*I5 

%76f 

15 f^77377 2002 


^eTf^Terit-II (73*577. 39) 

4I614*IS 

4M4*I5 

%T67 

15^773772002 


^rfa^i-n ( 73 * 577 . 40) 

41^4*15 

4M4*I5 

%7B 

15^77377 2002 


3pt7T (-qp^l) (73*577. 36) 

WK 

4161 <+=615 

%7B 

15^77377 2002 


(E^TT) (73*577. 34) 

4lcr14*l5 

4M4*I5 

%76T 

15 f^7747 2002 


Wtft (^f) (73*5 77. 32) 

4ld4*l5 

41614*15 

%7eT 

15 f^77377 2002 


3$M(T5) (WU 33) 

W4*T5 

HM4*I5 

%76T 

15f?I77377 2002 

15. 1632 21 2000 

TTO-H (73*5 77. 36) 

3Tr6T7J7 

4M4*IS 

%Tef 

15 f^77377 2002 


•^T^T-II (73*5 77. 35) 

37161^7 

57614*75 

%767 

15 f^77377 2002 


45<H>-3j|-J (73*577. 44) 


57674*75 

%76T 

15 f^77377 2002 


4544r-^7i-ll (73*577. 46) 

377<rfiJ7 

4M4*!5 

%Tef 

15 f^77377 2002 


^T'TT - U (73*5 77. 34 ) 

37767717 

4W4*I5 

%T^I 

15 f^77377 2002 


«I54<7H<M (73*577. 44) 

37761^7 

41614*615 

%76T 

15^773772002 


<6M!?UVl1 (73*577. 30) 

37767^7 

4M4*I5 

%7e1 

15 ^77377 2002 


<6l4$ffi-l (73*5 77. 30) 

37767^7 

47614*15 

%76T 

15f^77377 2002 


«bl4$UVl (73*5 77. 29) 

37T677J7 

41674*15 

%TeT 

15f^77377 2002 


•3776E17 (73*5 77. 28) 

37767^7 

4I<44*I5 

%7eT 

15 f^77377 2002 


^rWT^T-I (73*577. 16) 

37767^7 

4kr14*l5 

%76T 

15^7747 2002 


[HFTII-15F5 3(h)] 

^ 19, 2004M^ 29, 1926 
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1 2 

3 

4 

5 

6 

7 


0. 17) 

3TT^p 

1WTO 


15 ffcNr 2002 


17) 


TOWM* 


15faw*2002 


(7SPJST7. 15) 


91*mi4 

%TOT 

15ftRWT2002 


(13*5*. 18) 


UTOf 


15 ftW<K2002 


4>HI4Vl (TST^. 51) 


TOWS 


15ffcWT2002 


(tsn^u 50) 




15ffcWU002 

• 

(tsRS'ri. so) 


wwre 


15ffcWT2002 


(*a u s ri. 46) 

mmxs 

wwre 


15faw*2002 


47) 

MIWKhlft 



15ft^R2002 


(T3P*5U39) 




15^WT2002 


W3*rSft-II (tSPJ^IT. 40) 

HRmiS 

WWTS 

ftRST 

15 fiRriPC2002 


33) 


HI6t«Khlg 


15ffcW*2002 


(t3P>5^. 38) 




15f^R2002 


[■W. *. 31K-31015/3/2001-3ft. 3TR-n] 


3TOT 


New Delhi, the 11th June, 2004 

S.O. 1427 .— Whereas, by the notifications of the 
Government of India in the Ministry of Petroleum and 
Natural Gas numbers S. O. and dates as mentioned in 
the Schedule below issued under Sub-section (1) of 
Section 6 of the Petroleum and Minerals Pipelines 
(AcquisitionofRightof User in Land) Act, 1962 (50 of 
1962) the Central Government acquired the right of user in 
the lands, specified in the Schedule appended to those 
notifications; 

And whereas, in exercise of the powers conferred 
by Sub-section (4) of Section 6 of the said Act, the 
Central Government vested the right of user in the 
said lands, free from all encumbrances, in the Petronet 
CCK limited; 


And whereas, the competent authority has made a 
report to the Central Government that the pipeline forthe 
purpose of transport of motor spirit, superior kerosene oil 
and high speed diesel from the Irimpanam installation of 
Bhart Petroleum Corporation Limited, Irimpanam, Kochi 
in the State of Kerala to Karur in the State of Tamil Nadu 
has been laid in the said lands so the operation may be 
terminated in the State of Kerala in respect of said lands 
the description of which in brief is specified in the 
schedule annexed to this notification; 

Now, therefore, as required under explanation-1 of 
rule 4 of the Petroleum pipelines (Acquisition of Right of 
User in Land) Rules 1963, the Central Government hereby 
declares the dates mentioned in column 7 of the said 
Schedule as the dates of termination of operation in the 
State of Kerala. 


SCHDEULE 


SI. 

No. 

SO. No. 
and Date 

Name of Village 

Taluk 

District 

State 

Date of 
Termination 

1 

2 

3 

4 

5 

6 

7 

1 . 

3280 dated 9-11-99 

Parakkadavu (Block No. 5) 

Aluva 

Emakulam 

Kerala 

15-12-2002 



Parakkadavu (Block No. 6) 

Aluva 

Emakulam 

kerala 

15-12-2002 



Kunnukara 

Paravur 

Emakulam 

Kerala 

15-12-2002 

2. 

3673 dated 24-12-99 

Thrikkakara (N) (Block No. 6) 

Kanayannur 

Emakulam 

Kerala 

15-12*2002 



Kakkanad (Block No. 9) 

Kanayannur 

Emakulam 

Kerala 

15-12-2002 



Aluva West (Block No. 37) 

Aluva 

Emakulam 

Kerala 

15-12-2002 



AluvaWest (BlockNo, 34) 

Aluva 

Emakulam 

Kerala 

15-12-2002 



Parakkadavu (Block No. 5) 

Aluva 

Emakulam 

Kerala 

15-12-2002 



Parakkadavu (BlockNo.6) 

Aluva 

Emakulam 

Kerala 

15-12-2002 
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Kadungallur 

Paiavur 

Emakulam 

Kerala 

15-12-2002 



Karumallur 

Paravur 

Emakulam 

Kerala 

15-12-2002 

3. 

791 dated 30-3-2000 

Thrikkakara North (Block No. 6) 

Aluva 

Emakulam 

Kerala 

15-12-2002 



AluvaWest (Block No. 37) 

Aluva 

Emakulam 

Kerala 

15-12-2002 



Aluva West (Block No. 34) 

Aluva 

Emakulam 

Kerala 

15-12-2002 



Parakkadavu (Block No. 5) 

Aluva 

Emakulam 

Kerala 

15-12-2002 



Parakkadavu (Block No. 6) 

Aluva 

Emakulam 

Kerala 

15-12-2002 



Knnnukara 

Paravur 

Emakulam 

Kerala 

15-12-2002 



Kammallur 

Paravur 

Emakulam 

Kerala 

15-12-2002 



Kadungallur 

Paravur 

Emakulam 

Kerala 

15-12-2002 

4. 

1624 dated 10-7-2001 

Thiruvainkulam (Block No. 10) 

Kanayannur 

Emakulam 

Kerala 

15-12-2002 



Kadungallur 

Paravur 

Emakulam 

Kerala 

15-12-2002 

5. 

3281 dated 9-11-99 

Padinjare Chalakkudy 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Parappukkara 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Thorava 

Mukundapuram Thrissur 

Kerala 

15-12-2002 



Nerunanikkara 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 

6 . 

3614 dated 14-12-99 

Muringur Th ekkumuri 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Muringur Vadakkumuri 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Kallur Thekkumuri 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Kallur Vadakkumuri 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 

7. 

982 dated 8-5-2000 

Padinjare Chalakkudy 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Kizhakke Chalakkudy 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Parappukkara 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Nenmmanikkara 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Thrikkur 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Kallur Vadakkumuri 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Kallur Tliekkumuri 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Marathakkara 

Thrissur 

Thrissur 

Kerala 

15-12-2002 



Nadathara 

Thrissur 

Thrissur 

Kerala 

15-12-2002 



Kayinoor 

Thrissur 

Thrissur 

Kerala 

15-12-2002 



Pananchery (Block No. 77) 

Thrissur 

Thrissur 

Kerala 

15-12-2002 



Pananchery (Block No. 81) 

Thrissur 

Thrissur 

Kerala 

15-12-2002 



Pananchery (Block No. 80) 

Thrissur 

Thrissur 

Kerala 

15-12-2002 

8 . 

1455 dated 28-2-2000 Perambra 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Aloor 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Kodakara 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Nellayi 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Thorava 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Nenmanikkara 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Kizliakke Chalakkudy 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Padinjare Chalakkudy 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Kayinoor 

Thrissur 

Thrissur 

Kerala 

15-12-2002 



Kozhukully 

Thrissur 

Thrissur 

Kerala 

15-12-2002 



Ollukkara 

Thrissur 

Thrissur 

Kerala 

15-12-2002 



Mulayam 

Thrissur 

Thrissur 

Kerala 

15^12-2002 



Pananchery (Block No. 77) 

Thrissur 

Thrissur 

Kerala 

15-12-2002 



PeechiTBlockNo. 79) 

Thrissur 

Thrissur 

Kerala 

15-12-2002 

9. 

2496 dated 14-11-2000 KallurThekkuminuri 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Muringur Thekkummuri 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Kallur Vadakkummuri 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Padinjare Chalakkudy 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Kizhakke Chalakkudy 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Perambra 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 



Aloor 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 


» 
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Kodakaxa 

Nellayi 

Parappukkara 

Thorava 

Nerunanikkara 

Thrikkur 

Marathakkara 

Kayinoor 

Kozhukkully 

Mulayam 

Panandiery (Block No. 77) 
Pananchery (Block No. 80) 
Pananchery (Block No. 81) 
Peechi (Block No. 79) 

10. 558 dated 15-3-2001 Peechi (Block No. 84) 

11 3176 dated 3-11-99 Pudussery (E) (Block No. 32) 

Pudussery (E) (Block No. 33) 
Erimayur (Block No: 21) 

Alathur (Block No. 28) 
Kozhalmaraiam-I (Block No. 16) 

12. 3669 dated 16-12-99 Kodumbu (Block No. 46) 

Marutha Road (Block No. 38)' 
Elapilly-II (Block No. 39) 
Elappilly-I (Block No. 40) 
Elappilly-II (Block No. 40) 
Pudussery West (Block No. 36) 
Pudussery East (Block No. 33) 
Alathur (Block No. 28) 

13. 621 dated 7-3-2000 Kannambra-II (BlockNo 34) 

Vadakkanchery-I (Block No. 34) 
Kannambra-I (Block No. 36) 
Kannambra-I (Block No. 35) 
Vadakkanchery-II (Block No. 46) 
Vadakkanchery-II (Block No. 44) 
Vadakkanchery-I (Block No. 44) 
Kavassery-I (Block No. 30) 
Kavassery-II (Block No. 30) 
Kavassery-I (Block No. 29) 
Alathur (Block No. 28) 

Erimayur (Block No. 21) 
Kozhalmarmam-I (Block No. 17) 
Kozhalmarmam-I (Block No. 16) 
Kozhalmannam-II (Block No. 17) 
Kozhalmarniam-II (Block No. 15) 
Thenkurissi-I (Block No. 18) 
Karmadi-I (BlockNo.5I) 
Kannadi-I (Block No. 50) 
Kanitadi-II (Block No. 50) 
Kodumbu (Block No. 46) 
Kodumbu (Block No. 47) 
Elappilly-II (BIockNo. 39) 
Elappilly-II (BIockNo 40) 
Elappilly-I (Block No. 40) 
Pudussery Central (Block No. 34) 
Pudussery East (Block No. 33) 
Pudussery East (Block No. 32) 


4 

5 

6 

7 

Mukundapuram Thrissur 

Kerala 

15-12-2002 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 

Mukundapuram 

Thrissur 

Kerala 

15-12-2002 

Mukundapuram Thrissur 

Kerala 

15-12-2002 

Mukundapuram Thrissur 

Kerala 

15-12-2002 

Thrissur 

Thrissur 

Kerala 

15-12-2002 

Thrissur 

Thrissur 

Kerala 

15-12-2002 

Thrissur 

Thrissur 

Kerala 

15-12-2002 

Thrissur 

Thrissur 

Kerala 

15-12-2002 

Thrissur 

Thrissur 

Kerala 

15-12-20Q2 

Thrissur 

Thrissur 

Kerala 

15-12-2002 

Thrissur 

Thrissur 

Kerala 

15-12-2002 

Thrissur 

Thrissur 

Kerala 

15-12-2002 

Thrissur 

Thrissur 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Palat&ad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Koala 

15-12-2002 

Palakkad 

Palakkad 

Koala 

15-12-2002 

Palakkad 

Palakkad 

Koala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Koala 

15-I2-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Koala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Alathur 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-I2-20Q2 

Palakkad 

Palakkad 

Kerala y 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Koala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

Palakkad 

Palakkad 

Kerala 

15-12-2002 
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14. 869 dated 19-4-2000 

Kannambra-I (Block No. 36) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kannambra-I (Block No. 35) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Vadakkanchery-II (Block No. 44) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Vadakkanchery-11 (Block No. 46) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kannainbra-Il (BlockNo. 34) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Vadakkanchery-I (Block No. 44) 

Alathur 

Palakkad 

• Kerala 

15-12-2002 


Vadakkanchery-I (Block No. 34) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kavassery-II (Block No. 30) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kavassery-I (Block No. 30) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kavasscrv-I (Block No. 29) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Alatliur (Block No. 28) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Erimayur (Block No. 21) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


KozhaJmannam-I (Block No. 16) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kozhalmannam-I (Block No. 17) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kozhalmannam-II (Block No. 17) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kozhalmannam-II (Block No. 15) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Thcnkurissi-I (Block No. 18) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kannadi-I (Block No. 51) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Kannadi-I (Block No. 50) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Kannadi-II (Block No. 50) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Kodumbu (Block No. 46) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Kodimibu (Block No. 47) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Marutha Road (Block No. 38) 

Palakkad 

r alafdVdu 

Kerala 

15-12-2002 


Elappilly-I (Block No. 40) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Elappilly-II (Block No. 39) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Elappilly-II (Block No. 40) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Pudussery West (Block No. 36) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Pudussery Central (Block No. 34) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Pudusscry East (Block No. 32) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Pudusseiy' East (Block No. 33) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 

15. 1632 dated 21-7-2000 

Kannambra-1 (Block No. 36) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kannambra-I (Block No. 35) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Vadakkanchery-II (Block No. 44) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Vadakkanchery-II (Block No. 46) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kannambra-11 (Block No. 34) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Vadakkanchery-I (Block No. 44) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kavasscry-11 (Block No. 30) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kavasserv-1 (Block No. 30) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kavassery-I (Block No. 29) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Alatliur (Block No. 28) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kozlialmannam-I (Block No. 16) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kozlialmannain-I (Block No. 17) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kozhalrnarmam-Il (Block No. 17) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kozhalmannam-II (Block No. 15) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Thenkurissi-I (BlockNo. 18) 

Alathur 

Palakkad 

Kerala 

15-12-2002 


Kannadi-1 (Block No. 51) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Kannadi-1 (Block No. 50) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Kannadi-II (Block No. 50) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Kodumbu (Block No. 46) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Kodumbu (Block No. 47) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Elappilly-II (Block No. 39) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Elappilly-II (Block No. 40) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Pudussery East (Block No. 33) 

Palakkad 

Palakkad 

Kerala 

15-12-2002 


Marutha Road (Block No. 38) 

Palakkad 

Palakkad Kerala 15-12-2002 

[F. No. R-31015/3/2001-OR-II] 
HARISH KUMAR, Under Secy. 
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feeml, 14 ^jT, 2004 

B7T.3R. 1428.—BTW kt k RS 

■#! iffiTT t fth 'J'JRIfl TT^T^f fawn*i ^ 

(BHpwpo) % 4Rq$i %%q sfe'H'i t t>T<Hl\^n 
(eik^s ski Ber1Hi-B*jn hi^Mch^m h w nei) %kBPTTU-Rkteft, 
3«NfM % % %q ■qqj si^Hdi^'t fq«>ii£ RTfl BlR q ; 

SiU ^>-sOh BT'bKBit Ml^di^ f«i©A %941^*1 % 
faq BF 3»W«ft TRlk FkT t % % WB 

af k* Bfifo •fr wkt % BIT B*k fo ' B l <J 1| T^. ; 

BIT: BR, %R\k B<°t>K, ^^llcrl^H TSklR Mi^Rf'l 
( ^ if 3h 4)M % BfWT R7T 3T5fa) BfafWT, 1962 (1962 
B*50) B?tRlR3Bft^-Rm(l) ^RqRBfWBiTRRk 

Bik ^ ^ ^ ^Rk % Bfwr b* srsk br% % br% 

BTBR B?t Bk u ll BR?ft %; 

b^ *RfcR, ^ bbf b^r) k* Rkk ’jk k few* t, 
^3B mflok fjRl<6) RIBT% yquRfid "SB bRrJR31 

Bft Trf^RTT BTOTTR -gnm B>1 ^|aj BRI 7$ *n?ft f, far 

% 3*k wkr % BfoRm: b?t B^k br% bt % kk 

% ^RT^f sff BR®qRo wn, wi hiPh^kI 
FfSBR BTRBI RrfkftBR Rentes (HI'SHBISR RBFT) R). RT. 
B. 4, TRTER fRBFTTR, fw BFRqiRTq, 3FRrB-382150 Bt 
P<dRa<i bb bt^b *kr b%bt i 


Hle^cM: 

3ti<6HI<y 

U4dl 

3hiu|c; 


TpRTR 

BTBBJT 

B^ 



BIB 

B^IT 

B^qi 


qm 

mi kkr 

1 

2 

3 

4 

5 

6 

BBlkt 

245 

2 

0 

03 

50 


136 

2 

0 

01 

49 


148 


0 

05 

83 

bib k* 

79 

1 

0 

03 

66 


1085 


0 

02 

63 


[<R B. BR-25011/3/2001-BtBR-l] 
kjRT g>+m, BRT *ipqq 
New Delhi, the 14th June, 2004 

S.O. 1428.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the Transportation Petroleum (crude) from Viramgam to 
Koyli in the State of Gujarat, a pipeline should be laid by 
the Indian Oil Corporation Limited for implementing the 
Viramgam—Koyli Section of Salaya-Mathura Pipeline 
System; 


And, whereas, it appears to the Central Goverment 
that for the purpose of laying such pipeline, it is necessary 
to acquire the right of user in the land described in the 
schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person.interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Shri R. M. 
Pandya, Competent Authority, Indian Oil Corporation 
Limited (Pipelines Division), P.B. No. 4 P.O. Viramgam, 
Distt. Ahmedabad, Gujarat-382150. 


SCHEDULE 


Tahika: Anklav 

District: Anand 

State: Gujarat 

Name of 

Survey 

Sub- 


Areas 

Village 

No. 

Division 

No. 

Hec 

tare 

Are 

Sq. 

Mtr. 

1 

2 

3 

4 

5 

6 

Ambali 

245 

2 

0 

03 

50 


136 

2 

0 

01 

49 


148 


0 

05 

83 

Asodar 

79 

1 

0 

03 

66 


1085 


0 

02 

63 


[F. No. R-25011/3/2001-OR-I] 
RENUKA KUMAR, Under Secy. 


14RJR, 2004 

<61.311.1429. —BTBiR <61 dWif^d "*? BF 
RdkFlRTt%U' J KM TFRk* <6lR<rfl BBT ^RrW^ 

( or qf kp i) % fciq item bhh 6 KH)\vw Ifrik^ 

k c t>i<if'qq r i lent ^, e ^ > ^pfl ■qiftjy.j 

fcni 3Rfk t fk ^ w 

qWct , jfn ^ ; 

3RT: BT^R, ^l^llcriqH oPi'*! 

(^rritn % ^ft arsk) 1962 (1962 

■^T 50) ^ «IKT 3 ‘3 T t-^TRT (1) SKT 3RTeT 

wkr % <#Eit ^ ai^k % srk 
BIBB Bil BtBBT Bvkt 
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SCHEDULE 


^ %cT3T^ f, 

<i 'Fi MR^%>TT3r^^'^'a^Tf?RT 

^ ^itutyi ■spftTT 4RT ^ *TRfi t, f^r 

% 4Rrc sri ^rFt % arrow «ft arsfa ^ 4i % 4Ni 

% <H*«*ro'4 ?ft aTRoTtyfo -q^ TT^FTTTTfVWi 
ife^FT 3^fq?T 1 cl41^5 (WTrlT^T ’STOP?) 4t. 4T. 

^'. 4, s|ch«H< RlWIH, ^Tr'T^R:, TFTTra-382150 cfit 

RifW^qR' ansfrr ^r *r%ni i 




^r^RT: 


ftlW: 3JFTfer 

TRT: 

'•jpPTFT 



■ 3 ^ 1 - 73 ^ 


^5T45v 


4TR 

■4^(1 

7P5qi 

t^d{ 



1 

2 

3 

4 

5 

6 

3%Pfl 

353 

3 

0 

oc 

58 

im^iso 

i! 

0 

06 

57 

■3TRTl^T 

1007 


0 

13 

58 


1080 


0 

20 

89 


1079 


0 

22 

19 



[44. 4. 3TR- 

-25011/ 

3/2001- 

■ 3Tt 3TR-1] 




TpR, 



New Delhi, the I4th June, 2004 

S.O. 1429.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the Transportation Petroleum (crude) from Viramgamto 
Koyli in the State of Guj;irat, a pipeline should be laid by 
the Indian Oil Corporation Limited for implementing the 
Viramgarn—Koyli Section of Salava-Malhura Pipeline 
System; 

And, whereas, it appears to the Central Goverment 
that for the puipose of laying such pipeline, it is necessary 
to acquire the right of user in the land described in the 
schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Sliri R. M. 
Pandya, Competent Authority, Indian Oil Corporation 
Limited (Pipelines Division), P.B. No. 4 P.O. Viramgarn, Distt. 
Ahmedabad, Gujarat-382150. 


Tahika: Anldav 

District: An and 

State : Gujarat 

Name of 

Survey 

Sub- 


Areas 

Village 

No. 

Division 

Hec¬ 

Are 

Sq 



No. 

tare 


Mir. 

1 

2 

3 

4 

5 

6 

Ambali 

353 

3 

0 

00 

58 

Bhetasi 

150 

3 

0 

06 

57 

Talpad 






Asodar 

1007 


0 

13 

58 


1080 


0 

20 

89 


1079 


0 

22 

19 


IF. No. R-25011/3/2001-OR-IJ 
RENUKA KUMAR, Under Secy 
14 2004 

^RT.3U. 1430.— 

(aref^T) fafteg 

5TO 4IS4dl$4 3TWft % 

% % fall TT3T fa«]$ Wfl ^ri%TT; 

4l54<dl$4 Rl«|} % yqfar-l % 
ptfRi^?n t -arfMr^RT^ 

R* 'jfa wk % atfaw cFT anfa ^ ; 
sr<T: 3TO, *K4>K, sffr TStRfJI 4 l $4d l 5H 

(^ R‘ csmhVi % arfwr 4rr atfaRm, 1962 (1962 

^rr 50 ) qra 3 ( 1 ) sro -stoPt 

4RR ^ ^ d4-4Pl % arfaw 44 3T#T % 3*4% 

3TT7P? 4>t 4lw 4R?ft %] 

^ R' R* t, . 

3JRPTT 71141741 ^PTcTT 4^ 84<d«4 4R1 tR wR f, ^ffal RpT 

% 4bR^Fr4t 84-4)4 % aifaw 44 arafa 4 rR 41 %jf4 

9T54di^d f%3lR%7FF4roR‘ ?RSlRoT^o 45STT, WT Sl fil«hlO 
affair 44rRt?FT RiRr^S ( 4l54dl5d 3TMPT) Pt. 4T. 71. 

4, f^PTC 3TFT^RTC, ipRT?T-382150 ^ f^Rsid 





Qiril< 

Rdelf: 3uui<- 

TF^T: ^J^ITTrT 

7 TT4 4iT 


■34-Tjs 

* 

4T4 




1 

2 

3 4 

5 6 


854 

0 

16 30 


[451. U 31R-25011/3/2001-3Tt 31R-I] 


4f*«w 'll IMNM'IH .. 1 » X •l>WIHW< *1.1 1 . |. .Mil (.1 I.I., W I , RWHI 




1* 
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^TCj[ jjT wh* ; ~ 3 p 19 , 2004 /^rg 39, 1925 


New Delhi, the 14th June, 2004 

S.O. 1430.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation Petroleum (crude) from Viramgam to 
Koyli in the State of Gujarat, a pipeline should be laid by 
the Indian Oil Corporation Limited for implementing the 
Viramgam-Koyli Section of Salaya-Mathura Pip line 
System; 

And, whereas, it appears to the Central Goverment 
that for the purpose of laying such pipline, it is necessary 
to acquire the right of user in the land described in the 
schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in the 
Gazette of India, are made available to the general public, 
object in.writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Shri R. M. 
Pandya, Competent Authority, Indian Oil Corporation 
Limited (Pipelines Division), PJB. No. 4 P.Q. Viramgam, Distt 
Ahmedabad, Gujarat-382150. 


SCHEDULE 


Taluka: Petlad 

District: Anand State 1 Gujarat 

Nampnf 

—Survey. 

—Suh, 

Areas 

Village 

No. 

Division 

No. 

Hec- Are Sq. 
tare Mtr. 

1 

2 

3 

4 5 6 

Bamroli 

854 


0 16 30 


[F. No. R-25011/3/2001-OR-Ij 


RENUKA KUMAR, Under Secy. 
M fifml, 14 '^T, 2004 
oF>T.3ff. 1431.—'*K«+>K*Pt 

(3ihR*j>u) sfeqd 

3RT TrcTrqT-usju widish 

*k<*k wt^n^f J fwT%%'5prf3R% 
Titfar t fqr ^ rie=Ft 

3 wtPt % srftRjrc at#? favqr wq ; 


'3R1: 3R, WRR, ^IT^TOpr 

( ^f*T «i«ih % 3Tfau>TT *FT «Tafa) 1962 (1962 

^5T50) ( 1 ) mwx'ifativa'rtm 

^ ^ $ 44uVl % 3Tsfa % 3PT% 

3TT7TR ^ ribTTT t; 

^ 3tfirqi ^ f, f^*r 

9i?nrtr5’i # STRoTJTfo TP5UI, TflRwfl 

wn) -qt. ^T. ri. 

4, Ru»rii*i, fatt! 3flR^RT5[, t|^KKt-382150 'Uh%frSRT 
^n^PTri 




dl^d>r 

fatal: t£T5T 


‘ r TTU'q>T 





wm 



1 

2 

3 4 

5 6 


467 

0 

05 83 

/ ^ 




$>mk, flfaq 
New Delhi, the 14th June, 2004 

S.O, 1431.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation Petroleum (crude) from Viramgam to 
Koyli in the State of Gujarat, a pipeline should be laid by 
the Indian Oil Corporation Limited fbr implementing the 
Viramgam—Koyli Section of Salaya-Mathura Pip eline 
System; 

And, whereas, it appears to the Central Goverment 
that for the purpose of laying such pipeline, it is necessary 
to acquire the right of user in the land described in the 
schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 19621 die Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
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therein or laying of the pipeline under the land to Shn R. M. 
Pandya, Competent Authority, Indian Oil Corporation Lim¬ 
ited (Pipelines Division), P.E. No. 4, P.O. Viramgam, Distt 
Ahmedabad, Gujarat-382150. 

schedule 

Taluka: Mehmedabad District: Kheda State: Gujarat 


Name of 

Survey 

Sub- 


Area 


Village 

No. 

Division 

Hec- 

Are 

Sq. 


No. 

tare 


Mtr. 

1 

2 ' 

3 

4 

5 

6 . 

Bidaj 

467 


0 

05 

83 


[F. No. R-25011/4/2001-OR-I] 
RENUKA KUMAR, Under Secy, 
forvft, 14 2004 


^T,3tT. 1432. —^ eflT-fch F To aiwrH'T) 
Wirt #?TT t f^TT^PDcr 3 fFTWT 3 #FFTt <T^ ^fcm 
(34nR^Tl) % yftTFT %%T 31FFT RiTmTs 

# q^yqRcpRT %r f^fir rr^ 41 ^hHTIH RR3T3 ' 4 m 1 y, ; 

#7 Sfcrsftq W«f>RTift ^ 

^ an^TFRT whr #itt % % it? a#rcjTFT F tier 4 
■srfvftT % ##FF TTT ; 


3TcT: 3H, TTFFTR, ^ 


3TI713TFT 


(3 ^tjzftrr % T1 SF#) #*#TCF, 1962 (1962 

RU 50) # RTF 3 # 7W ( 1) STCT TT6. #73# FITT# 7 ! 
-pr, Rfh % -stRrpr th 3fh % ar# 

3-TT7P7 # MtM ,j n FR7TT %; 


oqfdf^ Trft "jqq F" ^f [j ln yjfh "*¥ %, 

^rrmffaTt R u# t 

Rhrqi ftfttf ^frtt # frcff fft Tt m t, f# 
%■ RtfR '3TTF FF#F % arf^T^R Til F#T FhF FT #F % F# 
Ft$M<fl T $F fept % TFRF 3 FT FTT°FF 0 RSR1 Rife# 

#TFF FTFeT FT#'#-! (FTTFTTT5 FFTF) Ft. FI. H. 

4, ^TFIFTIFTFFTF, f#TT 3TFFFTFF, ^Rm-382150^MtsRT 


FF 3 3R^q #5T 7#FT | 


3t^tt 


Flc^T) i : t 


faciT:7iteT 

TFT, 

; TpTCTrT 

FTF FT 

7# 

FF-#S1 



TFT 


WiT 


TFT 

FFFtFT 

1 

2 

3 

4 

5 

6 


660 


0 

02 

22 


968 


0 

02 

01 

tsimqis 

562 

1/3# 

0 

01 

46 



1 2 


5 6 


[m # 3TR-25011/4/2001-3T13TR-13 
3TFT#tf 

New Delhi, the 14th June, 2004 

S.O. 1432.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of Petroleum (crude) from Viramgam 
to Koyli in the State of Gujarat, a pipline should be laid by 
the Indian Oil Corporation Limited for implementing the 
Viramgam-Koyli Section of Sal aya-Mathura Pipeline Sys¬ 
tem; 

And, whereas, it appears to the Central Goverment 
that for the purpose of laying such pipeline, it is necessary 
to acquire the right of user in the land described in the 
schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and Min¬ 
erals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby de¬ 
clares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Shri R. M. 
Pandya, Competent Authority, Indian Oil Corporation Lim¬ 
ited (Pipelines Division), P.B. No. 4, P.O. Viramgam, Distt. 
Ahmedabad, Gujarat-382150 


SCHEDULE 

Taluka: Mehmedabad District: Kheda State: Gujarat 


Name of 

Survey 

Sub- 


Areas 

Milage 

No. 

Division 

No. 

Hec¬ 

tare 

Are 

Sq-' 

Mtr. 

1 

2 

3 

4 

5 

6 

Bidaj 

660 


0 

02 

22 

Kheda 

968 


0 

02 

01 

Khumarvad 562 

1/3C 

0 

01 

46 


[File No. R-25011/4/2001-OR-I] 
RENUKA KUMAR, Under Secy. 


[ RRT 11—7^5 3(ii) ] 


3295 


MTT?T RTriMRR : ^ 19, 2004 29, 1926 


14^JR, 2004 

aRT.3TT. 1433.—^sfh *r<*ikR? 1 ei)=hR*ci 3uq*q«ti 

RRfa fR> li^HW RkH'IIH ^ =t^4d1 

(3iMft°®t)(i) %“ ^i Iciy, ^fsqq ^uqvi qiKHtU'ii (^Ifni'S 

£RT tMlhl-Rsjti Rl^RcrTT^ 9Wfl Ri RKRORl RiFkrll ^q?li RI 
R>iqbR*H % Irir tt^t ut^r^r ~5THt RTf?R ; 

3?fc ^i^lq mqiKRlt RRR fq«ii^ % yql^i*i % 

#nr m 3imw whr ^tin t fR> w ^TftrcjRRr ^ wr 
a^q^R Rffat qffr - R RtitR % atfRRiRRfl arafa Pr> 4 I ^m, ; 

3TR: 3TR, *K«=t>k, i<£tf?i1RR 3?ri <af«H 

(qpT^ wjtn%3TfMw^T3TgH) STfafRRR, 1962 (1962 

rrso) Rif uro 3 Rh^mro (i) ^ y i Ewif rrR im 

Riit Rtt qfh i ^TRtn % srfRRiK rtt Ririi % ^ 
STWRRit itW RRRt "t; 

tfifi isqfiRT, ■# RRR SRjqit i Rf*fa qf*T i f$RRlS f, 
R*T fllRtS ff fayibl RKR % <MM4 i RRIRRUf^ffl w STfiqRRT 
yfaiT wtm 'H'Kii rsI -smci*^ rrt it Rnit "f, 5Win f^r 
% itnRRtTi 'am ti m % arfiRiTC rtt srsfa Riit rt qfi % iti 
RI5WIT5H fa«l^ %7TRVi" # 3TR. WTT, 3nf«Rf>rd 
SfSRR 3TTRH rM^H ( w.<rll54 SRRT) it. RT. TT. 

4, 'STRiRTfRWTRT, 3TSRTJIRRI 3pRRl-382150’5pt%^RT 
^4 ^ Sii^Ih *t«T I 


31 TO* 


4l(d*61 • RKIt 


<m : 'ifSRRl 


TTP? RiT RRT 

Ri RR- 

|r^ trr Ri 


wn 

ritet 


, R. 


1 

2 3 

4 5 6 

1. I'tftbuq - 

6 

0 08 09 


[m 7T. 3TR. 25011/4/2001-3ft. 3TR-I] 
t^T^TR, 3TRT UIRR 
New Delhi, the 14th June, 2004 


S. 0.1^33.—Whereas, it appears to the Central Gov¬ 
ernment that it is necessary in the publice interest that for 
the transportation. Petroleum (crude) from Viramgam to 
Koyli in the State of Gujarat, a pipeline should be laid by 
the Indian Oil Corporation Limited for implementing the 
Viramgam-Koyli Section of Salaya-Mathura Pipeline 
System; 

And, whereas, it appears to the Central Government 
that for the purpose of laying such pipeline, it is neces¬ 
sary to acquire the right of user in the land described in 
the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and Min¬ 


erals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri R. M. Pandya, Competent Authority, Indian Oil 
Corporation Limited, (Pipelines Division), P. B. No. 4, P. O. 
Viramgam, Distt. Ahmedabad, Gujarat-382150 


SCHEDULE 


Taluka: Matar 


District: Kheda 

State: Gujarat 

Area 

Name of the 
Village 

Survey Sub- Hectare Are 

No. Division 

No. 

Sq. 

Mtr. 

1 

2 

3 4 

5 

6 * 

Haijarabad 

6 

0 

08 

09 


[F. No. R. 25011/4/200143R-I1 
RENUKA KUMAR, Under Secy. 


R^feft, 14R[R, 2004 

R*T.3TT. 1434 .— : dl<frt|d 
ydld 5)411 |h*Kkl fatHOIH ^ 44* 

( ^ fclfhcTS 

^TtT R^TFTT-R^ti M u IMl % fRRRTRT 

fc'iv^ "qif^ 4, > 

^k«w< "3^1 Hi5Mdi5'i fqwl'i % % 

t fspw ^ wr 

^ 3nbr f<+>4! ^ ; 

3RT: tR°hK, 

(^^'W^%3tiwt;-^T3T^T) 1962 (1962 

50) Rh URT 3 Rfl <JMRKI ( 1) ^RT J?[farl4V 3RRT 
^ "3B ^f*T % srftiofiTC 

31RTR RhRtWRR?ft t; 

oqfqu, '34tT qMa ^f*T %, 

TTR^ ^ f^RTR^t MR(T % <MMq "5R 3Tf*R}^TT 

Rif yfaqTRTRRRT UTRTT Rh RRT «ntif "f, ^R^iiRT tiRT 

% uhrt <i^A 3 r4I t i % ■srfRRiR rtt rr^ rt ^f*t % Rf^ 
IISIWISR tR^Jl% % riRR 3TR. TTR. TO, Wt yifa4il(l 
tfeRR 3TTRCT RiRMl^H (4l$H<r1l54 RRRl) it. RT. R. 

4, ^TRiRCfRWim, fRcnst^IRT^ |J3Rra-382150Rh%t^nT 
i -3n%R RT^RTT I 
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fspET :7^51 


IPE RJjRRT 


PTE EE ETE 

Eft 

EE- 

E. 

PEI 

EE 


ET?fT 




EtEI 

1 

2 

3 

4 

5 

6 


9 


0 

07 

38 

fEEcERI 

66 


0 

02 

59 


1637 


0 

04 

52 


1363 


0 

01 

01 


[mu SIR. 25011/4/2001 -Sit. SIR-I] 


-EEtEfEE 

New Delhi, the 14th June, 2004 

S. O. 1434. —Whereas, it appears to the Central 
Government that it is necessary in the publiee interest 
that for the transportation of Petroleum (crude) from 
Viramgam to Koyli in the State of Gujarat, a pipeline should 
be laid by the Indian Oil Corporation Limited for imple¬ 
menting the Viramgam-Koyli Section of Salava-Mathura 
Pipeline System; 

And, whereas, it appears to the Central Government 
that for the purpose oflaying such pipeline, it is neces¬ 
sary to acquire the right of user in the land described in 
the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and Min¬ 
erals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri R. M. Pandya, Competent Authority, Indian Oil 
Corporation Limited (Pipelines Division), P.B. No. 4, P.O. 
Viramgam, Distt. Ahmedabad, Gujarat-382150 


.'SCHEDULE 

Taluka: Nadiad 


District: Kheda 

State: Gujarat 

Area 

Name of the 

Survey Sub- Hectare Are Sq. 

Village 

No. 

Division 

No. 

Mtr. 

1 

2 

3 4 

5 6 

Dan tali 

9 

0 

07 38 


1 

2 

3 f 4 

5 

6 

Piplata 

66 

0 

02 

59 


1637 

0 

04 

52 

Deriavi 

1363 

0 

01 

01 

[F. No. R. 25011/4/2001-OR-Ij 


RENUKAKUMAR, Under Secy. 
iqvtrO, 14 ^1, 2004 

^T.3tT. 1435.—EERKE?t vitofed 3WW 

(3TOft^AT)%^ hReSjU fcHi, (vifuei'S 

SRI E<r1IEI-E«JIT h°ikiI % fatH'im % 

EiTEf^EE % RrtT^ pe> ' j n*il ; 

afti m c w<.E?t'3 EE hi^hcii^'I fassul % % 

%p; ee served eete i ^ arfatjEET eppe 

3RT: 3TE, tKEiR, ^jlfdEE ErfsTT ut^H<rli5*i 
(%j|T[ ^ ^h41m % atfEEEl Efl ar^br) 1962 (1962 

EE 50) ETl EKT 3 Eft^EERT (1) ^Rt TP^T VlfadEf EE EEtE 
*jfE "rf ■shEIO % 3*fEE>REE 
3E71E Eft EtmE Wt t; 

E5^ ^RT, ^ 

m fcfH'+l ETIE % <1*194 EEl!>tE>lf*Kl W 

Eft yfciEI <hiek ,j i ’3t*i6i Eft eki *uol seeUe 

% *ft<R ^Eftf UEElE% 3tfEEET EE ERftET 

% EEEE ?ft 3TR. M.H. "ESE!, EliJE ytfEEUtl 
•tfeEE 3fNvT "hKHftVH (ET^RvTrrr EETE) Et. ET. E. 

4, £ I E)M< (eIEE IE, favlT 7p5RRT-382150 Eft 

EE ^ 3TT&E ftE EfRET l 


3*33# 



f^TvE 

: EFT^ 


: ^<1(1 







TTFE EE ETE 

e3 

EE- 


PEI 

e4 






eIei 



E. 




1 

2 

3 

4 

5 

6 

■^EETEHl 

196 

5 

0 

10 

92 


194' 

8/2 

0 

03 

67 


193 


0 

06 

47 

E^EI 

1418 


0 

07 

17 


1419 


0 

05 

38 


[EE. E. 3*R. 25011/7/2001-3it. 3*R-I] 
ftTJJEE^iER, 3TEI EfEE 







[ HTTII— 3(h)] 


19, 2004M^ 29, 1926 


3297 


New Delhi, the 14th June, 2004 

S. O. 1435. —Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of Petroleum (crude) from Viramgam 
to Koyli in the State of Gujarat, a pipeline should be laid 
by the Indian Chi Corporation Limited for implementing 
the Viramgam-Koyli Section of Salaya-Mathura Pipe¬ 
line System; 

And, whereas, it appears to the Central Gov ernment 
that for the purpose of laying such pipeline, it is neces¬ 
sary to acquire the right of user in the land described in 
the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri R. M. Pandya, Competent Authority, Indian Oil 
Coiporation Limited (Pipelines Division), P. B. No. 4, P. O. 
Mramgam, Distt Ahmedabad, Gujarat-382150. 

SCHEDULE 


Taluka: An and District: An and State: Gujarat 

Area 


Name of the 
Milage 

Survey Sub- 
No. Division 
No. 

Hectare 

Are 

Sq. 

Mtr. 

1 

2 

3 

4 

5 

6 

Meghva Gana 

196 

5 

0 

10 

92 


194 

8/2 

0 

03 

67 


193 


0 

06 

47 

Sandesar 

1418 


0. 

07 

17 


1419 


0 

05 

38 


[F. No. R 25011/7/2001-OR-l] 
RENUKA KUMAR, Under Secy. 
^ 14 <^1, 2004 


1436.—"Vsh ^TR>K 3 ^ 

% % faq trt ’arrft'snfeq; 


stffer t far $ w^r 

if tjfa 3 wifa% «ffa*Rrc snfa tor ; 

aw, «H»h ww 

(^^Wltn%3rflraR^r3i#T) 1962 (1962 

^150)^1 m 3 (1) SRT *** ■’SST 3Pfrl 

wibT % 

^ ^ $ ■qf% 'jfq if t, 

^r> g n wfv i fl 

^ 3rf^rriT rtrr 15 ! wm ^ ^ f, fa*r 

% *ftaT % 3ifro:apsfa ^n *jfa % 

Wolf’d # 3tfL TR. WT 3Hfa*b l (l 

sfWi stfa^r "rmpt) ir. wr. ri. 4, 

3TPRTO, TpflRni-382150 ^ 
^r^aiT^T^T^jiTn 




fli^i: 

■fcfirtT 

: 3tr°n; 


tito jTprcrcr 







urtotot 


■3R- 

trot 




tlOMI 







ri. 




1 

2 

3 

4 

5 

6 


220 


0 

12 

S3 

_V f\ 

186 


0 

00 

84 


187 


0 

01 

36 


177 


0 

01 

11 


189 


0 

01 

11 


[to. ri. sir 25011/7/2001-ait. arR-i] 


'*i c h 

New Delhi, the 14th June, 2004 

S. O. 1436.—Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of Petroleum (crude) from Viramgam 
to Koyli in the State of Gujarat, a pipeline should be laid 
by the Indian Oil Corporation Limited for impl ementing 
the Viramgam-Koyli Section of Salaya-Mathura Pipeline 
System; 

And, whereas, it appears to the Central Government 
that for the purpose of laying such pipeline, it is neces¬ 
sary to acquire the right of user in the land described in 
the schedule annexed to this notification; 
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Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 fo 1962), the Central Government hereby de¬ 
clares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri R. M. Pandye., Competent Authority, Indian Oil 
Corporation Limited (Pipelines Division), P. B. No. 4, P. O. 
Viramgam, Distt. Alimedabad, Gujarat-382150. 

SCHEDULE 


Taluka; Borsad 

Name of the 
Village 

District: Anand State: 

Area 

Survey Sub- Hectare Are 

No. Division 

No. 

Gujarat 

Sq. 

Mir. 

1 

2 

3 4 

5 

6 

Nainan 

220 

0 

12 

53 

Dehmi 

186 

0 

00 



187 

0 

01 

36 


177 

0 

01 

11 


189 

0 

01 

11 


[F. No. R. 25011/7/2001-OR-I] 
RENUK A KUMAR. Under Secy. 


A^fr^ATT, 14*JA, 2004 

^TT,3tT. 1437.—ftFSTfA 7RATR ATT Fffafer ft As? 3JTA7W 
Wfa fttAT t fAT ■JpRTct 7FA ft fARRTFT ft A^TeTt AAT 
( % (Tig, 3-iift<rl (dlhi-S 

^KT WAt % UUH'IH 

% ATTA^ARA % fTfb 1^751^ ill'll ATffHT ; 

iTm; af thirty at Acfhr fttAi t iftr ta stTatjaat ft rVm 
A AfftcT yrfft ft AAAtA % srhtATR ATT 3TAA fATAT ; 

■3TA: STA, %RftA tKATR, ftcftfftAA 3?R IsIEA'I 
(^ft wftA%3TfRATRATT-3TftA) ^TfafAAR, 1962 (1962 
ATI 50) Aft ART 3 All "3AART ( 1 ) 'gRT AgA TlfAAAf ATT AAlA 
ATtft fR, AR 'ft AAAtA AT ATfRAIR ATT 3R5TA ATtft % ARfft 
ATTTTA Aft AtW ARcft f; 

Aftf ^qfAA, Aft AAA SPJ^fAT ft AfAA *jfft ft %AA5 t, 
AR AlfttsT ft fd04?l AKA % ft RAT STATlftlA fR 3#RJAA1 


[Part II—Sec. 3(ii)] 

Aft yfcTAT RTARAT AAAT A?f 49d^A ART ftt ATAt ^AAftR IgA 
% ftlfrtARft wftn%3TfAATTTATI ST^A AR% AT 

frfglft % RAA ft ?ft 3TR. AR. ft^AT, R^TA ATfAATRt 
?fSAA fttAd AftftftyiA Mftfe (WTATT^ATtAIA) % AT. ft. 4, 
TSTATA7 fARKTTA, f^TATT ^KRATAIg, 7 pRIA-382150 Aft fdft3A 
■ft’ aflftR fti3i ■Rftmt I 


3Ejqftt 


41^44 : ftftRA 

IftAT: TFA : ^JARA 

TTTA ATT AIR 

R^ AA- ^AtR AA7 Aft 

ftt§7T T3PT5 41 


RAAT 


"ft. 


1 

2 

3 

4 

5 

6 

ARpTFS 

84 


0 

07 

46 


[AA. ft. 3HL 25011/7/2001 ftt. 31R-I] 


ft^ATT 3>RR> 3TAT RpAA 
New Delhi, the 14th June, 2004 

S. O. 1437.—Whereas, it appears to the Central 
Government that it is necessary in the publice interest 
that for the transportation of Petroleum (crude) from 
Viramgam to Koyli in the State of Gujarat, a pipeline should 
be laid by the Indian Oil Corporation Limited for imple¬ 
menting the Viramgam-Koyli Section of Salaya-Mathura 
Pipeline System; 

And, whereas, it appears to the Central Government 
that for the purpose of laying such pipeline, it is neces¬ 
sary to acquire the right of user in the land described in 
the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on w'hich the copies of this notification as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri R. M. Pandya, Competent Authority, Indian Oil 
Corporation Limited, (Pipelines Division), P. B. No. 4, P. O. 
Viramgam, Distt. Ahmedabad, Gujarat-382150. 




[ 4FTII—35RS 3(ii)] 


19, 2004M^ 29, 1926 
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SCHEDULE 


Taluka: Borsad 


District; Anand 

State: Gujarat 

Area 

Name of the 
Village 

Survey Sub- Hectare Are 
No. Division 

No. 

Sq. 

Mtr. 

1 

2 

3 4 

5 

6 

Kasumbad 

U 

0 

07 

46 


[F. No. R-25011/7/2001-OR-I] 
RENUKAKUMAR, Under Secy. 


^ 14 "ap, 2004 

«BT. 3 ir. 1438 .—WN <ft<6 f?<1 ft^^nq^q^j 

3mhr ^ftrrt f^^pRRT jm ft Itotpt ft qitqcft <i«h ftftfftqq 
(arqfr^KT) % <hhkh frMftvn 

^RI WT^nrr Weft % f*TCH'UIH-<+)*w\ ^=KfM 

% % fftq T^T P*1»l^ ^TFft ; 

ftft fk<*K ftftf WTeTT^f fftsift % y4l^H % 
4^ 3|T«IV4«b Wftt ^t?TT ft 3Tfo$J^TT ft ftdH 

ft qfftq »jfa ft‘Tqftn% aftqq^qq . * 

3FT: 3T4, %^TTTr^R, ftftfcm ftft Tjf^R 
(*jfft ft <rqftn % zzfam n\ arfo) sftftfwr, 1962 (1962 

^T 50) qft qRT3 W?TO (1) 5TTT IFTtT TTtoft ^T uftn 

4>ftt ^=r »jfft ft* <J c r*ft , i % aftsrqtre qq sraN qrtft % ■3T T rft 
aT^PT ^ft ftta u ll qilftt ft; 

^iftRr, ftt ^rt 313^ ft qffttr *jfft ft f^ro ft, 

^ <ii<l<a ft f^i^i°hl vrcqftrtNmft qqi yswftifl 5-0 srfsrcjjqqr 
^ft TITOR*! ^H?TT ^n?ft f, ^qqfar 

% ftftR -3^ft % 37ftar ^\ 3T^ftr ^ »jfft % ftft 

Mi§ 9 ^i 5 H fftwft % ftftq ft # 3 tr. t^t. wrr, wr'snfftqjtft 
ift*n softer ^niMl>?n r^fnis (4154*4154 ttmft) ft. m 
ft. 4, W«>K falM'MH, fft^JT 3T^TWT, lpRRT-382150 qft 
lei Pan ^4 ft snftq ftaf ^^jmi I 






T m :y«RM • 
ft? 4 ktT 

TTFf ?5T 4T4 


^4- 


Trm 



fttsqr 







ft^TT 




1 

2 

3 

4 

5 

6 

ft??! T TPTT 

206 

2 

0 

10 

93 


206 

6 

0 

01 

43 

188 

1 

0 

03 

57 

189 

4 

0 

05 

00 

184 


0 

05 

84 

1651 


0 

02 

55 

1420 


0 

04 

19 

1421 


0 

01 

00 


[4* ft. aiR.-25011/7/2001-ftt. 31K-I] 
^FhT$*tR, 

New Delhi, the 14th June, 2004 

S. O. 1438.—Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of Petroleum (Crude) from Viramgam 
to Koyli in the State of Gujarat, a pipeline should be laid 
by the Indian Oil Corporation Limited for implementing 
the Viramgam-Koyli Section of Salaya-Mathura Pipeline 
System; 

And, whereas, it appears to the Central Government 
that for the purpose of laying such pipeline, it is neces¬ 
sary to acquire the right of user in the land described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and Min¬ 
erals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri R. M. Pandya, Competent Authority, Indian Oil 
Corporation Limited, (Pipelines Division), P. B. No. 4, 
P. O. Viramgam, Distt Ahmedabad, Gujarat-382150. 


SCHEDULE 


Taluka: Anand 


District: 

Anand 

State: Gujarat 





Area 


Name of the 
Village 

Survey Sub- Hectare Are 
No. Division 

No. 

Sq- 

Mtr. 

1 

2 

3 

4 

5 

6 

Meghva Gana 

206 

2 

0 

10 

93 


206 

6 

0 

01 

43 


188 

1 

0 

03 

57 


189 

4 

0 

05 

00 


1760 GI/04—14 
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1 

2 3 

4 

5 

6 


184 

0 

05 

84 

Sandesar 

1651 

0 

02 

55 


1420 

0 

04 

19 


1421 

0 

01 

00 


[F.No. R-25011/7/200 1-OR-I] 
RENUKA KUMAR, Under Secy. 

E^ f^eeft, 14 "^E, 2004 

^>T.31T. 1439.—tf/'WET NIeIVcI X 3TTX?XE> 
XflTfl $laii? 1 e>*j*h.ki X fq<H'NH ^ El•’iell XET 1 5 I 1 PelMH 
( srcU^a) % xftq^x % %tr tfexr -affEeT wrft^FT %fx£x 
^RI XeTTEl-X^T Weft % fatXOIE-xlEefl, XPXTE 

% % feiy, y.E fEWf WTt Xlf^X ; 

3^7 ETt T^xt Hl§ l -fell§i % 

1m XS <HI*tW EXfa ^t<TT t fxr TX XfxXyRT X XeFE 
313^1 ^ ^rffiRT ^fx fr‘ '4 XeV| % 3TfWT XT 3RtE fXTET W(T; 

3RT: 3TE, %xffa TEtETR, '^tfel'IH 3TR TlfEX Ml^ell$4 
(*jf*T "*¥ 3 m*h)»i % 3TfxxnT XT ErN) stT^PiOM, 1962 (1962 
XT 50) XTt XRT 3 Eft EXERT (1 ) 5RT EXE TTfEXEt XT EXtX 
XR?t IX. EX 4M4lM % STfxXTT XT 3RTE XXE % 3?E% 

EtTTFT ETf NtquN ERcff f; 


New Delhi, the 14th June, 2004 

S. O. 1439.—Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of Petroleum (Crude) from Viramgam 
to Koyli in the State of Gujarat, a pipeline should be laid 
by the Indian Oil Corporation Limited for implementing 
the Viramgam-Koyli Section of Salaya-Mathura Pipeline 
System; 

And, whereas, it appears to the Central Government 
that for the purpose of laying such pipeline, it is neces¬ 
sary to acquire the right of user in the land described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and Min¬ 
erals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user thereing; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri R. M. Pandya, Competent Authority, Indian Oil Cor¬ 
poration Limited, (Pipelines Division), P. B. No. 4, 
P. O. Viramgam, Distt. Ahmedabad, Gujarat-382150. 


^rfET, «ft cTSFl ^ Xf% ‘‘ffx ^ %TX3 t, 

<SX fr KlX<*l ERTEUMH-I tNet JfohlfaM fR 
E7f Xf?TXT XTXXX ‘XETT XT XET Ef XTcTt t, ^EXlx f^T 

% XtcR Xxtf cJMXbl % ElfaxTR XT 3RfE ERE XT 

ell5*1 fXsSXt % XXX fr' sff 3 TR. XX. WIT, XfTX ETfxxrfr 
tfeXT airo XTtHl^H fetffris (XT SEd l gT EXTX) Et. XT. 
U 4, si-=h*K f^TcET 31 <5X41414, X 3 FTcT-382150 Xit 

farfian xe 3tt^e x%xt i 





fXeTT 

: 315*141414 TPE : 

m EXT 

TTTXERTETE 


EE- 


EET 

M 


RRS4T 




ritec 



RR®n 




1 

2 

3 

4 

5 

6 

IX 

1515 

2 

0 

04 

14 


[EE. X. ETR.-25011/45/2001-3Tt. 3TR-I] 
"rijET ^TXR, 3TEt xfTX 


SCHEDULE 


Taluka: Sanand District: Ahmedabad State: Gujarat 

Area 

Name of the 
Village 

Survey Sub- 
No. Division 

No. 

Hectare 

Are 

Sq. 

Mtr. 

1 

2 3 

4 

5 

6 

Sanand 

1515 2 

0 

04 

14 


[F. No. R. 25011/45/2001-0 R-q 
RENUKA KUMAR, Under Secy. 
E^ f^eelf, 14 ^T, 2004 


EBT.31T. 1440.—XtchHXTt ( rf l E>fg4 ^fx^ an i qVEX 

E^^t^TPRmTDEfr' fqtEO l H ^ EClqefl <1E» ^feHH 
(XXfXfTT) % xftx^E%1e1iJ. $fSEH «bKHft¥H felPH^S 


EeTTET-E^E ET^EeTXE Welt % frREETE-E^tEeft, fr^TE 

% E>i<4-q«4'i % fepr trqr El^EW^E frrart 


1m EF 3TPT9EE? ErfttT ^tET t % fr riePE 

^ XjE EEEbr % EBT 3Rbr %ET WR; 




[HFTII—3(ii) ] 


9K4 4>T Ttsm : ^3 19, .2004/4*3 29, 1926 
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314: 3R, 3jfa igRflH 9l$Hdl^ 

(^RTW % -3?f«ra»R -^>T 3^sfn) ^rfferf^TR, 1962 (1962 
4>T 50) 4 RTCI 3 (1) 5TCT 3J^ ^Ipw4l* ^iT nil 7 ! 

4R?t m, 'JpT 3 wrm % 3Tfwr 3l4l 4i4 % 3l4 
3TT?Ff 4 Hh u ll 

4^ W4, 4 494 3ig*j4 if qfMfl 'jf% if ft?fl9'£ $, 
cn(l<s ^ fom*hl MR4 % 04151 if 4*11 !4*hl(VM W «rf*HfcsHI 
9>t Jlffl9l HI*IK U I "3TW 9it 81d*«l 9RT it 91TCft f, f^T 

% *fi<K <m*f 494frT% 3lfaqm4iT 3nH 
HI^Htll^i % 7T99 if ?ft 3IR. T^T. WTT, TT^FT yiftWilil 
3#SRT Wksf^M f^4)^S (mjMiiillSH ^THPT) it. 9T. R 
4, switfawiiH, ftm sitRtmn^, ^ 444-382150 RiRgfl 
3^9 if sircK *t4 u^mi i 




4I^4>I : feKRMIH 

f^4TT 

: 3^H4W<; 

TP^T :'JJUin 

$*4*1 

Tm 44 4W 


■39- 


97R 

mt 






4m 

- 






1 

2 

3 

4 

5 

6 

JH4I«II 

1129 


0 

00 

43 


1025 


0 

05 

05 








798 

1 

0 

08 

76 


[951. H. «TR 25011/45/2001 ~3Tt. 3TR-I] 

srm 

New Delhi, the 14th June, 2004 


S. O. 1440.—Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation Petroleum (crude) from Viramgam to 
Koyli in the State of Guj arat, a pipeline should be laid by 
the Indian Oil Corporation Limited for implementing the 
Viramgam-Koyli Section of Salaya-Mathura Pipeline 
System; 

And, whereas, it appears to the Central Government 
that for the purpose of laying such pipeline, it is neces¬ 
sary Ip acquire the right of user in the land described in 
the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of die Petroleum and Min¬ 
erals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 


said Schedule may within twenty one days from the date 
on which the copies of this notification as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri R. M. Pandya, Competent Authority, Indian Oil 
Corporation Limited (Pipelines Division), P. B. No. 4, P. O. 
Viramgam, Distt. Ahmedabad, Gujarat-382150. 

SCHEDULE 

Taluka: Vnam^m District: Ahmedabad State: Gujarat 

Area 


Name of the 

Survey Sub- 

Hectare 

Are 

Sq. 

Village 

No. 

Division 

No. 



Mtr. 

1 

2 

3 

4 

5 

6 

Sachana 

1129 


0 

00 

43 


1025 


0 

05 

05 

Hansalpur 

Sereshvar 

798 

1 

0 

06 

76 


[F No. R. 25011/45/2001-OR-I] 
RENUKA KUMAR, Under Secy. 
9$ 149J4, 2004 

^T.39. 1441. — 344^147 
UTThtT?T9T% fai r J3NTCI tW 



SI4 %1*F99F1 

% 41 n Mlftq ; 



%TT^3TFnFW ^ W3 

3^t£cfl if 9f&RT if 3 m 41 j 1 % atftHhK 4»| ; 

314: 3T9, uwa, 

( ^ 3 WTtn % 3TfWT4ST 3#l) 3ffaPHW, 1962 (1962 
9»T 50) 97t 4RT 3 9»t (l ) SHI 9iT IPibT 

9R?t if mritn % arfswrc *ft «i#t % 3i9Ft 

349R 9>t NI94I 9Rlft 

isqf^T, 444 ^ ^ 

3TfrftJ44T 

3lfflqT 'RT4R TJ T 'JiiOi dHd«14RT 4t 'f, 

% MhR 3 m 4 )M % 45 T 41 ^ % 4 ^ 

W^n?4f4^t% %-R4«T-5f # 3m. WtT, W? Rlfwtt 
3ff4eT TT'mT) 4t. 4T. 

4, SI+feRfatHHIM, 3t^H4l4l^ ‘3^444-382150 4?t %f%4 

if 34^9 ^^>*111 




3302 


THE GAZETTE OF INDIA: JUNE 19, 2004/JYAISTHA29,1926 


[Part n—S ec. 3(ii)] 




• 

f^RTT 





cTTypr: nw; 



RTR R>T TR 


^9- 





wrr 




ftte* 



ft. 




1 

2 

3 

4 

5 

6 


835 


0 

01 

00 


4 

1 

0 

01 

80 


300 

7 

0 

01 

48 


233 

1 

0 

00 

61 


1572 

1/B 

0 

01 

00 


1687 


0 

01 

58 


2085 


0 

05 

17 


677 


0 

11 

00 


891 


0 

02 

37 


317 

5 

0 

29 

85 


[TT. ri. «TTT. 25011/45/2001-aft. 3TTT.-I] 


VfFl ^TK, 3TR7 -HfriR 
New Delhi, the 14th June, 2004 

S. O. 1441.—Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation Petroleum (crude) from Viramgam to 
Koyli in the State of Gujarat, a pipeline should be laid by 
the Indian Oil Corporation Limited for implementing the 
Viramgam-Koyli Section of Salaya-Mathura Pipeline 
System; 

And, whereas, it appears to the Central Government 
that for the purpose of laying such pipeline, it is neces¬ 
sary to acquire the right of user in the land described in 
the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and Min¬ 
erals Pipelines (Acquisi tion of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may within twenty one days from the date 
on which the copies of this notification as published in 
the Gazette of India, are made available to the general 
public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri R. M. Pandya, Competent Authority, Indian Oil 
Corporation Limited (Pipelines Division), P, B. No. 4, P. O. 
Viramgam, Distt. Ahmedabad, Gujarat-382150. 


SCHEDULE 


Taluka: Sanand District: Ahmedabad State: Gujarat 

Area 

Name of the 
Vfllagft 

Survey Sub- 
No. Division 
No. 

Hectare 

Are 

Sq- 

Mtr. 

a 

1 

2 

3 

4 

5 

6 

Khoraj 

835 


0 

01 

00 

Khoda 

4 

1 

0 

01 

80 


300 

7 

0 

01 

48 


233 

1 

0 

00 

61 

Sanand 

1572 

1/B 

0 

01 

00 


1687 


0 

01 

58 


2085 


0 

05 

17 

Sanathal 

677 


0 

11 

00 


891 


0 

02 

37 

Vasodara 

317 

'5 

0 

29 

85 


[F. No. R. 25011/45/2OO1-0R-I] 
RENUKA KUMAR, Undo- Secy, 
fctrtrft, 17 RJji, 2004 


3RT. 311. 1442.— aft; XSlfrsT 

(*jf*r 3 % atfwr qq apjfa) arfafwt, 

1962 (1962 50 ) qft qRT 2 (q>) % ft, 

STfufwr % spfrr, 

4>Tm1^h faftfee ^ 3^ 

hi^hvii^'I % finq % Hici't % ftriq sft 

3CTR. ftt. -RTR5RT, Ttm sftTRflft, 3F4R (I^TT Rv33), rpm 

[Wii 31R-31015/6/2004-3ft. SIR-II] 

New Delhi, the 17th June, 2004 

S. O. 1442.—In pursuaance of Clause (a) of sec¬ 
tion 2 of the Petroleum and Minerals Pipelines (Acquisi¬ 
tion of Right of User in the Land) Act, 1962 (50 of 1962), 
the Central Government hereby authorizes Shri R. V. 
Sarvaiya, Prant Officer, Anjar (Distt Kntch), Government 
of Gujarat to perform the functions of the competent au¬ 
thority for Mundra-Delhi Petroleum Product Pipeline of 
Hindustan Petroleum Corporation Limited, under die said 
Act, within the territory of the State of Gujarat 

[F. No. R. 31Q15/6/2004-OR-IT) 
HARISH KUMAR, Under Secy. 
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3DT ttalri*! 

?$&** 

14^, 2004 

Wo3ITo 1443.—%^ *U4>K afaflp i q, a q fMw i - igf- 
^*T •^[^icriH, i^[g>d*i ^ "4T # Tff. 

^*Vi ^ q*tl<r14 %f7plfa> 12-02-2003 

arf^^Hi -% ^in»i<T) ■^Trft^PT ^f, ■«rm^Ft 

"tot "^rro;: 

“ # n^n mq>i< sfhatfn^ ^rf^Rw-w- 
?m ^wi, if Tterafa a r ftiMO % ^ m 

18-07-2005 W gf^fiRT 
3T«raT 3!^ 3TT^I ^ ^ ’ I 

[U V11016/3/2003-^TO-II], 
^l£ ^ WW, '*W< tiFqq 
MINISTRY OF LABOUR 
CORRIGENDUM 
New Delhi, the 14th May, 2004 

S.O, 1443.—In partial amendment of this Ministry’s 
notification of even number dated 12-2-2003 regarding the 
appointment of Shri N. Raj endian to the post of the 
Presiding Officer in the CGIT-cum-Labour Court, 
Emakulam, the last sentence should be read as: 

“ Shri N. Raj endran will continue to hold the post of 
Presiding Officer of the CGIT-cum-Labour Court, Etnakulam 
upto 18-7-2005 i.e. the date on which he would attain the 
age of 65 years or until further orders” 

[No. A-11016/3/2003-CLS-II] 

Y. P. SEHGAL, Undo- Secy. 

18*t£ 2004 

^To3irp. 1444.—11-05- 
2004 ( ^ wH ^ %^T WETC 

3*fa*PRt % 3 f^T^T f I 

[*T. Ti-11016/12/2003- ^^1 -11] 

^l£ it. WM, 

New Delhi, the 18th May, 2004 

S O. 1444.—The President is pleased to appoint 
Sh. S.S. Bal as Presiding Officer Central Govt. Industrial, 
Tribunal-cum-Labour Court-1, New Delhi, w.e.f. 11-5-2004 
(A.N.) for a peroid of three years. 

[No. A-11016/12/2003-CLS-II] 
Y. P. SEHGAL, Under Secy. 


18 TT i, 2004 

1445.—1947 (1947 
^»ri4) -tft «irt 17 %3?g?pTir^ ipraftait 
fnsiW afh afcitfrrar 

mq>K ofltilPicjj aiflwRut, 

Tft.^rrc. 9/03 ) u«mfhn ^ 

18-5-2004 3tr?r ^3tr «n i 

[U T^-22012/310/2000-^5TR ( T^T-II) ] 

it. %wr, gr fi^ i d 

New Delhi, the 18th May, 2004 

S.O. 1445.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. C.R. No. 9/ 
03 of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Bangalore as shown in the Annexure, in the industiral 
dilute between the management of Food Corporation of 
India, and their workmen, received by the Central 
Government on 18-5-2004. 


[No. L-22012/310/2000-IR(CM-II)} 
N.P. KES AVAN, Desk Officer 
ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT 


“Shram Sadan”, 

ffl Mam, ffl Cross, H Phase, Tumkur Road, 
Yeshwanthpur, Bangalore-560022 

Dated the 6th May, 2004 

PRESENT 

Shri AR. Siddiqui, 

Presiding Officer 

C.R No.9/03 

I Party HParty 


The General Secretary, 
F.C.I. Employees Union, 
FCI, RO, No. 10, 

P. Kalinga Rao Road, 
Bangalore-560027 


The Regional Manager, 
Food Corporation of India, 
No. 1 -P, Kalinga Rao Road, 
PaBavi Complex, 
Bangalore-560027 


AWARD 


1. The Central Government by exercising die powers 
conferred by clause (d) of sub-section 2 A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
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dispute vide order No. L->2012/310/2000-IR (CM-II) dated 
13th March 2003 for adjudication on the following 
schedule:— 

SCHEDULE 

“Whether the Claim of Food Corporation of India 
Employees Union relating to seniority of Smt Ku.suma 
Raghotham, Assistant Grade III (A/cs) of F.C.I., 
Bangalore is maintainable? If yes, to what relief 
she is entitled to?” 


Government hereby publishes the Award Ref. C.R. No. 28/ 
02 of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Bangalore as shown in the Annexure, in the industiral 
dispute between the management of Food Corporation of 
India, Regional Office and their workmen, received by the 
Central Government on 18-5-2004. 

[No. L-22012/170/200I-IR (CM-II)] 
N. P. KES AVAN, Desk Officer 
ANNEXURE 


2. Today when the case was taken up for 
appearance of both the parties, the first party in person 
and the Second Party tarough Smt Moitneyi Mohanty, 
Dy. Manager (Legal) appeared before (he Court and have 
tiled two separate memos stating that the Seniority ol the 
1st Party Workman has been refixed and consequent 
upon the refixation of Seniority, Placement of Selection _ 
Grade in the post of AG III (A/cs) has also been 
considered by the C/A vide Order No. 221/2004/El dated 
29-4-2004 and the same has been served upon the first 
party vide RO Bangalore Endorsement No. IR/6(1)/2000- 
ID dated 30-4-2004 mid therefore, the proceedings in hand 
be closed as dispute settled out of the court. 

3. Therefore, in the light of the aforesaid memos filed 
by 1st Party as well as the 2nd Party, the reference on hand 
is to be disposed off as a dispute settled out of court. 
Hence the following order: 

ORDER 

The reference is disposed off as settled out of court. 
The two memos referred to above filed by the parties shall 
form the part of award. No costs. 

A.R. SIDDIQUl Presiding Officer 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

“Shram Sadan”, 

HI, Main, III Cross, H Phase, Turn bur Road, 
Yeshwanthpur, Bangalore-560022 


Dated the 6th May, 2004 

PRESENT 

Shri A.R. Siddiqui, 
Presiding Officer 

C.R No. 28/02 

I Party HParty 


The Organising Secretary, 
F.C.I. Loading & Unloading 
Workers Union, 

No. 28, Ranja Snow Bldg., 
S.C. Road, Seshadripuram, 
Bangalore-560020 


The Sr. Regional Manager, 
Food Corporation of India, 
Regional Office, 

No 10, Pallavi Complex, 
Kalinga Rao Road, 
Bangalore-560027 


AWARD 


18 2004 

^T.3TT. 1446.—3#m, 1947 (1947 
14 ) 17 % srqTRTr TTJTvTft.ani TTTTT % TTfiSI 

aildtta 

xf 4 'STf^Tvrw, Tltik (7^4 

#.3tR. 28/02) 

18-5-2004 ? 4T I 

[71. TT^f—22012/170/2001 -3TTf3iTC (7flTT-II)] 

TT.Tl. -srfTfiTTt 

NcwDellii, tlie 18th May, 2004 

S.O. 1446. —In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 


1. The Central Gov ernment by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 1 0 
of the Industrial Disputes Act 1947 has referred this dispute 
vide order No. L-22012/170/2001 -IR (CM-II) dated 
3rd June 2002 for adjudication on the following 
schedule:— 

SCHEDULE 

“Whether the Claim of the FCI Loading and 
Unloading Workers Union for adopting scientific 
norms in designating workmen presently working 
as sardars and mandals is legal and justified? If 
yes, to what relief the dispute union is entitled to?” 

2. In response to the notices issued to the parties 
by this court, both of them have made appearance through 
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respective counsels. Shri K.T. Govinde Gowda filed his 
Vakalat for the first party Union signed by the Organising 
Secretary before this court on 7-8-2002 and thereafter the 
case underwent several adjournments for filing of the 
Claim Statement of the first party Union. First Party 
Union, whichraised the dispute and got the matter referred 
to this Tribunal, has failed to register its Claim Statement 
justifying its demand made in the reference point. The 
burden to substantiate the claim as tried to be made out 
in the reference point squarely casts on the shoulders of 
the first party Union, It was the first party union to file its 
Claim Statement agitating its rights so to say the claim 
made by it against the Second Party Management and 
then to substantiate the same by way of leading oral or 
documentary evidence. 

3- However, as seen above the first party has not 
been diligent inputting forth its Claim Statement much less 
in establishing its case or claim before this court by way of 
evidence. From the conduct of the first party union what 
appears is that it has lost its interest in prosecuting the 
proceedings and in the result there is no point in keeping 
the matter any more pending. Hence the following award. 

ORDER 

Reference is rejected for non-prosecution. No costs. 

A. R. SIDDIQUI, Presiding Officer 
^ fWfi, 19 ^ 2004 

ofiro3lro 1447.—afratRl4> 1947 (1947 

14 ) tiTCT 17 % ^»**0*f 

ff,^1^^%iw(^WTr3Tlfl5i-i02/95) 
^ "aft ^k«ok ^ 19-5-2004 ^ 'SIM 

fan«ni 

[^oT^-l20l2/190/94-^e3TRe (-^-1)3 
WT 3>hk, 

New Delhi, the 19th May, 2004 

S.O. 1447.—In pursuance of Section 17 of the 
Indus-trial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (ID-102/95) of 
the Central Government Industrial Tribunal/Labour Court 
No. H, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Punjab Cooperative Bank Ltd. and their 
workman, which was received by the Central Government 
on 19-5-2004. 

[No. L-12012/190/94-IR(B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRtBUNAL-CUM 
LABOUR COURT-H, 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, 

NEWDEUH 

Presiding Officer, R. N. RAJ 

I. D. No. 102/95 

In the matter of: , 

KishanMurari 

Versus 

Punjab Cooperative Bank Ltd. 

AWARD 

The Ministry of Labourvide its letter No. L-12012/ 
190/94/IR B-II/Central Govt. dt. 23-11 -95 has referred the 
following points for adjudication. The point runs as 
hereunder:— . 

“whether the action of management of Punjab Co¬ 
operative Bank in terminating the services of Sh. 
KishanMurari w.e.f. 19-2-94 is justified? If not, to 
what relief the workman is entitled?” 

The claimant has filed the statement of claim. 
In his statement of claim he has stated that the Govt, of 
India, Ministry of Labour has been pleased to refer to this 
Hon’ble Tribunal, by virtue of the powers conferred on 
under Section 10 of the Industrial Dispute Act, 1947, the 
following Industrial Dispute vide Order No. L-12012/190/ 
94 dt. 23-11-1995: 

Whether the action of the management of Punjab 
Co-operative Bank in terminating the services of Sh. 
KishanMurari w.e.f. 19-2-94 is justified? If not, to 
whatrelief the workman is entitled?” 

That the workman was initially given appointment 
by the bank as Peon-cum-Waterman in May, 1991 for a 
peroid of 20 days w. e.f. 27-5-1991 to 15-6-1991. A copy ofa 
appointment letter bearing No.382/91 dt. 25-5-1991 issued 
by the bank to the workman is annexed hereto and marked 
as annexure W-I. 

That the temporary appointment of the workman was 
extended by the Bank management from time to time and 
intentional short breaks in sendee were given by the bank. 
So that the workman may not claim regular appointment 
and the attendant benefits. This action on the part of the 
bank clearly constitutes an unfair labourpractices. A copy 
each of seven more appointment letters as issued by the 
bank to the workman fiom time to time are annexed hereto 
and collectively marked as Annexure W-II. 

That the workman continued to work hard and 
sincerely to the entire satisfaction of the bank with the 
fond hope that the bank management would one day give 
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regular appointment. This is proved by this fact that the 
workman was continued by the bank as Peon-cum- 
Waterman for over two years. 

That instead of taking action to appoint the workman 
on regular basis in recognition of his faithful and good 
work, which was assured to him on number of occasions, 
the bank management inpursuit of its anti labour policies, 
suddenly removed the name of the workman from the 
records of the bank in August, 1993 and started paying 
him wages on vouchers in the name of non-existant 
workman to destroy evidence of the employment of the 
workman in the bank. This action of the management is a 
clear case not only unfair labour practice but also of 
dishonest and fraudulent conduct. 

That suspecting the intentions of the management, 
the workman became a member of Punjab Co-operative 
Bank Employee Union some time in the month of December, 
1993. 

That die said union took up the matter relating to the 
ill-treatment meted out to the w orkman by the management, 
first in giving artificial breaks for short peroids and then in 
removing his name from the records of the bank and paying 
him wages in the name of existant workman first with the 
management and then with the regional labour 
Commissioner(C) New Delhi. 

That as the efforts of the union to resolve the matter 
mutually did not succeed, the union raised an Industrial 
Dispute with the Ld. Regional Labour Commissioner (C) 
N. Delhi vide its letter dated 18-2-1994 pointing out the 
illegalities and unfair labour practice being committed 
by the management. The union also brought to die 
notice of the Regional Labour Commissioner the threat 
given by the management to terminate the service of the 
workman if he reported the matter to any Govt, authority. 
The union accordingly requested the ld. Regional Labour 
Commissioner to initiate urgent conciliation proceedings 
in the industrial dispute raised by it and in the mean time, 
direct the management to maintain status quo. A copy of 
die said letter was also endorsed to the Chief Labour 
Commisioner (Central) and the Chairman of the Bank, a 
copy where of is appended here to and marked as annexure 

w-m. 

That immediately on receipt of the copy of the above 
letter, in total disregard of the law of the land, rules of the 
natural justice and equity, the management carried out its 
threat and totally stopped his development in the name of 
the non-existent Ram Yadav’ and terminated his service 
from 19-2-1994. 

That after terminating the sendee of the workman 
w.e.f. 19-2-1994, the management appointed one Sh. Pradeep 
in his place, hereby establishing beyond any doubt that 
die work being done by the workman was regular and 
perennial nature. 


That during the course of conciliation proceeding 
for resolution of the industrial dispute raised by the Punjab 
Co-operative Bank Employee Union, die Ld. Asstt. Labour 
Commissioner (C) requested the bank management to file 
the attendance particulars of die workman for a peroid of 
his employment in bank which the management failed to 
do despite assurances given by diem to do so. It is 
submitted that the non-production/non-filing of the 
attendance particulars of die workman was dearly malafide 
and willful. It is necessary in the interest of justice that the 
management be directed by this Hon’ble Tribunal to 
produce the original attendance record of the workman or 
file an attested copy of die same duly supported by an 
affidavit 

That the conciliation proceedings failed due to die 
abstinate and obdurate of the bank management and their 
refusal to do even belated justice to the workman undoing 
and/or rectifying their wrongful and illegal acts. It is 
pertinent to mention here that though the union readily 
agreed to the suggestion of die Ld. Asstt. Labour 
Commissioner for reference of die industrial dispute to 
voluntary arbitration, die management rejected die same 
outright. 

That the action of die management in first giving 
short artificial breaks in service to the workman, 
thereafter removing his name from the records and 
paying him wages in the name of non-existant ‘Ram 
Yadav’ and finally terminating the service of the workman 
w.e.f. 19-2-1994 was manifestly illegal, evidently unjust 
and patently wrong on the following among other 
Grounds. 

Because the workman had put in more than one year 
of continuous service in die bank. 

Because the work being done by die workman was 
of regular and perennial nature. 

Because die bank management did not comply with 
die mandatory requirements of section 25F of the Industrial 
Disputes Act, 1974 before terminating from service. 

Because no misconduct was even alleged against 
the w orkman nor was an opportunity of show cause given 
to himbefore throwing die workman on die road. 

Because the action of the management amounts to 
unfair labour practices comprehended by item No. 10 of 
the Fifth 1947. 

Because paying wages to die w orkman from August 
1993 to 18-2-1994 in the name of non-existing ‘Ram Yadav’ 
was clearly case of forgery and fraudulent practice. 

Because die services of die workman have been 
terminated on account of his joining the Punjab Co¬ 
operative Bank Employ ees Union and tiierefore die action 
of the management constitutes victimization of die 
workman for bonafide trade union activities. 
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PRAYER 

That in view of (he above, it is respectfully prayed 

this Hon’ble Tribunal may be pleased to:— 

(a) hold that the termination of the service of the 
workman by the management w.e.f. 19-2-1994 is 
not justified; 

(b) That the workman is entitled to re-instatement 
in service with full back wages and other 
consequential benefits; 

(c) That the management was guilty of unfair labour 
practices; 

(d) Any other relief which this Hon’ble Tribunal 
may, on the facts and circumstances of the case 
being fair and just. 

The opposite party has filed WS. In the WS it has 
been stated that the present alleged dispute is not at all 
maintainable since this Hon’ble Central Govt. Industrial 
Tribunal does not have any jurisdiction in the matter as 
Punjab Co-operative Bank Ltd. is not a Nationalised Bank 
and on this ground only, this present alleged dispute is 
liable to be rej ected. 

That Sh. Kishan Murari hereinafter referred as the 
concerned person, was never a regular employee with the 
bank as he was working purely as temporary hand against 
leave vacancies of regular employees of the batik and for 
limited period and hence the present dispute is not 
maintainable. 

That the present terms of reference has been made 
mechanically by the appropriate Govt (Govt, of India 
Ministry of Labour) without application ofmind and hence 
it is not maintainable. 

That the present reference is also bad jp law sinre 
the concerned person Sh. Kishan Murari have never 
attained the status of a regular employee as he had never 
worked for 240 days in a calendar year and the appropriate 
Govt, ought to have rejected the present case at the 
conciliation stage only. 

That the concerned person had riot come to this 
Hon’ble court with the clean hands and has;suppressed 
many material facts. 

That the concerned person has failed to compel 
with the mandatory directions as given in the terms of 
reference and has not submitted the documents and list of 
witnesses with the stipulated period and hence the present 
alleged dispute is liable to be rejected on this ground alone. 

That no proper and valid demand was ever served 
upon the management or its rej ection thereof to constitute 
an industrial dispute and hence present alleged dis put e is 
not maintainable. 

That no industrial dispute existed or was apprehended 
and hence no reference could have been made and hence 


the present reference is not maintainable as no relationship 
of employee and employer existed at any point of time. 

That the concerned person Sh. Kishan Murari has 
himself admitted in his statement of claim that he was not a 
regular employee of the bank. 

That concerned person has got no locus standi to 
raise the present dispute. 

That the content of Para No. 1 needs no reply being 
matter of record. 

That the content of Para No. 2 also needs no reply 
being matter of record. 

That the content of Para No. 3 are misconceived, false 
and hence denied. It is specifically denied that the bank was 
having any intention of constituting any unfair labour 
practice. It is however submitted that Sh. Kishan Murari 
was employ ed against leave vacancies and was wor king as 
purely temporary hand for a limited term. It is also pertinent 
to point out to this Hon’ble Court that the concerned person 
in these para has admitted that he was not a regular employee. 
It is denied that the concerned person worked with the bank 
for ova* two years. This has been written only in order to 
mislead this Hon’ble Tribunal. The applicant was appointed 
only against leave vacancies and that too with the breaks 
which occurred naturally, and as per the mandatory 
provisions, the concerned person never worked for 240 days 
in an calendar year. Full and final payments was made on 
every month which was duly signed and accepted by the 
concerned person and the. concerned person in this way 
accepted that he was purely a temporary hand. 

That content Para 5 are totally false, wrong and hence 
vehemently denied It is denied that the bank ever assured 
the concerned person to appoint on regular basis because 
of his good work. Infect the concemedperson never work 

hani sad qiiestkm of takinghim as a regulat employee does 

not arise because he was working against leave vacancies 
as a temporary hand. The appointment was a term basis; 
appointment as per the appointment letter issued by the 
bade, each term automatically ended after expiry of that 
period. It is specifically denied that the bank started paying 
wages onvouchers inthenameof non-exist workman. The 
bank has either extended the term of the applicant or the 
term ended automatically. There is not question of paying 
wages in the name of non-existent workman. All these 
malafide contentions have been written in order to mislead 
contentions have been written in order to mislead this 
Hon’ble Tribunal and by suppressing the material facts, the 
concemedperson wants to take benefit of his own wrong. 
The concerned person had accepted the fact that he was not 
a regular employee that he was a temporary hand. 

That the contents of Para No. 6 are totally wrong 
and hence denied. The concemedperson Sh.Kishan Murari 
was not at all the member of D.C.B.E. Union and no 
information was ever sent to the bank regarding this by the 
concerned person. 


1760 01/04—16 









3308 


THE GAZETTE OF INDIA: JUNE 19, 2004/JYAISTHA29,1926 


Part II—Sec. 3(ii)] 


That the contents of para No, 7 are denied for want 
of knowledge. 

That the contents of Para No.8 needs no reply being 
matter of record. 

That the contents of Para No. 9 are totally false and 
hence denied. The concerned person was appointed for a 
limited term period against leave vacancies. The bank takes 
work from temporary hands as and when required. The 
concerned person has got no locus standi to raise the 
present dispute. 

That the contents of Paras 10-12 are totally wrong 
hence denied. It is denied that the concerned person 
worked upto 19-02-1994 and it is also denied that the bank 
terminated the sendees. The other contents of Para 

jo_| j and 12 are also denied bemg totally misconceived. 

The bank has got number of permanent employees who 
are looking after this work and the bank has liberty to keep 
only those persons against leave vacancy who give 
maximum output because even, organization believes in 
development. 

That the contents of Para No. 13 are totally denied 
being false and misconceived and merely repetition of 
previous paras. 

The bank appointed the concerned person only 
against leave vacancies and the breaks were quite natural 
breaks. The concerned person wants to illegally assert his 
right by saying that he had been paid in the name of non¬ 
existent Ram Yadav. In fact the concerned persons term 
was discontinued in ihe year 1993 itself w hen the bank 
employees Sh Rakesh Kumar and Sh. Mukcsli Kumar had 
come back to their sendees. Thereafter his appointment 
against leave vacancy was automatically over. The 
applicant has a malafidc intentions to mislead the court 
and by concealing material facts he wants to ftnd place in 
the bank. 

The content of Para A arc absolutely wrong. The 
concerned person never completed the mandatory 
requirement of 240 days in any calendar year. 

The Para B are also denied The concerned person 
was purely a temporary hand and that too with breaks 
even in month. The bank has its permanent employees for 
this nature of work is of regular nature, a temporary hand is 
always kept when banks employees go on leave. 

The contents of para C arc denied being wrongly 
interpreted. The question of complying the requirement of 
Section 25 F of Industrial Dispute Act. 1947 does not 
occur because the concerned person was not a regular 
employee. 

The contents of Para D are denied. The concerned 
person wants to deviate from the original path. The 
concerned person was already on road. The bank showed 
mercy on him by giving him short-term appointments against 
leave vacanies. 


The contents of Para E&F are totally false and hence 
denied. 

The contents of Para G are denied being 
misconceived and misleading. It is totally denied that the 
concerned person was the member of co-operative bank 
employees union. 

Prayer clause is also misconceived and hence denied. 

It is therefore most respectfully prayed that this 
Hon'blc Tnbqnal may be pleased to pass a not dipsute 
Award in the present case with heavy costs and may pass 
any other order/s as deemed fit in the interest of justice in 
favour of the management and against the concerned 
person Sh. Kishan Murari. 

Heard Arguments from both the sides and perused 
papers on the record. It was submitted from the workman 
side that appointment letter has been given to him from 
time to time. I perused the appointment letters. Taking into 
consideration all the appointeront letters, the total working 
period does not exceed more than 50 days. It is further 
submitted that junior to him have been retained in service. 

He has worked on different names but he has put his 
signature. So he should be reinstated under Sec. 25 F. 

I have perused the cross examination of the workman 
applicant. He has stated that he was appointed on temporary 
basis by the Punjab -Co-operative bank and used to be 
appointed whenever any body went on leave. This 
statement clearly shows that he was appointed on leave 
vacancy. He was neither a daily wager nor a muster roll 
employee. His appointment letters also shows that he has 
been appointed from time to time for a fix period. 

It was submitted from the side of the management 
that he was an ad-hoc employee and according to AIR 
1992 Sc 2070 he has no right to continue in service. My 
attention was drawn to 1995 (6) SLR 259,1995 (7) SLR 
729,1994(7>SLR 160,1998-11LU15-SC. In all thecitations it 
has been held that an employee who is employed on 
ad-hoc basis or on temporary basis or leave vacancy has 
no right to regularisation. 

From the side of the workman my attention was 
drawnto 1987 LAB I.C 1361. This ruling is not applicable 
as he was appqmted on leave vacancy and he has not 
completed 240 days in a calendar year. So the case of 
Section 25 F is not made out. The workman is not liable to 
be regularised or reinstated. The law cited by the 
management is applicable in the facts and circumstances 
of the case. 

The award is replied thus. The action of the 
management of Punjab Co-Operative Bank in terminating 
the services of Sh. Kishan Murari w.e.f 19-2-1994 is 
justified. The workman is not entitled to get any relief. 

Dated 06-05-2004 

R.N.RAI, Presiding Officer 
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New Delhi, the 19th May, 2004 

S.O. 1448. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref No. 80/02 of 
the Industrial Tribunal-Kollam as shown in the Annexure, 
in the industiral dispute between the management of Food 
Corporation of India, and their workmen, received by the 
Central Government on 18-5-2004. 

[No. L-22012/93/2002-tR(CM-II)] 

N.P. KESAVAN, Desk Officer 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
KOLLAM 

(Dated, this the 15th day of April, 2004) 

# PRESENT 

Shri C. N. SASIDHARAN 

INDUSTRIAL TRIBUNAL 

IN 

INDUSTRIAL DISPUTE NO. 80/02 
BETWEEN 

The District Manager, Food Corporation oflndia, 
Divisional Office, Changvanam, Kottyam 
(By Sri. A.R AyyappanPillia, Advocate, Kollam 

.Management 

AND 

Shri P. K Sasi, Organising Secretary, Food Corporation 
oflndia, Workers Union, FC1 Depot, 

Channaikadu, Kottayam. 

(By Sri. M Muhammed Humayoon, Advocate, Kollam) 

.Workman 

AWARD 

The Government of India by order No. L 22012/93/ 
2002-IR (CM-II) dated 8-10-2002 have referred tliis industrial 
dispute for adjudication to this Tribunal. 


The issue for adjudications is the following: 

“Whether the action of the managment of FCI, 
Chingavanam Depot in ordering recovery of 
dumurage charges amounting to Rs. 24,064/- vide 
order dated 29-8-2001 of the Disk Manager, 
Kottayam from 133 workers of Chingavanam 
Depot is legal and justified? If not, to what relief 
the workmen are entitle to?* 

2. In answer to notice issued from this Tribunal 
both sides entered appearance and the managment has 
filed statement advancing their contentions. But the union 
has not filed claim statement though several postings 
were given. On 19-2-2004 when this case was taken up, 
the union and its counsel remained absent. Hence the 
case whs adjourned to 18-3-2004. On that day also the 
union and its counsel remianed absent without any reason 
whatsoever. Hence the union was set ex-parte. Though 
the counsel for management submitted that an affidavit 
in support of the case of management was being filed it is 
not filed so far. As the union which raised this dispute 
failed to comforward and prosecute the matter, it is not 
necessary to proceed further and no relief need be 
granted. 

3. In view of what is stated above, an award is passed 
holding that the union is not entitled to get any relief and 
this reference is answered in the negative. 

C. N. SAS1DHARAN, Industrial Tribunal 

i9*r£ 2004 
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New Delhi, the 19th May, 2004 

S.O. 1449. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the Award Ref. C.R. No. 
27/02 of the Central Govt. Industrial Tribuna 1- 
cum-Labour Court Bangalore as shown in the Annexure, 
in the industiral dispute between the management of Food 
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Corporation of India, regiohal office and their workmen, 
, received by the Central Government on 18-5-2004. 

[No. L-22012/169/2001 -IR(CM-II)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRlkUNAIXTJM-LABOUR COURT 

“SHRAM SAD AN” 

III main, iH cross, II phitse, Turnkur Road, 
Yeshwanthpur BangJore--560022 

Dated: 6th May 2004 

PRESENT 

SHRI A. R. SIDDIQU1, PRESIDING OFFICER 
C RNO. 27/02 

I Party D Party 

Tlie Organising Secrcatry, Tlie Sr. Regional Manager, 
FCI Loading & Unloading Food Corporation of India 
Workers Union, Regional Office, 

No. 28, Ranja Snow Bldg., No 10, Pallavi Complex, 

S.C Road. Kalinga Rao Road, 

Seshadripuram, Bangalore-560027 

Bangalore-560020 

AWARD 

1. The Central Government by exercising tlie powers 
conferred by clause (d) of sub-section 2 A of tlie Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order. No. L-22012/169/200 l-LR(CM-Il) dated 
3rd June 2002 for adjudication on the following schedule: 

SCHEDULE 

“Whether the claim of the FCI Loading and 
Unloading Workers Union for die payment of 
increased tender rate of wages for the earlier 
period in respect of White-Field (Bangalore) and 
Unkal (Hubli) Depot is legal and justified? If yes, 
to what relief the workmen are entitled to?” 

2 . In response to the notices issued to die parties by 
this court, both of them have made appearance dirough 
respective counsels. Shri K.T Govinde Gowada filed his 
Vakalat for the first party union signed by the organising 
Secretary before this court on 7-8-2002 and thereafter the 
case underwent several adjournments forfiling of the Claim 


Statement of the first party Union. First Party Union, 
which raised the dipsute and got the matter referred to this 
Tribunal, has failed to register its Claim Statement justifying 
its demand made in the reference point: The burden to 
substantiate the claim has tried to be made out in the 
refrence point squarely casts on the shoulders of the first 
party Union. It was the first party union to filed its Claim 
Statement agitating its rights, so to say, the claim made by 
it against the Second party Management and then to 
substantiate the same by way of leading oral or 
documentary evidence. 

3. However, as seen above the first party has not 
been deligent in putting forth his Claim Statement mufch 
less in establishing its case or claim before this court by 
way of evidence. From the conduct of the first party union 
what appears is that it has lost its interest in prosecuting 
the proceedings and in the result there* is no point in 
keeping the matter any more pending. Hence the following 
award. 

ORDER 

Reference is rejected for non-prosecution. No costs. 

A.R. SIDDIQUI, Presiding Officer 
M 20Tr£ 2004 

^T. 3jt. 1450.—TtVfhf'i* srfafm, 1947 
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=6) riWR 20-5-2004 '5tT T <T 

^3TT t 

[7T. T^cT-12012/90/2002-3^.3TK. (*ft-l)] 

zxm srfwd 

New Delhi, the 20th May, 2004 

S.O. 1450.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 69/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Chennai, now as shown In the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their worionan, 
which was received by the Central Government on 
20-5-2004. 

[No. L- 120!2/90/2002-IR(B-I)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Thursday, die 25th March, 2004 

Present: K. Jayaraman, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 69/2002 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of State Bank of India and their workmen) 

BETWEEN 

: I Party/Petitioner 

AND 

II Party/Respondent 


Mr. V. S. Balasubiamanian 
Authorised Representative 

M/s. S. Kanniah& 

N. Shanmugasundaram. 
Advocates. 

AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-12012/90/2002-IR(B-I) dated 
25-07-2002 has referred the following Industrial dispute to 
this Tribunal for adjudication:— 

“Whether the action of the management of State 
Bank of India in removing from the services of 
Smt. N. Geetha is justified ? If not, what relief is 
she entitled ?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 69/2002 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed the Claim Statement and Counter 
Statement respectively. 

3. The allegations in the Claim Statement of the 
Petitioner are briefly as follows:— 

The Petitioner was working in Coimbatore Main 
branch of the Respondent/Bank as a clerk and the Petitioner 
was placed under suspension on 24-4-97. The Assistant 
General Manager of the Respondent/Bank served a letter 
calling for her explanation for certain alleged acts. The 
Petitioner has given her explanation but it was not accepted 
by the Respondent/Bank and therefore, an enquiry was 
initiated for the charges framed against her. After the 


Smt. N. Geetha 

The Assistant General 
Manager, State Bank 
of India, Coimbatore, 

APPEARANCE: 

For the Petitioner 

For the Management 


conclusion of the enquiry proceedings, the Enquiry Officer 
gave his report and findings on 26-5-2000. As per the 
findings, none of the charges levelled against her were 
proved except the charge no. 5 which was stated to have 
been partly proved by the Enquiry Officer. After the enquiry 
report, the Disciplinary Authority called for submissions 
from the Petitioner on 29-5-2000 which was complied by 
the Petitioner on 7-6-2000. After a lapse of six months, the 
Respondent/Bank addressed the Petitioner on 9-1-2001 
proposing die punishment of discharge from service without 
superannuation benefits as would be due otherwise at the 
stage and without disqualification from further employment 
The punishment proposed was not based on the report of 
the Enquiry Officer and the punishment was proposed as 
per order dated 18-12-2000 of the Disciplinary Authority. 
The order dated 18-12-2000 contained the material, which 
were not in the Enquiry report and in the findings of the 
Enquiry Officer. The Disciplinary Authority after accepting 
the report of the findings of the Enquiry Officer forwarded 
it to the Petitioner for her comments thereon has not given 
ahy reason for rejecting the report and the findings of the 
Enquiry Officer. The findings of the Disciplinary Authority 
was not made known to the Petitioner. It was forwarded 
along with the second show cause notice proposing the 
punishment. The reasons for differing with the findings of 
the Enquiry Officer in respect of the charges against the 
Petitioner, makes the Petitioner feel that the Disciplinary 
Authority is keen to hold the Petitioner guilty without even 
specifying as to which rule of the Respondent/Bank or 
which provision of the Bipartite Settlement has been 
violated. The conclusion of the Disciplinary Authority is 
perverse. The Disciplinary Authority has not forwarded 
the findings to the Petitioner for her comments before he 
arrived at his decision to impose the penalty or punishment. 
The denial of such opportunity to the Petitioner is against 
the principles of natural justice and denial of reasonable 
opportunity. Therefore, the findings of the Disciplinary 
Authority is illegal as it is not having bearing to the report 
of the findings of the Enquiry Officer and he has not 
followed the principles of natural justice. Therefore, the 
findings of the Disciplinary Authority is arbitrary, 
unilaterally and against the principles of natural justice. 
The error of findings of a fact amounts to an error of law. 
Even the Appellate Authority has not applied its mind, on 
the other hand, he has confirmed the punishment imposed 
by the Disciplinary Authority. Further, even in the enquiry, 
the copies of documents were denied to the Petitioner and 
the copies were also marked without examining the author 
of documents. There has been miscarriage of justice and 
the Petitioner has been singled out and punished 
unilaterally which is unjust and improper. Therefore, for all 
these reasons, the Petitioner prays that an award may be 
passed in her favour to reinstate her in service with all 
attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that no doubt the Petitioner was 
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working in Coimbatore main branch of the bank, when the 
misconducts proved against her was committed by her. 
The misconducts are while working as an Assistant at 
Coimbatore branch on 4-1-97, the Petitioner intercepted 

from the correspondence section a draft bearing No. 173436 
dated 20-12-96 for Rs. 1,01,800/-which was sent towards 
proceeds of collection for some other account and then 
prepared a SB credit challan for credii of a dormant S. B. 
account No. 0237/047369 and she presented the draft 
fraudulently for credit of the above account. She has also 
unauthorisedly took possession of the S.B. passbook of 
the above account with a view to defraud the bank rising 
the similarity in names and she was already aware of this 
fact by virtue of working in NRI cell at the branch. Secondly, 
after credit of the proceeds through clearing of draft 
fraudulently removed by her to the above dormant S.B. 
account No. 0237/047369 of Mrs. Geetha and Sundarajan 
withdrew a sum of Rs. 45,000/- by means of withdrawal 
forms through payment counter and through teller counter 
at tire branch. Thirdly, again with a view to obliterate the 
traces of her above nefarious acts, she arranged to remove 
and destroy the relath'e credit voucher and the voucher 
packets containing withdrawal slips referred above. Forthly, 
by her above acts she had defrauded the bank to the tune 
of Rs. 45,000/- and fifthly she had borrowed from the bank’s 
customers like Mrs. Anuradha Srirangam, Sri Santhanam, 
Sri K. Natarajan who were all NRO accountholders and Mr. 
Paulson, retired Tahsildar which is against the conduct 
rules of Award Staff. Sitxthly, she was also conducting chits 
with staff at branch and some customers ofPB division of 
die branch violating rales of conduct for award staff. This 
fraud committed by the Petitioner came to light when tire 
original accountholder Ms. Geetha Soundararajan visited 
die branch on 20-3-97 and verifying the entries in her 
account informed to the bank that the entries relating to 
credit of Rs. 1,01,800/- and subsequent debits of Rs. 25,000/- 
and two debits of Rs. 10,000/- each aggregating to a total 
debit of Rs. 45000/- did not relate to her account. It was 
also confimed by Mr. Soundararajan, the joint 
accountholder. Therefore, she was placed under 
suspension and explanation was called for and not 
satisfying with her explanation, the discilinary proceedings 
was initiated against her. Though die Enquiry' Officer has 
held that except charge no. 5 all die odier charges have not 
been proved and after furnishing die copy of die report to 
the Petitioner, which opportunity was utilised by the 
Petitioner, the Disciplinary' Authority considered the 
submissions of the Petitioner against the enquiry report 
along with enquiry' proceedings dissented with die view of 
die Enquiry' Officer and placed his dissenting view in his 
order dated 18-12-2000 along with the proposed 
punishment. The Disciplinary Audiority laid in die said 
order, the ground, the evidence and depositions based on 
which lie had arrived to contradict the report of the Enquiry 
Officer. The Respondent/Bank also immediately preferred 
a criminal complaint before die police authorities during 


August, 1999 had informed that the complaint was closed 
as undetectable. It is false to allege that the order passed 
by the Disciplinary Authority and the punishment proposed 
was not based on any evidence. In the order dated 
18-12-2000, the Disciplinary Authority has clearly stated 
that for what reasons he had differed with the findings of 
the Enquiry Officer. The order passed by the Disciplinary 
Authorty is in order for the Disciplinary Authority to dissent 
with the view of the Enquiry Officer and arrive at a decision 
which may be inconsonance with or contrary to that of the 
enquiry report. It is false to allege that the Disciplinary 
Authority exhibited bias in holding the petitioner guilty of 
charges. It is false to allege that no opportunity was given 
to the Petitioner, on the other hand, the dissenting views 
along with the proposed punishment was sent to the 
Petitioner and she has also availed the opportunity to 
present the submissions against the said observations in 
the personal enquiry and the subsquent appellate 
proceedings. It is also false to alleged that the principles 
of natural justice has not been followed. The act of 
Disciplinary Authority in differing with the view of the 
Enquiry Officer which by itself is legally permissible cannot 
by itself temed to a fresh show cause notice or fresh charge 
sheet. Hie charges framed against the Petitioner have been 
proved in the enquiry which solely points out to the 
misconducts committed by the Petitioner. The integrity is 
expected in its highest column which an employee of the 
bank. Hence, when an employee breaches the integrity 
and commits fraud not only the name of institution suffers 
but the basis on which the banking institution function is 
put into question. The Petitioner having committed the 
misconduct and misappropriated the public money and 
having caused loss of confidence, the Petitioner cannot 
claim to be reinstated in the service of the Respondent/ 
Bank. Hence, for all these reasons, the Respondent prays 
that the claim may be dismissed with costs. 

5. In these circumstances, *he points for my 
consideration are— 

(i) “Whether the action of the Respondent/ 
Management in removing from the services of 
Smt. N. Geetha is justified ?” 

(Li) “To what relief the Petitioner is entitled V 
Point No. 1 *.— 

6 . In tliis case, the Petitioner namely Smt. N. Geetha 
was in the service of the Respondent/Bank since 1984. In 
April, 1997 the Respondent/Bank pending initiation of 
enquiry, suspended the Petitioner on 24-4-97 under Ex. Wl. 
After the lapse of two years, the charge sheet dated 6-4-99, 
marked as Ex. W4 was served on the Petitioner. In the ciiarge 
sheet six charges have been framed against her. The first 
charge against the Petitioner is that she intercepated from 
the correspondence section a draft bearing No. 173436 
dated 20-12-96 for Rs. 1,01,800 which was sent towards 
proceeds of collection for some other account and then 
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prepared a SB credit challan for credit of a dormant SJ3. 
account No. 0237/047369 and she presented the draft 
fraudulently for credit of ^ie above account and 
unauthorisedly took possession of the S.B. passbook of 
the above account with a view to defraud the bar* using 
the similarly in names of the account holder and the 
Petitioner and she was already aware of this fact by 
virtue of working in NRI cell at the branch. The second 
charge is after credit of the proceeds through clearing of 
draft fraudulently removed by her to the above dormant 
S.B. acoount and the Petitioner withdrew a sum 
Rs. 45,000/- by means of withdrawal forms through payment 
counter and through teller counter at the branch. The third 
charge is with a view to obliterate the traces of her above 
nefarious acts, she arranged to remove and destroy the 
relative credit voucher and the voucher packets containing 
withdrawal slips referred above. The fourth charge is that 
she had defrauded the bank to the tune of Rs. 45*090/-. The 
fifth charge is that she had borrowed from the bank’s 
customers like Mrs. Anuradha Srirangam, Sri Santhanam, 
Sri K. Natrajan who were all NRE account holders and 
Mr. Paulson, retired Tahsildar which is against the conduct 
rules of Award Staff and the si#h charge is that the Petitioner 
was also conducting chits with staff at branch and some 
customers ofPB division of the branch violating rules of 
conduct. In this case, Enquiry Officer was deputed and 
after following the procedure, the enquiry Officer held that 
except the fifth charge, all the other charges framed against 
the Petitioner have not been proved by the Respondent/ 
Bank. After that the Petitioner was called for to submit 
representation to the enquiry officer’s report; After the 
receipt of the submissions, the Disciplinary' Authority 
differed with the findings of the Enquiry Officer has given 
tlic proposed punishment of removal from service and also 
required for personal hearing. At this stage, we have to 
know whether the Disciplinary' Authority has given an 
opportunity to the Petitioner with regard to his findings. 
But, 1 find the Disciplinary Authority has not given 
any opportunity to the Petitioner with regard to his 
findings that the charges have been proved. Though he 
had stated on 18-12-1997 he has passed the order, the 
said order was sent to the Petitioner alongwilh the 
second show cause notice namely with the proposed 
punishment. 

7. At this stage, the Authorised Representative for 
the Petitioner argued that though the Disciplinary Authority 
has got every power to disagree with the findings of the 
Enquiry Officer, the Disciplinary Authority must have given 
an opportunity to the Petitioenr to go through his findings 
with regard to the charge. But in this case, the Disciplinary' 
Authority has not given any opportunity and it is against 
the principles of natural justice. He has relied oil the rulings 
reported in 1998IILLJ 809 PUNJAB NATIONAL BANK 
Vs. KUNJ BEHARIMISRA AND 2001 LIC 2453 A. K. 
GAUR Vs. CENTRAL BANK OF INDIA. In the first case, 
the Supreme Court has held that “ when the enquiry is 


conducted by the Enquiry Officer, his report is not final or 
conclusive and the disciplinary proceedings do not stand 
concluded[ The disciplincsy proceedings stand concluded 
with the decision of the Disciplinary Authority. It is the 
Disciplinary Authority which can impose penalty and not 
the Enquiry Officer. Where the Disciplinary Authority itself 
holds the enquiry, an opportunity of hearing has to be 
granted by him. When the Disciplinary Authority differs 
with the view of the Enquiry Officer and proposes to come 
to a different conclusion , there is no reason as to why an 
opportunity of hearing should not be granted, it will be 
most unfair and iniquitous that where the charges officers 
succeed before the Enquiry Officer, they were deprived of 
representing Disciplinary Authority before the authority 
differs with the Enquiry Officer's report and while 
recording the findings of guild imposes the punishment 
on the officer. In such circumstances, the charged officer 
must have an opportunity to represent before the 
Disciplinary Authority before finalfindings on the charges 
are recorded and the punishment imposed. As a result 
thereof, whenever the Disciplinary Authority disagrees 
with the Enquiry Officer on any article of charge, then 
before it records itsfindings on such charge, it must record 
its tentative reasons for such disagreement and to give 
the delinquent officer an opportunity to represent before 

it records its findings. . Principles of natural justice 

require the authority which has to take a final decision 
and can impose penalty to give an opportunity to the 
officer charge with the misconduct to file representation 
before the Disciplinary Authority records his findings on 
the charges framed against the officer. " In the second 
authority, the same view has been expressed by the 
Allahabad High Court. 

8. On the other hand, the learned counsel for the 
Respondent argued that though in this case, the 
Disciplinary Authority has not given any opportunity 
before differing with the enquiry report, the Disciplinary 
Authority has given personal hearing to the Petitioner and 
even at the personal hearing, the Petitioner has given written 
submissions and also the Appellate Authority has given 
an opportunity for the Petitioner to contradict the findings 
of the Disciplinary Authority. Under such circumstances, 
it cannot be said that there is violation of principles of 
natural justice. 

9. But, I find there is no point in this argument 
because., the Supreme Court has clearly stated that the 
Disciplinary Authority before recording its own findings, 
it must record itself the tentative .reasons for such 
disagreement and to give the delinquent officer an 
opportunity to represent before it records its findings. In 
this case, the said procedure has not been followed and 
therefore, I find the findings of the Disciplinary Authority 
is in clear violation of natural justice. 

10. Again, the Authorised Representative for the 
Petitioner argued that the Disciplinary Authority’s finding 
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against each charge is also perverse and he demonstrated 
before the Court with regard to first charge, he has stated 
that he has not accepted the findings given by the Enquiry 
Officer and he has stated that he has gone into the case 
and the circumstances by which the fraud luid taken place 
at the branch and with the circumstantial evidence he held 
that the charge lias been proved. But he has not stated 
what are the circumstances which proved the guilt against 
the Petitioner. The Authorised Representative argued that 
is clearly establishes his pre-determined mind to punish 
the employee. He further argued that with regard to 
withdrawal of amount namely the second charge, through 
the Enquiry Officer has held that the charge has not been 
proved, as no material evidence has been produced by the 
management. The Disciplinary' Authority has based his 
opinion on the statement given by the bank staff Sri 
Venkatakrislman and Sri G Thomas before the investigating 
official and he has come to the conclusion that the charge 
against the employee has been proved. But, in this case 
even the Enquiry' Officer without following the procedures 
have marked the statement without examining the 
concerned witnesses. No doubt, it is stated that the 
investigating official Mr. Devadoss has recorded the 
statement of S/Sri Venkatakrislman and Thomas, neither 
the said investigating official nor the witnesses who alleged 
to have given the statements were examined before the 
enquiry. But, strangely, the statements said to have been 
given by the witnesses have been marked by the Presenting 
Officer in the enquiry. Any how, without giving an 
opportunity to the concerned employee and without 
examining the said investigating official, the said 
documents cannot be relied on by the Enquiry Officer and 
the Enquiry Officer has come to the right conclusion that 
no material evidence has been produced before the enquiry. 
As against this, the Disciplinary Authority who has already 
come to a conclusion to punish the concerned employee, 
has given a perverse finding Unit the statement given by 
the said persons namely Sri Vcnkatakrishan and 
Sri G. Thomas before the investigating offical will prove 
the guilt against the concerned employee. But none of the 
above persons have put before the enquiry and no 
opportunity was given to the concerned employee to cross 
examination of the said persons, as such the findings of 
the Disciplinary Authority lo perverse. Again, the 
authorised representative argued that with regard to the 
charge Nos. 3 and 4 against the Petitioner arc that site has 
be nefarious activities destroyed the concerned vouchers 
and also lias made loss to the tunc of Rs. 45.000 to the 
Rcspondcnt/Bank. Here also, the Enquiry Officer has held 
that no material evidence was forthcoming from the side of 
the Rcspondcnt/Managcmcnl and the charges arc not 
proved against the Petitioner. But, strangely, the 
Disciplinary Authority without giving any opportunity to 
the Petitioner has conic to the conclusion that the Petitioner 
persuaded Mr. Sclvamj to remove the paid vouchers from 
the voucher packets without creating any suspicion in the 


division and destroyed the vouchers in an intelligent 
manner. But, here again without an iota of evidence and 
without any proof, he has come to the conclusion on 
surmise. The authorised representative furher anted that 
with regard to the fifth charge namely the Petitioner has 
borrowed money from the customer of the bank, and 
though one Ms. Anuradha Srirangam, customer of the bank 
was examined in the enquiry, and though the Enquiry 
Officer has held that charge against the Petitioner has been 
partly proved, there is no proof that money was given to 
the Petitioner as loan and there is no complaint by 
Ms. Anuradha Srirangam with regard to this loan. This 
said Ms. Anuradha has stated that she has given Rs. 50,000 
to the Petitioner’s husband Mr. Giridharan for purchase of 
shares for which the Petitioner has promised to return, in 
case, shares have not been purchased. But, there is no 
proof for lending money as loan with petitioner. As such, 
here again neither the Enquiry Officer nor the Disciplinary 
Authority has stated under what circumstances, they have 
come to the conclusion that borrowing of money by the 
petitioner has been proved by the Respondent/ 
Management. Again, the authorised representative for the 
Petitioner argued that with regard to charge No. 6 namely 
the Petitioner has Conducted chits which is against the 
conduct rules and doing an act prejudicial to the interest of 
the bank. Though there is an admission that the Petitioner 
was promoting group savings in the bank amongst staff 
members and the Petitioner as a coordinator of the group 
savings scheme conducted the said chit and it is the further 
evidence of Mrs. Subashini, Assistant of the branch that 
the Petitioner has not received any monetary benefits bv 
this scheme. Under such circumstances, the Disciplinary 
Authority has not stated how this act of the Petitioner is 
prejudicial to the interest of the’bank Mid therefore, the 
findings of the Disciplinary Authority is perverse and he 
has not given any opportunity to the Petitioner before 
come to the conclusion that the charges have been proved 
against the Petitioner. 

11. But, as against this, the learned counsel for the 
Respondent argued that departmental enquiry is not a 
criminal proceedings and the departmental authorities can 
come to a conclusion from the inference drawn from the 
materials placed before them and it is also open to the 
authorities to draw such inferences and he relied on the 
rulings reported in AIR 1969 SC 966 RAILWAY BOARD. 
NEW DELHI AND ANOTHER Vs. N. SINGH, wherein the 
Supreme Court has held that ''it is not necessary to go into 
the question whether the hearsay evidence can be relied 
on at all in an enquiry under Article 311 and if so within 
what limits. Some of the inferences drawn by the General 
Manager were objected to by the counsel for the 
Respondent. They appear to be inferences of fact evidently 
drawn from the material before him and as such cannot 
be properly objected to and it was open to him to draw 
those inferences.''' Relying pn this decision, the counsel 
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for the Respondent argued that the Disciplinary Authority 
who differed with the finding given by the Enquiry Officer 
has come to the conclusion from the inferences drawn from 
the circumstances shown in the enquiry. Under such 
circumstances, it cannot be said that the finding given by 
the Disciplinary Authority is perverse. Again, the learned 
counsel for the Respondent argued that where the officer 
has acted in a manner as would reflect on his reputation, 
good faith or devotion to duty and if there is prima-facie 
any material to show recklessness or misconduct in 
discharge of his duty and if he is acted in a manner which 
is unbecoming of an employee of the bank and if he had 
negligently or omitted the prescribed conditions which are 
essential for exercise of statutory power, if he had acted 
in order to unduly favour a party and if he had been 
actuated by corrupt motive, however, small the bribe may 
be because Lord Coke said long ago though the bribe may 
be small, yet the fault is great. Under such circumstances, 
the Disciplinary Authority can take disciplinary action 
against the erred employee. In this case, it is clearly 
established in the enquiry that the Petitioner had made 
loss to the tune of Rs. 45,000 of the bank and she has 
misappropriated the said amount with the connivance of 
some of the staff members and therefore, the conclusion 
arrived at by the Disciplinary Authority cannot be 
questioned before this Tribunal. He further argued that 
even though the criminal proceedings have been ended 
without any enquiry, the Petitioner cannot take advantage 
of the circumstances, because the departmental enquiry 
is an independent and in that enquiry, it was clearly 
established that the charges framed against the Petitioner 
have been proved. Under such circumstances, by no 
stretch of imagination, it can be said that the findings of 
the Disciplinary Authority is perverse or one sided. 

12. Though, I find some force in the argument of the 
learned counsel for the Respondent, since the Disciplinary 
Authority has not followed the principles of natural justice 
and since he has not given an opportunity before he came 
to the different conclusion that the Enquiry Officer, and 
since the Disciplinary Authority without basing any 
material evidence has come to the conclusion that the 
Petitioner has done the misdeeds, I find the finding of the 
Disciplinary Authority is perverse and he has not followed 
the principles of natural justice. Therefore, I find this point 
in favour of the Petitioner 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

13. In view of my finding above, I find the Petitioner 
Smt N. Geetha is entitled to the relief as claim by her. 
Therefore, I direct the II Party/Management State Bank of 
India to reinstate the Petitioner Smt. N. Geetha into service 
with back wages, continuity of service and other attendant 
benefits. No Costs. 


14. The reference is answered accordingly. 

(Dictated to the P. A, transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 25th March, 2004.) 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 


For the I Paity/Workman Ml 

ForthellPaity/Management : MW 1 Sri K.S. Raman 


Documents Marked:— 
For the I Party/Workman: 



Ex. No, Date 

Description 

W1 

24-04-97 

Xerox Copy of the suspension order 
issued to Petitioner 

W2 

17-11-98 

Xerox Copy of the&hoi^ cause 
notice issued to Petitioner..' 

W3 

12-12-98 

Xerox Copy of the reply given by the 
Petitioner 

W4 

06-04-99 

Xerox Copy of the charge sheet issued 
to Petitioner 

W5 

03-05-99 

Xerox Copy of the reply given by the 
Petitioner 

W6 

2408-99 

Xerox Copy of the letter from 
Disciplinary Authority to the 
Petitioner 

W7 

17-11-99 

Xerox Copy of the letter from Enquiry 
Officer to the Petitioner 

W8 

0701-2000 

Xerox Copy of the letter from 
Presenting Officer to the Enquiry 
Officer. 

W9 

2001-2000 

Xerox Copy of the letter from 
Presenting Officer to the Enquiry 
Officer 

W10 

2605-2000 

Xerox Copy of the findings and report 
of the Enquiry Officer 

Wll 

2905-2000 

Xerox Copy of the letter from 
Disciplinary Authority to Petitioner 

W12 

0706-2000 

Xerox Copy of the letter from 
Petitioner to Disciplinary Aulhority. 

WI3 

090101 

Xerox Copy of 2nd show cause 
notice issued to Petitioner 

W14 

220101 

Xerox Copy of the letter from 
Petitioner to Disciplinary Authority. 
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W15 

27-12-01 

Xerox Copy of the letter from 
Disciplinary Authority to the 
Petitioner 

W16 

05-02-01 

Xerox Copy of the letter from 
Petitioners Disciplinary Authority 

W17 

14-02-01 

Xerox Copy of the letter from 
Disciplinary' Authority to Petitioner 

W18 

09-03-01 

Xerox Copy of the letter from 
Disciplinary Authority to Petitioner 

W19 

16-04-01 

Xerox Copy of the appeal preferred 
by Petitioner 

W20 

21-04-01 

Xerox Copy of the letter from 
Appellate Authority to Petitioner 

W21 

02-05-01 

Xerox Copy of the letter from 
Petitioner to Appellate Authority 

W22 

03-05-01 

Xerox Copy of the letter from 
Appellate Authority to Petitioner 

W23 

21-05-01 

Xerox Copy of the minutes of 
personal hearing 

W24 

11-06-01 

Xerox Copy of the letter from 
Appellate Authority to Petitioner 

W25 

27-07-01 

Xerox Copy of the letter from 
Petitioner to Regional Labour 
Commissioner, Chennai raising 
industrial dispute 

W26 

29-10-01 

Xerox Copy of the reply submitted 
by the Respondent Before Assistant 
Labour Commissioner (Central) 

W27 

Ml 

Xerox Copy of the enquiry 
proceedings 

For Party/Management 

Be 

NQ. 

Date 

nh,- 

Description 

Ml 

18-12-2000 

Xerox Copy of the order of the 


Disciplinary Authority. 


^ ft?#, 24 *ri 2004 

. i, m.^T. 1451 — 3#m, 1947 (1947 
14) # W3T 17 % 

jf&U % % #^.f#iftT#f #7 ^T% % #3, 

3T*jsi*T fnft^d 'Pt^k #1 til Pi=6 

TSfie (#<# 7TW3TT? #-80/2000, 67 3 
7o!'84, 133, 340, 241, 343, 510, 551 ^ 694/2001) # 


•SRFTftm Wt t, # TR7FK # 24-5-2004 # W<T 


[# ^eT.-12012/201/2000-34lt.31K. (#.-I); 

# i3yT.-12012/347/2000-34#3TTC. (#.-I); 

#1^.-12012/229, 231, 236, 239, 233, 228, 
242, 243, 237, 238, 42, 667, 426/ 
98-34# 3fK. (#.-I); 

# 1^.-12012/226 .aift' 339, 17V99-34#34R 

(#-!)] 


3T3PT 

New Delhi, the 24th May, 2004 


S.O. 1451.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award (ID-80/2000, 67 to 70, 
84, 133, 340, 341, 343, 510, 551 and 694/2001) of the 
Central Government Industrial Tribunal/Labour Court, 
Chennai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of State Bank of India and their workman, which was 
received by the Central Government on 24-5-2004. 


[No. L-12012/201/2(XX)-fR(B. I); 

. ; .i : ■ - r: ; : Tii-.-r. , No.L-120I2/347/2000*IR(B. I); 

; • , ; ' ; , No. L-12012/229,231,236,239, 

233,228,242.243,237,238,42, 
667.426/98-IR(B.D; 

: “ r i; ••IjguodT i* 

, No.1**12042/226 & 339, ib7.1i^lR(B/I)] 

i'A: ■ i [i;inii;n'h< •• j i-fbjv. ;ci iuir ymofhuA 

-jrmiD i/if 'iifitad 

btu; ij.jifiO r; : :;! [ * i; (;. jhoj scct. M)h o? 

/in nab,. • i. o.-'i-v AlflflEWJRfiilqbr.iCl mi) 

•nil r.iii nob-;; ■ ■ . jin-*' ‘.! "jnybivv Sus^u.m 

, !, BEEOTSTHKCiOT^GOVr.MIBVSTWAl,,^ I 

>(/!( bnii 1 .mob ./’! u h «’.imu lozskiounq :.***? 

Thursday, the 5thFebruary,20^ tf; m 


PRESENT: 


K. JAYARAMAN, 
Presiding Qffiqer 


a .«>A imo‘? 

■ • t /Li 11 . t; • 


Industrial Dispute Nos. 80/2000,67 to 7fr,‘ 84, 133, 
340,341, 343,510, 551 & 694/2001 


(d),qf sub-s< 
of the ii 
between the 
workmen] 



>20 


reir 

I'jCJ 


M 


♦ 
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s. 

ID. No. 

TN1D/ 

Reference No. & Date 

Name of the 

Name of the 

; Appearance, 

Appearance 

No. 


GOD 


li*aty 

TTRfity. “ 

TofwOikinan 

’. tSt: ■ - 



No. 


S/Shri 

. 'f'-- 


Respondent 

_ 1_ 

2 

3 ; 

4 

5 

6 

* 1 7 t ,;"7 

8 

L 

so rxm 


L-12012/201/2000/ 

R. Elangovan 

Assistant 

SdV.S. 

Sri K.S. 




IR(B-I)dt 10-10-2000 


General 

Rkamharam^ 

Sundar 






Manager, 

Authorised 

&RUma 






State Bank 

Represen- 

Maheshwari, 






of India, tcy: 

tative -oi - rr 

1 Advocates 






ZonaMDfiic^ k 
C hennai. 

I , 7 , 1 . 


2 

67/2001 

TNID 

L-12012/243/98/ 

K. Balasundram 

Assistant 

SrlV.S. 

Mr.F.B. 



No. 

IR(B-I)dt 07-01-1999 


General 

Ekambaram, 

Benjamin 



8/99 



Manager, 

Authorised 

George, 






State Bank 

Represen- 

Advocate 






of India, • ! 

Zonal Office, 

tative 







Tiruchirappalli. 



3. 

68/2001 

TNID 

L-12012/229/98/ 

R. Arigamuthu 

Assistant 

SriV. S. 

Mr.F.B. 



No. 

IR(B-I)dt 07-01-1999 


General 

Ekambaram, 

Bergamin 



9/99 



Manager, 

Authorised 

George, 






State Bank 

Repj-esep- 

Advocate 






of India, v 
Zonal Office, 

tatiye 







Tiruchirappalli. 



4. 

69/2001 

TNID 

L-12012/231/98/ 

K. Kannan 

Assistant 

SriV. S. 

Mr. K. 



No. 

IR(B-I)dt 07-01*1999 


General 

Ekambaram, 

Veeramam, 



10/99 



Manager, 

Authorised 

Advocate 






State Bank . 

Represent 

i ; V •, '■ : 






of India, 

Zonal Office, 
Madurai. 

tatiye 


5. 

70/2001 

TNID 

L-12012/236/98/ 

P. Subburaj 

Assistant 

Sri. V. S. 

Mr. K. 


“ 

No. 

IR(B-I)dt 07-01-1999 

- 

General 

Ekambaram, 

Veeramam, 



11/99 



Manager, 

Authorised 

Advocate 






State Bank 

Represen- 







of India, ; 

tative i 

! i • 






Zonal Office, = 
Madurai. 



6. 

71/2001 

TNID 

L-I2012/239/98/ 

K. Chandran 

Assistant 

Sri.V.S. 

Mr. K. 



No. 

IR(B-I)dt 07-01-1999 


General 

Ekambaram, 

Veeramani, 



12/99 



Manager, 

Authorised 

Advocate 






State Bank 

Represen- 







of India, 

Zonal Office, 
Madurai 

tatiVe 


7. 

72/2001 

TNID 

L-12012/233/98/ ' 

B. Nagendran 

Assistant 

Sri. V. S. 

Mr.F. B. 



No. 

IR(B-I)dt 07-01-1999 


General 

Ekambaram, 

Benjamin 



13/99 



Manager, 

Authorised 

Represen- 

George, 






State Bank 

Advocate 






of India, 

Zonal Office, 
Tiruchirappalli. 

tative 
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73/2001 


74/2001 


75/2001 


76/2001 


84/2001 


TNID 

L-12012/228/98/ 

G. Settu Assistant 

SaV.S. 

Mr.F.B. 

No. 

IR(B-I)dt 07-01-1999 

General 

Ekambaram, 

Benjamin 

14/99 


Manager, 

Authorised 

George, 



State Bank 

Represen- 

Advocate 



of India, 

tative 




Zonal Office, 





Tnuchirappalli. 


TNID 

L-12012/242/98/ 

T. Veerapandian Assistant 

SiiVS. 

Mr.F.B. 

No. 

IR(B-I)dt 07-01-1999 

General 

Ekambaram, 

Beqatnin 

15/99 


Manager, 

Authorised 

George, 



State Bank 

Represen- 

Advocate 



of India, 

tative 




Zonal Office, 





Tiruchirappalli. 


TNID 

L-12012/237/98/ 

M. Chelladurai Assistant 

SaV.S. 

Mr. K. 

No. 

IR(B-I)dt. 08-01-1999 

General 

Ekambaram, 

Veeramani, 

16/99 


Manager, 

Authorised 

Advocate 



State Bank 

Represen- 




of India, 

tative 




Zonal Office, 





Madurai. 



TNID 

L-12012/238/98/ 

A. L. Sekar Assistant 

SriV.S. 

Mr.K. 

No. 

IR(B-I) dt 08-01-1999 

General 

Ekambaram. 

Veeramani, 

17/99 


Manager, 

Authorised 

Advocate 



State Bank 

Represen- 




of India, 

tative 




Zonal Office, 





Madurai 



TNID 

L-l2012/42/98/ 

S. Pandurangan Assistant 

Sri. V. S. 

Mr.F.B. 

No. 

IR(B-I) dt Nil’ 

General 

Ekambaram, 

Benjamin 

25/99 


Manager, 

Authorised 

George, 



State Bank 

Represen- 

Advocate 



of India, 

tative 



13. 133/2001 TNID L-l 2012/84/99/ 

No. IR(B-I) dt. 164)6-99 

103/99 


Zonal Office, 

Trichy/ 

Madurai. 

Assistant 


14. 340/2001 — 


L-12012/339/99/ 
IR(B-I)dt. 29-12-2000 


Smt Assistani 

Chiimapoimu General 

Manager, 


M. Devaraj 


Assistant Sri.V.S. 

General Ekambaram, 

Manager, Authorised 

State Bank Represen- 

of India, tative 

Z. O. Chennai. 

The Sri.V.S. 

General Balasubra- 

Manager, manian. 

State Bank Authorised 

of India, Representati 

Z. O. Trichy 


15. 341/2001 — 


L-12012/226/99/ 
IR(B-I)dt 29-12-2000 


T. Mariayappan Assistant 
General 
Manager, 
State Bank 
of India, 


Sri.V.S. 

Balasubra- 

manian. 

Authorised 

Representative 

Sri.V.S. 
Ekambaram, 
&V.S. Balasu- 
bramaman. 
Authorised 


Mr. K. S. 

Sundar, 

R-Utna 

Maheshwari, 

Advocates 

Mr. K. S. 

Sundar, 

RUma 

Maheshwari, 

Advocates 

Mr. K. S. 

Sundar, 

RUma 

Maheshwari, 

Advocates 


Z. O. Trichy Representative 
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1 

2 

3 

4 _ 

5 

6 

7 

8 

16. 

343/2001 


L-12012/347/2000/ 
IR(B-I)dt. 05-1-2001 

» 

J. Arunachalam 

Assistant 

General 

Manager, 

State Bank 
of India, 
Chennai. 

Sri.V. S. 

Balasubra- 

manian. 

Authorised 

Representative 

Mr. 

K. S. Sundar, 
R_Uma 
Maheshwari, 
Advocates 

17. 

510/2001 


L-12012/171/99/ 

IR(B-I) dt 23-01-01/ 

5-2-01 

M. Jayakumar 

Assistant 

General 

Manager, 

State Bank 
of India, 

Z.O., Madurai. 

Sri.V.S 
Ekambaram, 
Authorised 
Represen¬ 
tative ♦ 

Mr. 

K. Chandra- 
sekaran 
Authorised 
Representative 

18. 

551/2001 

TNID 

No. 

37/99 

L-12012/667/98/ 

IR(B-l)dL 24-02-99 

S. Raman 

Assistant 

General 

Manager, 

State Bank 
of India, Z.O. 
Coimbatore. 

Sri. V. S. 
Ekambaram, 
Authorised 
Represen¬ 
tative 

Mr. 

K. Chandra- 
sekaran 
Authorised 
Representative 

19, 

694/2001 

COD 

No, 

342/99 

L-12012/426/98/ 

IR(B-I)dt 11-02-99 

N. Anandarasu 

Assistant 

General 

Manager, 

State Bank 
of India, 
Trichy. 

Sri. V.S. 
Ekambaram, 
Authorised 
Represen¬ 
tative 

Mr. 

K. S. Sundar, 
Advocate 


AWARD 

The Central Government, Ministry of Labour vide 
Notification Orders mentioned in column No. 4 above 
has referred these 19 disputes to this Tribunal for 
adjudication. On receipt of the 5 references mentioned . 
at serial numbers l,14,15,16and 17, from the Ministry 
for adjudication, they were taken on file by this Tribunal 
as I D. Nos. 80 /2000, 340, 341, 343 and 510/2001 
respectively. With regard to the references mentioned 
in serial numbers 2 to 13 and 18, they were earlier 
referred to Tamil Nadu State Industrial Tribunal, 
Chennai for adjudication and on the constitution of 
this Tribunal, they were transferred to this tribunal 
and the same were renumbered as I. D. Nos. 67—76/ 
2001,84, 133 and 551/2001 respectively. With regard 
to the references mentioned in Serial No. 19, it was earlier 
referred to Tamil Nadu Principal Labour Court and on 
constitution of this Tribunal, the said industrial dispute 
was transferred to this tribunal and the same was 
renumbered as l.D. No. 694/2001. Notices were issued 
to both the parties and the 1 Party/Workmen entered 
appearance through their authorised representatives 
and the II Party/Management entered appearance 
through their advocates and filed their respective 
claim statements and counter statements. 

2. The schedules mentioned in these 19 orders 
of references are as under :— 


I. D.No. 80/2000:— 

‘ ‘Whether the action of the State Bank of India in 
terminating the services of Sri R. Elangovanis 
justified ? If not, what relief the workman is 
entitled?” 

I. D.No. 67/2001:— 

“Whether the demand of the workman Sri K. 
Balasundaram, Waitlist No. 322 for restoring 
the Wait List of temporary messengers in the 
establishment of State Bank of India and 
consequential appointment thereupon as 
temporary Messenger is justified ? If so : to 
whatrelief is he entitled ?” 

I. D.No. 68/2001 

“Whether the*demand of the workman 
Sri R. Angamuthu, Waitlist No. 320 for restoring 
the Wait List of temporary messengers in die 
establishment of State Bank of India and 
consequential appointment thereupon as 
temporary Messenger Is justified? If so, to 
what relief is he entitled ? 

I. D.No. 70/2001 

“Whether the demand of the workman 
Sri P. Subburaj, Waitlist No. 355 for restoring 
the Wait List of temporary messengers in the 
establishment of State Bank of India and 
consequential appointment thereupon as 
temporary Messenger is justified ? If so, to what 
relief is he entitled ?” 
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I. D. No. 71/2001:— 


* c Whether the demand of the workman 
Sri K. Chandran, Waitlist No. 288 for restoring 
the Wait List of temporary messengers in the 
establishment of State Bank of India and 
consequential appointment thereupon as tem¬ 
porary Messenger is justified ? If so, to what 
relief is he entitled?” 

I. D. No. 72/2001:— 

‘‘Whether the demand of the workman 
Sri B. Nagendran, Waitlist No. 652 for restoring 
the Wait List of temporary messengers in the 
establishment of State Bank of India and 
consequential appointment thereupon as 
temporary Messenger is justified ? If so, to 
what relief is he entitled ?” 

I. D. No. 73/2001:— 

‘ ‘Whether the demand of the workman Sri G Settu, 
Waitlist No. 612 for restoring the Wait List of 
temporary messengers in the establishment of 
State Bank of India and consequential 
appointment thereupon as temporary Messenger 
is justified ? If so, to what relief is he entitled ?” 

I.D. No. 74/2001:— 

“Whether the demand of the workman 
Sri T. Veerapandian, Waitlist No. 45 for restoring 
the Wait List of temporary messengers in the 
establishment of State Bank of India and 
consequential appointment thereupon as 
temporary Messenger is justified ? If so, to what 
relief is he entitled?” 

I.D. No. 75/2001:— 

4 ‘Whether the demand of the workman Sri 
M. Chelladurai, Waitlist No. 295 for restoring 
the Wait List of temporary messengers in the 
establishment of State Bank of India and 
consequential appointment thereupon as 
temporary Messenger is justified ? If so, to what 
relief is he entitled?” 

I. D. No. 76/2001:— 

‘ ‘Whether the demand of the workman Sri A. L. 
Sekar, Waitlist No. 305 for restoring the Wait 
List of temporaiy messengers in the establishment 
of State Bank of India and consequential appoint¬ 
ment thereupon as temporary Messenger is 
justified?If so, towhatrelief is he entitled?” 

I. D. No. 84/2001:— 

“Whether the demand of the workman Sri 
S. Pandurangan, Waitlist No. 411 for restoring 
the Wait List of temporary messengers in the 
establishment of State Bank of India and 
consequential appointment thereupon as 
temporary' Messenger is justified ? If so, to what 
relief is he entitled ?’ ’ 


I.D. No. 133/2001:— 

“ Whether the action of the management of State 
Bank of India, Chennai indenying employment 
to Smt. Chinnaponnu, Sweeper cum Water 
woman of the Royapettah Branch of the 
management Bank with effect from 1-4-97 is 
justified? If not to what relief Smt. Chinnaponnu 
is entitled?” 

I. D. No. 340/2001 :— 

“Whether the demand of the workman Sri 

M. Devaraj; Waitlist No. 435 for restoring the 
Wait List of temporary messengers in the 
establish-ment of State Bank of India and 
consequential appointment thereupon as 
temporary Messenger is justified ?” 

I.D.No. 341/2001:— 

“Whether the demand for the workman Sri 
T. Mariyappan, Waitlist No. 621 for restoring 
the Wait List of temporary messengers in the 
establishment of State Bank of India and 
consequential appointment thereupon as 
temporary Messenger is justified ? If not, to 
whatrelief is he entitled?” 

I.D.No. 343/2001:— 

“Whether the termination and non- regularisation 
of Shri J. Aninachalam is legal and justified? 
If not, to what relief is the workman entitled to?” 

I.D. No. 510/2001:— , . 

“Whether the action of the management of State 
Bank of India, in not regularising the services of 
Shri M. Jayakumar, temporary messenger is 
justified and legal? If not, to what relief the 
concerned workman is entitled? 

I.D.No. 551/2001:— 

‘ 4 Whether the demand for the workman 
Sri S. Raman, Waitlist No. 222 for restoring the 
Wait List of temporary messengers in the 
establishment of State Bank of India and 
consequential appointment thereupon as 
temporal}' Messenger is justified ? If so, to what 
relief the said Workman is entitled?” 

I. D. No. 694/2001:— 

“Whether the demand for the workman Sri 

N. Anandarasu, Waitlist No. 478 for restoring 
for List of temporary messengers in the 
establishment of State Bank of India and 
consequential appointment thereupon as 
temporary Messenger is justified ? If so, to what 
relief the said workmen entitled ?” 

3. In all these cases, the claim of the Petitioners are 
common. Both sides have made an endorsement to the 
effect that the evidence taken in I.D. No. 80/ 2000 may be 
treated as evidence in all other cases and a joint trial may 
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be ordered. The Joint memo has been recorded mg, the 
evidence was taken in I X>. *No. 80/2000 <ind thierefpte, a 
common award is passed in pll these cases. a . s . , , 


• 4 . Hie common allegationsofthe Petitioners \ in.the 
Claim Statements am briefly asfbliows;'; - im • 

The Petitioner was sponsored by Employment 
VxrhsmvR for the no St of sub-staff in Claii&lV cadre in 


was engaged as a htfesfenger gainst a regular poft at 
Villupuram Mainbrandi ^ v pdrBiji^atle 

Settlement from 9-1-1981 onwar^j [pi oi^ejto give rtgtftfr 
absorption to all tfrose tet^braii^ %#seiigem' Who 
have coiripreted 90 d&s of 1 s6vice1d on ^1^10-84. the 
Re^)ondent/6aqik interviewed ail thie ieli|jPbl^tet^porai^ 
employees including the Petitioner during 1 £85 and Wait 
Listed them as per Strict seniority of t^ir initial date of 
entry into service. The respondent/Bank did not publish 
the wait list nor given any permanent appointment til) 1986 
in spite of Representation, then pit Stajte Batik Employees 
Union, ip which the Phtitioher is a member filed a Writ 
Petition iri the £ppfeirte Court of India in W.P. Civil hip. 
542/87 to issue an appropriate 1 Wift arid also to quash the 
arbitrary illegal cfrtulars winch enabled#* termination of 
services of temporary employees in Class' EVKUtimBuritig 

, ,kndia Staff 

Federation for giving a chapce for pengi^^absorption 
of t^porary employ ee^wfao were ms ^ d c e during that 

Petition with a liberty to resort to other remeli«4>pd»Y) 
tin: witftteWRl# *e Writ 

jpiw. ® l *^ s f8 ,en MP 

whichipassWteinpoiaiy 

SBm Eam 

riot announced the wait list of 
p^tion^tn |.D, ®ffgS^vas informed orally is^ tpjoin 

at \.l!h )[)ii ra m yain Brmch where he jtofaalfcwwfefi frjgn 


07m 0513WKJ TT?r»: WIJ^ IV. uw ’ -i... 

Pfpved plf, # 

mmm fifflicfh-MamMiiMjo ifasLfl'Hi fw 

. . • . j 1 nxnxinttnonto 


lu.ulc uuyw wb WW ??* "t? 

in paia A of the jSettlemf^t dated. 17-11-1987 Bui the 
RespoudeU^apH in coB^avention pf the t(^^ offhe 
settlement has been off^ing ; <p^tmetits pi persons 
who f^U within one or optm tbr^ c^egqries mention in 
para 1 of the Settlement to the exclusion of the Petitioner 
and similar others, the Petitioned, have preferential right 
of employment over the three categories of persons 


contrary to the provisions, of Settlement. The 
advertisement in’.The Hindu' dated 1 -8-88 only tenmopuy 

..<Wx v -.rsv*&rA^t *vn tnAAfkltr njo rro Kacic ( nn f 1 TtIP 


sp*jrm wrr?aT^TT ~-c ■ ■ ■ ’Li y'v ' -o 

eligible for permanent appointment.. While S P> tfte 

respOhdent/Bank issued another advertisement in 
‘Thq pn l-5-9!l calling for applications ftpin tiiose 
\vho worked on causal and daily wage basis for regular 
absorption ignoring the rights of |emporaiy employees 
already waitlisted during the year; 1985 and also those who 

iijuro inf AnrinujAfl ac nprtFlP QftvprHcpmpTlt ftatpH 1 -X*R8 






j fwwjrsr ! r m V7r . ■ “s-cHifST 

JMmm* 

M J-7r75 and 14-8-91 andm^eg^ 

*' wa ?‘ 1151 mrsm?. 

iloyees alfeadYDrq)ared as per the settle 


YjUFtr^lu isrnaor jar. ,Tv V? */ onsnrBD 

pctoY) formed two, gjmjpitt and distinct groups whp were 

s Writ interviewed' a^^qapapelled jjparately. Merging rfmp 

rent in waiting hste^fmpn^y^g^ with ^ JSsng# 

poraiy mfrwting ime^? ^,^# 8 which is opposedMIaw, 

W m jPd^prmunatoty 

$, the subsequent settieinent purposing to alter any 
tevant settlemeutdated 17-11 -1987 unde: section 18(1)^^ 
i But Industrial pi^jutes Act, .1^47 is not binding ojp^e 
list of ^aer^ers of the State Bank Employees’ Union as they^ep 

rice as not a party to the subsequent aettlementr Furtiier, t^e 
of the categorisation of ten^orary employees into A,B Aj£ha$«l 

% ** tofewerealtow® 1 *! 0 

t&join law. Jis^pid have bepnbased on the se^prjty f .^pdt 

a Pi 
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ignoring the claim for regular employment in the 
Respondent/Bank . Hence, the Petitioners pray that the 
termination of their service is illegal, unjust and to direct 
to reinstate the Respondent/Bank to reinstate them in 
service with all attendant benefits, continuity cf service. 

5. As against this, the Respondent inits Counter 
Statement denied all the allegations of the Petitioners in 
the Claim Statements. Further, it is stated that the petitioner 
has not worked for 240 days in a continuous block in the 
preceding twelve calendar months as provided under 
section 25B of the Industrial Disputes Act. Hence, he is 
not entitled to any permanent appointment. Due to the 
exigencies of circumstances and on account of urgent 
needs several branches of State Bank of India throughout 
the country resorted to temporary engagement of temp; •ary 
messengers against leave vi^mcies. Such temporary 
messengers were numerous and were demanding 
employment and their cause* were espoused by the State 
Bank cf India Staff Fe3! _.*atle. r ' and therefore, the 
Respondent/Bank and the federation have entered into 
settlement wherein tliree categories namely temporary 
employees who have completed 240 days of continuous 
work during a period of twelve calendar months and the 
temporary employee- who have worked for 270 days 
aggregate temporary service in a continuous block of 36 
calendar months and thirdly, temporary employees who 
have completed minm^, 30 days aggregate temporary 
service in any calendar year after 1-7-75 or minimum 
90 days aggregate service in any continuous block of 36 
calendar months after 1-7*75 subject to other eligibility 
criteria. TSiis settlement was entered into on 17-11-1987 as 
the first Settlement between the Federation and the 
Respondent/Bank. Subsequently, Second Settlement was 
executed on 16-7-88 and 3rd Settlement was ent ered into 
on 27-10-88 and further a settlement was entered into on 
9-1-91 as 4th Settlement and lastly, on 30-7-96 the 5th 
Settlement was entered into between the Respondent 
and the Federation. Accordingly, the temporary employees 
were considered and wait lists were drawn and the temporary 
employees were appointed as hereunder—Out of the 
eligible temporary employees who were considered for 
waitlisting, 652 temporary employees were waitlisted and 
212 waitlisted candidates were appointed and other wait 
lisited candidates were not appointed as the wait list lapsed. 
The Petitioner ini. D. 80/2000 was wait listed as a candidate 
at serial No.. 576, Therefor, he was engaged against 
vacancies until the vacancy was filled up by another senior 
wait listed temporary employee and such engagement does 
not confer on the Petitioner any right except the right under 
first Settlement and hence the claim of the Petitioner that 
he is eligible forpermanent appointment is incorrectand 
in valid. Even the Supreme Court has held in number of 
cases that inclusion of candidates in a merit list does not 
confer any right for selection and further the Apex Court 
has held if the wait list is for a specified period and if it 
lapses the wait listed persons do not have any further 


right under the wait list and further if there is no vacancy, 
wait list candidates have no right for appointment. The 
settlements were entered into considering the enormity of 
the situation, bona fide and are valid and binding on all 
the employees including the Petitioner/Woikman. The 
claim of the Petitioner that he should be permanently 
appointed in terms of the settlement is in contravention of 
the aforesaid five settlements and the w orkman is estopped 
from making such a claim. The allegations of the Petitioner 
are vague and not maintainable. The Petitioner was 
engaged only for 531 days from the year 1985 to 1995 and 
he did not work for240 days in a continuous bio ck of twelve 
calendar months and he has no right to claim appointment 
or for absorption under law. therefore, his non-engagement 
is legal and justified. Since he was placed as wait list 
candidate at Serial No. 576, he cannot be permitted to 
question the settlement and he is estopped. Like the 
Petitioner there were 440 wait listed candi dates who were 
not appointed and the Petitioner cannot jump over the rights 
of other senior wait listed candidates and claim permanent 
appointment For all these reasons, the respondent prays 
that the claim of the Petitioners may be dismissed. 

6. In these circumstances, the points for my 
determination are.— 

0) ‘ ‘Whether the action of the Respondent/Bank 
in terminating the services of the Petitioners is 
justified? 

0i) ‘ ‘To what relief the Petitioners are entitled ?’ * 

Point No. 1:— 

7. In this case, it is an admitted fact that the Petitioner 
and other persons have been employed by the 
Respondent/Bank during theperiod 1-07-75 to 31-12-87 
as temporary sub-staff against the permanent vacancies 
and the Respondent/Bank had given periodical breaks and 
substituting them by others. Only to get regularised in 
their services, the Union, in which the Petitioners attached 
has filed a Writ Petition before the Supreme Court and 
during the pendency of tire Writ Petition, the Respondent/ 
Bank entered into a settlement with All India State Bank 
of India Staff Federation for giving a chance for per¬ 
manent absorption of temporaiy employees, who were in 
service during the period a, *. it is also admitted that the 
bank and the federation had entered into five settlements 
namely the 1st settlement entered into onl7-ll-1987, the 
2nd settlement was enteredinto on 16-07-88 3rd settlement 
was entered into on 27-10-88, 4th settlement was entered 
intoon09-01-91andthe 5th settlement was entered into 
on 30-07-96. The clause 7 of the First Settlement is “the 
suitable candidates will be wait listed in order of then- 
respective categories and temporary services put in the 
Bank from 1 -7-75 to 31 -12-87 and any other date so fixed 
by the bank.” This panel will be valid upto December, 

1991. In Clause II of the 2nd Settlement the cut off date of 
31-12-91 was amended as 31-12-92 and in Clause 1 of 4th 
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Settlement, the cut off date of 1992 was amended as 
31-12-1994. Whileso, in Clause (b) of the 3rd Settlement 
introduced another category of that both the panels of 
temporary empl oyees (daily wage/casual) were also 
included in the ist and para 3 of 5th Settlement dated 
31-12-94 mentioned in the 4th Settlement was amended 
and extended upt 331-3-97. 

8 . The Petitioner in this I.D. and the Petitioners in 
other I.Ds. hav? stated that they belong to separate 
category namely temporary employees of scale wages and 
the 1 st settlement was entered into between the 
Respondent/Ban c and Federation only says this category 
of people alone . 1 While so, the 3rd Settlement entered into 
between the Respondent/Bank and Federation have 
included also dai ty wager(s) which is a separate category, 
ignoring the rights of temporary employees already wait 
listed during the year 1985 and also those who were 
interviewed as per advertisement dated l- 8-88 and this 
Federation even though entered into a settlement it was 
known to the Pe titioners and the Union attached to the 
Petitioners and they were notparty to the said settlement.: 
Further, the Union in which die Petitioners are attached, 
had withdrawn the Writ Petition filed before the Supreme 
Court, before which the settlement dated 17-11-87 was only 
placed by the Respondent/Bank which does not contain 
any provision for alteration or modification and therefore, 
to regularise the advices of te mp o rar y employees and non- 
observance of the instructions is a serious violation, which 
is detriment to the temporary employees like the Petitioner. 
According to the Petitioner, since the Petitioner of this 
Industrial Dispute and other Petitioners in other Industrial 
Disputes in this batch are monthly wagers and they are 
different groups while the daily wagers formed another 
group, who were interviewed and impanelled separately 
and therefore, ma ging die wait list of monthly wagers with 
the daily wagers resulted in treating unequals with equals 
which is opposed to law* Therefore, clause 1(a) of tire*. 
Settlement dated !17-10-88 providing equal opportunity to ' 
unequals namely casual and daily wagers is arbitrary and 
discriminatory ant I illegal. 

9. On the Petitioner side, the Petitioner Sri R. 
Elangovaninl.D. No.&)/2Q00was examined as WW1 and 
on his side one Mr. V.S Ekambaram was examined as WW2 
and marked documentsas Ex.~W 1 to W18 on their side. On 
the side of the H Pa rty/Mahagement one Sri. R. Subramanian 
was examined as MW 1 and documents Ex. M 1 to M 10 
were marked. On 1 he side of the Respondent/Bank wait list 
with regard to temporary messengers were marked as 
Ex.M9. 

10. On behalf of the Respondent, it was argued that, 
due to exigencies, the ReSpondent/Bank resorted to 
temporary engage nent of temporary messengers and such 
of those employees: weawcxlemandiiig permanent 
employment and the State Baik of.Ind»Sta£f Federation v. 
took up the* matter anddierefbtt, a satttement was entered 
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into in consideration of various aspects. Similarly, 2 nd, 
3 rd, 4th and 5th settlements were also executed. In terms of 
Ist and 2nd settlement certain categories of employees, 
who have worked as subordinate cadre from 1-7-75 to i 
31-7-88 who were eligible and were entitled to get a chance 
for being considered as permanent appointment, subject 
to conditions mentioned therein. Accordingly, 1307 
temporary employees out of 3164 Were absorbed. The 
Petitioners in this industrial disputes were wait listed and I 
hence, it is not open to them to question or cancel the same 
and claim priority in appointment and they are estopped 1 
by conduct. As per the 5th settlement, wait list lapsed on i 
31 -3 -97 and even assuming that the Petitioners’ names were ; 
appeared in merit list, it will not confer an)' right for selection v 
and it was also held by the Supreme. Court in number of < 
cases that wait listed persons do not have any further right ! 
in the wait list Under such circumstances, theclaim of the : 
Petitioners is to be rej ected. 

11. But as against this, on behalf of the Petitioners, i, 
it is contended that the 3rd Settlement in the year 1988 is \ 
not a settlement to replace 1987 settlement and it only a ■ 
supplement to 1987 settlement and even in 1987 settlement 

it deals only with employees who were paid scale wages, i 
while so, the settlement 1988 dealt with duly wages/casual 
employees of Clause IV category, who were paid wages i 
daily on mutual agreement basis. Even in this 3rd Settlement i 
it is clearly stated that these two categories formed two i 
distinct and separate clause and wait list also should be < 
maintained separately and they cannot treat these two 1 
categories as one group and it is discriminatory and aibitrary 
and not sustainable in law. 

12. But, as against this, the Respondent contended 
that only as per the settlement entered into between the 
Respondent/Bank and Federation the wait list were prepared 
and maintained till 31-3-97. The Petitioner has accepted 
that he was wait listed as per the settlement and therefore, 
he cannot question the wait list prepared by the : 
Respondent/Bank. Under such circumstances, these cannot 
be any violation of the conditions mentioned in the 
settlement. Further, the learned counsel for the Respondent 
further argued that merely because the Petitioners have 
been in wait list, they do not get any vested right to get 7 
appointment and he relied on the rulings 1997 4 SCC 282 .! 
SANJAY BHATTACHARJEE Vs. UNION OF INDIAin : 
which the Supreme Court has held that merely because 
the Petitioner has been placed in waiting list he does not 
get vested rightfor any appointment, it is not his case that 
anyone below his ranking m the wait list has beeen 
appointed M(hich could give his cause for grievance, thus, 
he cannot seek any direction for his appointment' and he 
has also relied on rulings 1997 6 SCC 584 SYNDICATE 
BANK AND OTHERS Ks SHAhKARPAUL AND OTBEPS < 
wherein the Supreme Court 1ms held that “we are of the 
opinion that the Respondents did not get any rightbecause 
of inclusion oftheir namesinthe said panel for permanent 
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absorption in the service of the bank. Whatever conditional 
right they had come to an end with the expiry of the panel. 
The claim of the Respondents as contained in the Writ 
Petition was thus misconceived. . and further argued 
that the Petitioner cannot jump over the rights of other 
senior wait listed candidates and claim permanent 
appointment. It is the further argument of the learned 
counsel for the Respondent that the Supreme Court in 1991 
3 SCC 47 SHANKARASAN DASH Vs. UNION OF INDIA 
held that “ ordinarily the notification merely amounts to 
an invitation to qualified candidates to apply for 
recruitment and on their selection they do not acquire 
any right to the post. Unless the relevant recruitment rules 
so indicate, the state is under no legal duty to fill up all or 
any of the vacancies. However, it does not mean that the 
State has the licence of acting in an arbitrary manner. 
The decision not to fill up vacancies has to be taken bona 
fide for appropriate reasons . . . The appelllant had not 
acquired the right to be appointed against the vacancy 
arising later on the basis of any of the rules’ and further 
argued that in this case, the date fixed in the 5 th Settlement 
is 31-3-1997 and after that that there was no extensionfor 
the said date and therefore, the Petitioner cannot claim any 
right to make him permanent on that score. After the due 
date fixed by settlement, he has no right to claim any 
priority over others. It is the further argument of the learned 
counsel for the Respondent that even assuming for an 
argument sake that the Petitioner can claim regularisation, 
the regularisation mav arise when the initial entry of the 
Petitioner against and the available vacancy is found. In 
AIR 1997 SC 1628 it is held by the Supreme Court that 
"back door entries for filing up such vacancies have got 
to be strictly avoided. However, there would never arise 
any occasion for regularising the appointment of an 
employees whose initial entry itself is tainted and is in 
total breach of the requisite procedure ofrecruitment and 
especially when there is no vacancy on which such an 
initial entry of the candidate could ever be effected. 
Such an entry of an employee would remain tainted from 
the very beginning and no question of regularising such 
an illegal entrant would ever survive for consideration, 
however competent the recruiting agency may be. ” When 
there is no vacancy, the Respondent/Bank cannot be 
compelled to regularise the services of the Petitioners in 
these industrial disputes. 

13. As against this , the learned counsel for the 
Petitioner argued that even assuming for an argument sake 
that settlement entered into by the Federation is binding 
on the Petitioner/Petitioners in other Industrial Disputes, it 
is el earl v established by Ex. M 9 that the wait list has not 
been prepared as per the clause in the settlement namely 
the Respondent has combined both the categories and 
prepcarcd one wait list for both categories, when the clause 
of the Settlement has clearly stated that for these two 
categories wait list nmsl be prepared separately and should 
be maintained separately. 


14. I find much force in this contention because 
clause 1(a) of the 4th settlement namely Ex. M 4 clearly 
stated “in simplification of clause 7 of the settlement dated 
17th November, 1987, as modified by Settlements dated 
16-7-1988 and 27-10-1988, interviews for permanent 
appointment will be conducted by selection committee(s) 
separately for temporary employees and daily wagers and 
(separate) panels prepared accordingly.” On contrary to 
this clause, the Respondent/Bank has maintained only one 
wait list combining the list of candidates covered in 1987 
settlement and 1988 settlement, though they formed two 
different, distinct and separate groups/classes. Therefore, I 
find the Respondent/Management is not justified in 
considering these two categories as one and the denial of 
employment to the seniors like the Petitioners, while engaging 
their juniors who were casual employees and it amounts to 
illegal termination of the employees, even though their 
employment was temporary in nature Even in this case, the 
Respondent/Bank has stated that they have released the 
selection list in the zonal level, there is no evidence to show 
that the selected list has been published in the Zonal Office 
of the Respondent/Bank and also they have not released 
the wait list, till they have produced before this Court under 
cover as confidential’. Therefore, till this date, the Petitioners 
have no chance to look into the wait list and to question the 
placement of the persons in the wait list. Though the 
Respondent/Management has mentioned that the Petitioner 
in this Industrial Dispute has been placed at serial number 
576, they have not furnished any details with regard to the 
persons mentioned in the wait list and there is no details 
about their initial apppointment or the period of service etc., 
whether they are daily wagers or temporary (monthly scale 
wagers) etc. Therefore, 1 find the wait list prepared by the 
Respondent/Bank is not in accordance with the settlement 
entered into by the Respondent/Bank and the Federation 
and therefore, the termination made by the Respondent/ 
Bank with regard to the Petitioner in this Industrial Dispute 
and the petitioners in other Industrial Disputes in this batch 
is not valid under law. As such, I find this point in favour of 
the Petitioners. 

Point No. 2 

The next point to be decided in this case is to what 
relief the Petitioners involved in these industrial disputes 
are entitled? 

15 . In view of my finding that the waitlist prepared 
by the Respondent/Bank in terms of the settlement as 
' alleged by them is not valid, I find the Petitioners in these 
industrial disputes are entitled to the relief. But,, with regard 
to back wages, the Petitioners were terminated from service 
in the year 1997 and since the matters are pending more 
than six years, I find the Petitioners are not entitled to any 
back wages and with regard to reinstatement in serv ice of 
the II Party/Management, continuity of service and other 
attendant benefits, they are entitled to the relief. Ordered 
accordingly. No Costs. 
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16. The references are answered accordingly. 
(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the op$n court on this 
day the 5th February, 2004). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

FortheI PartvAVorkman: WW1 SriR. Elangovan 

WW 2 Sri V. |5. Bcambaram 
For the II Party/Management: MW 1 Sri R. Subramanian 
Documents Marked: 

For the I Party/Workman: 


Ex. No. 

Date 

Description 

W 1 

8 -2-88 

Xerox copy of the Supreme 
Court order in W. P. No. 542 of 



1987. 

W 2 

17-11-95 

Certificate of Mr. Elangovan 
issued by Respondent. 

W 3 

Aug. 1990 

Statement showing number of 


to Jar 1993 

days workedbyMr. Elangovan. 

W 4 

1 -8-88 

Paperpublicatiom in The Hindu. 

W 5 

16-8-90 

Xerox copy of the circular 
issued by Ministry of Finance 
to Chief Executives of all banks. 

W 6 

Ml 

Extract from ^broach paper on 
the issue of Temporary 



employees. 

W 7 

Ml 

Reference bookon staff matters 
Vol. II Award Staff State Bank of 
India Local Head Office upto 
31-12-93. 

W 8 series 

204-88 

Xerox copy of the administrative 
guidelines Issued by Res¬ 
pondent/Bank for implemen¬ 
tation of Ex. M1. 

W 9 series 

1 -8-88 

Paper publication in Hindu and 
Daily Thanthi with Regard to 
notice under section 25H of I D. 
Act. 

W10 

244-91 

Xerox copy off the circular 
issued by Respondent to all 
branches. 

Wll 

6-8-91 

Xerox copy off the circular 
issued by Respondent to all 
branches. 

W 12 series 

20-8-91 

Advertisement 1 in Hindu and 
Daily Thanthi. 

W 13 

30-11-87 

Xerox copy of the D O. letter 
from Ministry of Labour to Chief 
Officer, State Bank of India 
Bombay. 

W 14 

29-12-87 

Xerox copy of the D.O. letter 




from Ministry of Labour to Chief 
Officer, State Bank of India 
Bombay. 

W15 

23-7-99 

Xerox copy of die order of High 
Court in W.P. No, 7872/91. 

W16 

25-10-99 

Xerox copy of the order of High 
Court in CWMP No. 16288^99 
in W.A. No. 1892/99. 

W 17series 

Ml 

Xerox copy of the circular 
issued by Respondent 
Regarding appointment of 
temporary employees to All 
branches. 

W18 

10-10-90 

Xerox copy of the letter from 
Respondent to Ministry of 
Finance, New Delhi. 

For the II Party/Managemeat: 

Ex. No. 

Date 

Description 

Ml 

17-11-87 

Xerox copy of the settlemjent 
between Respondent and file 
AISBI Staff Federation. 

M2 

16-7-88 

Xerox copy of the settlement 
between Respondent and the 
AISBI Staff Federation. 

M3 

27-1088 

Xerox copy of the settlement 
between Respondent and the 
AISBI Staff Federation. 

M4 

9-1-91 

Xerox copy of the settlement 
between Respondent and the 
AISBI Staff Federation. 

M 5 

30-7-96 

Xerox copy of the settlement 
between Respondent and the 
AISBI Staff Federation. 

M6 

Ml 

Xerox copy of the wait list 
pertaining tb temporary 
Messengers of State Bank of 
India. 

M7 

Ml 

Xerox copy of the wait list 
pertaining to temporary 
Messengers of State Bank of 
India. 

M8 

Ml ’ 

Xerox copy of the wait list 
pertaining to temporary 
Messengers of State Bank of 
India. 

M 9 

Ml 

Xerox copy of the wait list 
pertaining to temporary 
Messengers of State Bank of 
India 

M10 

9-6-95 

Xerox copy of the minutes of 
conciliation proceedings Before 
Regional Labour Commissioner 
(C), Hyderabad. 
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W.3JT. 1452.— StfafWT, 1947 (1947 

"spr 14) riTTT 17 % "3, FT^TT RT^T % 

w*»K#^rfny3rfi< < »< u i <n<sn<ft 

(W$ rit£7T3JT^ ^-142/2001) % T^I^KT FR<ft t, 
=pt 24-5-2004 FT I 

[ 1 FT.U ¥^-41012/40/2001-^ (3TRFt-I)] 

3P?R °pTR, 

New Delhi, the 24th May, 2004 

S. O. 1452.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-142/2001) of 
the Central Government Industrial Tribunal/Labour Court, 
Lucknow now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of Northern Railway and their workman, which 
was received by the Central Government on 24-5-2004. 

[F. No. L. 41012/40/200 MR(B-I)] 

AJAY KUMAR. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR-COURT, LUCKNOW 

PRESENT: 

SHRQCANT SHUKLA, Presiding Officer 
I. D. No. 142/2001 

Ref. No. L-41012/40/2001/IR (B-I) dt. 3-9-01 

BETWEEN: 

Sri Dina Nath Tewari, Divisional Organisation Secretary, 
Uttar Railway Kamichari Union, 119/74, Naseemabad, 
Kanpur U P. 208001 

AND 

The Divisional Railway Manager 
Northern Railway 
AUahabad-211006 

AWARD 

The Government of India, Ministry of Labour vide 
order No. L-41012/40/2001/IR(B-I) dated 3-9-2001 has 
referred the following issue for adjudication: 

“Whether the action of the management of 
Divisional Railway Manager, Northern Railway, 
Allahabad in not giving Seniority and promotion 
awarding to Sri Mukhram Ram S/o Sri Puroshattam 
Ram, Fitter Gr. II w.e.f. 20-6-96 according to his 


services in. electric Loco shed is Justified? If not, 

what relief he is entitled?" 

Divisional Organisation Secretary has filed the state¬ 
ment of claim alleging that worker Mukhram is working in 
the capacity of fitter Gr. II inRs. 4000-6000 pay scale under 
mobile staff of Sr. Divisional Electrical Executive Engi¬ 
neer, N. R. Kanpur. Such worker was primarily appointed 
in Concrete sleeper plant, Subedarganj, Allahabad as 
Fitter Gr. II and vide the order of DRM, NR circular No, 
EMC/CLP/Closure dated 18-6-96 and vide order of 
Concrete sleeper plant office order No. 280/96 dated 
19-9-96 he was declared surplus and was transferred to 
Divisional Office Allahabad. Later on he gave his joining 
at Divisional Office Allahabad on 20-6-96 and vide order 
of Divisional Personal Officer No. 940/E/E. SM-1 Non run- 
ning/Loose dated 24-7-96 and vide order dated 25-7-96 of 
the Sr. Divisional Electrical Engineer mobile staff Northern 
Railway No. 230/V/Chal Staff/Kanpur-1 -III dated 25-7-96, 
he was posted at Loco Shed Kanpur and the worker joined 
the duties there at Loco Shed Kanpur on 25-7-96. It is 
further alleged that according to the Railway Board letter 
No. E-N. G/l 1-84/RE-1/10, dated 214-89 (printed circular 
No. 9880) the workers, who are declared surplus are en¬ 
titled to their natural seniority. The employees of steam 
shed on their transfer to Electric Loco Shed, Kanpur have 
been given such seniority and therefore all worker who 
are declared surplus on account of administrative reasons 
are entitled to complete seniority. Worker has been 
requesting for such seniority but he was asked for 
giving him option for the lowest seniority of direct 
appointment which is not according to the rules and 
therefore union has prayed that Mukhram be placed at his 
seniority in Fitter Gr. II considering his previous services 
and accordingly he should be given all consequential 
benefits and promotion together with difference of wages 
with interest. 

The management has filed the written statement. 
The management has alleged that employees of Allahabad 
Division who have lien with Division and as such the 
same is applicable to the surplus employees of Steam 
Shed and other of the same division to give them the 
seniority benefit. It has been appointed out that the con¬ 
crete sleeper plant, Subedarganj, Allahabad unit is not 
the part of the Allahabad Division. It is quite a seperate 
unit. The work and production of this unit is quite differ¬ 
ent and separate seniority list and other service condi¬ 
tions is maint ained of the employee working in that unit. 
Thus printed Circular No. 9880 as pointed out by the 
union is not applicable to this case. The worker was 
already been informed about the same vide letter No. 
755/E/EM/NR/Artigen/Variyata dt. 9-8-99 by railway in 
respect of promotion/seniority of the worker. The worker 
was duly and clearly informed that if he wanted to take the 
benefit of seniority and promotion under Allahabad 
Division then he will have to opt and accept the bottom 
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s eniori ty and pay scale under the provision of direct 
■ w - wi i tp By rt infect order of1996 surplus employees of fee 
Steam Loco Shed given bene fi t or seniority raider the 
provfeieaof printed cmolar No 9880 beejnae they were 
employee of Allahabad Division and their seniority and 
prom o ti on was to be fixed by Allahabad Division. It has 
been made dear that constructsiv'project Unit of which 
worker was die employee does not cmks nnder the 
control of Allahabad Division. If such employee are 
absorbed in any other unit with their seniority the em¬ 
ployee who axe already working in the diviskmwillbeput 
to substantial injury and againstthe relevant rules. It has 


5. Photo copy of DRM Office K R. A l l a haba d 
dated 22-11-%. 

The op po si t e party has filled the letter of Divi* 
nmol Person^ Officer dated 29-8-99 address to Mnkhram, 
paper No. A2-%. 

Order dated 19-6-% of St Engineer, Allah ab ad . 

Union has not produced any evidence of Mukhram 
in spite of several opportunities. 

Management has examined Head Clerk Sri S.C. 
Pandey. 


fa rther been dear that the employee who were 
discharged a g surplus employees from concrete deeper 
plant-and had not given their option to accept the 
minimum seniority are being absorbed against the 
saperoomery post of concrete sleeper plant of Allahabad 
Division and they will continue to have then lien to the 
concrete s le eper plant unit and will not be entitled to se¬ 
niority and promotion in Allahabad Division unless they 
gave their consent to bottom seniority. It was duly in¬ 
formed to the claimant and other employees similarly 
situated vide letter No. CSP/Aid/E-30/Stha/2344 dated 
19-6-% that they are being posted in Allahabad Division 
against his supemumeiy post of concrete sleeper plant 
an d till they do not opt bottom seniority as per rule their 
lien will be continued in concrete sleeper plant As such 
conditions claim w tint maintainable It has been pointed 
(nit that postin g of the worker Mnkhram in the present 
post in Allahabad Division is made out of concrete sleeper 
plant against supemumery post with the free consent of 
the weaker and since the worker has opted the present 
posting he can not After word at later stage make any 
complaint/protest in the matter. In view of the above facts 
and circumstances of the case the engagement of the 


Heard learned representative of the parties and 
perused the evidence. 

Sri S.C. Pandey has proved on oath that concrete 
sleeper plant, Subedarganj, Allahabad unit is not part of 
Allahabad Division of Northern Railway and concrete 
sleeper plant, Allahabad is separate unit Sri S. C. Pandey 
has also proved that the nature of production of concrete 
sleeper plant is different and since it was different unit 
and therefore its seniority was seperafee than the worker Of 
the N. R. employee (DRM office). 

AcccmfingJytoSriS. C. Pandey in case worker joins 
Allahabad Division from different unit in that case he will 
be put to the bottom of the seniority. It is admitted fact 
that the worker was the employee of concrete sleeper 
plant, Allahabad and was engaged as fitter Gr. II but since 
that unit was dosed and therefore its employees became 
surplus and as such the employees of concrete sleeper 
plant Allahabad were absorbed in the Allahabad Divi¬ 
sion against supemumeiy post Accordingly as per the 
order ofNR 280/96 dated 19-6-96. Mukhram was trans¬ 
ferred alongwith supemumery post 


weaker in thepresent post is quite fit, legal and appropri¬ 
ate and as per nde and justified. 

The union iihis rejoinder has allegedthat thd con¬ 
cerned workman Mukhram has been absorbed in Electric 
Loco Shed, Kanpur wider the order issued by the Chief 
Personal Officer, NR, New Delhi under whom Allahabad 
Divisio n and concrete sleeper plant are situated and con¬ 
trolled. The concerned workman is actually entitled to his 
original Seniority. 

The uakm hsifcfilJed following photo copies of the docu¬ 
ments. 

1. AppHcsfcon of Mukhram dated 16-4-96. 

2; Photo copy tif fee worker Mukhram application dated 
19*7-99 address to ST. Divisional Electrical Engineer Mobile 
Staff, Kanpur. 

3. Photo copy of postal receipts No. 545 to 547. 

4. Photo copy of Railway Board letter dated 30-6-59 and 
21-4-89. 


Witness has explained that in the category bf 
sup emumer y means that the employees from Si. No. lito 
43 shall received the wages from the head of concrete 
sleeper plant and in case any of them accept bottom se¬ 
niority from the date of their option such employee will be 
emitted to the seniority. Mukhram has not exercised his 
option and therefore he is not entitled to any seniority in 
the Allahabad Division. 

Regarding surplus employee of Steam Loco Shed 
kanpm and Tundla, the witness saMthese employees shall 
be entitled to the seniority because they were the em¬ 
ployee of the Allahabad Division. 

The witness has stated that the worker Mukhrtm 
was clearlytokl that he is being transferred to electrical 
Engineer Shedkanpur on supemumery post due;to 
declared surplus. This was made clear in the better dated 
24-7r% Sri S. C Pandey filed the said letter dated 19-4-% 
and 9-8-99 in the court. He since the orders passed were 
accordingly to the policy of the Railway Board. 
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The witness Sri S. C. Pandey has cross examined 
by the union representative. When Sri pandey was con¬ 
fronted with the print ed circular No. 9880 of the Rail¬ 
way Board, he state that the said circular is applicable 
in case of Steam Loco Sheds. Marshalling Yards em¬ 
ployees and the said circular was not issued in respect 
of the sleeper plant, Allahabad and the same is clear by 
para 1 of the said circular. Consequent on the change 
of traction and fuel or part closure of steam loco shed, 
marshalling yards, goods sheds and others reduntants 
as sets certain guidelines have already been issued 
from time to time regarding the absorption and utilisation 
of surplus staff. 

Learned representative of the worker has argued 
that it is provided in the circular No. 9880 that deploying 
the surplus staff in other unit/deptt. which constitute 
different seniority list the following method can be 
adopted. 

If a small number of staff are being retrenched 
and they have to be transferred to various units of 
other departments against vacancies duly sanctioned 
posts they can be suitability adjusted in those units with 
their full seniority and merging their seniority with respec¬ 
tive units. 

When large number of staff are being rendered sur¬ 
plus and they are being transferred to new units that are 
being set up like traction relling stock overhead equip¬ 
ment, new electric loco sheds etc. they should be given 
their full seniority and there should be no difficulty in re¬ 
deploying the staff with suitable re-training in identical 
scales and suitable grades. No minimum educational 
qualifications should be prescribed and the scale 
criteria and the sole critera would be their ability to 
absorb remaining/conversion training and pass the 
necessary tests at the end of training and course the 
medical fitness. 

Sri Pandey has filed the order No. 280/96 of Sr. 
Engineer, Concrete Sleeper Plant, Allahabad, there are 
a' small number of employees such fitter Gr. II operator 
II, Electrical Fitter II etc. and there are as many as 44 
employees the name of Mukhram is placed at SI. No. 
42. This order does not go to show that the worker 
shown in that list have been transferred in DRM, NR, 
Allahabad against vacancy duly sanctioned instead 
they were transferred on supemumery post in Allahabad 
Division. It is also provided in the said order that all 
employees will continue to work as supemumery of con¬ 
crete sleeper plant, Allahabad unless and until they do 
not accept the bottom seniority of direct recruits. It is 
also provided in the said order that they will not claim 
the seniority and promotion in Allahabad 
Division of Northern Railway till exercise their option. 


Firstly the circular No. 9880 has been issued with 
regard to closure of the Steam Shed marshalling yards, 
goods shed and other reduntant as sets. It does not in¬ 
clude concrete sleeper plant and therefore concrete sleeper 
plant employee are not entitled to guidelines issued above. 
It has beat proud by the management witness that the 
worker Mukhram was made every thing clear before his 
transfer to Allahabad Division of Northern Railway. The 
seniority of regular employees of Allahabad Division, 
Northern Railway can not be transferred as they are not 
the parties in the present case. The worker has been trans¬ 
ferred from seperate unit to the Allahabad Division of 
Northern Railway and on specific conditions that he 
shall remain bn supemumery post of concrete sleeper 
plant. Allahabad he can not claimed seniority over 
the regular employees of Allahabad Division of 
Northern Railway and as such the action of the 
management of DRM. Northern railway is justified 
and the issue is answered in affirmative in favour of 
the management and accordingly the worker is not 
entitled to any relief. 

Lucknow 

20-5-2004 

SHRIKANT SHUKLA, Presiding Officer 
*T^ fW), 25 2004 

^FT. 3TT. 1453 ,— afoaffira* ^ atfafWT, 1947 
(1947 R7M4 ) ^ ^KI17 % 3^*RU| 

”51-101/2001 ) (zl TT3Tn( ”51-53/99) ^1 Wl 

24-5-2004 TITRT«TTI 

[”W. M. R^f-30012/127/98—3TT^3TR (*ft-I) ] 

rh. rr. T<rr, trfara 

New Delhi, the 25th May, 2004 

S. O. 1453.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the award (Ref. No. 101/2001) 
(TNID-53/99) of the Central Government Industrial 
Tribunal/Labour Court, Chciyiai now as shown in the 
Annexure in the Industrial Dispute between the employ¬ 
ers in relation to the management of Triveni Engineering 
& Industries Ltd. and their workman, which was received 
by the Central Government on 24-5-2004. 

[F. No. L. -30012/127/98-IR(C-I)] 
S. S. GUPTA, Under Secy. 
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ANNEXIJRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 24th Mattft, 2004 
PRESENT: 

K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 101/2001 

(Tamil Nadu State Industrial Tribunal I.D. No. 53/99) 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub ncrlfcwi 2(A) of 
Section 10 of the Tnrinrlmi Dispates Act, 1947 (14 of 
1947), betwcar Ac Management of Triveni Engineering 
& Industries Ltd. and Sri N. J. Prim). 

BETWEEN: 

Sri N.J. Prim : I Party/Petitioner 

AND 

The Manager (Personnel II Party/Management 
& Admn.) Triveni Engineering 
& Industries Ltd. (Oil & Gas 
Division) 

Formerly Triveni Oil Field 
Service Ltd. New Delhi. 

APPEARANCE: 

For the Petitioner M/s. R. Viduthalai & 

S.C. Herold Singh & 

R. Revathy, Advocates. 

For the Management : MA. N.V.S. & 

Associates, 

Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Notification No. L-30012/127/98/IR (C-I) dated 15-03-1999 
has earlier referred this industrial dispute to Tamil Nadu 
State Industrial Tribunal for adjudication. The Tamil 
Nadu State Industrial Tribunal has taken the same on its 
file as l.D. No. 53/99 and issued notices to both the 
parties, and both the parties entered appearance through 
thiet advocates and the I Party/Petitioner filed his Claim 
Statement. After the constitution of this Central Govt. 
Industrial Tribunal cum-Labour Court, the said industrial 
dispute was transferred to this Tribunal and after getting 
the records of this dispute, it was taken on file as I.D. No. 
101/2001 and notices were issued to both sides and the 
Respondent/Management has filed their Counter 
Statement. 


2. The scfairilulf ■—ifiwwrit dispute in the order of 
reference i» m natter:— 

44 Whether the termination of the workman Sri N.J. 
Prim by the management of Triveni Engineering & 
Industries Ltd. (formerly Triveni Oil Field Services Ltd.) 
is justified? If not to what relief the workman is entitled?^ 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows :— 

The Respondent/Management is a job w t uri 
company between Triveni Ea giBacriag Works Ltd. and 
Pool Co., USA, Minuting the job of drilling for 
ej a ad to i of oil from the earth. The Petitioner was 
appointed as Assistant Driller. He was initially put on 
probation for a period of six months subject to the terms 
and conditions contained in the annexure to the order of 
appointment. The Petitioner is a workman as per section 
2(s) of the Industrial Disputes Act, 1947. The Petitioner 
discharged his duties diligently and sincerely as a result 
of which his services were confirmed and subsequently, 
he was promoted as driller and on and from 1-3-2004 on 
the basic salary of Rs. 4,000/- which was subsequently 
enhanced to Rs 4,500/-. While so, the Petitioner was 
dehired by the Respondent by a letter dated 4-4-96 with 
effect from 18-5-96 without issuing any show cause notice 
or enquiry at all. All the requests and demands made by 
the Petitioner ended in vein. The Respondent dehired the 
Petitioner stating that the Petitioner had no work in rig 
on the contrary, in the place of the Petitioner one Mr;. 
Arumugam was substituted and this amounts to an act 
of victimisation. The Petitioner while working as Driller 
has refused to co-operate for the personal obligation of 
Rig in-charge and this resulted in illegal dehiring of the 
Petitioner. Since the Petitioner is a workman as defined 
under section 2(s) of the Industrial Disputes Act, 1947 
and since he has worked more than 12 hours per day and 
since he used to get instructions from the superior officers 
namely Rig in-charge and he used to carry out the 
earmarked duties thereby, the question of managerial or 
supervisory cadre does not arise in the cadre of the 
Petitioner. His work was purely to carry out the 
instructions of cme Mr. S. K. Minocha, Rig in-charge. He 
was doiiig only drilling week aad Ac wmk operating 
clearly fells under a technical cadre and therefore, he is 
only a workman. Therefore, the termination of the Petitcner 
is illegal and without following the provisions of the 
Industrial Disputes Act, 1947 and it amounts to 
retrenchment as defined under section 2(oo) of the 
Industrial Disputes Act, 1947. Further, the Respondent 
has not complied with the provisions of Section 25F of 
the Industrial Disputes Act, 1947 which is mandatory 
requirement and therefore, the order of termination is null 
and void. Since the termination of the services of the 
Petitioner being amounts to retrenchment, the provisions 
of Section 25G were also violated. Hence, for all these 
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reasons the Petitioner prays that an award may be passed 
in his favour. 

4. As against this, the Respondent in its Counter 
Statement contended that the I Party Petitioner being 
management staff under the terms of contract of 
employment, he is not the subject matter under provisions 
of industrial Disputes Act, 1947 as neither by functions 
nor by salary and as such, he fails to fall under the 
definition of workman. The II P;irty/Management does 
not have any establishment office, factory at Chennai 
and is not a situs of employment and consequently the 
issue could not have been referred to this Tribunal under 
section 10 of Industrial Disputes Act. The appointment 
letter was issued to the Petitioner by the II Party/ 
Management on 5-5-89 and along with the appointment 
letter, the terms and conditions of appointment were sent 
to the I Party' as Annexure A to the said letter. The 
Petitioner has also accepted the terms and conditions of 
the Respondent. The job of the Assistant Driller is a 
management job position reporting to driller. The I Party' 
no doubt was sent for training for a period of one week 
to the Institute of Drilling Technology, Dehradun in 
October, 1991. The I Party was promoted as a driller w.e.f. 
1-3-92 on the basic salary of Rs. 4,000/- The job 
requirement of a driller involves direction, supervision 
and control and the driller is supposed to be a science 
graduate or a holder of EHploma or Degree in Engineering 
which is the management staff position. The job functions 
involve directly supervising the drilling crew and ensuring 
safe operation of the drilling equipment and is required 
to operate the draw' works in hoisting of drill string and 
associated equipment arid maintain proper characteristics 
namely weight on bit, rotary speed, pump pressure etc. 
while drilling operations are underway, the direct proper 
make up, use, maintenance and storage of drill string and 
associated equipment and of drill floor equipment. The 
Petitioner is also required to do drill string tally and 
provide direction and instruction for training and 
development of the members of his crew and he is also 
required to assist in moving and rigging up the rig as 
directed by Tool Pusher. From the above conditions, it 
will be clear that the I party is not a workman as per 
section 2(s) of the Industrial Disputes Act, 1947 and 
consequently, no remedy is available to him before this 
Tribunal as his job functions are outside the purview of 
this Tribunal. As a management staff, he is required to 
submit whole progress report in respect of people working 
under him namely Assistant Driller, Derrick man, floor 
men, round abouts, mechanic, electrician, welder, crane 
operator and radio operator etc. Being a driller, he is 
entitled to ensure and monitor attendance and 
performance of all people working under him. By no 
stretch of imagination, he can be termed as workman 
under the provisions of Industrial Disputes Act, 1947. 
Therefore, dehiring of the I Party by the II Party/ 


Management in terms of para 19 of the terms and 
conditions of his appointment is in order and is in 
compliance of contract of employment entered between 
the I Party and the II Party/Management. Therefore, the 
provisions of Industrial Disputes Act, is not applicable 
in the case of the I Party. Hence, Respondent prays that 
claim may be rejected with costs. 

5. In these circumstances, the points for my 
consideration are— 

(i) “Whether the Petitioner is a workman as per 
section 2(s) of the Industrial Disputes Act?” 

(ii) Whether the termination of the Petitioner by the 
Respondeni/Management is justified?” 

Ciii) “To what relief the Petitioner is entitled?” 

Point No. I:— 

6. The foremost point to be decided in this case is 
‘whether the Petitioner is a workman as defined under 
section 2(s) of the Industrial Disputes Act, 1947’. 

7. The Petitoner alleged that he was appointed as 
an Assistant Driller and this itself would clearly show 
that he is a workman and he worked for more than 12 
hours per day and he used to get instructions from his 
superior officers namely Driller and Rig incharge and he 
used to carry out the earmarked duties, therefore, there 
is no question that he is in managerial or supervisory 
cadre and further, in this case, he has received incentives 
and also dress allowance and other allowances which 
were only given to workmen and he has carried out 
drilling work as per the orders of Rig incharge and 
therefore, he is only a workman as defined under Industrial 
Disputes Act, 1947. 

8. As against this, the Respondent contended that 
the Petitioner’s position as Assistant Driller does not fall 
underworkman category. The hierarchy chart produced 
by the Respondent and other; terms and conditions of 
the employment of the Petitioner would clearly shows 
that Petitioner cannot be brought under the definition of 
workman as defined under section 2(s) of the Industrial 
Disputes Act, 1947. 

9. The learned counsel for the Petitioner argued 
that in determining the question whether the person 
employed by the employer under section 2(s) of the 
Industrial Disputes Act, 1947 or not, the Court has 
principally to see the main or substantial work for which 
the employee has been employed or engaged to do. 
Neither the designation of the employee is decisive nor 
any incidental work that may be done or required to be 
done shall get him outside the purview of the workman 
under section 2(s) of the Industrial Disputes Act, 1947. 
The principal job and nature of employment, of such 
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employee alone to be considered by the Court. In this 
case, it is clearly established through the evidence and 
also other documents drat the Petitioner was a driller and 
he was working in the work site physically doing the 
work of driller and it is also evident that the Respondent/ 
Management has given incentives and appreciated his 
work as an Assistant Driller and also his work as Driller 
and in such circumstances, it cannot be said that he is 
not a workman and the learned counsel for the Petitioner 
rehed on the decisions reported in 1980 U LLJ 16 
ENGINEERING CONSTRUCTION CORPOIATION LTD., 
MADRAS Vs. ADDITIONAL LABOUR COURT, 
MADRAS AND OTHERS, In that case, a person 
appointed as foreman of carpentry work has been 
terminated. Subsequently, in a dispute raised by the said 
person, the Division Bench of the High Court held that 
“from the designation of the workman as foreman of 
carpentry work is of supervisory nature which actually 
letting in any evidence as to the nature of his duties, it 
is not the case of the management that the Respondent 
was having any control over 10 to 12 carpenters whose 
work he was asked to supervise. It is not their case that 
(the 2nd Respondent concerned employee) had any 
disciplinary control over them or that he was hint self t 
sanctioning leave to the workmen under him. Even 
accepting the facts spoken to by KIWI the only evidence 
on the side of the management, it will only indicate that 
a particular work such as shuttering was entrusted to 
him to be completed with the help of 10 or 12 carpenters, 
who were daily rated in accordance with the designs 
and specifications given. This will lead to the only 
inference that the 2nd Respondent is the foreman or 
leader of the team of carpenters who were entrusted 
with the task of doing the work of shuttering. Thdt will 
not make the work of the 2nd Respondent to be one of 
supervisory nature. ” Relying on this decision, the learned 
counsel for the Petitioner argued that though the 
Petitioner in this case, accordance to the terms and 
conditions supervised the work of the persons worked 
under him, he has no control over the subordinates and 
only he will cany out the orders of superiors namely. Rig 
in-charge or other superior officers and It is also the 
evidence of MW1 that the drilling work is a team work 
and as the head of the team work, the Petitioner was 
doing the drilling work and his work is not supervisory 
in nature and he has not control over the persons, who 
worked under him. The next decision relied on by the 
teamed counsel for the Petitioner is 1993 n LLJ 425 D. P. 
MAHESWARI AND DELHI ADMINISTRATION & 
OTHERS wherein the question what are main duties of 
the employee who was the employee of Toshniwal 
Brothers Pvt Ltd., when she was, terminated from service 
she has raised an industrial dispute and in that the 
Supereme Court has held that “that the employee was 
not discharging supervisory functions was itself a very 
strong circumstance from which it could be legitimately 


inferred that he was discharging duties of a clerical 
nature. If a labour court had drawn such an inference 
it would have been well justified in thing so. That the 
employee was occasionally deputed by the managing 
director to undertake some important mission as could 
be seen from the qualification of the employee arid 
certain letters written by him to the managing director. 
The question is what were his main duties and not 
whether he was occasionally entrusted with other work” 
and the Supreme Court held that the employee is a 
workman as defined under the Industrial Disputes Act. 
Basing this judgement, the learned counsel for the 
Petitioner argued that in this case also, the Petitioner 
who worked as an Assistant Driller and Driller carried out 
only the orders of his superiors and occasionally, even 
though some other supervisory work were entrusted to 
him, the main wotk of the Petitioner was only drilling 
work and therefore, he is only a workman as defined 
under Industrial Disputes Act. The next decision relied 
on by the learned counsel for the Petitioner Is 1998II LLJ 
578 CRICKET CLUB OF INDIA AND ANOTHER Vs. 
BALJIT SHY AM AND ANOTHER, wherein the Bombay 
High Court while considering an employee who Is a 
housekeeper in a cricket club Is entitled to the benefits 
of Industrial Disputes Act, 1947 or not, wherein the 
Bombay High Court has held that “ the principle therefore, 
is one must look into the main work that must be found 
out from the main duties. A supervisor was one who 
could bind the company to take some kind of decision 
on behalf of the company, one who was reporting merely 
as to the affairs of the company and making assessment 
for the purpose of reporting was not a supervisor " and 
the Bombay High Court has also held that “the 
Respondent in that case was permanent workman and 
as such his services cannot be terminated without 
complying with the provisions of standing orders or 
statutory provisions under section 25F of the Industrial 
Disputes Act”. The next dedsibn relied on by the learned 
counsel for the Petitioner is 2002 II LLJ 134 
MANAGEMENT OF HINDUSTAN MOTORS LTD. Vs. 
LAKSHMIAH AND ANOTHER, wherein the Division 
Bench of the Madras High Court has observed that 
“duties performed by the Respondent were not of those 
of supervisor or Manager hence, it was held that 
management company failed to substantiate its 
contention that the Respondent was performing 
supervisory or managerial duties and therefore, it was 
held to be not a workman within the meaning of Section 
2(s) of the Industrial Disputes Act, 1947 and set aside 
the Award passed by the Labour Court ” In that casp, 
the Respondent employee was in the services of the 
appellant management as gradation analyst and Assistant 
Production Manager, who alleged to have been transferred 
to Dhanbad by the management. Since the employee did 
not obey the orders of transfer, by a letter the appellant 

terminated the services of the 1st Respondent and 

* 
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aggrieved by that order, the 1st Respondeat raised an 
industrial dispute and the same was referred to the 
Tribunal. In that the 2nd appellant took the stand that 
the nature of the duties performed by the 1st Respondent 
would show that he was employed as supervisory 
category and therefore, he could not come under the 
definition of Section 2(s) of the Industrial Disputes Act, 
1947. In that the Division Bench of the High Court held 
that “ there is absolutely no evidence to show that the 
1st Respondent was performing the work of any 
supervisory or managerial cadre. As far as AS is 
concerned the said statement seemed to have been made 
by the 1st Respondent when he was aspiring to better 
his carreer, therefore, in that context, when he was 
called upon to describe the nature of duties assigned to 
him, he seems to have been given exaggerated views of 
what was performed by him earlier.... .In our considered 
opinion, the management has failed to substantiate its 
contention that the 1st Respondent was only performing 
duties of supervisory/managerial character. On the other 
hand, the evidence tendered on behalf of the appellant 
disclosed that the 1st Respondent was only performing 
the duties of ordinary skilled workman and nothing- 
more. " The learned counsel for the Petitioner relying on 
all these decisions argued that even though in this case 
it is mentioned in the terms and conditions that the 
Petitioner has to supervise the work of subordinates 
actually, the Rig in-charge, alone supervised the work of 
subordinates including the Petitioner and in no case the 
Petitioner has taken any disciplinary action independently 
against the subordinates. Under such circumstances, it 
cannot be said that the Petitioner was appointed in a 
supervisory cadre and therefore, he is only a workman. 
Again the learned counsel for the Petitoner relied on the 
ruling, reported in 2000 (4) LLN 302 CHURCH OF SOUTH 
INDIA, NAGERCOIL Vs. SMT. EDITH PETER AND 
ANOTHER, wherein the Madras High Court has given a 
test to determine with regard to a workman who are an 
employee has multifarious duties and the question raised 
whether a person is workman someone other than 
workman, the Court shall find out what are the primary 
and basic duties of a person concerned and if he is 
incidentally asked to do some other work, may not 
necessarilY be in tune with basic duties, these additional 
duties cannot change the character and status of the 
person concerned. In other words, the dominant purpose 
of employment must be first taken into consideration and 
the gloss of some additional duties which are incidental 
must be rejected while determining the status and character 
of the person. The learned counsel for the Petitioner argued 
that from the date of appointment even after the promotion, 
the Petitioner was doing only drilling work as per the 
orders of his superiors namely Rig in-charge and by no 
stretch of imagination he can be classified as supervisory 
cadre and therefore, he is a workman entitled to the benefits 
of the Industrial Disputes Act. 


10. As against this, the learned counsel for the 
Respondent argued that even in die chief e xam i n a t ion 
and cross examination of the Petitioner, he has clearly 
admitted that he was aware of the hierarchy chart as 
revealed by Ex. M47, M48 and M49 and as well as the 
duti es and resp onsibiliti es of Assistant Driller and Driller 
and the Petitioner has also admitted that he has submitted 
a daily progress report prepared by him and having 
prepared the attendance register for die persons working 
under him and in such circumstances, it cannot be said 
that he is a workman and he was appointed only in 
supervisory cadre and he has drawn die salary of more 
than Rs. 5,000/- at the time of dehiring and therefore, he 
is not a workman as defined under section 2(s) of the 
Industrial Disputes Act, 1947. Even by virtue of salary 
and even with regard to the terms and conditions, he was 
appointed only as supervisory or managerial cadre and 
by no stretch of imagination, he can be called as a 
workman, it is his further admission in cross examination 
that there were 12 persons working under the Assistant 
Driller during the operation of drilling and as per the 
hierarchy chart, the assistant driller has to control the 
subordinate and that he was incharge of controlling the 
operations independently while getting the job done 
through workers who were placed below him. Even in the 
terms and conditions namely Ex. M 4 clause 12 says 
about the duties and responsibilities of the assistant 
driller wherein it is stated that “as a responsible officer 
of the company, you-will maintain a high standard of 
discipline, loyalty, efficiency, integrity and Secrecy and 
will Uase between the company and the employees 
working under your supervision and control and will 
be responsible for execution of the decision taken by 
the management from time to time. You will assign and 
supervise th e work of the employees working under you 
and guide them independently in efficient discharge of 
your duties. You will ensure discipline on the part of 
your subordinates and will be competent to take 
necessary steps in taking disciplinary action against 
erring employees working under you. " In such 
circumstances, the contention of the Petitoner that he is 
not vested with power to take disciplinary action against 
the subordinates and he has carried out only the orders 
of superiors is a false one. Even assuming for an argument 
sake, that he has not taken any disciplinary action against 
any subordinate staff, it is not the fault of the company, 
but it is the fault of the Petitioner. In his supervisory 
capacity, he has got every power to take disciplinary 
action independently against the erring subordinates and 
he has been appointed in a supervisory cadre and not as 
a workman as alleged by him Further, it is the argument 
of the learned counsel for the Respondent that Section 
2(s) of the Industrial Disputes Act, which not only defines 
who is a workman and also states who is not a workman. 
The provisions of Sub-section speaking who is not a 
workman are elucidates as— 






® a person who is subject to Army, Air Force or 
Navy Act; 

$ whoisfa^Jpyedin ppw or a* an officw 
or other employee of a prison; or 

Oil) who is employed mainly in managerial or 

administrative capacity; or 

(iv) Who being ample yri ih ® smervisory capacity 
draws wages exceeding ft* 1600/- per month or 
ftitjic r by ustuTc of duties attached to 
office or by reason of powers vested in him, 
fifflrtinnR mainly of a managerial nature. 

In this case, it is admitted by the Petitioner that the 
petitioner was drawing the basic salary of Rs. 5, 000/- at 
the time of debiting Ex M 47 namely the chart hierarchy 
explicitly settles this position, wherein the Driller controls 
the Assistant Driller, Rigman, Derrickman, Rousta about. 
Senior Mechanic, Mechanic, Welder, Senior Electrician 
and Electrician. Farther, the details mentioned about 
( fotifts of Driller; according to which Driller directly 
supervises the drilling through and safe operations of 
^rifling equipments and he is also required to direct other 
workers connected with drilling operations. Stanilariythe 
functions of Assistant Driller also talks about the 
mtrpagfffpcTTt and control of drilling operation. As already 
stated, the Petitioner has admitted that he has submitted 
a daily progress report and he has also controlled the 
attendance and evaluated the performance of all the people 
right from Derrickman to Radio Operator and these 
documents clearly establish the feet that the petitioner 
was only appointed in a supervisory capacity and not as 
a workman. The nature of the work of the Petitioner is 
such that by no stretch of imagination he can be called 
as a workman. In feet, he has admitted that he is 
responsible for allotment, distribution and supervision 
of work. The learned counsel for the Respondent further 
relied on the rulings reported in 1987 LIC 1351 of the 
Delhi High Coprt in JUGAL KISHORE MITTAL Vs. 
SASTA SAHITYA MAND AL, wherein the Delhi High 
Court has held that “the employee, who according to him 
a clerk and doing manual work in a sales emporium, 
wherein the Delhi High Court has stated that th c present 
cose is simiiar to the case of May and Baker India Ltd. 
Vs. Workmen, there it was held that “if the nature of 
duties is manual or clerical, then the person the must 
be held to be a workman, on the other hand, if the 
manual or clerical work is only a small part of the 
duties of the person concerned and incidental to his 
main work which is not manual or clerical, then such 
a person would not be a workman. The next decision 
retied on by the counsel for the Respondent is 1998 I 
LLN 161 JOHN SRI R.M. LODHA Vs. B.S. BHADANGE 
AND OTHERS, wherein the Bombay High Court has 
held that in Burmah Shell Qil Storage and Distribution 
Co. Ltd. Vs. Burmah Shell Management Staff Association 
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ft Ora. AIR 1971 SC 922, the Ape* Court considered the 
question whether the transport engineers in BurmahSheB 
Oil Storage and Distribution of India Ud- werewmj aneti 
or not and held thtf the main work done by the emplpyep 
should be held to be work done by him fo 
whether he is a workman or pot and it Mher held “j3 
person cannot be assumed to be a workman on the 
ground that he does not come within the four exceptions 
in Section 2(s). The specification of the four types of 
work in definition in Section 2(s) obviously is intended 
to lay down that an employee is to become a workman 
only if he is employed to do work of one of those types, 
while there may be employee, who not doing any sum 
work, would be out of the scope of the word 'workman ’ 
without having to resort to the exceptions . . .. For this 
purpose, a wqrkman must be held to be employed to do 
that work which is the main work he is required to do, 
even though he may be incidentally doing the other 
types of work." and ultimately, it held in that case that 
“the employee is not a workman ." The next decision 
relied on by the counsel for the Respondent is 1994 B 
UN 450 S.K. MAINI Vs. CARONA SAHU COMPANY 
LTD. & ORS. wherein, the Supereme Court has held that 
“after giving our careful consideration to the facts and 
circumstances of the case and the submissions made py 
the learned counsel for the parties, it appears to us that 
whether or not an employee is a workman under Section 
2(s) of the Industrial Disputes Act, is required to pe 
determined with reference tP his principal nature]of 
duties and functions. Such question is required to be 
determined with reference to the facts and circumstances 
of the case and material on record. . . . ." “Whenian 
employee is employed to do types of work enumerated 
in definition of workman under Section 2(s) there is 
hardly any difficulty in treating him as a workman 
under appropriate classification but in the complexity 
of Industrial or commercial organisation quite a large 
number of employees are often required to do more than 
one kind of work In such cases, it becomes necessary 
to determine under which classification the employee 
will fall for the purpose of deciding whether he comes 
within the definition of workman or goes out of if.*' It 
has been held by this Court in AIR 1966 305 that the 
word ‘supervise ' and its derivatives are not word* of 
precise import and must often be construed in the ligfit 
of context for unless controlled they cover an edsify 
simple oversight and direction as manual work coupled 
with the power of inspection and superintendence of the 
manual work of others. . . .Viewed from this angle, if 
the employee is mainly doing supervisory work ,, but 
incidentally or for a fraction of time also does some 
manual or clerical work, the employee should be held 
to be doing supervisory work " Relying on these 
decisions, the learned counsel for the Respondent argued 
that the Petitioner’s appointment itself was only in 
supervisory capacity and not as a workman- Even thwh. 
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incentives and other allowances were given to the 
Petitioner, it cannot be said that he has not been appointed 
in supervisor}' capacity. In the terms and conditions, it 
is clearly stated that he will assign to supervise the work 
of employees working under him and he has to guide 
them independently in efficient discharge of duties and 
he has to ensure discipline on the part of his subordinates 
ana will be coupe tent to take necessary' steps in taking 
disciplinary' action against the erring employees working 
under him. Under such circumstances, the nomenclature 
as a driller will not give him the status of workman. 
Further, he has been given training in a supervisory' 
capacity and he was sent for training to Dehradun. All 
these circumstances will show that he was only in a 
managerial or supervisory' cadre and not as a workman. 

11. On consideration of the enure evidence in this 
case and also on perusal of documents in this case, I am 
of the opinion that though the Petitioner is called as a 
Driller which nomenclature gives impression as a 
workman, when the duties mentioned for him is only in 
a supervisory' capacity' and it is clearly mentioned that he 
has to supervise the work of employees working under 
him and guide them independently in efficient discharge 
of duUes and he has also given power to take disciplinary 
action against the erring employees. Under such 
circumstances, I find he was appointed only in 
supervisory' cadre and not as a workman. Further, his 
salary' is also above die amount mentioned in the 
exemption. Under such circumstances, I find the Petitioner 
is not a workman entitled to the benefits under Industrial 
Disputes Act, 1947. 

Fo MNPr . 2, 1 — 

The next point to be decided in this case is whether 
the termination of the Petitioner from service by the 
Respondent/Management is justified? 

12. In view of my above finding that the Petitioner 
is not a workman entitled to the benefits of Industrial 
Disputes Act, 1947, it cannot be said that the dehiring of 
Petitioner will amount to termination of a workman. Under 
such circumstances, I fmd this point against the Petitioner. 

Point No. 3 :— 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

13. In view of my foregoing findings, 1 fmd the 
Petitioner Sri N.J. Prim is not entitled to any relief. No. 
Costs. 

14. Thus, the reference is answ ered accordingly. 

. (Dictated to the P. A. transcribed and typed by him, 
corrected and pronounced by me in the open court on 
this day the 24th March, 2004.) 

K. JAYARAMAN, Presiding Officer 


Witnesses Examined:— 

For the I Party/Workman : WW 1 Sri N. J. Prim 

* For the II Party/Management : MW 1 Sri Subhash 

Chand Goel 

Documents Marked:— 

For the I Party/Workman:— 

Ex. No. Date Description 

W 1 284)4-89 Xerox copy of the order of appointment 

as trainee issued to Petitioner 

W 2 03-04-90 Xerox copy of the confirmation order 

issued to petitoner 

W 3 01-03-91 Xerox copy of the letter from 

Respondent revising compensation of 
the Petitioner 

W 4 07-04-91 Xerox copy of the letter from respondent 

revising compensation subsequently to 
the petitioner 

W 5 23-11-91 Xerox copy of the letter from respondent 

revising compensation of the petitioner 

W 6 104)2-92 Xerox copy of the order of promotion 

W 7 01-04-93 Xerox copy of the intimation given by 

respondent regarding increase in his 
salary 

W 8 234)7-94 Xerox copy of the intimation given by 

respondent regarding revision in his 
salary 

W 9 114)7-95 Xerox copy of the performance 

certificate issued by respondent to 
petitioner 

W 10 04-04-% Xerox copy of the letter of dehiring of 
the services of petitoner 

W 11 July, 1991 Xerox copy of the salary slip issued to 
& Feb. 92 Petitioner 

W 12 254)6-91 Xerox copy of the order of transfer 
issued to Petitioner 

Extract from Pipe tally book—Cauveiy 
Project of Respondent 

W 13 NIL 

For the II Party/Management:— 

Ex. No. Date Description 
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M 1 28-04-99 Xerox copy of the application submitted 

by Petitioner 

M 2 28*04-99 Xerox copy of the personal data from 

submitted by Petitioner 

M 3 05-05-89 Xerox copy of die letter of appointment 

issued to Petitioner 

M 4 28-05-89 Xerox copy of the pre-employment 

physical examination record dated 
28-5-89 

M 5 29-05-89 Xerox copy of the letter submitted by 

Petitioner to Chief Executive accepting 
the terms of appointment. 

M 6 05-07-89 Xerox copy of the letter from 

Respondent to Petitioner 

M 7 Ml Xerox copy of the annual confidential 
report. 

M 8 03-02-90 Xerox copy of the letter of confirmation 

sent to Petitioner 

M 9 14-02-90 Xerox copy of the letter from Petitioner 

to Respondent 

M 10 Ml Xerox copy of the reply sent by 
Respondent to Petitioner 

MU 22-11-90 Xerox copy of the letter from 

Respondent to Petitioner Instructing 
him to report at Jodhpur. 

M 12 26-11-90 Xerox copy of the reply sent by the 
Petitoner. 

M 13 10-12-90 Xerox copy of the letter from 

Respondent to Petitioner to report for 
duty at Mehasana site. 

M 14 15-12-90 Xerox copy of the confirmation letter 
of Petitioner 

M 15 14-01*91 Xerox copy of the letter from 

Respondent to Petitioner To report for 
duty at Rajamuudhry. 

M 16 Ml Xerox copy of the letter from Petitioner 

confirming his Joining duty at 
Rajamundhry. 

M 17 14-01*91 Xerox copy of the joining report of the 

Petitioner 

M 18 14-01*91 Xerox copy of the posting letter Issued 
by Respondent 

M 19 19-01*91 Xerox copy of the group personal 
accident policy of Petitioner 

M 20 01*03*91 Xerox copy of the letter from 
Respondent revising die Compensation 
of Petitioner.. 


M21 07-04-91 Xerox copy of the letter from i 
Respondent revising the compensation 
of Petitioner. 

M 22 Ml Xerox copy of the appraisal form for , 
1989-90 of the Petitioner 

M 23 12-09*91 Xerox copy of the letter nominating the 
Petitioner for Training programme at 
the Institute of Drilling Technology. 

M 24 164)9-91 Xerox copy of the bond entered into 
between die Company and Petitioner 

M 25 08-10-91 Xerox copy of the ^plication from 
Petitioner seeking grant of loan 

M 26 25-10-91 Xerox copy of the letter sanctioning 
loan to Petitioner 

M 27 26-10-91 Xerox copy of the certificate issued by 
Institute of Drilling Technology to the 
Petitioner 

M28 23-11*91 Xerox copy of the letter from 

Respondent revising the compensation 
of Petitioner. 

M 29 10-02-92 Xerox copy of the letter from 

Respondent to Petitioner regarding his 
perquisites. 

M 30 10-02-92 Xerox copy of the letter from 

Respondent promoting the Petitioner 
as Driller. 

M 31 10-02-92 Xerox copy of the letter of transfer 
issued to Petitioner 

M 32 25-02-92 Xerox copy of the letter of transfer 
issued to Petitioner 

M 33 11-03*92 Xerox copy of the fax message 
regarding posting of Petitioner at 
Jodhpur. ! 

M 34 13-03-92 Xerox copy of the joining report of the 
Petitioner 

M 3 5 Dec. Xerox copy of the appraisal report of 
90-91 Petitioner 

M 36 01-04-93 Xerox copy of the letter from 
Respondent revising die Compensation 
of Petitioner. ^ < 

M37 1992-93 Xeroxcopyofdiepiriip^ ; 

for officer El to E4 level of the Petitioner ; 

, ah 

M 38 26-10-93 Xerox copy of the telegram reposting 1 
of the Petitioner ! 

M 39 1993*94 Xerox copy of the appraisal report of 
the Petitioner 


J 
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M 40 23-07-94 Xerox copy of the letter from ANNEXURE 

Respondent regarding revision of BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

salary w.ef. 14-94 TRIBUNAL NO. 2, DHANBAD. 


M 41 28-10-94 Xerox copy of the letter from Petitioner 
to Respondent regarding payment of 
arrears. 

M 42 30-11-94 Xerox copy of the letter from 
Respondent to Petitioner 

M 43 1994-95 Xerox copy of theperfoimance appraisal 
report of the Petitioner 

M 44 11-07-95 Xerox copy of the letter from the 

Respondent to Petitioner regarding 
revision of salary. 

M 45 Ml Xerox copy of the drilling manual. 

M 46 Ml Xerox copy of the well killing worksheet 

M 47 Ml Xerox copy of the hierarchy chart. 

M 48 Ml Xerox copy of the job description of 

driller. 

M 49 Ml Xerox copy of the job description of 

Assistant Driller. 

M 50 Ml Xerox copy of the daily progress reports 

15 Nos. Signed by Petitioner. 

25 2004 

W. 1454.— aJldlPl* 1947 (1947 

TFT14) ^ tflTT 17 % 

% Wfc <t>H <t,Ki % 

130/2001)^1 wfTRT 
W) t ^ ^ 24-5-2004 ^ TTM 

[m TT. tr^T-20012/573/2000tTT (rit-I)] 
tTH. T(*T. T^TT, 3PTT 
New Delhi, the 25th, May, 2004 

S. O. 1454.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 130/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to* 
the management of BCCL and their workman, which was 
receivedby the Central Government on 24-5-2004 

[F. No. L-20012/573/2000-IR(C-I)] 
S. S. GUPTA, Under Secy. 


In the matter of a reference under Sec. 10 (1) (d) (2 A) of 
the Industrial Disputes Act, 1947. 

Reference No. 130 of 2001 

Parties : Employers in relation to the management of 
Bataree Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen. 

Present: Sbri B. Biswas. Presiding Officer. 
Appearances : 

For the Employers : None. 

For the Workman :None. 

State : Jharkhand. Industry : Coal. 


Dhanbad, the 22nd April, 2001 
AWARD 

By Order No. L-2G012/573/2000-IR (C-I) dated the 
27th April, 2001, the Central Government in the Ministry 
of Labour has, in exercise of the powers conferred by 
clause (d) of suh-seption (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947, referred 
the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“KYA JHARKHAND JANTA MAZDOOR 
UNION KI MANGKI SHRI RAM NARAYAN 
SINGH, KARMKAR, BHARAT CORING COAL 
LTD. K1BARARI COLLIERY KO CAT. IV MEY 
PADASTHA PIT KJYA JAYA TATHA USKEY 
ANURUP BET AN DIYA JAY A UCHIT EVAM 
NAYA SANGAT HAI? YADI HA TO KARMKAR 
KIS RAHAT KEY PATRA HAI TATHA KIS 
TARIKH SEY?” 

2. Record shows that inspite of issuing notices to 
the parties neither the concerned workman nor the; 
representative of the concerned workman appeared and 
filed written statement. None appeared on behalf of tl,ie 
management also. It, therefore, appears that the parties 
are not interested to proceed with the case. 

3. In such circumstances, I render a ‘No Dispute 
Award* in the present reference case. 

B. BISWAS, Presiding Officer 
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*T.«T. l455.-3ftlftftl4r f4414 4f4ftTO4, 1947 
(1947 Tin 14) vm 17 % <f, tafa *K*m. 

4t.4ft.4ft.ftn. % irturt* % xtac f 5 r*ft 44 ft 3 ftt^ 4 nNnft 

3lhm4 44414-11, % 4413 (44^1^191/1998) 4ft*4>lf44 
4ffift t, 4ft %4ft4 4T4HX 4ft 24-05-2004 4ft TO $a1T 4TI 

[H. 4*1-20012/559/97-3^.347. (4-1) ] 

T^.Ur4.tp4t, 314t#l4 

New Delhi, the 25th May, 2004 

S.O. 1455.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 
91/1998) of die Central Government Industrial Tribunal/ 
Labour Court Dhanbad-Il now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 24-5-2004. 

[No. L-20012/559/97-IR(C-I)l 
S. S. GUTTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT DHANBAD 

In the matter of a reference under Section 10(l)(dX2A) 
of the Industrial Disputes Act, 1947 

Reference No. 91 of 1998 

Parties : Employers in relation to the 

management of Moonidih Project 
of M/s. B.C.C.L. 

AND 

Their Workmen. 

Present: SHRI B.BISWAS, 

Presiding Officer 

Appearances: 

For the Employers: Shri H. Nath, Advocate 

For the Workman: Shri S.C. Gour, Adovcate 

State: Jharkhand. Industry: Coai 


Dated, the 30th April, 2004 
AWARD 

By Order No. L-20012/559/97-IR(C-I) dated the 
24th March, 1998 the Central Government in the Ministry 
of Labour has, in exercise of the powers conferred fay 
clause (d) of Sub-section (1) and Sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 referred 
die following dispute for adjudication to this Tribunal * 

“Whether the action of the management in imposing 
reduction of three increments as a matter Of 
disciplinary action upon Sri Sudhir Kant Jha, Miniiig 
Sirdar, Moonidih Project is proportionate to the 
gravity of mis-conduct committed by him and die 
said p unishm ent has been imposed after observing 
the principles of natural justice ? If riot,’to whit 
relief is the workman entitled ?” 

2 . The case of die concerned workman according 
to written statement submitted by the flionsoring Union 
on his behalf In brief is as follows: 

It has been submitted by the sponsoring union that 
the concerned workman got his employment in die year 
1980 as Mechanical Fitter (Apprentice) and dtereafter he 
was appointed as Milling Sirdar in die year 1989 and since 
that date he is working in that capacity. They alleged that 
on 29-11-1994 the management issued a charge-sheet to 
the concerned workman duly signed by the Project Officer 
of Moonidih Project, who himself happens to be party in 
the matter of allegations levelled agaisnt the concerned 
workman. They alleged that the charges brought against 
the concerned workman were motivated and the Project 
Officer was biased against the concerned workman. 
However, in giving reply to the said charge-sheet the 
concerned workman categorically denied all the charges 
levelled aginst him. The Project Officer himself examined 
the reply and forwarded to the General manager, Moonidih 
Area alll papers for appointment of Enquiry Officer. 
Thereafter Enquiry Officer.was appointed under the 
direction of the General Manager who thereafter 
conducted domestic enquiry against him and submitted 
his report holding the concerned workman guilty to the 
charges. The General Manager, who happens to be 
Appellate Authority under foe Certified Standing Order 
of foe Company, issued the order of Punishment for 
stopping of three increments cumulatively without 
application of his mind. As the General Manager is the 
Appellate Authority and knowing folly well of his position 
as he issued foe order of punishment under bis signature 
the concerned workman did not find any scope to file 
mercy appeal before him. They submitted that the charges 
- levelled aginst the concerned workman are absolutely false 
and motivated. They disclosed that if the concerned 
workman was involved in showing riotous or disorderly 
behaviour attitude to the Project Officer at his Chamber at 
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about 5.00 P.M. on 28-11-1994 he could have easily lodged 
F.l.R. to the Police Station, which was located in the 
Moonidih premises hardly at a distance of300 metres from 
office. The Enquiry Officer being biased and influenced 
by the Project Officer sumbitted a frivolous report 
without application of his mind. They disclosed that the 
concerned workman requested the Project Officer for 
sanction of an advance of Rs. 3000/- on the ground of 
treatment of his wife. The Project Officer instead of 
sanctioning the said amount slashed the medical advance 
to a sum of Rs. 1000/-. When the concerned workman 
pointed out to the Project Officer about sanction of an 
advance of Rs. 3000/- to other workmen, namely, Diwaker 
Prasad Singh and K.K. Kant without Chief Medical 
Officer’ssanction, the said Project Officer became furious 
and started shouting at the top of his voice and also 
abused him taking the plea that he challenged his authority. 
The concerned workman stayed in the Chamber of the 
Project Officer for 4/5 minutes and thereafter left his. 
Chamber, but at the time of leaving the Chamber he told 
the Project Officer that the matter will be reported to the 
higher authority as he was showing caste favouritism. 
The sponsoring union submitted that the Enquiry Officer 
did not consider any of such facts individually in course 
of hearing of the enquiry proceeding. The management 
also have failed to establish the charge of breaking doors, 
tables etc. during enquiry proceeding. Practically he was 
falsely charge-sheeted and the Enquiry Officer being 
biased and influenced by the Project Officer submitted 
his report holding the concerned workman guility. The 
General Manager who is the Appellate Authority 
depriving the workman for making appeal issued the order 
of punishment under his signature which categorically 
denied natural justice to the workman. In the 
Circumstances the sponsoring union raised industrial 
dispute before the A.L.C. (C) for conciliation which 
ultimately resulted reference to this Tribunal for 
adjudication. 

3. Record shows that inspite of giving several 
chances the management did not consider necessary to 
submit written statment-cum-rejoinder on their part, though 
they submitted relevant documents and also adduced 
evidence on their part. 

Points to be decided : 

4. “Whether the action of the management in 
imposing reduction of three increments as a matter of 
disciplinary action upon Sri Sudhir Kant Jha, Mining Sirdar, 
Moonidih project is proportionate to the gravity of mis¬ 
conduct committed by him and the said punishment has 
been imposed after observing the priciples of natural 
justice ? If not, to what relief is the workman entitled ?” 

Finding with reasons: 

5. It transpires from the record that the management 
in order to substantiate their claim examined one witness 


as MW-1 while the concerned workman also in support of 
his claim examined himself as WW-1. In course of evidence 
of MW-1 the charge-sheet issued to the concerned 
workman was marked as Ext. M-1. The charge which has 
been brought against the concerned workman Is as 
follows: 

“I do hereby require you to explain as to why 
disciplinary action should not be taken against 
you for the following acts of misconduct to have 
been committed by you under the Certified 
Standing Order of M/s. BCCL by which your 
services are governed. 

CHARGES 

On 28-11-94 at about 5.00 PM while the 
undersigned was sitting in his office chamber 
and disposing of his official work, you entered in 
the office chamber in furious and violent mood 
and started shouting at the peak of your voice 
by using unparliamentary words. While entering 
into the office you dashed against the door 
violently causing breakage of door frame and 
shutter. 

You also inflicted many blows with your fist on 
the office table and used threatful words. When 
the undersigned tried to pacify and cool down 
your temper, you became more furious and 
violent. You indulged in such behaviour because 
of your undersirable demand which was not 
conceded by the undersigned. 

The acts as mentioned above alleged to have 
been committed by you is a serious misconduct 
under the following clauses of the Certified 
Standing Orders. 

26-1-4 : “.riotous or disorderly behaviour, 

threatening.” 

26-1-10 .indiscipline.” 

26-1-27 : “Conduct within the mine premises or 
its precincts which endanger life or 
safety of any person”. 

Your explanation should reach within seven days 
of the receipt of this charge-sheet failing which 
disciplinary action will be taken against you as 
deem fit. 

In view of the gravity of the charges you are 
placed under suspension with immediate effect. 
During suspension period you are directed to 
report to MTK at 9.00 AM on every working day 
to mark your attendance present or to receive 
any communication meant for you.” 
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Considering the charge-sheet it transpires dearly 
that the incident in question took place in the Chamber of 
the Project Officer who issued charge-sheet to the 
concerned workman under his signature. From the charge- 
sheet it transpires that the concerned workman on 
28-11-9+at about 5 DO PM not only threatened the Project 


in ft 






of the management. It is the contention ofthe Project 
Officer that the concerned workman became so furious as 
he dm ttnt agreeto meetup the undesirable demand ofthe 
concerned workman It isseen that the charges are framed 


the incident With his own eye when it took place lathe 
office of the Project Officer. Mahendra Pandit also tftd 
not disclose anything in support of the claim of the 
concerned workman, therefore, the two witnesses who 
were examined by the concerned wmkmaninadioafty 
did not ventilate 


workman was charge-sheeted. However, after giving due 
warning he was released, the document marked asExt. 
M-3/42 has supported the the claim of the mannaament 


against the concerned workman under Glauses 26*14, 

26-1-1 (land 26-1-27 ofthe Certified Standing Orders for 
committing misconduct. The concerned workman in his 
reply (Marired as Ext. M-3/41) categorically denied all the 
charges brought against him by the ProjccttJfflcer. But witnesses and considering all the statements and 

the fact which chsdosedin the written statement submitted materials on record there is no sufficient reason to 

by him in support of his claim was not agitated in his reply. disbelieve the statments of witnesses ofthe management 

He made aspersion against the Project Officer and in absence of cogent evidence on the part Of &e 


No incriminating material is forthcoming before this 

against that order. 1 have careftrlly considered affihe 
enquiry proceeding papers and also statements df the 


in filthy language. Baring enquiry proceeding the 
management examined five witness and also recorded die 


statement of the Project Officer who categorically 
ventilated what illegal gesture the concerned workman 


showed after entering inside the chamber, j The Project 
Officer was fully cross-examined by the concerned 
workman, but from cross-examination no incriminating 


conclusion that it was the Project Officer who abused and 
threatened the concerned workman while the concerned 
workman entered inside the chamber. The other witnesses 
examined by the management also corroborated the 
incident in question. On the contrary, the concerned 
workman at the time of giving his statement disclosed that 
he applied for an advance of Rs. 4000/- to the Project Officer 


concerned workman. It is clear from the statment ofthe 
concerned workman that he entered inside the chamber 
of the Project Officer at the relevant time. It is not the 
claim of the concerned workman that he had bitter rotation 
with the Project Officer. A sum of Rs. lOOO/- was 
sanctioned as medical advance to the concerned workman 
by the Project Officer though the Medical Sirperintirndent 
had recommended Rs. 2000/- to that effect. The Project 
Officer had discretion to sanction any medical advance 
toa workman. It is seen, after drawing Rs. 1000/- from the 
Cash Section the concerned workman entered inode the 
office of the Project Officer though he had no reason to 


go there. There is no reason at all that the Project Officer 
with a view to meet up his vengeance issued the charge- 
sheet against the concerned workman particularly when 


against salary through Medical Superintendent, Moonidih 
Hospital for treatment of his ailing wife. The Medical 
Supdt. had recommended for advance.of Its; 2000/- only 
on 28-11 -94 Whemthe concerned workman went to the 
Cash Section at about 4 P.M. he came to know that file 
Project Officer sanctioned a sum Rs. 1000/- as medical 
advance. Then he drew the said amount and at about 
.5 P.M. he came to the Project Gfllcer and tried to convince 
theproject officer why a sum of Rs. 20OO/-wasneeded for 
treatment of his wife. But as: the Project Officer refused to 
do anything he came out of his chamber and at that time 


relation with the concerned workman. The concerned 
workman had the scope to move before the higher forum 
against the decision taken by the Project Officer in the 
matter of sanction of medical advance to the tune of Rs. 
1000 /- but he did not consider necessary to do so. The 
- witnesses of the management who witnesses the incident 
in question clearly disclosed the involvement of the 
concerned workman in creating nuisance in sid e the 
chamber of the Project Officer. The gesture -which he 
showed to the seniormost officer of the colliery was 
definitely unbecoming. 


before the higher authority as well as amongst the co¬ 
workmen. However, he categorically denied the fact of 
threatening the Project Qfficer or abusing filthy language 
to him. He also denied the fact ofcausing damage to the 
property of the management. The concerned workman 
examined two witnesses in support ofhis claim, namely. 
Binod Mishraand Mafaendra Pandit. Binod Mishra at the 
time of giving his statement admitted that he did not see 


Accordingly after careful consideration of all tire 
facts and circumstances I hold that the management have 
been able to substantiate the charge brought against the 
concerned workman. The EnquiryOfficer after completing 
domestic enquiry proceeding submitted his report to the 
General Manager, marked Ext M4. After considering the 
report the General Managerby order dated 20/22-4-19^3 
(Ext. M-5) stopped three annual increments of the 
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concerned workman cumulatively with immediate effect 
as quantum of punishment. 

6. Learned Advocate for the concerned workman 
submitted that as the General Manager is the Appellate 
Authority the concerned workman was deprived of 
preferring appeal against the order of punishment issued 
by the General Manager. Learned Advocate further 
submitted that the same officer cannot be the appellate 
authority who issued the order of punishment. In support 
of this claim the learned Advocate for the concerned 
workman relied on the implementation of the Certified 
Standing Orders of M/S. BCCL. According to Annexure- 
‘ A’ the Disciplinary and Appellate Authorities for various 
Units/Departments of BCCL have been distinguished. 
Accordingly to Annexure ‘A’ in colliery Agent/Manager 
is the Disciplinary Authroty while Area General Manager 
is the Appellate Authorty. Here in the instant case 
punishment was inflicted by the General Manager, 
Moonidih Area who is the Appellate Authority. As such, 
submission of the learned Advocate of the concerned 
workman stands or. cogent footing that the concerned 
workman was denied of his right to prefer an appeal, as 
he did not find any scope to prefer appeal before the 
General Manager, Moonidih Area who issued the order 
of punishment. In support of this claim learned Advocate 
relied on decisions reported in 2002 Lab. l.C. 521 (SC) 
and 2002 Lab. I. C. 605 (Bombay High Court). Their 
Lordships of Hon’ble Apex Court in the decision reported 
in 2002 Lab. I.C. 521 (SC) observed that appeal against 
dismissal order also heard by managing Director i.e. 
Appellate Authority liable to be set aside on account of 
bias, as he himself issued the order of dismissal. In the 
decision reported in 2002 Lab. I. C. 605 His Lordship of 
Hon’ble Apex Court observed that the Disciplinary 
Authority and the Appellate Authorty cannot be the 
same person, as it amounts to denieal of substantive 
right of appeal to delinquent. In the instant case no 
intimation was given to the concerned workman by the 
management that he could prefer an appeal before any 
particular authority against the order of punishment 
imposed on him. As the General Manager according to 
Certified standing Orders has been considered as 
Appellete Authority obviously the concerned workman 
did not get any scope to prefer appeal particularly when 
the said General Manager being Disciplinary Authority 
issued the order of punishment. This amounts to denial 
Of justice to the concerned workman. It is to be taken 
into consideration that for the interest of natural justice 
full opportunity is to be given to the concerned workman 
to his fullest satisfaction, but in the instant case the 
Disciplinary Authority by their own acts exposed their 
biasness and for which the concerned workman was 


deprived of getting natural justice by way of preferring 
appeal against the order of punishment issued to him. 
Accordingly, the order of punishment issued by the 
Disciplinary Authority is liable to be vitiated. 

7. In the result, the following award rs rendered: 

“The action of the management in imposing 
reduction of three increments as a matter of 
disciplinary action upon Sri Sudhir Kant Jha, Mining 
Sirdar, Moonidih Project is not justified and 
consequently the concerned workman is entitled for 
restoration of the stoppage of three increments 
commulatively,” 

The management is directed to implement the Award 
within three months from the date of publication of the 
Award in the Gazette of India in the light of the observation 
made above. 

B. BISWAS, Presiding Officer 
fo#, 25 Tt 2004 
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New Delhi, the 25th May, 2004 

S.O. 1456. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 25/ 
97) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad-II now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of BCCL and 
their workman, which was received by the Central 
Government on 24-05-2004. 

[No. L-20012/493/95-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 DHANBAD 

In the matter of a reference under Section 10(I)(d)(2A) 
of the Industrial Disputes Act, 1947 
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Reference No. 25 of 1997 

Parties: Employers in relation to the 

management of Bararee Colliery 
of M/s. B.C.C. Ltd. 

• AND 

Their Workmen 


Present: 

Appearances: 

For the Employers: 
For the Workman: 
State: Jharkhand. 


SHRIB. BISWAS, 

Presiding Officer 

Shri D. K. Verma, Advocate 
Shri S.N. Goswami, Advocate 
Industry: Coal 


Dated, die 28th April, 2004 
AWARD 

By Order No. L-20012/493/95-IR(Coal-I) datedthe 
11-2-1997 the Central Government in die Ministry of 
Labour has, in exercise of die powers conferred by clause 
(d) of Sub-section (1) and Sub-section (2 A) of Section 10 
of die Industrial Disputes Act, 1947 referred the following 
dispute for adjudication to this Tribunal: 


“Whether the demand for revision of the date of 
birth of Shri Mahabir Yadav by die Union is legal 
and justified ? If so, to what relief is die workman 
entitled ?” 


2 The case of die concerned workman according 
to the written statement submitted by him, in brief, is as 
follows: 


The concerned workman submitted that he was 
initially appointed at Simlabahal Colliery under Bhalgora 
Area of foe management on 8-10-73 having personnel 
No. 02740272,1. D. Card No. 12255 as M. C. L. Afterjoining 
the concerned workman was transferred to Bararee colliery 
under foe same area and since then he was working there. 
He submitted that in the Identity Card as well as in Form 
‘B’ Register his age was recorded as 27 years at the time of 
his appointment. He submitted further that in foe year 
1987 the management issued service except to him wherein 
his date of birth was recorded as 12-6-46 and accordingly 
he after making signature returned foe service excerpt to 
foe management without raising any objection as his 
correct date of birth was noted there. The management 
issued notice of superannuation to him and forced him to 
superannuate w.e.f. 12-6-1994, before attaining foe age of 
60 years. Accordingly, he submitted representation to foe 
management for rectification of his date of birth and allow 
him to reinstate, but the management did not consider 


necessary to take any step in view of his prayer and for 
which he raised an industrial dispute which ultimately , 
resulted reference to this Tribunal for adjudication. 


The concerned workman made prayer to pass award 
directing foe management to reinstate him in service after , 
revising his date of birth and making necessary correction 
based on foe original and authentic document as per Form 
‘B’ serial No. 120 and Identity Card No. 12255 atongwifo , 
other consequential relief. 


3. The management, on foe contrary, after filing 
written statement-cum-rejoinder have denied all the 
claims and allegation which the concerned workman 
asserted in the written statement. The management 
submitted that foe concerned workman superannuated 
from his service on 12-6-1994 on attaining his age of 60 
years. They submitted that in foe Form ‘B’ Register the 
date of birth of foe concerned workman was recorded as 
12-6-1934. In foe service excerpt also foe same date of 
birth was recorded and foe concerned workman accepting ... 
foe said date of birth returned back foe service excerpt to 
them without raising any dispute, they submitted further 
that after retirement the concerned workman raised an 
industrial dispute in respect of revision of his date of . 
birth which cannot be entertained or permissible under ... 
any circumstance. Accordingly, the management , 


concerned workman. 


Point to be decided 


4. “Whether foe demand for- revision of foe date Of' * - 
birth of Sri Mahabir Yadav by foe Union is legal'and 
justified ? If so, to what relief is foe workman entitled ?” ' > 

Finding with reasons ' ^ J 

5. It transpires from the record that neither the 
concerned workman nor foe management adduced any 
evidence in order to substantiate their respective claim. 
Accordingly, let me consider how far foe claim of the- 
concerned workman stands on cogent footing relying on 1 > 
foe facts disclosed jn foe pleadings of both the sides. 
Considering foe written statements of both foe sides I 
find no dispute to bold that’foe concerned workman was 
an employee under foe management. According to foe - $ 
concerned workman as per his pleading he got initial" 
appointment at Simlabhahal colliery under phaJgora.Area 
on 8-10-73 as M.C.L. Thereafter he was transferred to 
Bararee colliery under foe same area. The contention of , 
the concerned workman is that at foe time of entry in the 
service his age was recorded in Forth ‘B* Register as 27 
years. He further submitted that foe management issued 


wherein alsohis age was recorded as 2? years; Infoe year 
1987 the management issued service excerpt to him for his 
comment wherein his date of birth was recorded as 
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12-6-1946. It has been alleged by the concerned workman 
that the management illegally and arbitrarily superannuated 
him from service before attaining his age of 60 years w.e.f. 

12-6-1994. On the contrary the management categorically 
denied the fact which the concerned workman asserted in 
the written statement. They submitted categorically that 
in the Form ‘B’ Register the date of birth was recorded as 
12-^*1934 and he completed his age of 60 years on 
11.6-1994 and for which he superannuated from service 
on 12-6-1994. They further alleged that after 
superannuation the concerned workman raised the present 
dispute which is not at all tenable in the eye of law. 

6. Considering the materials on record 1 find no 
dispute to hold that the concerned workman raised the 
instant dispute after his superannuation. Initially onus 
rests on the concerned workman to establish that at the 
time of his initial appointment his age in the Form ‘B’ 
Register was recorded as 27 years. He disclosed that the 
management issued Identity Card to him bearing No. 12255 
wherein also his age was recorded as 27 years. In spite of 
claiming so the concerned workman did not consider 
necessary to produce his Identity Card before this Tribunal 
in support of his claim. He also did not consider necessary 
to prove the copy of the service excerpt which was retained 
by him after its service by the management in support of 
his claim. No explanation is also forthcoming on his part 
why he made such long delay in raising the dispute in the 
matter of correction of his date of birth. The concerned 
workman also had his scope to produce authentic paper 
to show that his date of birth was actually 12-6-46 when 
he got his appointment under the management. But in 
spite of getting opportunity he did not consider necessary 
to produce any such cogent document with a view to 
substantiate his claim. Actually the concerned workman 
has failed to produce a single piece of paper to show that 
his actual date of birth is 12-6-46 and not 12-6-34. 

It is settled principle of law that the facts disclosed 
in the written statement cannot be considered as 
substantive piece of evidence until and unless the same is 
substantiated by cogent evidence. Accordingly just 
relying on the facts disclosed in the pleading of the 
concerned workman I find little scope to draw conclusion 
to the effect that his date of birth was 12-6-1946 and 
knowing fully well of the fact management illegally and 
arbitrarily superannuated him from his service. 

In view of the facts and circumstances stated above, 
I hold that the concerned workman is not entitled to get 
any relief in view of his prayer. 

7. In the result, the following award is rendered: 

The demand of the union for revision of the date of 
birth of Shri Mahabir Yadav is not justified and hence the 
concerned workman is not entitled to any releif. 

B. BISWAS, Presiding Officer 


M 25 2004 
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New Delhi, the 25th May, 2004 

S. O. 1457.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 
No. 88/1993) of the Central Government Industrial Tribunal, 
Dhanbad-EI now as shownin the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 24-5-2004. 

[No. L-20012/277/92-IR(C-l)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 ATDHANBAD 

In the matter of a reference under Section 10 (l)(d)( 2 A) 
of the Industrial Disputes Act, 1947 

Reference No. 88 of 1993 

Parties: Employers in relation to the 

management ofLohapatti Colliery 

of M/s. B.C.C.L. 

AND 

Their Workmen 

Present; SHRI B. BISWAS, 

Presiding Officer 

Appearances: 

For the Employers: Shri D. K. Verma, Advocate 

For the Workman: Shri D. Mukheijee, Advocate 

State: Jharkhand. Industry: Coal 


w 1»> 2004MW29, tw 
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Dated, fo#30toApril, 2004 

AWARD 

By Order No. L-20812/277/92-IR (C-I) datedtoe 7fo 
July, 1993 the CetomlGovwnroent iatheMaus^ofl^toowr 
has, in exercise oftbepowera conferred by clause (d)of 
Sub-section (1) amf Sub-section (2A) of Section H) of 
the Industrial Disputes Act* 1947, referred the dispute 
for adjudication to this Tribwial : 

“Whether the action of the management of 
Lohapatti Colliery ofM/s.BCCL, in terminating/ 
dismissing foonrserviee S/Shri Mahendm Thakur 
and 44 others arperannexqre from 12* 12-1984 
is justified ? If not, to what relief are the 
concerned workmenentltled ?” 

2. The case oftheconcerned workmen according 
to the written statement submitted by the sponsoring 
union on their behalf, in brief is as follows: 

The sponsoring union submitted that the 
concerned workmen have been working as permanent. 
Underground Loaders at Bhatdee Colliery since long with 
unblemished record of service. Thereafter the 
management of Moonidih Area No. II vide its order No. 
2400-19 transferred die concerned workmen to Murlidah 
Colliery and they were subsequently transferred to 
Lohapatti Colliery. In pursuance of the aforesaid order 
the concerned workmen reported for their duties at 
Lohapatti Colliery, but the management of Lohapatti 
Colliery did not allow the concerned workmen to resume 
their duties on the ground that they had no Identity Card 
in their possession. Accordingly they submitted 
representation to the management several times for 
allowing the concerned workmen to resume their duties 
but to no effect and for which they raised an industrial 
dispute before the A.L.C. (C), Dhanbnd. During the course 
of conciliation proceeding they submitted that the 
concerned workmen shall be allowed to resume their 
duties w.e,f. J 2-12-1984 but the management did not agree 
to allow them to resume their duties taking the plea of 
manufactured and forged document on their part. They 
submitted that the management refused to allow the 
concerned workmen to resume duty, but one workman, 
namely, Kyum Mian whose nameappeared in SI. No. 1 as 
per order of transfer was allowed to resume his duty as 
per settlement entered into between them and the 
management. They alleged that the action of the 
management in dismissing the services of the concerned 
workmen was illegal, arbitrary and it violated the principle 
of natural justice. Accordingly, they submitted prayer to 
pass award directing the management to reinstate the 
concerned workmen with full back wages, 

3. The management, on the contrary, after filing 
wr itten statement-cum-regomder have denied all the claims 
and allegations which the sponsoring union asserted in 



workmen. 


a comphunt dated 15-9-87 to the A.L.C. (C), Dhanbadto 


as rmiter/kniders stl^ Colliery , Area No. Uhave 

been deprived to resume toeir duto there wd atoo at 
Lohapatti Colliery, though they were transferred to 
Lohapatti by order of the General Manage? dated 
28-3-1982. On receipt oCacopy of toec«npt*uitfr«B** 
A.UC.(C) they came to know that the union submitted a 

7 -4-88 indicating that the concerned workmen were 
appointed on 20-5-72 as mfrwr/louders at hfewoHdih 

to show the identity cards of the concerned workmen and 
also failed to give the numbers of CMPF Account. They 
thereafter searched old records, namely, payment-sheet 
to ascertain if the concerned workmen actually worked at 
Murolidih Colliery or noL but they tonotfind anything 
relying on which the claim of toe sponsoring union could 

any workman by toe management names are sponsored 
by the Employment Exchange or applications are invited 
nn haeic nf a rtv«ftiwmant Dublished in the Newspaper 


are recruited. In some cases toe workmen are also taken 
on toe rol l of toe management on toe basis of awards or 
settlements passed by toe Tribunal or Labour Courts. Thus 
for recruitment of workmen by toe management there 
should be initial documents relating to each and every 
workman recruited after nationalisation of Coking Coal 
Mines. They further submitted that all toe workmen of top 
management have been provided with identity cards and 
their names we recorded in Form ‘B’ Register. They are 
paid through pay-slips and they receive bonus on toe 
basis of bonus cards. They are also provided with 
provident fund numbers and regular deduction is tnadp . 
from their wage for contribution towards CMPF. Therefore, 
no workman working unto M/s, BCCL can say that he 
does not possess documents like identity card, pay slip, 
CMPF receipts and various other papers. The sponsoring 
uinon could not produce any paper or document to show 
that the concerned persons were ever employed at 
Murolidih Colliery. Therefore, the claim of the concerned 
workmen that they were appointed on 20-5-72 at Murulidli 
Colliery as miner/loaders was found to be false, baseless 
and imaginary and for which they are not entitled to get 
any relief. They further submitted that the Central 
Government refused to make reference of the aforesaid 
dispute for adjudication to an Industrial Tribunal on the 
demand of toe concerned workmen and for which the said 
union filed a writ petition before toe Hon’ble High Court, 
Patna, Ranchi Bench for issuance of direction to the 
Central Govemmentto make a reference of the purported 
dispute to an Industrial Tribunal for adjudication. The 
said writ petition was numberedas C WJC No. 810/93(R), 
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Thereafter as per order of the Hon’ble Court the instant 
reference was made by the Ministry. Considering all the 
facts and circumstances stated by the management they 
submitted that the claim of the sponsoring union is liable 
to the rejected for want of merit and for which the concerned 
workmen are not entitled to get any relief in view of their 
prayer. 

Points to be decided 

4. “Whether the action of the management of 
Lohapatti Colliery of M/s. BCCL, in terminating/ 
dismissing from service S/Shri Mahendra Thakur and 44 
others as per annexure from 12-12-1984 is justified ? If not, 
to what relief are the concerned workmen entitled ?” 

Finding with reasons 

5. It transpires from the record that the concerned 
workmen in order to substantiate the claim examined two 
witnesses, namely, WW-1 and WW-2 while the 
management also with a view to substantiate the claim 
examined one witness as MW-1. 

Considering the facts disclosed in the written 
statements by both sides and also considering the 
evidence of both sides it transpires that as per claim of the 
sponsoring union that the concerned workmen were 
appointed as permanent underground loaders at Bhatdee 
Colliery during the year 1972. It is their further contention 
that the management thereafter vide Office Order No. 2400- 
19 transferred the concerned workmen to Murulidih 
Colliery from Bhatdee Col liery and subsequently they were 
transferred to Lohapatti Colliery, but the management of 
neither Murulidih Colliery or Lohapatti Colliery allowed 
them to join their duties. Accordingly, they submitted 
representation to the management to allow the concerned 
workmen to resume their duties but the management did 
not pay any comment to their appeal. They submitted that 
as per the said order 45 workmen were transferred from 
Bhatdee Colliery to Murulidih Colliery and as per list the 
name of one Kyum Mian came in SI. No. 1. They disclosed 
that subsequently as per settlement the management 
allowed Kyum Mian to resume his duty but refused to 
allow the rest workmen to resume their duties. In support 
of their claim the sponsoring union relied on deliberation 
of the Joint Committee held on 5-10-91 at Koyla Bhawan, 
marked Ext. W-l series. During hearing of the said 
deliberation the management submitted that Kyum Mian 
never worked at Lohapatti Colliery and therefore the 
question of his termination did not arise. However, they 
accepted the name of said Kyum Mian appearing in SI. 
No. 1 of the transfer order alleged to have been issued 
vide No. 2400-19. Disclosing this fact they further disclosed 
that as the wage-sheets were traced in respect of the said 
workman i.e. Kyum Mian it established that he worked at 


Murulidih Colliery. Accordingly the management agreed 
to give employment to Kyum Mian provisionally as 
underground lander afresh at Murulidih Colliery subject 
to verification of his antecedent and character. Disclosing 
this fact it is the contention of the sponsoring union that 
the management though considered the employment of 
one workman i.e. Kyum Mian the employment of rest of 
the concerned workmen was not considered illegally and 
arbitrarily. The management categorically submitted that 
the said order of transfer vide Order No. 2400-19 is a 
manufactured one and cannot be relied on at all and for 
which the question of allowing the concerned workmen to 
resume their duties either at Murulidih Colliery or at 
Lohapatti Colliery did not arise at all. It transpires from the 
record that being aggrieved by the decision after 
management the sponsoring union raised an industrial 
dispute before the A.L.C. (C), Dhanbad. Thereafter the 
A.L.C. (C) issued notice to the management and the 
management after giving reply also categorically denied 
the fact about employment of the concerned workmen 
under them and also issuance of any such order being No. 
2400-19 involved their transfer from Bhatdee to Murulidih 
and subsequently to Lohapatti Colliery. It is submitted 
that the A.L.C. (C) after hearing both sides submitted his 
report and in the report the A.L.C. (C) observed 
categorically: 

“A cursory lock over the zerox copy of the impugned 
office order dated 28-8-83 copy enclosed would 
certainly suggests that it pertains to the concerned 
45 workmen but it is not so as reading of the contents 
reveals that it pertains to one and only single 
workman namely Shri Kyum Mian. The impugned 
order reads as follows : 

ORDER 

*ln pursuance of letter Mur/Transfer (WB)/ 
2340 dated 1/4-7-83 Shri Kyum Mian Loader 
who had been transferred and released vide 
letter No. GM/Ar. H/Per/00/82 dated 28th 
March, 1982 is .... to report for duty to the 
Supdt. Lohapatti Colliery to work as Loader!’ 

The contents of the impugned order dated 28-8-83 
as reproduced above have no link or reference 
relating to the concerned 45 workman and therefore 
it is prima facie a forged document. This position 
was explained to the union representative on 
25-10-88 and he was counselled and politely 
pursuaded to withdraw the dispute. He has 
favourably responded and agreed to withdraw the 
dispute from conciliation proceedings. 

The conciliation proceedings have been thus 
successful in investigating the true position of the 
claim of the union and convincing the union 
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representative to withdraw the dispute from 
conciliation proceedings. The dispute is thus treated 
as withdrawn. 

Therefore from the A.L.C.(C)’s report it transpires 
clearly that the name of the concerned workmen were 
inserted from SI. No. 2 to SI. No. 46. It is obvious that the 
sponsoring union was not satisfied with the order passed 
by the A.L.C.(C), Dhanbad. Accordingly, the matter was 
referred to the Ministry and the Ministry also refused to 
refer the dispute considering the report. Against that oTder 
the sponsoring union preferred a writ petition before the 
Hon’ble High Court, Patna, Ranchi Bench and as per 
direction of the Hon’ble Court the instant reference was 
forwarded by the Ministry for disposal. It is the specific 
contention of the management that the transfer order being 
No. 2400-19 was manufactured one and for which there is 
no scope to give any importance to it. They further 
categorically submitted that the concerned workmen never 
worked either at Bhatdee Colliery or at Murulidih Colliery. 
Therefore the question of allowing them to resume their 
duties did not arise. Initial onus accordingly rests on the 
sponsoring union to establish that the concerned workmen 
were genuine permanent miner/loaders of Bhatdee Colliery 
and by order No. 2400-19 issued by the management they 
were transferred to Murulidih Colliery. In course of hearing 
the sponsoring union failed to produce a single scrap of 
paper to show that the said order of transfer was genuine 
one. It is fact that the sponsoring union called for the 
original transfer order from the management. The learned 
Advocate for the management in course of hearing 
submitted that the question of production of original 
transfer order No. 2400-19 did not arise at all because of 
the fact that no such order ever was issued by the 
management. In course of hearing the sponsoring union 
have failed to produce an iota of evidence in support of 
the claim of the transfer order of the concerned workman 
relying on which credibility of the claim of the management 
that the said transfer order was manufactured one could 
be questioned. On the contrary, the report of A.L.C. (C) 
which is lying with A.L.C.(C) record clearly has supported 
the claim of the management that the -said order of transfer 
is a manufactured one. The management in course of 
hearing submitted that as their Organisation is a 
Government of India Undertaking they cannot shimsically 
appoint any workman. They are to follow regular process 
in the matter of recruitment of any workman under them. It 
is the contention of the management that the moment a 
workman is efnployed he is provided with Identity Card, 
his salary is paid through pay slip every month. He is 
provided with Bonus Card for drawing bonus and also 
they are provided with Provident Fund Number and regular 
deducton is made from their wages for contribution towards 
CMPF. They further disclosed that the moment a workman 
gets employment his all particulars are recorded in the 
Form ‘B’ Register. It is the claim of the sponsoring union 


thatthe concerned workman were permanent miner/loaders 
at Bhatdee Colliery since 1972 and long after their work in 
the said colliery they were transferred to Murulidih Colliery 
during the year 1979. Therefore, it is clear that from 1972 to 
middle part of 1979 the concerned workmen being 
permanent miner/loader worked at Bhatdee Colliery 
continuously. The said Bhatdee Colliery was nationalised 
during the year 1971-72. Therefore, from the initial stage 
the concerned workman were employees of the present 
management. Therefore, it is expected that the concerned 
workmen drew their wages through pay slip for years 
together. Definitely they had been provided with CMPF 
Number and their contribution was deducted from their 
salary. They were definitely provided with Identity Card. 
Definitely they received bonus card with a view to draw 
bonus year to year. It is really curious to note that excepting 
the alleged copy of transfer order No. 240Qr 19 which also 
appears to be illegible the sponsoring union have failed to 
produce a scrap of paper to show that the concerned 
workmen received wages as per wage slip, they received 
bonus through bonus card and their contribution towaids 
provident fund were also deducted from their wages. They 
also have failed to produce Identity Card to show that 
they were employees under the management. It is the 
specific claim of the management that in case of 
appointment of any workman they issue letter ; of 
appointment. The concerned workmen got their 
appointment under the management in the year 1972. It is 
not the case of the sponsoring union that no letter of 
appointment was issued to the concerned workmen. 
Therefore, onus absolutely rests on the sponsoring union 
to establish that the concerned workmen not only received 
letter of appointment from the management during their 
employment but also received identity card, wage slip and 
bonus card etc. I find no hesitation to say that the 
sponsoring union have failed to produce a single scrap of 
paper that the concerned workmen since 1972 worked at 
Bhatdee Colliery as permanent miner/loader. Learned 
Advocate of the sponsoring union during hearing relied 
on the document marked as Ext. W-2 written by the 
Personnel Manager to the Dy. Personnel Manager (IR). I 
have carefully considered the said letter and considering 
the facts disclosed in the said letter there is no scope to 
arrive to any conclusion that the concerned workmen got 
their appointment at Bhatde Colliery in the year 1972 and 
worked their as permanent miner/loader till the middle part 
of 1979. The reference in the said letter given does not 
tally with the letter being No. 2400-19 alleged to have been 
issued by the management. Therefore, relying on this letter 
there is no scope to arrive to any conclusion in favour of 
the sponsoring union that the concerned workmen were 
permanent employees of the management and posted at 
Bhatdee Colliery. 

6. Accordingly, after considering all the facts and 
circumstances, I find no hesitation to say that the 
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sponsoring union lamentably have failed to substantiate 
that the concerned workmen were permanent miner/loaders 
at Bhatdee Colliery since 1972 and inspite of valid order of 
transfer they were disallowed to join by the management 
of Murulidih Colliery. It has been disclosed by the 
sponsoring union that they were not allowed to join at 
Murulidih Colliery but they were asked to join at Lohapattl 
Colliery, but the management of Lohapatti Colliery also 
refused to allow them to work there. They have failed 
lamentably to establish that by separate order the 
management asked the concerned workmen to join at 
Lohapatti Colliery instead of Murulidih Colliery. The 
question of allowing the concerned workmen to resume 
their duties definitely will be considered if it is established 
with all satisfaction that they were regular and permanent 
employees of the management and the management 
illegally and arbitrarily violating the principles of natural 
+ justice dis-allowed them to join on transfer. Here excepting 
the alleged order of transfer being No. 2400-19 the 
existence of which has been categorically denied by the 
management claiming to be a manufactured one, the 
sponsoring union have failed to highlight the Tribunal 
with other cogent document with a view to substantiate 
their claim. As the sponsoring union have failed to 
substantiate their claim lamentably the concerned workmen 
are not entitled to got any relief. 

7. In the result, I render the following award— 

The action of the management of Lohapatti Colliery 
of M/s. B.C.C. Ltd. in terminating/dismissing from service 
S/Shri Mahendra Thakur and 44 others from 12-12-1984 is 
justified and hence the concerned workmen are not entitled 
to get any relief as per their prayer. 

B. BISWAS, Presiding Officer 


ANNEXURE 

1. Shri Sakaldeo Paswan 
1 Shri Suresh Yadav 

3. Shri Rajender Thakur 

4. Shri Ambika Thakur 

5. Shri Satender Thakur 

6. Shri Raj Mahmou 

7. Shri Deerogi Thakur 

8. Shri Muktar Mia 

9. Shri Gani Mia 

10. Shri Bramhadeo Thakur 

11. Shri Krishna KantS inha 


12. Shri Pramod Kumar Sltiha 

13. Shri Baban Sharma 

14. Shri Jen lty Thakur 

15. Shri Sohel Ahammed 

16. Shri Sufik 

L 17. ShriMewalalMahato 

18. Shri Jayanti Lai 

19. Shri Suresh Non ia 

20. Shri Joydeo Thakur 

21. Shri Suban Mishra 

22. Shri Guroo Roy 

23. Shri Janti Ram Mahate 

24. Shri Hirani Mondal 

25. Shri Deoki Mondal 

26. Shri Jango Mondal 

27. Shri Jagdish Mondal 

28. Shri Diren Mondal 

29. Shri Dinesh Mondal 

30. Shri Domar Mondal 

31. Shri Budhan Mondal 

32. Shri Utham Mondal 

33. Shri Saiju Mondal 

34. Shri Brij Bhusan Prasad Gupta 

35. Shri Aklu Mondal 

36. Shri Babujan Ansari 

37. Shri Miswoudin 

38. Shri Sahali Mia 

39. Shri Bhagwanta Mondal 

40. Shri Mahesh Mondal 

41. Shri Suresh Mondal 

42. Shri Ashok Kumar Sinha 

43. Shri Hari Thakur 

44. Shri Rghunath Mondal 
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New Delhi, the 25th May, 2004 

S.O. 1458—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government here by publishes the Award Ret 121/97 of 
the Central Govt. Industrial Tribunal-cum-Labour Court 
Dhanbad-11 Now as shown in the Annexure, in the 
industiral dispute between the employers in relation to 
the management of C.C.L. and their workmen, which was 
received by the Central Government on 24-5-2004. 

[No. L-20012/259/96-lR(C-I)] 
S.S. GUPTA, Under Secy, 
ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL (NO-2) AT 
DHANBAD 

Present: 

Shri B. Biswas: Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1 Xd) Of the ID. Act,, 1947 

Reference No. 121 of 1997 

Parties : Employers in relation to the management 

of Coal Handling Plant of Kalyani Project 
of M/s. CCL and their workmen. 

Appearances: 

On behalf of the workmen 

On behalf of the employers 

State 
Industry 

Dated, Dhanbad, the 30th Apri 1,2004 
AWARD 

1. The Government of India, Ministry of Labour, 
exercise of the powers conferred on them under Section 
10(1 Xd) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/259/96-IR(Coal-I), dated the 28-10-97/6-11 -97. 


: Mr. D. Mukherjee, 
Advocate. 

: Mr. D.K. Verma, 
Advocate. 

:Jharkhand 

:Coal 
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“Whether the demand of the union for 

absorptkm/regulaiisation of Shri Raajit Kvutwr 

^_ '/ __ 


on the rolls of the management of Coal Handling 
Plant, Kalyani Project of CCL isjusdfwd^ ,y 
to, what relief are the workmen entitled^* 




2.The case of the concerned workman 
Written Statement submitted by the sponsoring 
their behalf in brief is as follows:— - v . 

The sponsoring Union submitted thitf th^cgncfipjd 
workmen have been working at Kalyani CoaLHan^^ 
Plant since long with unblemished recced oC $irvi|e. 
They were originally appointed by the 
construct Coal Handling Plant and i ^ 
concerned workmen constructed thereof 
plant to the satisfaction of the management ^ 
construction of the Coal Handling Plant load toskte£t wa 
conducted and this operation was performed by the 
concerned workmen. Thereafter the said coal handling 
plant was handed over to the management fory 
it commercially and for production comt 
the concerned workmen have bfeen ._ A> 

running the coal handling plant on commerc*aii»asts. 



intermediaries the concerned worfcrhen had been working 
continuously and regularly in the coal handling plant 
under the direct control supervision of the management. 
They submitted that the concerned workmen are working 
in the said plant in different permanent and perennial 
nature of job against permanent vacancy to the satisfaction 
of the management. They submitted that all implements 
for execution of the job are being supplied by the 
management and they are producing goods for the 
benefit of the colliery management. They submitted that 
each year the concerned workmen worked under the 
management for more than 240 days. They categorically 
denied the, fact that the concerned workmen are neither the 
members of the cooperative society nor they are aware 
of the constitution of the alleged cooperative society. 
Actually they do not have any concern with the 
alleged cooperative society and for which this is to be 
treated as paper arrangement to camouflage the real issue 
knowing fully well of the fact. They further alleged, that 
the management never paid wages to them as per 
NCWA. Accordingly for their regu lari sat ion serveral 
representations were given to the management but 
to no effect and as aresult of which they raised an industrial 
dispute before the ALC (C) Hazaribagh for 
which ultimately resulted reference to this TribttsraL 
The sponsoring Union accordingly submitted prayer to 
pass award directing the management for regukriaatioa 
of the concerned workmen as pier list wiA other 
consequential reliefs. 


1760 G1G4—20 
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3. Management on the contrary after filing 
W.S. cum-rejoinder have denied all the claims and allegation 
which the sponsoring union asserted in their Written 
Statement. The submitted that no employer-employee 
relationship ever existed between them and the concerned 
workmen at any time and for which the present reference is 
not maintainable in the eye of law. They submitted that 
management entered into an agreement dt. 1-6-85 with 
M/s. l.C.B. Ltd., with its headquarters at Kalina in 
Mumbai for construction of Coal Handling Plant at kalyani 
project on trun key basis. As per terms and condition of 
the contract M/s. l.C.B. is required to complete design of 
the Coal Handling Plant and after getting approval from 
the company on the design they were engaged to carry on 
engineering job for construction of the plant. It was 
required to supply all equipments, materials and goods 
required for construction, erection and for all incidental 
job in connection with coal handling plant. It was also 
required to do the testing and to give trial run for some 
period after commissioning the coal handling plant and to 
satisfy the management that the coal handling plant was 
capable of handling 2 25 million tonnes per year. They 
submitted that the contractor i.e. M/s. l.C.B. Ltd., engaged 
some sUb-contractor for carrying on civil construction job 
or for carrying on some fabrication jobs. They disclosed 
that as the contract awarded to M/s. l.C.B. Ltd., was on 
trun key basis the contractor is required to select his own 
men, to exercise control over them, to supervise their jobs 
and to make payment to them. The workmen of the sub¬ 
contractors were selected and recruited by the sub¬ 
contractors. Their work were supervised and controlled by 
the sub-contractors, and they were paid by the 
sub-contractor. Thus ail the workmen of the contractors 
engaged in the job of construction were the workmen of 
M/s. l.C.B. Ltd., or of the sub-contractors and they had 
no relationship of any kind with the management. They 
submitted that some of the workmen of the contractor M/s. 
l.C.B. Ltd. and some of the workmen of sub-contractors 
joined to form cooperative society for getting themselves 
employed through the contractor and sub-contractors in 
the constraction of the coal Handling Plant during the 
period of constraction as well as trial run. A large number 
of job seekers approached the cooperative society to 
become members with the sole idea of making out a claim 
for their future employment into the management of 
M/s. CO. demanding absorption/regularisation of their 
services to the management and adopted tactics of getting 
the case referred and getting employed with the help of. 
litigation. They submitted a list containing such a large 
number of person is nothing but a list of persons who are 
job seekers, after the company took over charge of the 
Coal Handling Plant at Kalyani Project with Effect from 
23-3-95. Prior to that date coal handling plant was under 
possession, control, direction r.nd supervision of the 
officers ol'M s. l.C.B. Ltd. who u as a contractor engaged 
for construction and commission mu of the coal handling 


plant. They submitted that the contractor engaged the 
workmen on temporary basis and retrenched all the workers 
as per the provision of I.D. Act and paid them all their 
legitimate dues at the time of their retrenchment. They have 
not claimed any relief from the contractor and they have 
not brought any allegation against the contractor under 
the provision of the Contract Labour Regulation and 
Abolition Act, 1970. They submitted further that the 
present reference arising out of the demand made by the 
sponsoring union for providing employment to a large 
number of job seekers some of whom were workmen of 
ex-contractors have made out the peresent case taking 
chance of getting favourable award with the help of some 
manufactured document. It is submitted that the 
management is a Public Sector Undertaking and there exists 
wel 1 laid down procedure to recruit workmen in die company 
through Employment Exchange. After recruitment, 
appointment letters are issued and for the purpose of 
identification I.D. Cards are also issued. Payment to 
workman can only be given on production of pay slip which 
are given every month to each workman. The concerned 
workmen were not recruited by the management and also 
they did not issue any letter of appointment. No wages 
were paid to them by the management as per pay slips. 
They categorically denied the fact about the engagement 
of the concerned workmen to work under the management 
after taking charge of the plant by them with effect from 
23-3-95. Accordingly they submitted that the claim of the 
sponsoring Union is not only flase, frivolous but also 
finds no basis and for which they are not entitled to get 
any relief. 

4. Pointsto [^Decided 

“Whether the demand of the union for 
absorption/regularisation of Shri Ranjit Kumar 
Chakravorty and 275 others (as per list enclosed) 
on the rolis of die management of Coal Handling 
Plant, Kalyani Project of CCL is justified? If so, 
what relief are the workmen entitled?” 

5. Finding with Reasons 

It transpires from the record that the sponsoring Union 
with a view to substantiate their claim examined 
one witness as WW-1 while management also in 
support of their claim examined two witnesses as MW-1 
and MW-2. 

WW-1 who is one of the concerned workmen in 
the instant reference case v during his evidence disclosed 
that construction of Coal Handling Plant started in the 
year 1986 and at that time for the construction of the said 
plant they were appointed by the contractor. In the month 
of December, 1992 the construction of the said plant was 
completed and thereafter commission of the said Plant 
started and finally the plant was handed over to the C.C.L. 
on 23rd March, 1995. Since that date i.e. 23rd March, 1995 
CCL started running the said plant commercially and at 
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that time they were absorbed in the plant by Shukla Sahib, 
the General Manager, Dhoria Area. Since then they are 
working in the said plant continuously and practically put 
their attendance more than 300 days in each year. This 
witness disclosed that the management of CCL not only 
used to supervise their work but also used to supply 
implements for performing their work. They further 
submitted that the job which they used to perform are 
permanent in nature and it was the management who used 
to pay their wages for the work rendered by them but far 
below the rate of NCWA. The concerned workman during 
his evidence relied on the pay slips under signature of the 
Personnel Manager of the plant Satrughan Singh which 
were marked as Ext. W-1 series. This witness categorically 
denied the fact that they used to work in the plant after 
23-3-95 as member of Cooperative society. During his 
evidence this witness disclosed that the pay slips were 
prepared by a clerk of CCL Murari Singh. However, he 
admitted the fact that they neither received any independent 
pay slip for payment of wages nor they received any letter 
of appointment or l.D. Card. He admitted that the contractor 
under whom they used to work initially supplied them with 
l.D. Card and on the basis of those l.D. Cards the 
sponsoring union raised the present dispute on their behalf. 
This witness also during his evidence failed to disclose 
which job they used to render after the operation of the 
said plant commercially. Qn the contrary he admitted that 
none of the workers ever received any authorisation from 
the management of CCL for their respective duties in the 
plant. MW-1 on the contrary during his evidence disclosed 
that for the entire construction of the said plant M/s. I.C.B. 
Construction was engaged as per agreement. The basis on 
which the said company was entrusted for the work was 
on turn key basis, for the entire work including supply of 
materials. The said contractor firm M/s. I .C.B. Co. appointed 
petty contractors for different works. M/s. I.C.B. Co. and 
the petty contractors a^pointed/their own man power for 
the contractual work and they used to pay their employees. 
He admitted that they had the occasion to witness the 
payment of those employees of the contractors. He 
categorically denied thefact in the matter of engagement of 
the concerned workmen in this reference by the 
management. He submitted that appointment in CCL is 
generally made through Employment Exchange on selection 
by the screening committee and on ascertaining 
medical fitness. He further disclosed that employees of 
CCL arc paid through computerised payment system. He 
further submitted that issuance of Pay slip is a condition 
precedent for making payment to the employees. It is his 
further contention that the management of CCL issue l.D. 
Cards to its employees. This witness during his evidence 
relied on the registration certificate of the contractors 
marked as Ext. M -1. Register of the contractor under CCL 
marked as Ext. M-2. Copy of argeentent showing 
entrustment of I.C.B. Co. for commissioning of the Project 
marked as Ext. M-3. Photo copies of minutes of discussion 


held on 22-11 -91 and 24-11-91 between the management 
and the representative of the J.C.M.U. marked as Ext. M-4 
with a view to show that construction of Coal Handling 
plant was done by M/s. I.C.B. Co. as per agreement entered 
into between the said company and the management. This 
witness though admitted his signature in the wage sheets 
marked Ext. M-5 disclosed that such type of wage sheets 
are prepared by the contractor. He also categorically denied 
the fact that the concerned workmen were appointed by 
the management to perform their job there. MW-2 
A.K. Shukla who was posted as Chief General Manager 
South Easter Coalfields during his evidence disclosed that 
as General Manager he was posted at Dhori Area under 
whose jurisdiction the said Kalyani Project initiated for 
construction. He stayed there as General Manager from 
June, 1993 to September, 1995. He disclosed that at that 
tpe the Coal Handling Plant was constructed by 
M/s. I.C.B. Co. on turn key basis at Kafyani Project: He 
categorically denied the fact that'the concerned workmen 
as per this reference were absorbed in the said project 
under his order. Now considering the evidence of W'W-1, 
MW-1, MW-2 and considering the facts disclosed in the 
pleadings it transpries that the claim of tjje concerned 
workmen came into existence with effect from"23-3-95 when 
finally the said plant was handed over to the management 
and started operating. In para-4.of the W.S. Submitted by 
the concerned workmen it has been specifically mentioned 
that Coal Handling Plant was handed over to the 
management for running it commercially for production 
and since then the concerned workmen have been working 
continuously in running the coal handling plant on 
commercial basis. Therefore, it is seen that the entire phase 
of the coal handling plant commencing from its construction 
till its starting operation commercially have two phases. 
The first phase includes construction of the plant and its 
trial run by the contractor firm M/s. I.C.B. Co. Ltd. while the 
second phase includes the handling over the said plant to 
the management on 23rd March, 1995 for its operation 
commercially. WW-1 duringhiscross-examination admitted 
that they were served with l.D. Card issued by 
M/s. I.C.B. Co. Ltd. He further admitted that on production 
of those l.D. Cards the same will show the identity of the 
workers appointed by the said Firm. He volunteers that on 
the basis of the said l.D. Cards the present dispute has 
been raised by them. As per Written statement it is not the 
case of the sponsoring union that M/s. 1. C.B. Construction 
Co. was camouflage contractor who started construction 
of the coal handling plant. MW-1 during his evidence relied 
on relevant papers marked as Ext. M-l to M-3 that on the 
basis of valid agreement contract was given to M/s. I.C.B. 
Co. Ltd. on turn key basis for construction of the said coal 
handling plant. Considering the evidence of the concerned 
workman it transpires clearly that initially these workers 
were employed M/s. I.C.B. Co. for construction of coal 
handling plant. After handing over the plant lo the 
management the contract entered into between llie 
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management and M/.s. I.C.B. Co. ended and tor which there 
was no relationship between the said contractor and the 
management. As the concerned workmen were the workers 
of the said contractors in natural course they were not 
required to serve under the management for construction 
of the plant. But a different picture comes in when it has 
been claimed by the sponsoring Union that the General 
Manager of Kalyani Project Dhori Area appointed the 
concerned workmen to work in the said coal handling plant 
when the said plant started running commercially wim effect 
from 23-3-95. Therefore, it is to be looked into if the claim of 
the sponsoring union that the concerned workmen started 
working under the management being appoimed by the 
General Manager. Kalyani Project, Dhori Area with effect 
from 23-3-95 finds any basis or not. MW-2 during his 
evidence categorically denied the fact relating to 
appointment of the concerned workmen in the Coal 
Handling Plant kalyani Project by him with effect from 
23-3-95. It is the contention of the management that for 
engagement of any worker they collect names Irom the 
employmen* exchange as per rules and thereafter the 
screening committee selects the workmen on the basis of 
interview and appointment to that workman is given after 
he comes out medical test successfully. It is the further 
contention of the management that whether a workman is a 
workman of the management or not his pre-condition is 
that the said workman must be provided with independent 
computerised wage slips. Apart from issuance of wage 
slips they further submitted that not only appointment letter 
to each worker is issued for his engagement to work under 
the management but also he is provided with identity card. 
WW-1 during his evidence has failed to produce neither 
any letter of appointment nor any I D. card to show that 
they were engaged by the management. As MW-2 
categorically denied the fact about engagement of the 
concerned workman by him at Kalyani Project with effect 
from 23-3-95, onus absolutely rests on the sponsoring union 
to establish that they were actually engaged by MW-2. It 
is clear in view of evidence of WW-1 that they got their 
eligibility to work at kalyani Project when they were 
appointed by the General Manager, Kalyani Project, Dhori 
Area. It is not the case of the sponsoring union that though 
the concerned workmen were initially the workmen of 
M/s. I.C.B. Co. Ltd. and after completion ofthe construction 
work and handing over the Project to the management by 
the said consti action company their workers were allowed 
to work there when it started running commercially, 
therefore, the-e is no scope to arrive into any conclusion 
on the basis .T 'he facts stated above. It is the contention 
of the sponsoring union that since March.^ 1995 the 
concerned workmen started working at Kalyani Project 
continuously and put their attendance for more than 300 
days in each year. It is the contention of the sponsoring 
union that though they were appointed by the General 
Manager, Dhori Area Kalyani Project the management never 
paid them wages as per N.C.W.A. The sponsoring in 


support of their claim relied on wagesheet Ext. W-l series 
to show that they started working under the management 
with effect from the date mentioned above. They also relied 
on the signature of the Personnel Manager on the 
wagesheets. MW-1 during his evidence disclosed that the 
management never issued such type of wagesheets. he 
disclosed that the wagesheets which the sponsoring union 
relied on are like that of the wagesheets prepared by the 
contractors for payment of wages to their workers. He 
disclosed that the management issued computerised 
wagesheets seperately to each worker. In spite of disc losing 
this fact MW-1 admitted his signature on the wagesheets 
which the sponsoring union relied on in support of their 
claim. No explanation is forthcoming on the part of the 
management in which capacity MW-1 signed those 
wagesheets. Learned Advocate for the management in 
course of hearing submitted that signature appearing in 
the wagesheets of MW-1 do not signify that those 
wagesheets were prepared by the management in the 
matter of payment of wages to the concerned workmen 
and for which as signature of MW-lappears in the same 
the management cannot be liable to take responsibility of 
issuing of those wagesheets for the concerned workman. 
It is further contention of the learned Advocate for the 
management that in case any workman is appointed by the 
management question of showing discrimination in payment 
of wages will not arise as they are entitled to get wages as 
per NCWA. Therefore, the allegation which the sponsoring 
union have brought in the matter of payment of wages far 
below the rateofN.C.W.A. to the concerned workmen finds 
no basis and for which the same cannot be accepted. 
The representative of the concerned workmen in course of 
hearing has failed to produce a single scrap of paper to 
show that the concerned workmen either got any letter of 
appointment or provided with I.D. Card. Not a single scrap 
of paper excepting the wagesheets is forthcoming before 
this Tribunal to show that the concerned workmen put 
their attendance for more than 300 days in each year. It is 
the contention of the sponsoring union that since 
23-3-95 the concerned workmen started working regularly 
under the management being appointed by the Genera! 
Manager. It is really curious to note that the sponsoring 
union did not disclose the designation of each concerned 
workmen who got their appointment by order of the General 
Manager. They even did not disclose which duties had 
been allotted to the concerned workmen to perform. 
A workman who is appointed by the management is liable 
to perform duties with the help of implements provided to 
him by the management. Therefore, it is not the materia! 
factor to be considered. The material factor which is to be 
considered is what was the designation of the concerned 
workmen when they were appointed by the 
General Manager and which duties were allotted to them 
to perform. It is vague term to consider that the concerned 
workmen worked under the management continuously, 
untill and unless it is explained which duties they had to 
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perform during continuance of their work and under which 
designation. I find no hesitation to say that the sponsoring 
union in course of hearing have failed to satisfy the Tribunal 
in respect of the points discussed above. 

However, learned Advocate for the concerned 
workman during hearing relied on the following decisions 
in support of their claim. 1992 (2) LLN 612 (SC), 1985 
Supreme Court Cases (L&S) 975 1996-I1-LLJ 435 (SC), 
S.C.L.J. Vol. 15.p. 112 (SC), SCU VoL VIP. 3867 (SC), S.C.L.J. 
Vol. n SC-P. 1557,1997 LLR288 (SC) 1995 H CRL194,1987 
Lab I.C. P. 619 (SC), FLR-I990(60) P-20(SC). 

6. In the decision reported in 1992(2) LLN 612 in 
connection with Haryana State Electricity Board their 
Lordships of the Hon'ble Apex Court in para 13 observed 
to the effect that "there is however, a total unaniminity of 
judicial pronouncement to the effect that in the even, the 
Contract Labour is employed in an establishment for 
seasonal workings, question of abolition would not arise 
but in the event of the same being perennial in nature, that 
is to say, in the event of engagement of labour force through 
intermediary which is otherwise in the ordinary course of 
events and involve continuity in the work, the legislature 
is can did enoughtto record its abolition since involvement 
of contractor may have its serious evil of labour exploitation 
and thus he ought to go out of scene bringing together the 
principal employer and the contract labourers rendering 
the employment as direct and resultantly a direct 
employees.” In arriving into this conculusion Then: Lord 
ships referred to the decision of AIR India Statutory 
Corporation Vs. United Labour Union (1993X0 LLN 75. 

Again the decision reported in 1985 Supreme Court 
cases (L&S) 975 in connection with Reserve Bank of India 
and Others ftteir Lordships of tjif Hon'ble Apex Court 
observed that striking out the nafties of workmen from 
rolls amounts to retrenchment covered by Sec/25F of the 
ID. Act if it is found that the workmanactually worked for 
a continuous period of more than 240 days in a year 
including Sundays and other paid holidays. 

In the decision reported in 1996II-LLJ P. 435 (SC) in 
connection with the Employees State Insurance 
Corporation, Hyderabad Vs Rajakama! Transport & Anr. 
Their Lordships of the Hon’ble Apex Court observed to 
the effect "It is seen that the Insurance Court after elaborate 
consideration found as a fact, the appellants have the 
control over loading and unloading of the goods entrusted 
to the appellant. The appellants regular business is 
transportation of goods entrusted to as carrier. When the 
goods are brought to the warehouse of the appellants, 
necessarily the appellants have to get the goods loaded or 
unloaded through the Hemalis and they control the 
activities of loading and unloading. It is true as found by 
the Insurance Court that instead of appellants directly 
paying the charges from their pocket, they collect as a part 
of the consideration for transportation of the goods from 
the customers any pay the amount to the Hamalis. The test 


of payment of salary or wages in the facts of this case is 
not relevant consideration. What is important is that they 
work in connection with the work of the establishment. 
The loading and unloading of the work is done at their 
directions and control." While in the decision reported in 
SCLJ Vol. 15 P-1I2(SC) in connection with the case of 
Hussambhai, Calieut Vs. The A lath Factory Thezhil, Ali, 
Union Kozhikode and Others Their Lordships observed. 
"The true test may, with brevity, be indicated once again. 
Where a worker or group of workers labours to produce 
goods or services and these goods or services are for the 
businesof another, that other is, in fact, the employer. He 
has economic control over the workers subsistence, skill 
and continued employment. If he for any reason chokes of 
the worker is vitually laid off. the presence of intermediate 
contractors with whom alone the workers have immediate 
or direct relationship ex-contract is of consequence when, 
on lifting the veil or looking at the conspectus of factors 
governing employment,discern the naked truth, though 
draped in different perfect paper arrangement, that the real 
is the management not the intermediate contractor, myriad 
devices, half hidden unfold after fold of legal forum 
depending on the degree of concealment needed, the type 
of industry, die local conditions and the like may be 
restored to when labour legislation castes welfare 
obligation on the real employer, based on Articles 38,39, 
42,43 and 43-A of the Constitution. The Court must hie a 
statute to avoid die mischief and achieve the purpose 
of the land and not to misled by the raaya erf fefcafl 
appearances. 

If the livelihood of the workmen substantially 
depends on labour rendered to produce goods and 
services for the benefit and satisfaction of an enterprise, 
the absence of direct relationship or the presence of 
dubious intermediaries or the make believe trapping of 
detachment from the management cannot snap the real 
life bond. The story may vary but the reference defines 
ingeoutoity. The liability cannot be shaken off. 

Again in the decision reported in LLJ Vol. II 1964 
P-633 (SC) in D.C. Dewan Mohiddan Sahib & Sons and 
Another Vs. United Bidi Workers Union, Salem and 
another Their Lordships of the Hon’ble Apex Court 
observed to the effect ’’On a review to entire evidence 
in the instant case the Industrial Tribunal found that 
the system of bidi manufactur through the so called 
intermediaries (styled as contractors) was a mere 
camouflage devised by bidi manufacture. The Industrial 
Tribunal also found that the so called contractors were 
indigent persons and served no particular duties and 
discharged no special functions. Raw materials were 
furnished by the manufacturers to be manufactured into 
finished product by the workmen and the contractors had 
no other functions except to take the raw materials to the 
workmen and gather the manufactured materials. It therefore 
hold that so called contractors were not independent 
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contractors and were mere employees or were functioning 
as branch managers of various factories, their remuneration 
being dependent upon the work turned out Hence it held 
that the bidi rollers were the employees of the bidi 
manufacturers and not of the socalled independent 
contractors, the writ petition preferred by the employer to 
get the award quashed was however allowed but in the 
Writ appeal preferred by the concerned workmen the 
conclusions of the industrial Tribunal were upheld.*' 

Further in the decision reported in 1997 LLR288 (SC) 
arising out of Air India Statutory Corporation Vs. United 
Labour Union and Others. Their Lordships of the Hon’ble 
Apex Court observe ‘ When the contract labour system is 
abolished by necessary implication, the principal employer 
is under obligation to absorb the contract labours. The 
linkage between the contractor and the employee stood 
snapped and direct relationship stood restored between 
the principal employer and the contract labour as its 
employees. Considered from perspective all the workmen 
in the respective services working on contract labour are 
required to be absorbed in the establishment of the Principal 
employer. 

In the decision reported in 1995 11 CLR I94(SC) in 
Parimal Ch. Laha and Ors. Vs. Life Insurance Corporation 
of India and Ors. Their Lordships of the Hon’ble Apex 
Court observed "that the canteen workers are in fact the 
employees of the respondent corporation and they are 
entitled to minimum of the salary paid to Class IV employees 
of the Corporation." 

In Catering cleaners of South Eastern Railway Vs. 
Union of India reported in 1987 Lab I.C. 619 Their Lordships 
of the Hon’ble Apex Court observed that “on the facts and 
the report of the Parliamentary committee of petitions on 
the question of employing catering c leaners on contract 
labour system that the work of cleaning catering 
establishment and pantry car is necessary and incidental 
to the Industry or business of the Southern Railway and 
so requirement (a) of Sec. 10(2) is satisfied, that it is of 
perennial nature and so requirement (b) is satisified, that 
the work is done through regular workmen in most railways 
in the country and so requirement (c) is satisfied and that 
the work requires the employment of sufficient number of 
whole time workmen and so requirement (d) is also satisfied. 
Thus all the relevant facts mentioned in Sec. 10(2) appears 
to be satisfactorily accounted for, in addition is the factor 
or profitability of the catering establishment.” 

In Shankar Mukherjee and Others Vs. Union of 
India and Others reported in FLR. 1990 (60) P. 20 (SC) Their 
Lordships of the Hon’ble Apex Court observed “It is 
surprising that more than forty years after the independent, the 
practice of employing labour through contractors by big 
companies including public sector companies is Still being 
accepted as a normal feature of labour employment. There 
is no security of service to the workmen and their wages 
are far below than that of regular workmen of the company. 


This Court in Standard Vacuum Refining Co. of India Ltd. 
Vs. its workmen (1) and catering cleaners of Southern 
Railway (2) has disapproved the system of contract Labour 
holding it to be ‘archaie’, ‘Primitive’ and of painful nature. 
The system, which is nothing but an improved version of 
bonded labour, is sought to be abolished by the Act. The 
Act is an important piece of social legislation for the welfare 
of labourers and has to be liberally construed. 

Learned Advocate for the workmen in course of 
extending argument submitted that the alleged contractor 
was a camouflage one and it was the management who 
indisguise of the said camouflage contractor exploited the 
services of the workmen for years together. Learned 
Advocate submitted that the concerned workmen should 
be considered as regular workmen of the management and 
in support of this claim he relied on the decision reported 
in SCLJ Vol. VI p. 3867. In the said decision arising of M/s. 
Basti Sugar Mills Ltd. and Ram Ujagar, Their Lordships 
observed “It was with a view to remove the difficulty in the 
way of workmen employed by contractors that the 
definition of employer has been extended by sub-clause 
(iv) of Sec. 2 (j). The position thus is (a) that the respondents 
are’ workmen within the management of Sec. 2{Z ) being 
persons employed in the industry to do manual work for 
reward and (b) they were employed by a contractor with 
whom the appellant company had contracted in the course 
of conducting the industry for the executions by the said 
contractor of the work of removal of press mud which is 
ordinarily a part of the Industry. It follows, therefore, from 
Sec. 2(z) read with sub-clause (iv) of Section 2 (i) of the Act 
that they are workmen of the appellant company and the 
appellant company is their employer. 

On the contrary Learned Advocate for the 
management relying on the decision of the Hon’ble Apex 
Court reported in 2001 Lab l.C. 3656 submitted that there is 
also no scope for direct absorption of the concerned 
workmen considering them as regular employees even if it 
is held that they were camouflage contract labour. Their 
Lordships of the Hon’ble Apex Court observed in the 
decision referred to above that “Neither Section 10 of the 
Contract Labour (Regulation and Abolition) Act nor any 
other provision in the Act, whether expressly nor by 
necessary implication, provides for automatic absorption 
of contract labour on issuing a notification by appropriate 
Government under Sub-sec. (i) of Section 10 prohibiting 
errfployment of contract labour, in any process, operation 
or other works in any establishment. Consequently the 
principal employer cannot be required to order absorption 
of the contract labour working in the concerned 
establishment. Accordingly there Lordships of the Hon’ble 
Court overruled the judgement of Air India’s case. Their 
Lordship in this judgement further observed that on 
issuance of prohibition notification under Sec. 10(1) of 
the Contract Labour (Regulation and Abolition) Act 
prohibiting employment of contract labour or otherwise, in 
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an industrial dispute brought before it by any contract 
labour in regard to conditions of service, the industrial 
adjudicator will have to consider question whether the 
contractor has been interposed either on the ground of 
having undertaken to produce any given result for the 
establishment or for supply of contract labour for work of 
the establishment under genuine contract or is a mere nlse/ 
camouflage to evade compliance of various beneficial 
legislations so as to deprive the workers of the benefit 
thereunder. If the contract is found to be not genuine but a 
mere camouflage, the so-called contract labour will have«to 
be treated as employees of the principal employer who 
shall be directed to regularise the services of the contract 
labour in the concerned establishment subject to the 
condition as may be specified by it for that purpose in the 
light of para-6 of the judgement. Hon’ble Court in para-6 
observed if the contract is found to be genuine and 
prohibition notification under Section .10( I) of the Contract 
Labour (Regulation and Abolition) Act in respect of tfce 
concerned establishment has been issued by the 
appropriate Govt., prohibiting employment of contract 
labour in any process, operation or other work of any 
establihment and where in such process operation or other 
work of the establishment the principal employer intends 
to employ regular workmen he shall give preference to the 
erstwhile contract labour, if otherwise found suitable and if 
necessary by relaxing the conditions as to maximum age 
appropriating taking into consideration the age of the 
workers at the time of their initial employment, by the 
contractor and also relaxing the condition-as to academic 
qualifications other than technical qualification. 

Therefore, from the decision referred to above it is 
clear that w hen there is prohibitory order U/s. 10(1) of the 
Contract Labour (Regulation and Abolition) Act and 
knowing fully aware of that order if the management 
engages contract labour thereby it will not confer any right 
to place claim for direct absorption of the contract labour 
in the organisation but if it is established that the contractor 
is a ruse/camouflage in that case the contract labours should 
be considered as employees of the management though in 
the matter of their absorption the guidelines given in para- 
6 should be followed. 

7. After careful consideration of all the decisions 
referred to above and also considering the facts disclosed 
in the pleadings of both sides and also considering 
evidence of the workmen and management I hold that 
M/s. l.C.B. Construction Co. was engaged for construction 
of Coal Handling plant at Kalyani Project on the basis of 
proper agreement entered into between that organisation 
and the management. Therefore, there is no scope at all to 
say that the said contractor who was engaged for 
construction of Coal Handling plant was a camouflage 
contractor. Accordingly on this point wherefore, scope to 
draw any conclusion that the concerned workmen who 
worked under M/s. l.C.B .Co. Construction and also under 
Sub-contractors are actually workers of the management. 


It transpires from the document marked as Ext M-4 that file 
sponsoring union entered into a discussion with the 
management over absorption of the concenmed workmen 
who worked for construction of Coal Handling plant 
under M/s, l.C.B. Co. construction and under Sub¬ 
contractor. Record note of discussion held on 22-11-91 
and 24-11-91 speaks clearly that management assured to 
consider employment of any technical hand and I.T.I. 
candidates amongst such workers if the company recruits 
persons from outside and their names are sponsored by 
the.Employment Exchange under normal rules along with 
others. In respect of absorption of other workers 
management regretted the demand of the sponsoring union. 
It is seen that thereafter in the month August, 1984 
the sponsoring union raised an industrial dispute before 
the ALC (C) for conciliation relating to regularisation of 
the concerned workmen. In view of discussions made above 
it is clear that all toe concerned workmen were the workmen 
of M/s. l.C.B. Construction Co and Sub-contractors and 
they were engaged by those organisations for Construction 
of Gaol handling plant at Kalyani Project. The said work 
was completed during the month of March and plant in 
question was handed over to the management on 23-5-95 
for its commercial operation. The conciliation proceeding 
was initiated by the sponsoring union against the 
management for regularisation of the concerned 
workmen when those workmen were still workmen of 
M/s, l.C.B, Co Ltd and other sub-contractors. As per 
minutes of discussion already* referred to above the 
sponsoring union took toe plea for regularisation of the 
concerned workmen as''they worked for some years 
continuously under the contractors for construction of 
coal handling plant. There is no dispute to hold that some 
years were consumed for construction of coal handling 
plant and for that reason the concerned workmen got the 
scope to work there. It is clear that the concerned workmen 
were not toe workmen of the management but the workmen 
of toe contractors. Management expressed their in ability 
in course of discussion with the sponsoring union to 
absorb such huge number of workers as they were suffering 
from surplus man power. It is clear that no employer- 
employee relationship was ever created between the 
concerned workmen and the management as they 
were absolutely the workmen of the contractors. I have 
failed to understand when such position was prevailing 
how the sponsoring union placed their claim bny raising 
industrial dispute for regularisation of the concerned 
workmen. If such practice is indulged in that case it is to 
be taken into consideration that even for construction of 
anyplant the management should be refrained from 
engaging any contractor but the are compelled to 
absorb the contractors workers as their workers. Such 
practice or demand cannot be indulged in any manner for 
proper growth of industry in our country. It is clear in 
view of discussion made above that the concerned 
workmen never worked under the management being 




3354 


THE GAZETTE OF INDIA : JUNE 19, 2004/JYAISTHA 29, 1926 


[Part II—Sec. 3(ii)] 


appointed by them. On the contrary they worked under 
the contractor on being employed by them tor the reason 
which I have already stated above. Therefor, contractors 
workers cannot be considered as the workers of the 
management and accordingly there is no scope at all to 
issue any direction to the management for their absorption. 

1 therefore, hold that in the instant case there is no material 
ground relying on which the claim of the sponsoring 
union could be supported for absorption/regularisation 
of the concerned workmen. 

In the result, the followings Award is rendered 

“The demand of the Union for absorption/ 
regularisation of Shri Ranjit Kumar Chakraborty 
and 275 others (as per list enclosed) on the rolls for 
the management of Coal Handling plant, Kalyani 
project of CCL is not justified. Consequently, the 
concerned workmen are not entitled to get any 
relief.” 

B. BISWAS, Presiding Officer. 

List of Workmen mention in the Terms of Reference 


Order No. L-20012/259/96-IR(C-l) 



Name 

Father’s/Husband’s 

Name 

1 2 

1 . 

Ranjeet Kr. Chakraborty 

Manidra Charkraborty 

o 

Aditya Chakraborty 

P. N, Chakraborty 

3. 

Arjun Kr. Das 

Late J. M. Das 

4. 

Arbind Kr. Upadhyay 

K.K. Upadhyay 

5. 

Prabhu Mali to 

Si wan Mahto 

6. 

Dwarika Mahato 

Patha Mahato 

7. 

Khari Ram Mahato 

Late Tijan Mahato 

8. 

Mobiddin Khan 

Md. Abdul Raut Khan 

9. 

Maqbul Ansari 

Mubarak Ansari 

10 . 

Doman Mahato 

Ganpat Mahato 

11 . 

Dinbandhu Prasad 

Tribeni Pd. 

12. 

Ram Pd. Mahato 

Hernial Mahto 

13. 

Md. Si raj Ansari 

Dukhi Mia 

14. 

Munt*i lal Mahto 

Teko Mahto 

15. 

Arjun Thakur 

Bhola Thakur 

16. 

Panbabu Ansari 

Isak Ansari 

17. 

Sanu Mahto 

Late l liraman Mahto 

18. 

Premehand Mahto 

Rewat Lal Mahto 

19. 

Rabindra Thakur 

Brahmdeo'Thakur 


I 2 


20, Md. Jalil 

Md. Ishaq 

21. Tika Ram Mahto 

Chi dan Mahto 

22. Bishwanath Hemrom 

Chutu Hemrom 

23. Ram Singh 

Mahawarani Singh 

24. Sewa Ram Mahto 

Sukar Mahto 

25. Rajendra Pd. Mahato 

Patha Mahato 

26. Basudeo Sharma 

Sadhu Sharma 

27. Tribani Singh 

Nand Kishor Singh 

28. RamKr. Palhak 

Niwash Pathak 

29. Thakur Ram Mahto 

Narayan Mahto 

30. Mustakim Ansari 

M.D. Mahori Ansari 

31. Bhagirath Raut 

Karli Raut 

32. Jagar Nath Yadav 

Rambridsh Yadav 

33. Praritosh Das 

Sukha Ranjan Das 

34. Deg Narayan Mahato 

Chiru Mahato 

35. Chitta Narayan Thakur 

Birbal Thakur 

36. Rajendra Pd. 

K. R. Prajapati 

37. Tarkeshwar Pd. Mahto 

Kamleshwar Ram 
Mahto 

38. Md. Jamal Ansari 

Md, Dilwar Ansari 

39. BasirKhan 

Abdul Khan 

40. Gopa! Mahto 

Dilu Mahto 

41. Chhutu Manjhi 

Late Pusa Manjhi 

42. lmtiyaz Ansari 

Subhani Ansari 

43. Daleshwar Mahto 

Patti Mahto 

44. Sohan Mahato 

Kitak Mahto 

45. Jailal Mahto 

Durga Mahto 

46. GunadhanGiri 

Paryag Giri 

47. Birbal Thakur 

Sadhu Thakur 

48. GautamTiwari 

Ram Anup Tiwari 

49. ParimalCh. Rai 

UpendraCh. Rai 

50. Suprabhat Debsharma 

D. Debsharma 

51. P. N. Prakash 

K.N. Kurup 

52. Basant Lal 

Shiotahal Mahto 

53. Suresh Kr. Purty 

Alarjo Purty 

54. Karlush Kangari 

S. Kangari 

55. Augesten Soren 

Tarcious Soren 

56. Gumdi Biruli 

Lankeshwar Birali 

57. Masi Das 

Khaira Kangari 

58. Soma Das Topno 

Johan Topno 

59. Md. U. Khan 

Yakub Khan 


['TFTII—TsT"5 3(ii)] 

'qTTrT TTjfT^ : 19, 2004f ra ^ 29, 1926 

3355 

1 

2 

1 

2 

60. Kumar Bhagat 

Bhular Bhagat 

100. Banni Mahto 

Chaman Mahto 

61. Md. M. Khan 

Md. Main Khan 

101. Mishri Mahto 

Bhagwan Mahto 

62. Shivkumar 

C. M. Verma 

102. Ishwar Mahto 

Late Harkhu Mahto 

63. Bhuneshwar Mehta 

Narayan Mehta 

103. ManojKr. 

C.M. Verma 

64. Rasbihari Nanda 

P arm an Nanda 

104. Atwari Singh 

Sitaram Singh 

65. Ajit Kr. Gin 

Bhuwneshwar Giri 

105. Hiraman Mahto 

Chaman Mahto 

66. Narayan Mahto 

Suraj Mahto 

106. Sushil Singh 

Lusa Singh 
Rameshwarlwgh 

67. Tulsi Mahato 

Late Hiraman Mahato 

107. Pradeep Singh 

68. Gopal Pd. Choudhary 

Ritlal Choudhary 

108. Karamchand Ravidas 

jhari Ravidas 

69. UmakantGiri 

Ram Pd. Giri 

109. Nem Narayan Mahto 

Uttim Mahto 

70. Badri Nath Mahto 

Mukund Mahto 

110. Suresh Pd. Singh 

Biran Singh 

71. Md. Sahabuddin Ansari 

Md. Jahiruddin 

111. Uttamfo% 

N.Thakur 

Bhola Pd. Gupra 


Aansari 

112. Birendra Pd. Gupta 

72. Md. Sarif Anshari 

Md. Dukhi Ali 

113. Ranjit Kr. Giri 

Dileshwar Giri 

73. Dhanashar Mahato 

Rati Mahato 

114. Harinandan Mahto 

Tekochand Mahto 

74. K.D. Upadhyay 

Krishnakant Upadhyay 

115. Gangadhar Mahto 

Bhullu Malito 

75. Md. Sulaman Ansari 

Md. Imanuddin Ansari 

116. Ganga Singh 

Goma Singh 

76. ShambhuGiri 

Late Man gal Giri 

117. Hublal Mahto 

Budhan Mahto 

77. Punit Mahato 

Siwan Mahato 

118. Bhim Mahto 

Raghu Mahto 

78. Arjun Kr. Singh 

Shyamu Singh 

119. Phagu Bhagat 

Sitaram Bhagat 

79. Sanjay Kr. 

C. M. Verma 

120. Lalu Singh 

Okii Singh 

80. Subrata Debsharma 

DhirendraNath 

Debsharma 

121. Mojib Rahman Ansari 

122. RabindraNath Mandi 

Sahabuddin Ansari 

S. Mandi 

81. V.N. Sharma 

R. S. Sharma 

123. Mutsfiz Ahmad 

Md. Naimuddin Ahmad 

82. Rajdeo Pandey 

83. Umesh Sharma 

Ram Pd. Pandey 

Ritlal Sharma 

124. Rayazuddin Ansari 

Habib Ansari 

Lakhan Sharma 

125. Md. Sahid Ansari 

Md. Rahim Ansari 

84. Ramchandra Sharma 

Banarasi Sharma 

85. Md. Jainduddin Ansari 

Md. Hadish Ansari 

126. Sukhdeo Sharma 

86. Md. Suleman Ansari 

Md. Tahla Ansari 

127. Manoj Bharti 

Subhash Bharti 

87 Taklal Mahto 

Lilu Mahto 

128. Wahid Ansari 

Hamid Ansari 

88. Shivshankar Sharma 

Deo Muni Sharma 

129. Naresh Sharma 

Sh.Bhuneshwar Sharma 

89. Ramsagun Singh 

Birju Singh 

130. Akbar Ansari 

Himmatali Mia ' 

90. LarikRoy 

Bhagwan Roy 

131. Nunchand Manjhi 

Pusa Manjhi 

91. Bhim Singh 

Jagdambar Singh 

132. Goopal Mahato 

Badri Mahato 

92. Bindeshwari Paswan 

Joytis Paswan 

133. Md. Nazir Ansari 

Khadhar Mia 

93. 1 bar Ahmad 

Md. Abdul Raufi 

134. Jogendra Mahto 

Baij Nath Mahto 

94. P.N. Singh 

Birju Singh 

135. Yugal KishorGiri 

Baij Nath Giri 

95. Shankar Singh 

Rambilash Singh 

136. Tapas Kr. Ghosh 

Monmoth Nath Ghosh 

96. Murat Mahto 

Uttim Mahto 

137. Samir Ansari 

Md. Dukhi Mia 

97. Suresh Tury 

B. Tury * 

138. B.K. Singh 

Givila Singh 

98. Memia Devi 

Late R. Soren 

139. GainaYadav 

RamYadav 

99. Doman Mahto-II 

Judu Mahto 

140. KameshwarYadav 

R.R. Choudhary 


176D Gl'04—21 




3356 


THE GAZETTE OF INDIA : JUNE 19, 2004/JYAISTHA 29, 1926 [Part II— Sec. 3(ii)] 


2 


141. 

Sadbabu Ansari 

Mubamad Ansari 

142. 

Jaitiul Ansari 

Md. Lai Mohammad 
Ansari 

143. 

Premchand Mahto-II 

Shyam Lai Mahto 

144. 

Munna Singh 

Rajbaliam Singh 

145. 

Md. Nasim 

Md. Salamat 

146. 

Khublal Mahto 

Bud ban Mahto 

147. 

Mangal Sharma 

Bhairo Sharma 

148. 

Manoj Kr. Tiwari 

Ram AnupTiwari 

149. 

Rama Shankar Yadav 

Bishun Yadav 

150. 

Jiyaul Ansari 

Sahabuddin Ar.san 

151. 

Munit Ram Chouhan 

Mohan Chouhan 

152. 

Bhimlal Mahto 

Teko Mahto 

153. 

Dulal Chakraborty 

Manigopal Chakraborty 

154. 

Md. Kalim Ansari 

Md. Israil 

155. 

BholaNath 

Munka Shanna 

156. 

R.R. Raju 

Ram Pandikar 

157. 

Rajnikant Jha 

Basinath Jha 

158. 

Nageshwar Mahto 

Bhagat Lai Mahto 

159. 

B. Prasad 

T. Prasad 

160. 

Kayum Ansari 

Rajan Ansari 

161. 

Alimuddin Ansari 

Md. Jaminiddin Ansari 

162. 

Kurban Ansari 

Md. Bhaglu Ansari 

163. 

Esmael Ansari 

Habib Ansari 

m. 

Munsi Ansari 

Md. Bhaglu Ansari 

165. 

Usman Ansari 

Md. Abdul Ansari 

166. 

Gulam Ansari 

Md. Surdali Ansari 

167. 

Gayasuddin Ansari 

Rabout Ansari 

168. 

Bhuneshwar Mahto 

Khublal Mahto 

169. 

Bishnath Mahto 

Khuddu Mahto 

170. 

Pritam Mahto 

Ganga Mahto 

171. 

Zitendra Singh 

Shri D.C. Ram 

172. 

Thaneshwar Mahto 

Ghanshyatn Mahto 

173. 

Arjun Prasad 

Late Maheshwar Pd. 

174. 

Elarendra Prasad 

Late Maheshwar 

Mandal 

175. 

Laxman Mahto 

Narayan Mahto 

176. 

Farid Ansari 

Md. Esuf Mia 

177. 

Rafiq Ansari 

Asharafi Ansari 

178. 

Birendra Kr. Singh 

Tej Narayan Singh 

179. 

Sanichar Singh 

Pooha Singh 

180. 

Mahabir Mahto 

Khelo Mahto 
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181. 

Chaturbhuz Mandal 

Budhan Mandal 

182. 

Kamdeo Singh 

K.D. Singh 

183. 

Hari Pd. Mahto 

Bhulu Mahto 

184. 

Kedar Nath Ravi 

Raj Nath Ravi 

185. 

Samim Ansari 

Munsi Ansari 

186. 

Emtivaz Ansari-II 

Nejamuddin Ansari 

187. 

Dukhafi Mahato 

Utim Mahato 

188. 

Chunilal Mahato 

Babuchand Mahato 

189. 

Mohiuddin Ansari 

Sh. loldu Mia 

190. 

Jalaluddin Ansari 

Khalo Ansari 

191. 

Kadir Ansari 

Gulam Rasul Ansari 

192. 

Jasimuddin Ansari 

Karim Ansari 

193. 

/ 

Hukma Manjhi 

Muha Manjhi 

194. 

Ram Kishun Manjhi 

Bashu Manjhi 

195. 

Sankar Maharit 

D. Maharit 

196. 

Mohan Mahto 

Deo Lai Mahto 

197.. 

Mahabir Manjhi 

Mahadeo Manjhi 

198. 

Somar Manji 

Chopa Manji 

199. 

Mangar Manjhi 

Kailash Manji 

200. 

Gujar Manjhi 

Bashu Manji 

201. 

Karma Manji 

Munshi Manjhi 

202. 

Bipan Manji 

Mansingh Manji 

203. 

Sukar Mahto 

Lapa Mahto 

204. 

Kailash Singh 

Baldeo Singh 

205. 

Parboti Devi 

Kartik Manjhi 

206. 

Rani Devi 

Kali Manji 

207. 

Saraswati Devi 

Bishu Manjhi 

208. 

Santi Devi 

Lepa Manjhi 

209. 

Upashi Kamin 

Bipan Manhji 

210. 

Prabati Devi-II 

Puma Manji 

211. 

Basanti Devi 

Devilal Manji 

212. 

Mukhlal Mahto 

Ratilal Mahto 

213. 

Chandmuni Devi 

Devilal Manji 

214. 

Basanti 

Sh an i char Manjhi 

215. 

Surjit Devi 

Harma Manjhi 

216. 

Ratin Devi 

Hukma Manjhi 

217. 

Atwari Devi 

Siwlal Manjhi 

218. 

Budhni 

Choka Manjhi 

219. 

Parbati Devi 

Gopi Munnu 

220. 

Sital Manjhi 

Mahabir Manjhi 

221. 

Basanti Devi-II 

Benu Manjhi 
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LakhiPd. Mahto 
Motilal Manjhi 
Sikrari Manjhi 
KantiDevi 
Baburam Mahto 
Kokilchand Mahato 
Parmeshwar Mahato 
Dinu Mahato 
Biru Mahato 
Ghuja Mahato 
Mahabir Mahato 
Thanu Mahato 
Shiv Pd. Mahato 
Durga Mahato 
SrikrishnaPd. Binili 
Jainaray an Pandit 
Chhtradhary Mahato 
Binod Mahato 
Kashinath Mahato 
Janti Devi 

242. Mala Devi 

243. LaliDevi 

244. Anita Devi 

245. Hira Muni 

246. KajriKumari 

247. PhulmaniDevi 

248. Ratni Bai 

249. SantiDevi-II 

250. Ramlal Mahto 

251. Baldeo Mahato 

252. Chola Mahto 

253. Manoj Mahato 

254. Shrishtidhar Mahto 

255. Jugal Mahto 

256. Fuleswar Mahto 

257. Md. Abas 

258. P. Ramanand Misra 

259. VijayMadhi 

260. Lalu Mahto 

261. Mohan Mahto-II 

262. Chandradeo Misra 
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B. Prasad Mahto 
Chaitun Manjhi 
Basu Manjhi 
Thabu Manjhi 
Gopi Mahto 
Chhotu Mahato 
Chhutu Mahato 
Kaitic Mahato 
Paran Mahato 
Bhagirath Mahato 
Jairam Mahato 
Neman Mahato 
Bali Mahato 
Narayan Mahato 
Bijay Singh Bimli 
Sohraj Pandit 
Ritu Mahato 
Hulash Mahato 
Haridhan Mahato 
Biru Mahato 
Cham an Mahato 
Binod Mahato 
Shibu Manjhi 
Sanu Manjhi 
Jagamath Manjhi 
Aghnu Manjhi 
FiratDas 
Nanka Yadav 
Bodha Mahato 
Fagu Mahato 
Somar Mahto 
Kartik Mahato 
Andu Mahao 
Ruplal Mahto 
Narayan Mahto 
Mustafa Mia 
Mahadeeo Misra 
Chetan Madhi 
Somar Mahto 
Late Maful Mahto 
Bijay Misra 
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263. Suchand Mahto 

264. Bharat Mahato 

265. Parmod Singh 

266. Hari Prasad 

267. Sona Ram Manjhi 

268. Chat Lai Manjhi 

269. Pad Mahato 

270. Shantu Kr. 

271. KaUashMahato-n 

272. Sanyu Mahto 

273. ChintaMuni 

274. AjitKr. 

275. JitendraKr.Venna 

276. SitaRam 


x 2 _ 

Raghu Mahto 
Rati Mahato 
Lakhan Singh 
Biswanath Mahto 
Lakhi Manjhi 
Mohan Manjhi 
Bodhan Mahato 
ShivTahal Mahato 
Bhagi Mahato 
Nakul Mahto 
Sona Manjhi 
Bhagirat Mahto 
Babu Chand Mahto 
Shankar 


25 2004 

^T.3tT. 1459.— 1947 (1947 

^T-14) UTO 17 % 

% Udj4tl % '3R% 

HW 11% TOI 245/2001) 

Wtftm t, ^ %^fa 24-5-2004 

[U T^T-20012/258/2001 -3TT$.3TR (%t- I) ] 
$Ro $Ro 3T3T 
New Delhi, the 25th May, 2004 
S.O. 1459.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Gove rnm ent hereby publishes the Award (Ref. No. 2452001) „ 
of the Central Government Industrial Tribunal- 
cum-Labour Court Dhanbad-II as shown in the 
Annexure, in the industiral dispute between the 
employers in relation to die management of B.C.C.L. and 
their workmen, received by the Central Government on 24- 
5-2004. 

[No. L-20012/258/2001-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT 
DHANBAD 

In the matter of a reference under 10( 1 )(d) (2 A) of the 
Industrial Disputes Act., 1947. 

REFERENCE NO. 245 OF 2001. 

PARTIES : Employers in relation to the management of 
Angarpathra Colliery, Katras Area of 
BCCL. 
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AND 


Their workmen. 


PRESENT: 

Shri B. Biswas, 

Presiding Officer. 


APPEARANCES: 


For the Employers 

: Shri U. N. Lai 
Advocate. 

For the Workmen 

: None. 

State 

: Jharkhand 

Industry 

: Coal 


Dated, Dhanbad, the 30th April,2004 


AWARD 

By Order No. L-20012/258/200 l-IR(Coal-I), dated 
the 13-9-2001 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of Sub-section (1) and Sub-section (2A) of Section 
10 of the Industrial Disputes Act, 1947, referred the 
following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of 
Angarpathra Colliery of M/s. BCCL in dismissing 
Shri Birsa Munda, Miner/Loader from 13-4-96 
is justified? If not, what relief is the workmen 
entitled?” 

2. The case of the management, in brief, is as 
follows :— 

They submitted that the sponsoring union vide letter 
dated 11 -7-2000 raised an industrial dispute before the 
A.L.C. (C), Dhanbad for conciliation over dismissal of the 
concerned workman from his service by the management 
w.c.f. 13-4-96 which ultimately resulted reference in this 
Tribunal for adjudication. 

They disclosed that the concerned workman started 
absenting from duty unauthorisedly w.e.f. 26-7-94. 
Accordingly a charge-sheet was issued to him vide No. 
AP/CS/95/239 dated 11/13-2-95 as per provisions of 
Certified Standing Order. Thereafter a departmental enquiry 
was held in presence of the concerned workman and full 
opportunity was given to him to defend his case. They 
submitted that after completion of departmental enquiry 
the Enquiry Officer submitted his report holding the 
concerned workman guilty to the charges framed against 
him. They alleged that past attendance of the concerned 
workman was very poor. During 1992, 1993 he put his 


attendance for 38 days and 7 days respectively while during 
1994 he did not put his attendance for a single day. 
Accordingly, on the basis of enquiry report submitted by 
the Enquiry Officer and also considering his past 
attendance Disciplinary Authority dismissed him from 
service vide letter No.AP/96/98 dated 6/13-4-96. They 
alleged that the concerned workman was never vigilant 
towards his duty and was in the habit of absenting from 
duty unauthorisedly from time to time. Disclosing this fact 
they submitted that the Disciplinary Authority neither 
committed and illegality nor took any arbitrary decision 
violating die principle of natural justice in dismissing him 
from his service. 

3. It transpires from die record that mspite of getting 
ample opportunity die concerned workman/sponsoring 
imion neither appeared nor submitted any written statement 
and for which the instant case was fixed for exparte 
hearing. 

Points to be decided: 

4. "Whether the action of the management of 
Angarthra Colliery of M/s. B.C.C. Ltd. In dismissing Sri 
Birsa Munda, Miner/Loader from 13-4-1996 is justified? If 
not, to what relief is the workman entitiled?” 

Finding with Reasons: 

5. It transpires from the record that before taking up 
hearing of this case on merit a preliminary issue was framed 
to consider whether domestic enquirey held against the 
concerned workman was fair, proper and in accordance 
with the principle of natural justice. The said issue was 
disposed of in favour of the management exparte vide order 
No. 7 dated 17-2-2004. 

6. Now the point for consideration is if the 
management have been able to substantiate the charge 
brought against the concerned workman and if so whether 
he is entitled to get any relief under Sec. 11-A of the 
Industrial Disputes Act. 

It is the specific contention of the management that 
as the concerned workman started himself absenting from 
duty unauthorisedly with effect from 26-7-1994 a charge- 
sheet was issued to him vide No. AP/CS/95/239 dated 
11/13-2-95 as per provision of the Certified Standing Order. 
They submitted that the conduct of the concerned 
workman relating to his past attendance to his duty was 
very bad. They disclosed that during the years 1992 and 
1993 he put his attendance for 38 days and 7 days 
respectively while in the year 1994 he did not put a single 
day's attencance. During evidence of MW-1 copy of 
charge-sheet issued to the concerned workman was marked 
as Ext. M-l while reply given by him was marked as 
Ext. M-2. The charge-sheet marked as Ext. M-l shows that 
under Clause 26: 1: 1 the same was issued for committing 
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misconduct on the ground of absenteeism. Reply to the 
charge-sheet given by the concerned workman as was not 
satisfactory a domestic enquiry was held against him 
through Enquiry Officer and full opportunity was given to 
him to defend his case. It is the specific contention of 
the management that inspite of giving full opportunity 
the concerned workman failed to justify the ground of 
his remain himself absent from duty unauthorisedly. The 
.concerned workman took the plea that owing to illness 
of his wife and mother at his native village he was busy 
with their treatment and as he was sole male member of 
his family he did not get scope to join his duty leaving 
them at house. Though he took this plea in course of 
hearing of domestic enquiry proceeding he failed to 
produce a single medical paper in support of his ailment 
of his wife and mother. Management specifically 
asserted that past conduct of the concerned workman 
relating to his attendance for duty was very bad. The 
concerned workman also has failed to justify the reason 
for his such conduct satisfactorily. It is seen that relying 
on the enquiry report (Ext. M-6) submitted by the 
Enquiry Officer the Disciplinary Authority dismissed 
him from his service. The order of dismissal during 
evidence of MW-1 was marked as Ext. M-8. 

Charge-sheet was issued to the concerned 
workman under clause 26 :1: 1 of the Certified Standing 
Order for committing misconduct on the ground of 
unauthorised absence. Accordingly, Bonus on the 
concerned workman to justify the reason of such 
unauthorised absence for a long period with congent 
proof. Considering all materials on record 1 find no 
hesitation to say that he was lamentently failed to justify 
his claim. He has also failed to justify his past conduct 
in the matter of remaining himself absent from duty 
unauthorisedly. 

As such after careful consideration of all the facts 
and circumstances 1 hold that the management have 
been able to establish the charge brought against the 
concerned workman. 

It is seen that Disciplinary Authority after 
considering the report submitted by the Enquiry Officer 
and also after considering all aspects dismissed the 
concerned workman from his service. 

7. Now the point for consideration if the 
concerned workman is entitled to get any relief U/S. 
1 I-A of the Industrial Disputes Act. 

Sec. 1 I-A speaks—” Where an industrial dispute 
relating to the discharge or dismissal of a workman has 
been referred to a Labour Court, Tribunal or National 
Tribunal for adjudication and, in the course of the 
adjudication proceedings, the Labour Court, Tribunal 
or National Tribunal, as the case may be is satisfied 


that the order of discharge or dismissal was not justified, 
it may, by its award, set aside the order of discharge or 
dismissal and direct reinstatement of the workman on 
such terms and conditions, if any, as it thinks fit, or 
give such other relief to the workman including the 
award of any lesser punishment in lieu of discharge 
or dismissal as the circumstances of the case may 
require: 

Provided that in any proceeding under this section 
the Labour Court, Tribunal or National Tribunal, as the 
case may be, shall rely only on the materials on record 
and shall not take any fresh evidence in relation to the 
matter.” 

Therefore, before considering the fact whether 
the concerned workman is entitled to get any relief or 
not, it is to be looked into whether punishment awarded 
to him was justified or not. 

It transpires from the record that the management 
issued charge-sheet to the concerned workman after 
his remaining himself absent from duty unauthorisedly 
for more then six and half months from 26-7-94. His 
previous conduct relating to his attendance for duty 
also was very bad. During hearing he has failed to assign 
any cogent ground which compelled him to remain 
himself absent from duty. He also has failed to explain 
what circumstances prevented him to give any 
intimation to the management for remaining himself 
absent from duty. If the conduct of the concerned 
workman is taken into consideration it will expose clearly 
that he took the matter of performing his duty very 
casually and did not at all bother to perform his duty. It 
is to be borne into mind that for the interest of proper 
growth in the Industry there is very serious role of the 
workers. It is seen that the concerned workman 
considered his service as of his Zamindar and for which 
he behaved in that matter. There is reason to believe 
that an indisciplined workman like that of the concerned 
workman is a burden to the Industry and for which I 
hold that the management did not commit any illegality 
or took any arbitrary decision in dismissing him from 
his service. I have failed to find out an iota of evidence 
relying on which there is scope to say that the 
punishment awarded to the concerned workman was 
unjustified and for which he is not entitled to get any 
relief. 

8. In the result, the following award is rendered— 

The action of the management of Angarpathra 
Colliery of M/S. B.C.C. Ltd. in dismissing Sri Birsa 
Munda, Miner/Loader from 13-4-1996 is justified and 
accordingly the concerned workman is not entitled to 
get any relief. 

B. BISWAS, Presiding Officer 
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ETT.3TT. 1460.— ^ITtfwlEETF EMEEE, 1947 (1947 
ETT14)ETt Em 17 % 3TpiEE, %ETEETETTT pftfET% 
EEERTE % EE2£ Pl4l-Jlcbl 3ftl TPT^T ETEETTE % 4lE, NldEE E 

faP’F af t a i fhE [eek e 3rf?r^TCT/ ■^m^TcT^r 

(EFEEW 31/2001 ) EF y^fvlf^id ^Trft %, Et E^T^I 
ETEEETt 21-5-2004 44 WE pTT ET1 

[E. 1T^-12011/152/2001-3E|.3TE. (Et-II)] 
TTt. WOT, 3 TcR EfEE 
New Delhi, the 28th May, 2004 

S.O. 1460.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ret. No. 31/ 
2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jodhpur now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of UCO Bank and their 
workmen, which was received by the Central Government 
on 21-5-2004. 

[No. L-12011/152/200!-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
3EjsRJ 

atiatPre ; fEETF 3ifaEmEEE ste mTETHE Etop 

M l d i Ffln arfEEnrt : EtEEt Pom pn, 3 tr. ee. ^f. pr. 

fa. (%fafa) fasET : 31/2001 

SETTEE EWTCf, '£K1 ETfEET EEt, STEfa EEt, EETETF faF ^ 
cfaTE affatTT^TH SET 3TPE Efaifa WF 

pMT ET#R REsfT, ETEft EHEIF I 

. . . . ETEf 


E4TE 

iNfa WEET 

pft, %r, &fatE ETFlfclE, Eft-79 WfatWR, Etp7 I 

.... ^TEn«ff 

Eqfasfa :— 

(1) Trrsff EfalEfa 9ft ETfETE EFff EE. 

( 2 ) yfcltrfa # %. ETFEEE EE. 

STfilPlufa 
fFETET 5-5-2004 

EE EETETE, *TKE WETR, Elf facET E 3TEEI EfapffT 
sbMiE>pT.1201 1/152/2001 fFETEI 30-10-2001 EfaRfaETF 
ETEt atfafafa FE 'EIE/ETE Eft ftfaE fEET 11 : — 

“Whether the action of the Management of Regional 
Manager, UGO Bank. Regional Office, Jodhpur to 


impose the Punishment of reduction in the scale of 
pay one stage upon Shri Rajendra Bhandari, Clerk- 
cum-Cashier, UCO Bank Boranada Branch, Dist, 
Jodhpur for one year through punishment Order 
dated 30-12-1999 and 21 -08-2000 is legal and justified? 
If not, what relief the concerned workman is entitled 
from the management?” 

ET*ff ^ EtEETEfE-EE EEJcT ETEt P EtfEErfEE fa?ET ET 
TRTF WFRt Eft frjfEE pit Eft EtEFTFT EITTU faETT 
^flE^ 3 fatEE/ ET EF El Ffa !t E>l4<E % EET flfaET EE % 
FtfaTE EETE p EFTfEEFft %\ STETEf ^ 3tfat EE faFTET 
16 _ 8 _97^Tnsfi%f^^3TRtEePTI^^ far# ETEf FRT 
arfatETTC fafa Efpt El ETEf % fa<>41 Effa FTfaETTCt fpEF EiT 
ETE Eft e! ETE FTfaEFTt ^ 28-9-99 Eft 3TEFT EfE Efa%FF 
Ept fa4l P4E% EEEE ETEf ^ 29-11 -99 Eft 3TEFT yfrfaFF 
E^E%ET fEEEt Eiff fEETT fET^ fEET fEETET 7-12-99 
EET ETmF EFT3Tt FtfeR WTt faTET ETEf Eft omPkvki ^dEl! 
EIT STEET^EE 30-12-99 Eft MllRn EiT faET I ETEf EF 

fEET EET F°3T^T ^IdEI 3T^EE p 3T$E f EEffar 
pfEF ^EfatTFlEEfF ^pEH «irdfEfEEf% «hK u i PqqclHi^ 
fE^^%ETRWETEf %lE?5 3h<lq cTTT^E^, fERTEETEifEE 
E^ETETt^ER 3TTTtE cPTT^ EF ESET ^ET EfeR % ETFT 
FfETEETETEETt, 31ETEf ^1 EE^TET % ETE ^fdpEE 
3lf^E)lRdl TETEf 3TT^?Tf % 3TEPfa ETET EFf t £RT EF 
ETEf Eli 3TTTtE-EE eHe cTETElfEF pEOE Eff TDTT t 

EffE 3Tterff ^ Efr 4f4 yfd4<d y^d r+4ltEF%EH 3TFR1 
ET 3TTElffE %, ETE 3Tfwft ^ ETEf Eff 3Tf4T^ E7 ETcff fEETT 
EFf fETET, EfTESTfEEiRf E^f EiT^f^Tf ^ETF ETE^f %, ER% 
fETEff sflr^TE^ fETEST ET^I EF^cT EFf Eft E^, MEF 
TT^fF^frfET R4>HM RtH^EETF EETFf EE^cTEFf fETET 

EET, ETE % 4kii ^TET E>f TT ej) EETF ^9T Ph4l E^ 'f ^ 
Tjfl ETF fETtETETEf %, ETEfEET EffE % ^frTE TfatEF TT^F % 
EtT EETE P EEE?I ^ TE^ t fET 22-5-97 EfE ETEf % 
TE^ Ep Eff Elf| EFET EFf dffr EF EFET %E^T ETEf 
Eft ^ EftFf E t fETEt Ef ^EE ^ Eft ^ ETT 

TJTFE> ET ETEFE HHlpET Ft, ^ EF EEH EFf fEET fE> ETEf % 
ETTEF ^ % fFEf ^t ET ^TET Eft EfE^T FTfE EjEt Ft ^fER 
ftR Et ETE 3TfEEFft fEET fETlt ET^E ET 3^1^41 ETtfE^ETE 
feTET f Et pfrTET E^fEcT P 3T^E %, 3TETEf ^ 30-12-99 E7t 
E n FT^ ETftE ERF EEE E°F fEREt 3TEfE % ftp f^ET EET f, 
FEEft Eft! EFFftE EFf fETET f I EETEf ^ EE^ 3TT^T fFETET 
21-8-2000 E EF fETET fET fEE fETEt 4f EEfERt Eit 

F^F EfETET %EFEEEE ^JWT^TEET s jtERT EftETEEE^ 
% 3TT^T fF^ERt# Ft RE ET^ERt E^ ETE ^ ETE IWcTt %EE 
^feETT 12 pH ?lfd ETT EETE ETPfFt I EETEf ^ EF ^ EEpf 
TWtEEE %EE ETEf Eft ycllfsd ETT% % ^ ElffE fETET 

f I 3EE E fH^FH fETET fET EETEf % 3TT^EfFETET 30-12-97 E 
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21 -8-2000 Ft ftft 3fttR RlPMfl ^fftTRT PfrMi 

*nFT iHdTRFM Rlftf Ft WZiM ftdR «rf& RR 3FR TRR RR 
RR ifttRT WR RfSR RTRf Ft Pddl^t Rift FT FfftlftftR ^nlTcT 

r™ Fft i 

STCJTftf Ft ftft ft RRTR ft W RRT fF Rlftf •gRl 
20-4-97 Ft TJFt ft'F ««K*£IT FRSTT % \ft WRF 
fttRR.ftt. FRf%RTR Midi >eftR RR 3TR5 FTR|TRfFFTTR 
?ft F*rf % TMT ^cTT ft?FT RF, fftR% RRR ft ^ft 16-8-97 
Ft RF 3TRtR-RR fftF RF I FTR 3Tfwft % 'STF«ff Ft RRRT 
3TTR?RF RRTTftFcT FTRlt rf«TT ftF RFRF Ft 3TR 

3 ¥RJ?T RRRT WH ft RfFRtSTT FTft FT 3TRRT 

KH Frft rf wff Ft smf 3rf?R^n ft RftnR rr 

-g^rT FTft FT TJ>f 3RRR KH FTft % R7FR 3TFTT 
ftNTRfftftFT y^d PFFfFR%fdft FRfFt £<M^iFTRHt 
FF RF, FTR STfaFTft % yi<^»fcl=K WR % fasiflf FT WR 

W'FTFtR'dM yfdftdH ST^lIRpHF STfRFlftRft P^hi 

fiffft ftftRftTngff ft 29-1-99 Ft 3RRT yPdft<d y«jn PfcHi 

3TRTRf RRTFftf % «W<;i 
RT TH^PRd RR ft fRRR Ftft % Wl^FRRT ^cTT3Tt fttfeR 
Flft Flft £R 30-12-99 Ft $ u 5lft¥l FfftT fFF Ft ^fdF 
R 3Pdd 11 ^T^NllftF <nP^°r>iO "5RT FTR StfRFRt % 
pHfcfrft ft WMF fttft RR Rtftf anftM yFP u m Rift R cftRT 
■ST3H FfarftF^ FTT^RFT d u *l^l MlRd PfcF, RFRf Ft 

gjsff fftift Rft RRR7RT % #1 ft ^IKTPdF FTftRTft 

FTftFTRyf3TfRFRWtlFTRaftRFTftFTyfdftgH y<MM 
TR fttfftfF TTT3R RT 3TTRTfftT fftwf £ R fftr SRRTRt Ft 3TTRTfftT 

11 Mi? irate Ft rtcr ft iRf^RT ifft % wr fr-fr 
Pd^<H FT^ % TMTFTRt W <TMfFIF ^3TT, #?>WFF 
FtSttT^WF^'SRI y^d M^IC^'SIWf % rTO'dMi^F^ 
3TTTtM ^uldMI yMlf^ld t, Wit WFH % FMFTTF % 2RdtFM 
^ WFTFt^P3IT8Tf% d^ir^ 7 !^ ^iOm T J D fF: y*iif u m 
t 3ftt 3n*Tf % ^ F %FF ^F Ft 'SlfF^T Ft ^TfR M^Ft t 
^^#5) ^TfqFRt ?ft TJR. Ft. FRf FT ^fddMc^ 3WR «ft 
^3T[ 11 ST^ITO^F STf^Flft ?KT W<T Trf, 

WRT TR , sn*ft 1?TT F3lft Rft FFf MT fFFR Flft % -sh^i-h 

W^FM ftf MTftF Iff W t fFRft TO^T fFft 

Flft FT Ft^ 3TRR F^f t, d u '5l^l ^fdMl ^fFF F ft*T 1 1 

^n«ff ft w fft rff t If 3rgr«ff ft F«ff Ft wrfeF 

FTft % 3^'M ^ ftr F'Ffft FM 'ft 21 -8-2000 FT FTFtFTF 
FTftfFFTft, 21 -8-2000 % Fftft Ft^ 3 ii^i hiRo IFF 
FT^^Ft VIKfll FtTIW% 1 TFtNF7-8-2000%3IFJFT 
% FM ftFT ftf 'ft fpSTFT FM FTft Ft 3Rf^ 12 W 

FTF Ft Ff I 37fFRFT FFT ft FFTMF'RP F«ft % FFf ^7F? 

ft^rftiFF aftl2[R. ftt. FMf F 3TWT f 3M ^F FMFFTF 
ft #?j Ft ^ ftt ^pTFT 'R ia jft FTftFft % 3RlF UTftFF 


RR% ftrgffif Ft-yfFMft FeRIFftT^t, F«ft^RT^ 
ftt. FRf % F«T 3PT5 RFFR, MKMli Ft «ft fftF ftft*T ft 
9lt FRf 'gRT F*ft % fF^ ft M«TM ft^ 
FTF^ «ft fFMFT TFRT 37TF ftt ?rfRF t, TRF 

3TdTF fFMFTfa "FF FlftFFt ftt Ft F? 3ftr FTF STRjFFft 
■gRT 3TRtft Ft yHlfuid RPTft 26-11-97 Ft FFTcftM 
3T^TRftMF 3TfqFRt 3RT F«ft % fF^5 ^T^T RffRT fFF, 

m: M l Rd <^ I ^ I^ftT:^fFTFftRt 1 3 TF ft fiftcR fFF 

fF FT RTM-FR1W Rlft^ fFF ^Tlft I 

gisft ft RTM-RR % wfM ft TFT FT FM^-RR TR^cf 
fFFf^RRR 3RTRff Mfftfftftt gRI P»u? Ft cTF STSTTftf Ft 
3TtT ft Iftr^R fftF ftlFF^F WT-FT IFF fftR Ft 
F^^TfdRrfttmtWFt 7 ^ IFftf Ft3Tftft dWI^fd 

Ft Ftft t&Z TTftlF ft?T Ft ?1$ I 

^tft RSft % 'gftrfrotFM Ft WR ^ft, WRFt FT 
3TFdtFMf^FI 

F«ff'3RTW FPTRF fFFRftrfF^ftt FTTtMFFF 
Trfftd t, WF ftF RftR7 ft FFt «ft, JQ 
TTFR fFT^ft 4r ^FRTFR ft Mft’ «ft, F«ff Ft MftRSTr M7 Ftf 
fftRR Mftt tFFRF, RtF^T fFRt MRTF ft FRT Ft "jiF Wf 
Ft t, ftF UftT^T Ft Ft^ STft ftrff. 115R RFR F^T^T 

ar^fftcT sfR srftsit fftft Rrrt Iffw^i 

tftqeft £RT FFT FF fF FTF 3fftcT RFR ft Ft 
■^TFf FT 3TRR* ftft % WF^FJ^TftF FftR fFF RFI 

TFT FRf ft 3TFft yfdMflSTT ft W TRtFR fFF t fF 
19-4-97 Ft FRft ^Td R ftfeft Ft ST^Rfft RRft *ft sfR 
TOT 20-4-97 Ft t |Rft Ff ftt TFtFR fFF t fF FR% 
RR7F ft fftT^ Ft «ft, 3TR^ RRTF ft^T fFft ft, ST^^TRTRRRF 
3tfRFRt ft 3ft ^F F, RST ftF FT^ FT 3TRTR fcF F, FRF 
FTTfttfttfeRlftFRFF, FTTFTFFRlftFF, P°(^Jd t^dlf 

FT mm aT^IRTFRTF STfftFTft ft f^F F, ^R RFR- Rf 
fTRfftTRR RlftfftTZftFR Ftt ftpdft aftTRRTRFT 
RRfRT R RgfFT 3TRTR IftF RF F fth T^ft "RTF % fft> 

ftRfftF WR % fft3f<ft R?t RRTF FTft fir RTR Ft R^ ftt 1 

? . 

fftReft Ft 3TR ft fF^TR fw ft^IRR.ft?T ft f^TFtft 

ftt RRTR FT tHnftd fFF % l 

Rlftf Ft RftRRR 3TTRfrT RF TFt t fF R3F td^ 
fttTOT Ft f, TM 3TFR ftF RftTR ft FTR t 3fR ^R FRF 
TRRFR ft Ft^ 3TRtR-RR RFf iRF FT RFRT R 3Rlft 
RR*fa ft Rd.3TT^.ftt. 1983 ftF 1909 ftRft ; ftwt ftftt^tF 
FTTR 3TR -M T FdM ftT3 FT fRpRRR ft?T fRRTT RT^ "3FT 
pRp T fVR R ft TRTf SRftftf ft ^ftt fTRfft FT Frftl5 F fF ftft 
ftt^CfRTRF^fttRftfttRft RWTRftr mRtR ft fFft FTftt F 
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MIrrt f fRrf ^ 11 rMt rft t h 3n«ff % Ms 

R?tfR 19-5 (Rt.RcT.) RTT STTTtRt MftTM RTT 

Rff t fRT TT^RTR % Ttfm 3TRRT MtRcTT R 
fft tpr <u^:f t R fpR ffcft MM’ T3RT MRf?RR RTRf RTt 
rt^ crm Rft’RfRTmi 

Fft rfM Trr^ff Rft 3Ttr ft. ft. ftrMr 

391/84 RtFRpRF "RUR ^TRT Rif faPi^RR M PfiRI 

fsrM 3ntm r?ttr 19-5 oft) rtt rtrM Rt 
#R7RMM ft RT^R* ft ^TRIRT ftRT, RF Mff wM 

■CR^ RRT RRTTR^t 3l}x TTR. RTT flW* t 

XftRTRTT rMTsT Rff t RfirR?^TRT %Ifft' % MflR R>l4 

RTT j/TR I R l RRT RRT f 3#* T$ fTcR Rtf RRIRTTRI ft ^<N<^ 

t ^ft Mff H RT3RT ftRf MR7RR Riff RTt R^ RTTR Rff 

RTCRFtl 

■Stiff "gm RF RRTT 7 TRT t fRTRRRT MtR 'jqlil* 
^ RftRT »n RTRJ 3RJ7FT RTT RTTf RW RTRR ^RTRTFTR % 
XRTSJ RR Rff RTt Rif % t =FTR?T R7R 3TTftR-RR f ff ft RF Rff 
trr[ Rl TTRTFTfRT R?t 3T“IT ^ Mft ^qiy*? ^ RfSR f)«R 
RTTf RTF} fRTRT RRTI RTTR MRRTTft RRR TRRTT ft fm ^TKPT 
TgrsRRff t i 

TF^pf RTFR RRTRRF '^RTRTRFT % RR^ M if t 
WZ % fRT RT«ft RTt STlM-RR fFRT RRT, RTR MRRTTft £RT 
■RTR RTt Rf 3ftT Riff 'ft RRTR 3ftr TJRRT^ RTT 3TRSR ff4 
Rff % RTRI^^T^T T nftR tRTRI RRTI 

Tf$ SRRfrT ft RTt Rf TTlff ffR^t 31RtR TTltRcT Rff f 

RRT T^FR Rft f | RTTR 3lffRnft f f qfRR RTlft % 
wrftRf t sftr -cr^t^^rNr iRTfr^ -fn %■ i w ^nr 
RRT f tRT £lnfff TRRR 'PTTSrft *lff f RT^RRT Rift 
%f?TRff ftf RTR’f 3rFR■RrfW%RT 3lfRRRF7Rff 
fRTRT RfT RTRTRT ftT %Ret ^ R7 ft tRT'RTSrft mR^I<1 

% ft?7tRR t RR% RT8FT RT 3lfR?RRT Rff fRRIT Rfl RRRTT, 
XRR ft Mf RTt R^ fTRfR ft RRR f fRT R^TRRRt MlMdl’ f 
R^R RTt RTRT fRRlftR RTR RTtMlft f Mtftft t 

3ftX RTt MtRTtR RTFRRRt RT ^R f RTR Rff RRRT 

11 TR RR^RR f Mft RTt 3TtT ^ R. 3TT i. 3TR. 1999 ^hIh 
RT tf fR625 RRRI RRR^tf RffRTR RTtffRT RRRT R. %. MtST, 
R. 3Tlf. RTR. 1983 "gftR'RTtf f^T 1102 RftRRRRT R^tRT RRTR 
RRR fR R. 3nf 31R. 1963 F[fyH RTt^ M 1723 3TRJ RM 
TPR RRRT RTT. ft TRTRTR, R Tg®pj. RRT. RTt. TRTRH ^.T?t. 
2000 M 450 3TR. RTT. 54R. ft. ft. RRRT TRRTR^ % MtRRR 
fRT tRTf iWf iw M RT RTFTW t fRT TTRTRRR: 
^TM l' R R ^ft RTTR MRRTTt ^RT R«ff 3fR Rrrg RT TRRFR ff 
fff M fRTRTf f Rff RRRT ^ Rff ^ 

^fal^RR TTT^ f TRTfflT ft RT RfRTRT RR RTtf TTR RcTcft Rff 


ft I 14R1R4 f RMTTRTtRTtf Rddt Tft ft fft f^qfn Hfff 

f R«n RRR MRRTRt ^RT TTTffRt' % R^TFf W? RT ^RR 
3rRRT ff^Pf fRRTTFn t, 3TTff R?t #T f RRrff % Wtf f 
^MtRrRRTRR8rrT3 P+RT f RT^R^MtRTRRT Q.-mi n^jT 
ttfMf^^R^Rlft ^4dl^RnTTRRftft I.TTft 'iqiSTRRTT 
R^ W RTRR f tRT Riff ^RT Rpf fTRTT RRT RT WR 
RTTfRTft % ftTR ft 3nff ^t RtfRTR ^t R$ 11 MtM % 
T# Ri RfjRf Rf WTfRf'3TTf ft’CTSRT^t'JPe^tl 
TO RRTRf RRRT RRT^ M ft fft.RFtf fftff 'STcftRT Rff 
fflt %ft tRTRTft Ra RTRR TFT f RRT R^RT ^t ^T RTR f ft 
ftft f 1R7 RTff f 19-4-97 RTt ft^f R>t 

3T^rftr "Rift ft 3THR>I RF RRH RT lR» «iiwtmi f fife*I ^ 
RTTRI RTRT^RRltRRf RTt^ftffn^ftRTRTff f RTTf HRT 
%RT ft ^ft RTtf Rff ^ 11 20-4-97 TfRRR % 

3TTC RTt Rf R2RT ^ R7RT % RRR R WR % TFR^T f ft 
RTff RSI RF RRTR f fR> MtRTVRT t RT^ RF MtRTVRT 
Rff t fRT ^ R^RT ft TFTR 3lftR ft ITRTR f'^ 
3TRR ft TTRRTT f M RTf R^ RTRR f fRT RRRT T^f 
T^R Rftf, RTtRTTT krU'Flf RT, RF MtR RfcR RTT fRRR 
-Rff T? RTRTTI 

Riff Rft Rf 3TlRfRT t fRT 4 U -Sl^( Mcfft 3M^.R>T 
ftRT fftRR fRTRT RRT f RT^M R#T RFT Rff 11 ft 
^Usll^ RTT R^ TW R^TR T?1 f tf> q u si^i 12 RTf RRT 
RRTRt TfRT fRI rMts! Rff t RT^ MR RTffRTftft f 
3TR: TRTRTRR:^TRft3MRftl^RTRf fPlt 3ftT ^ft f^rfH Rit 
RTR % 3nfR f TW fRTRT RRT 11 3R^T Tt R^ST^T f RTtf 
RftRfR fRTRT RRT ft T^ft IfRfR Rff f q[ir* %RcT fTRff RTt 
TRRJ fRTRT RRT f f^TTlf R>tf 5[<il Rff % 1 

TR RRTTT RTRf % MuS TT^fRR Mr % RTRTr^ Rf 
^RRl^ ftT RRTR RTT 3TRTTC % RYRT^ R^RlfTT RTftR 
fRTRT RRT f RTt i "^st Rft f I 

3TMMr 

3FT: R$ MRfRffcT fRTRT RTTcTT t fRT STRTff MfTRRT 
4T<h MRRT, RftR^r^ITTRTffTM^ 
RirgRt % TTgfRR RTTR % RTRFFTf TJRRT^ ftr RRTR 
RTT 3TRTR ff % WRT^'ft RlftR fRTRT t R? TjafRRT 

RfRR TTR f I RTff 3RTTff fRRpRRT ^ RTt^ ST^RtR RTRT 
RTT^ RTT ■SrfRRTRt Rft f I 

■?o/- 

Rf MRfRfR 3TTR ffRfRT 05-3-2004 RTt T^t 
-MIRTcrTR f ?7<TTOT RTT 7JRTRT RRT I 


Mn TfRTT, ^RTRTftRT 
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~ m . m . 1461—4lieiiPi4» 1947 (1947 

^»r 14) ^ «rm 17 % 

q$K P % % y4Hd5f % ^ns M44>( 3ffr "5^ e h*foi<t % 
aft*, 3?5«m <*?l «)[*!<*> (441< 

Tyft % w (tM WK 24/2001) M+lHtkl 4*(ft t, ^ 
4it 27-5-2004 ^3tW§3n «n I 

[3T T^-12011/274/2000-aRT^.3TR. (*t- II)] 

liWI, 3PR ^f44 

New Delhi, the 28th May, 2004 

S.O, 1461.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award Ref. No. 24/2001 
of the Industrial Tribunal Pune as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to die management of Bank of 
Maharashtra and their workmen, which was received by 
die Central Government on 27-5-2004. 

[No. L-1201 l/274/2000-IR(B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SHRIJ. L DESHPANDE: INDUSTRIAL 
TRIBUNAL: PUNE 

Reference (ID No. 24 of2001. 

Between: 

Management of die 
Bank of Maharashtra, 

Pune (Maharashtra), 411005 .. .First Party. 

AND 

Their Workmen ,. • Second Party. 

In the matter of : Adjudication of the dispute “Whether 
the demand of the Bank of Maharashtra 
Karamchari Sangh, that the part time 
Sweepers as per the list attached should 
be paid wages as per the annexure after 
assessing their weekly hours of work 
according to the B. S. (industrywise), 
dated 10-4-1989, is legal and justified? 
If yes, then what relief the concerned 
workmen are entitled to?” 

Appearances : Shri M. G. Rathaksantiwar, Union 
Representative for the Second Party 
workmen. 

Shrimati V. D. Patil, Manager, PRR for 
the first party Bank. 


AWARD Hth March, 2004 

(Dictated in open Court) 

1. This is aReferenceunder Section 10(lXd)of Sub¬ 
section 2(A) of the Industrial Disputes Act, 1947, for 
adjudication of the demand for die assessment of the 
weekly hours of the part time sweepers, who are the 
members of die second party. Union die first party to the 
Reference is the Management of Bank of Maharashtra, 
through its General Manager, (Personnel), Central Office 
and the Second Party to the Reference is the General 
Secretary of Bank of Maharashtra Karamchari Sangh, 
which is espousing the case of the part time sweepers 
engaged by the first party at its various branches, within 
Pune Region. 

2. The second party is die registered Trade Union 
of die employees working in the office and the branch of 
the first party Bank of Maharashtra. Some of the 
employees, in the list, attached to the Reference Order are 
the members of the second Party Union. The service 
conditions of the Bank employees engaged by the first 
party Bank are governed by the provisions of Shastri 
Award, Desai Award and the settlements between the 
Union and die Management, entered into, from time to 
time, which are referred to as the bi-partite settlements. 
As per Desai Award, employees are classified and die part 
time employee is one of die class of the'employees. In 
the Pune Rural Region, various part time sub-staffs (PTS) 
are engaged by the Bank at its different Branches. The 
sub-staff engaged by the branches, supposed to perform 
die following duties :— 

(1) Clearing the premises and its surroundings. 

(2) Keep dean all the floorings. 

(3) Filling water for drinking purpose. 

(4) Cleaning of utensiles. 

(5) Cleaning of the furniture, fans, windows, and cup¬ 
boards, and 

(6) Bringing of keys of the premises. 

3. As per the bi-partite settlement, dated, 10-4-1989, 
part time sub-staff, (PTS), is entitled to die wages at the 
following rates :— 

More than 3 hours — Minimum 175/- p.m. 

6 to 13 hours — 1/3 of the scale wages. 

13 to 19 hours — 1 !2 of the scale wages. 

19 to 29 hours — 3/4 of the scalewages. 

Beyond 29 hours — Full scale of wages. 

4. In the Pune Region, there wctc- 22 tPfTS of 1/2 
scale wages and 44 PTS< of 1 /S swie wBgfis.aaacwading to 
the Union, thus, 
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standardised. The time required to perform the allotted 
duties in much more than what is presumed and paid. 
Inadequate wages to the PTS is a general issue of serious 
concern and many agitations were held to draw attention 
of the Management. Ultimately, union approached the 
Labour Department of the Central Government, with its 
demand. On failure of conciliation proceedings. Reference 
came to be made to this Tribunal for adjudication of the 
dispute over the demand of the PTS. 

5. The second party filed its statement of claim and 
reiterated in the statement of claim that the second party 
reiterated the above facts to justify its demands. So also 
referred to cases of the four PTS engaged at different 
Branches, within Pune Region, as sample cases to high¬ 
light their demands that the weekly hours of the sweepers 
should be assessed, properly and they need to be 
standardised. 

6. The respondent Management, in its written- 
statement at Exh. C-4 admitted the rates of the wages to 
be paid to PTS as per the bi-partite settlement, dated, 
10-4-1989. However, it denied the allegations in the 
statement of claim and particularly, the averments as 
regards the individual cases of the four PTS. According to 
the Management, one of the PTS S. N. Khomane is not a 
member of the Union. 

The management also relied upon bi-partite 
settlements with the BPS, dated, 22nd September, 1999, 
under which, the part time Sub-staff (PTS) engaged at the 
different branches is to be absorbed as permanent in the 
phases and in certain proportion. According to the first 
party Management, the PTS are paid properly as per the 
BPS and it is not necessary to make revision of their working 
hours or standardisation of their working hours. Thus, the 
Management denied the demand made by the second party 
Union. 

7. The following demand is referred to this Tribunal 
for adjudication. The demand with my findings thereon, 
is as follows:— 

Demand: 

“Whether the demand of Bank of Maharashtra 
Karmachari Sangh, that the part time Sweepers 
as per the list attached should be paid wages, as 
per annexure after assessing their weekly hours 
of work according to the B. S. (industrywise) 
dated, 10-4-1989, is legal and justified?. If yes, 
what relief the concerned workmen are entitled 
to?” 

Findings:— 

Partly : as per the award. 

REASONS: 

8. At l he various branches of the first party Bank, 
the FT'!, are engaged for the propose of cleaning and 


sweeping the premises and certain such other work. There 
is no dispute about the fact that they are paid wages at the 
rates, mentioned above. It is the grievance of the Union 
that the scale wages paid to some of the PTS, were not 
properly standardised and the time required to perform 
the allotted duties is much more than what is considered 
by the Bank for making the payment of the wages. In the 
statement of claim, the second party Union has referred to 
the cases of the four PTS. From the statement of claim, it 
is seen that there are about 66 PTS engaged by the Bank, 
at its different branches and offices. All of them are not 
before the Tribunal. The second party Union is not the 
recognized Union of the employees of the first party Bank. 
For the purpose of the present Reference, it is espousing 
the case of 22 PTS and the list of those 22 PTS is attached 
to the order of the reference. In the statement of claim 
itself, it is averred that the scale wages paid to some of the 
PTS were not properly standardised. The fact that out of 
the 66 PTS, the Union has made demand for 22 PTS and 
the statement of claim that some of the PTS were not 
properly paid their wages and working hours were not 
properly standardised, would go to show that it is not the 
case of the Union that there is infirmity as regards the 
fixation of the hours or standardisation of the hours and 
the PTS engaged by the Bank within Pune Region. The 
grievance of the Union is restricted to some of the PTS. 
According to the Union they are those PTS whose names 
are.mentioned in the list annexed to the reference order. 

9. Amongs them, in the statement of claim as well 
as in the evidence, reference is made to the case of S.M. 
Khomane engaged at Varawand Branch. The first party 
Bank has emphatically denied his claim and has taken the 
stand that Mr. Khomane is not a member of the Union. In 
the first place, the name of Shri S.M. Khomane, does not 
appear in the list of the PTS attached to the order of the 
reference. Thus, he is not the PTS, whose case is espoused 
by the Union through the present Reference. Therefore, 
consideration of his case would be beyond the order of 
the Reference since the name of Shri S.M. Khomane, does 
not appear in the list of the workman whose names are in 
the list said appended to the Reference Order. In the second 
place, the union has not placed any material on the record 
to show that he is a member of the Union. The Secretary 
of the Union, during the course of his cross-examination, 
made a statement that he would lead documentary evidence 
to show that Mr. Khomane is a member of the Union, but 
no such evidence is produced. Therefore, I need not discuss 
the material adduced by the Union on the record, as regards 
the PTS Mr. S.M. Khomane. 

10. Next PTS referred to in the statement of claim 
and in the affidavit is Mr. M.M. Ghaitale, at Ghotawade 
Branch. In the evidence of Regional Secretary of the Union, 
by name Shri Shantaram Narayan Haigunde, (UW-1), it is 
mentioned that Shri Ghaitale is required to perform duties 
for 21 hours per week whereas it is shown that he is 
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required to work for 13 hours, per week. The premises, 
which he is supposed to clean and sweep are 1265 sq. ft. 
besides the stair-case. 

11. The first party has examined Shri Makarand 
Krishna Deval, (CW-2) who is the Branch Manager at 
Ghotawade Branch. He deposed that Ghaitale was engaged 
as the PTS, on the consolidated salary of Rs. 175/- per 
month effect from 16th April, 1990. 

A copy of the appointment order of Shri Ghaitale is 
produced at Exh. C-31, at Exh. C-33, there is statement- 
cum-information sent by the Branch Manager, Ghotawade 
Branch to the Regional Office. It is dated 15-11-1994. 
Under the different columns mentioned in this form, the 
Branch Manager furnished information, as regard the work 
performed by PTS Mr. Ghaitale and in Column No. 8 of 
the said statement, it was mentioned that the PTS was 
required to work for 13 hours per week. At Exh. 
U-I7, there is the xerox copy of the representation-cum- 
letter, sent by Mr. Ghaitale addressed to the Branch 
Manager, by which, Mr. Ghaitale represented that he 
requires about three hours for performing his work. Besides 
three hours, daily, he has to spend 2 Vi hours per week for 
sweeping work. This shows that he is required to work for 
about 18 to 19 hours per week. However, while giving the 
information Exh. C-34, to the Regional Office, the Branch 
Manager at Ghotawade, informed that the PTS was 
required to spend one hour per week. During the course 
of the cross-examination, Branch Manager admitted that 
the Branch had received the letter from the regional office 
which is at Exh. C-34. It was in respect of increase in the 
salary of PTS Ghaitale. There is statements, in this letter, 
that the Branch had shifted to new Branch and Ghaitale be 
paid l/3rd salary from the date of shifting of the Branch to 
the new premises. In the same letter, it was mentioned 
that his total working should be managed within 13 hours, 
in a week. During the course of the cross-examination, 
Branch Manager, Mr. Dewal admitted to have received 
the letter Exh. C-20 and the instructions received from the 
R.M. Office for working of the PTS should be arranged 
within 13 hours in a week. It be noted that formerly this 
Branch was working in a small Branch and at that time 
PTS Ghaitale was paid the consolidated wages at the rate 
of Rs. 175/- per month. However, subsequent to the shifting 
of the Branch to the new premises, wages were increased 
to 1/3rd of the scale. 

12. In this regard, it be noted that as per the table 
given above, the PTS are entitled to for 6 to 10 working 
hours, l/3rd of the scale wages and for 13 to 19 hours 1/2 
of the scale wages. Thus, 13 is the demarketing line. The 
instructions in the letter referred to above (Exh. C-32) 
reveal that the Regional Office had given instructions to 
the Branch to see that the working hours are managed 
within 15 hours per week. Obviously, as per these 
instructions, the information in the prescribed form Exh. 
C-33 was furnished to show that the P.T.S. was required 


to work for 13 hours per week. Thus, the second party 
Bank should have paid this PTS *4 of the scale, per month, 
instead of Rs. 175/-as was paid to him. 

13. It is on the record that due to the shifting of the 
Branch, to the new premises - Shri Ghaitale’s wages were 
increased to 1/3 rd of his scale with effect from 30-9-1993. 
A copy of that order is at Exh. C-32. It is then admitted 
position that the above referred table of the scale of the 
wages came into effect as per the provisions contained in 
the bi-paitite settlement dated, 10-4-1989. As the working 
hours of this/PTS were within the range of 13 to 19 hours, 
he should have been paid '4 of the scale wages from the 
shifting ofthe Branch to the new premises i.e. from 30-9-1993 
as the work was increased. However, the first party, paid 
him l/3rd of the scale wages. It has also come on record 
through the affidavit evidence, of Branch Manager Mr. 
Dewale (CW-2) that Mr. PTS Ghaitale has been given 14 
scale wages with effect from 31-10-1999. As mentioned 
above, he should have been paid 1/2 scale wages from 
30-9-1993 i.e. the date, on which his wages were fixed at 
l/3rd of the scale wages. Thus, the demand of the payment 
of the scale wages at the rate of 1/2 of the scale, in respect 
of Mr. Ghaitale (PTS) is justifiable. 

14. The first party Bank has engaged Mr. A. S; 
Shinde at Baramati Branch. According to the Union, PTS, 
Mr. Shinde was working on ‘4 scales wages and he gave 
representation on 14-2-2000 for enhancement of the wages. 
During the course of the evidence, wimess examined by 
the Union referred to the representation submitted by Mr. 
Shinde, PTS, but admitted during the course of the cross- 
examination that such representation is not on the record. 
It is in the affidavit evidence of the Secretary of the Union 
that Mr. Shinde is required to work for more than 22 hours 
per week. It is on the record that former Baramati Branch 
where Mr. A.S. Shinde was working, was housed in the 
premises of Kale Colony and then it came to be shifted to 
the new premises. It is in the affidavit evidence that the 
premises of the new Branch are larger by five times than 
the premises of the old Branch. 

15. The First Party Bank has examined the Branch 
Manager of Baramati Branch Mr. S. A. Shinde. In his afidavit 
evidence Exh. CW-3, Manager, Mr. Shinde deposed that 
PTS Mr. Shinde was working at Baramati Branch, Extension 
Counter and the area of the extension counter was 350 sq. 
ft. The P.T.S. Mr. Shinde was paid the consolidated wages 
at the rate of Rs. 175/- per month. Witness further deposed 
that P.T.S. Shinde was transferred to Baramati Main Branch 
and his wages were increased to Rs. 1/2.scale/wages with 
effect from 5-9-1998. He further deposed that as per the bi¬ 
partite settlement of 1999, the wages of Shri Shinde PTS, 
are increased to V* scale wages. During the course of cross- 
examination Mr. Shinde adm itted that PTS Mr. Shinde was 
working at the old premises during the period 1986 to 1998. 
At Exh. C-25, there is zerox copy of the statement, which is 
required to be furnished in the prescribed form by the Bank 
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and C-29, produced by the first party Bank, support this 
evidence of the Branch Manager, Mr. Kale. 


Manager to the Regional Office, in this /tatet r/.m ! r 'h. C- 
25, against the column No. 8, it ft mentioned Tat the total 
working hours for a week were nine. 1 his stafenvmt-eum- 
information was furnished by the Branch on 11 -1 ’ '91. Mr. 
Shinde was engaged as PTS in the year 1980. I hat year 
appears in the informal on-cum-staternent Exh. C-25. Now, 
admittedly, by the bi-partite settlement, dated 10-4-1989, 
for 6 to 13 working hojrs, PTS was entitled to I/3rd of the 
scale wages. Now, the orders on tne record reveal that as 
per the order Fxh. C-23, dated 9~C ft>98 ; PTS Mr Shinde 
was given A of scale wages with efroex irons 5-9-1498. As 
per the order dated, 28-9-2000, Exh. One PTS Mr Shinde 

was given y* ol the wage scale with 1 1 lota nom c s i 499. 
However the fact remains Hast in the out premise .^so, Mr. 
Shinde was required to work, for nine hours pei w xk This 
is borne out from the copy of the statement Exh. C-25. It 
was filled in by the Branch Manager of the Bank. Now, as 
per the bi-partite settlement, dated 10-4-1989, PTS is entitled 
to 1/3 of the scale v/ages for 6 to 13 hours of work. 
Therefore, from 1 0-4-!. 989, by shifting the Bank to the new 
premises on 5-9 1998 PTS Shinde should have been paid 
1/3rd of his seal wages, whereas he was paid Rs. 175/- per 
month as consolidated salary. Therefore, the demand of 
the second party Union is justifiable to the extent of l/3rd 
of the scale wages to the PTS Mr. Shinde, from 10-4-1989 to 
5-9-1998. 

16. Then, I turn to the case of PTS Shri D. N. 
Gaikwad, who is engaged at Walhe Branch. The witness 
examined by the first party Management, admitted, 
during the course of his cross-examination that Mr. 
Gaikwad is working at Walhe Branch since 17-2-1987. 
Initially, he was paid wages at l/3rd scale rate. As pointed 
out above, I /3rd scale is applicable for 6 to 13 hours of 
work, per w eek. At Exh. U-18, there is a copy of the 
application, dated 16-2-1999, bearing signature of PTS 
Mr. Gaikwad. In the said application, he mentioned that 
he was required to work for 17 hours and 30 minutes per 
week and he was entitled to Vi scale wages. On this 
application Exh. U-18, the signature of Mr. Gaikwad is in 
English. In his evidence, the Union witness deposed 
tltat Shri Gaikwad is required to work for more than 19 
hours per week. However, application Exh. U-18, sent by 
Shri Gaikwad, militates against this statement and Shri 
Gaikwad admitted that he was required to work for 17 
hours and '30 minutes. 

17. It is the case of the first party' Bank with regard 
to Shri Gaikwad that the claim of the second party/ Union, 
with regard to G.:: 1 ‘ ae. nas already been satisfied. In the 
affidavit evidence (CW-1), Mr. Kale, who is attached to 
Walhe Branch, where Shri Gaikwad is working, has deposed 
that Shri Gaikwad was paid l/3rd scale wages with effect 
from 17-2 1987 and A scale wages with effect from 1-8- 
1999, and Va scale wages with effect from 
31-10-1999. The xerox copies of the orders, Exhs. C-28 


18. It is not the case of the first party Bank that the 
site of the Branch was shifted to new place. On the contrary, 

Branch Manager, admitted during the course of cross- 
examination that they were extracting the work of 17 hours 
per week from the sub-staff. Now, as per the bi-partite 
settlement, dated 10-4-1989, PTS is entitled to l A of the 
scale wages, if he is required to work for 13 to 19 hours, 
during the week. By this reckoning, PTS Gaikwad was 
entitled to Vt of the scale wages with effect from 
10-4-1989 i.e. from the date of the bi-partite settlement. 

It is seen from the record that Shri Gaikwad was given 'A 
of the scale wages with effect from 1 -8-1999. In fact, he was 
entitled to 'A of the scale-wages with effect from 10-8-1989. » 

Therefore, the claim of the second party Union, as regards 

the recovery of the arrears of the wages, as per the bi¬ 
partite settlement of 1989, is justifiable. Therefore, I would 
direct the first party Bank to pay the arrears of wages to 
PTS D. N. Gaikwad at the rate of 'A of the scale wages from 
10-8-1989to 1-8-1999. 

19. The demand of the second party Union is for 
assessment of the weekly hours of the work for the PTS. 

The second party has adduced evidence in respect of only 
four PTS and amongst them, three are members, and one 
is non-member. Amongst them, I fmri that the assessment 
of the working hours was not correct, in respect of only 
one PTS. The second party has not adduced evidence, as 
regards the rest of the PTS/workmen. There is no material 
on the record to show that the working hours of the rest of 
the PTS are also not properly assessed. There is also no 
evidence to show that they are the members of the second 
party Union. The allegations, in this regard, are genera ’m 
nature, without any particulars. Therefore, I do not find 4 
necessary to direct the first party Bank to undertake the 
exercise of re-assessment of the working hours of all the 
PTS whose names are mentioned in the Annexure to the 
Order of the Reference, * 

20. Apart from that, the Federation of the Union * 

has entered into the Settlement with the First party Bank 

on 22nd September, 1999. Copy of the said settlement is 
produced at Ext. C-36. On going through the same, it is 
seen that on negotiations with the representatives of the 
majority of the Union, it was decided to enchance the scale 
wages of the existing PTS. As per that settlement, within 
the period of three years from the date of the settlement, 

PTS in l/3rd, 1/2 and 3/4 scale wages would be converted 
into 1/2, 3/4 and full pay scale, respectively. It is further 
seen from the settlement tb? die Management of the First 
Party Bank agreed to absorb the PTS into the above referred 
scale-wages in the phased manner. The Union has admitted 
copy of this settlement and the representative of the second 
party did not make any comment about the same. In view 
the provisions in the settlement, I find that the first party 
Bank has already given the relief to these PTS by elevating 
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them to the upper scale. From this stand point also, I do not 
find it necessary to direct the firstparty Bank to undertake 
the exercise of the re-assessment of the waking hours of 
thePTS. 

21. In view ofthe aforesaid discussions, I hold that 
the demands ofthe second party Union for re-assessment 
ofthe hours ofthe work performed by the PTS is rejected 
and is not justified. However, the demand as regards the 
payment of the wages, according to the bi-partite 
settlement, dated, 10-4-1989, is justifiable in the manner 
and in respect of some of the PTS mentioned above. I, 
therefore, proceed to pass the following award. 

AWARD 

(i) The demand of the second party Union for 
assessing the working hours of the PTS as per the bi¬ 
partite settlement, dated, 10-4-1989, is not justifiable and 
hence rejected. 

(ii) However, the demand ofthe second party 

Union to pay wages to the PTS, as per the bi-partite 
settlement, dated, 10-4-1989, is justifiable in respect ofthe 
PTS Sarvashri:— 

(1) M. M. Ghaitale, (2) A.S.Shinde,and(3) 
D.N. Gaikwad. 

(iii) The first party Bank is directed to pay the 

scale wages at the rate of 1/2 to PTS Shri M. M. Ghaitale 

with effect from 30-9-1993 to 31-10-1999, less already paid. 

(iv) The first party Bank is directed to pay the 
wages at the rate of l/3rd of the scale to PTS Shri A. S. 
shinde, for the period from 10-4-1989 to 5-9-1998, less 
already paid. 

(v) The First party Bank is directed to pay the 

arrears of scale wages at the rate of 1/2 ofthe scale to PTS 
Shri D. N. Gaikwad, with effect from 10-8-1989 to 1-8-1999, 
less already paid. 

(vi> Award is made, accordingly. 

Sd/- 

11th March,2004 

J. L. DESHPANDE, Industrial Tribunal 

M 28 2004 
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New Delhi, the 28th May, 2004 

$.0. 1462.—In ptnsuancoof Seetkm l7 of the 
Industrial Disputes Act, 1947 (l*of 1W9J; Geutral 
GovenMnertberebypublishes theAwaid(Rfi£ No. 13/2003) 
of the Central Govt. Industrial Tribanakcum-Labour 
Court, Chennai as shown in the Annexure, in the 
Industiral Dispute between the employ ersin relation to 
the management ofLIC of India andtheir workman, which 
was received by the Central Government on 
24-5-2004. 

[No. L-1701 l/16/2002-IR(B-n)] 
CGANGADHARAN, UnderSecy. 
ANNE®* 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIB ENAL4ZK M» LABOUR 
COURT, GHSHfiAI 

Wednesday, the 21St April; 2064* 

I PRESENT: 

Shri K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 13/2003 

(In the matter of die dispute for adyudicarionunder clause 
(d) of sub-section (1) and sub-section 2(A) of Secti on 10 
ofthe Industrial Disputes Act, 1947<14 of 1947), between 
the Management ofLIC of India and their workmen). 

BETWEEN 

The General Secreatry, I Party/ Claimant 

Insurance Corporation 
Employees Union,Tirunelveli. 

AND 

The Management, II Party /Management 

L1C of India, Divisional 
Office, Tirunelveli 

Appearance: 

For the Claimant : M/s. D. Geetiia, M. Munigan 
& Veda Ramya, Advocates 

For the Management : Mr. P. V. Raghavan, Advocate 

AWARD 

1. The Central Government Ministry of Labour vide 
Notification Order No. L-17011/16/2002-IR(B-II) dated 
10-12-2002 hap referred the following dispute to this 
Tribunal for adjudication :-— 

“Whether theaction of themanagement ofLIC 
of India to impose the punishment of reduction 
in bas ic pay bfy throe stagestmShri S. Bhaskaran, 
Recork Clerk is legal and justified? If not, what 
relief is the concerned workman is entitled to?’’ 

2. After the receipt of the reference,^ was taken on 
file as I.D.No. 13/2003 and notices were issued to both the 
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parties and both die parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectvely. 

3. The allegations of the Petitoner Union in the Claim 
Statement and briefly as follows;— 

The workman concerned in this industrial dispute is 
working as record clerk under the Respondent at Tuticorin 
branch from 16-6-87. while so, the Petitioner was served 
with charge sheet dated 28-2-97 that he has committed 
breach under Regulation 21 & 30(1) read with 30(2) of 
LIC Staff Regulation, 1960 and was imposed punishment 
under Regulation 39( l)(a) to (g) of the Staff Regulations. 
The allegations in the charge sheet are that the concerned 
employee remained absent from duty in an unauthorised 
manner without obtaining prior permission for the specified 
period. Secondly, the concerned workman failed to submit 
his explanation for official letters; thirdly, the concerned 
employee refused to accept the official communications 
on many occasions. The Petitioner submitted his 
explanation for the charges and thereby proved his 
innocence. But not accepting the explanation given by the 
concerned empolyee, an enquiry was ordered and 
conducted on 12-9-97. The enquiry so conducted was 
arbitrary, unreasonable and in violative of principles of 
natural justice and is liable to be set aside. The Enquiry 
Officer has refused to entertain the workman’s request for 
defence assistance. The Enquiry Officer even before 
questioning the delinquent employee about the charges 
called the Presenting Officer to mark the documents in 
proof of the charges. Further, the Presenting Officer started 
cross examining the delinquent on the charge.The 
Presenting Officer did not examine any witness on behalf 
of the Management and failed to substantiate the charges. 
The explanation given by the Petitioner for the absence 
was not all taken into account. The medical and fitness 
certificates submitted by the workman was also not 
considered. The appeal preferred by the Petitioner to Zonal 
Manager was rejected. Again, the Memorial preferred by 
the Petitioner to the Chairman was also dismissed. Since 
the enquiry was conducted in an arbitrary manner, 
unreasonable and in violation of principles of natural 
justice and against the provisions of LIC of India Staff 
Regulations, the Petitioner prays the Tribunal to adjudicate 
on the preliminary issue ‘whether the domestic enquiry 
held against the Petitioner/Workman is fair, proper and in 
accordance with principles of natural justice?’ 

4. As against this, the Respondent in its Counter 
Statement contended that though it is true that the 
concerned workman Sri S. Bhaskaran has joined the 
Respondent/Management as alleged by him in the claim 
Statement, but he was unauthorisedly absent from various 
dates for various periods in all totalling to 455 days and 
that letters dated 3-6-96, 12-6-96 and 3-10-96 were sent 
by registered post with acknowledgement card to the 
employee’s residential address but returned to office 


undelivered. The concerned employee received the charge 
sheet on 4-3-97 and prayed that one more week’s tune for 
sending his reply and in his reply, he has admitted die 
charges and he has given reasons for his unauthorised 
absence which did not sound convincing and considering 
all die facts and circumstances of die case, the Respondent/ 
Management has initiated departmental enquiry. The 
enquiry was conducted as contemplated under the LIC of 
India Staff Regulations, 1960 and after going through die 
entire records, the Enquiry Officer has given his report 
finding that the concerned employee is guilty of first two 
charges and absolved him from die third charge. The 
Disciplinary Authority issued show cause notice and 
proposed to impose penalty as mentioned in die letter dated 
3-11-97. Even though the employee was given sufficient 
opportunity, he failed to submit his reply to die show cause 
notice. Hence, the Disciplinary Authority imposed die 
penalty of reduction of five stages by an order dated 
27-1-98. The concerned employee’s appeal to the 
Appellate Authority was considered by die authority and 
he took a lenient view and modified die penalty from 
reduction of five stages to reduction by three stages in 
basic pay by an order dated 25-5-99. The concerned 
employee’s Memorial to Chairman was duly considered 
by the Chairman and was rejected. The charges against 
the employee were that he had unauthorisedly absented 
himself and die registered letters sent to his residence were 
returned undelivered and die entire matter was of record 
and the relevant papers were filed as exhibits and were 
made available to the concerned employee. The enquiry 
was held in a fair and impartial manner giving him full 
opportunity to defend himself. The concerned employee 
had not denied the charge that he had been absented 
unauthorisedly but only sought to justify his lapses as 
arising out of circumstances beyond his control and that 
his action was neither wilful nor wanton. However, the 
fact remains that he had violated the provisions of 
Regulations 30 and 61 of LIC of India Staff Regulations, 
1960. It is false to allege that his leave application with 
medical certificate was not considered. In fact, the 
concerned workman has submitted leave applications en 
bloc on 17-3-97 and the said applications were submitted 
long after the relevant dates of absence and they were 
submitted only as an afterthought. Further, die medical 
certificates submitted by him are back dated to cover the 
relevant periods. It is false to allege that his request for 
legal assistance in the enquiry was rejected. In fact, the 
concerned employee has given a letter dated 6-9-97 to the 
competent authority requesting him to permit the 
concerned employee to avail the services of one 
Sri P. Isakkimuthu to assist in the enquiry. However, on 
12-9-97, he gave another letter to the competent authority 
that he proposed to participate in die enquiry all by himself 
and without the assistance of Mr. Isakkimuthu. Since the 
entire enquiry is based on records and in view of the 
admission given by the concerned employee, there was 
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absolutely no necessity to examine any witness in this case. 
Further, the examination of witness is not essential in every 
case. Therefore, the punishment given by the authorities 
is legal and justified. Hence, the Respondent prays that 
the claim may be dismissed with costs. 

5. In these circumstances, the points for my 
consideration are— 

(i) “Whether the action of th*e Respondent/ 
Management to impose the punishment of 
reduction in basic pay by three stages on Sri 
S. Bhaskaran, Recorc Clerk is legal and 
justified ?” 

(ii) “To what relief he is entitled?” 

Point:— 

6. The charges framed against the concerned 
employee namely Sri S. Bhaskaran are that he remained 
absent from his duties in an unauthorised manner without 
obtaining prior permission for a specified period in all 
totalling to 455 days and secondly, the said Mr. Bhaskaran 
failed to submit his explanation for the official letters dated 
3-6-96,12-6-96 and 3-10-96 sent by Registered Post with 
acknowledgement card, thirty Mr. 51. Bhaskaran refused 
to accept the official communications on many occasions 
in which the domestic enquiry was he d and after following 
the procedures, the Enquiry Officer has held out of the 
three charges framed the first two charges have been 
proved against the concerned employee and the 
Disciplinary Authority after giving show cause notice have 
imposed the punishment of reduction in basic pay by five 
stages by and order dated 27-1-98. On appeal against that 
order, the Appellate Authority have reduced the same by 
three stages in the basic pay by an order dated 25-5-99 
and the concerned employee’s Memorial submitted to the 
Chairman was also rejected. Therefore, the Petitioner 
Union has raised this dispute and on its failure, it was 
referred to this Tribunal for adjudication. 

7. The learned counsel for the Petitioner in this case 
argued that though three charges were framed against the 
concerned employee, the first two ch arges are one and the 
same. In this case, even though it wa > charged against die 
concerned employee that he has abser ted for duty for more 
than 455 days unauthorisedly without any leave or without 
obtaining prior permission from his superiors, from the 
documents produced by the Respcindent/Management 
namely Ex. Miseries, it is clear that the Petitioner has 
applied for medical leave alongwith medical certificate, 
but it is not known whether sanction was accorded for the 
said applications or not. Further, the Respondent/ 
Management has also not given any evidence nor produced 
any document to show that the applications were rejected 
by the management and under such circumstances, it 
cannot be said that the Petitioner has unauthorisedly 
absented for duty for more than 455 diys without any prior 


permission and therefore, die charges framed against die 
concerned employee have not been proved. But, on die 
other hand, die Enquiry Officer has placed die burden of 
proving this fact on die concerned employee and he has 
alleged in the enquiry report that the Petitioner has not 
produced any material to show that he has applied for leave 
or sought for ^ny prior permission for his absence. In this 
case, though it was stated that die enquiry was held against 
the concerned workman in his presence, during the enquiry 
no witness was examined and no document was marked 
before the Petitioner and therefore, no opportunity was 
given to the concerned employee to cross examine the 
witnesses. Only questions were put to the concerned 
employee by way of cross examination by die Presenting 
Officer and also die Enquiry Officer and his statement was 
recorded. Therefore, merely recording die statement of the 
workman concerned without thfe Respondent/Management 
attempted to substantiate the charges framed against die 
concerned employee does not satisfy die requirements of 
holding of enquiry and it will not satisfy die statutory 
requirements and therefore, the findings of die Enquiry 
Officer is illegal and the punishment imposed on the basis 
of the findings is also illegal. The enquiry so conducted 
was in violation of principles of natural justice and in 
violation of LIC of India Staff Regulations, 1960. It is 
further argument dial the enquiry so conducted by the 
Enquiry Officer is arbitrary, unreasonable and violative 
of principles of natural justice. Even though it is stated 
that the documents were marked in the enquiry 
proceedings, no witness was examined by the Respondent/ 
Management to prove the charges. The Presenting Officer 
though presented the documents in die enquiry did not 
substantiate the charges by any witness or by any other 
material evidence. The procedure followed by the Enquiry 
Officer do not amount to fair producer and therfore, it is / 
in violation of principles of natural justice, even the High 
Courts and Apex Court have held that such enquiry is not 
an enquiry at all and she has placed reliance on 1967 II 
LU 392 MEENGIAS TEA ESTATVs. ITS WORKMAN 
and AIR 1963 SC 1914 SUR ENAMEL AND STAMPING 
WORKS LTD. Vs. WORKMAN. In the first cited case, 
the Supreme Court has held that “no evidence tendered at 
the domestic enquiry in support of the charges made 
against the concerned workman andcertain questions put 
to concerned workman by way of cross examination, the 
officers who were alleged to have been assaaulted by the 
concerned workman also sitting as Enquiry Officer and 
cross examining the concerned workman and the 
concerned workman was not given any opportunity to cross 
examine them at the domestic enquiry and in such 
circumstances, in the case before the Industrial Tribunal, 
the Industrial Tribunal was right in holding that domestic 
enquiry was not fair and hence, the Industrial Tribunal 
was right in asking the employer to prove the allegations 
against the concerned workman denovo before it. It is an 
elementary principle that a person who is required to 
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answer a charge must know not only the accusation but 
also the testimony by which the accusation is supported. 
He must be given a fair chance to hear the evidence in 
support of the charge and to put such relevant questions 
by way of cross examination as he desires. Then he must 
be given a chance to rebut the evidence led against him. 
This is the barest requirement of an enquiry of this 
character and this requirement must be substantially 
fulfilled before the result of enquiry can be accepted. A 
departure from this requirement in effect throws burden 
upon the charged to repel the charge without first making 
it out against him. ” In the second cited case, the Supreme 
Court has held that an enquiry cannot be said to have been 
properly held unless — 

(i) the employee proceedid against has been 
informed clearly of the charges levelled against 
him; 

(ii) the witnesses are examined ordinarily in the 
presence of the employee in respect of the 
charges; 

(Hi) the employee is given a fair opportunity to cross 
examine the witnesses; 

(iv) he has given fair opportunity to examine the 
witnesses including himself in his defence if he 
so wishes on any relevant matter; 

(v) the Enquiry' Officer records his findings with 
reasons for the same in his report. 

In this case, such procedures have not been followed 
and therefore, the enquiry held against the concerned 
employee is vitiated. 

8. But, as against this the learned counsel for the 
Respondent argued that it is false to allege that the enquiry 
held against the concerned employee was against the 
principles of natural justice. The counsel for the Petitioner 
has not brought to the notice of this Tribunal with regard 
to the provision in Regulation 30 and 61 of LIC of India 
(Staff) Regulations, 1960 which is as follows :— 

Regulation 30(1) —an employee shall not absent 
himself from duty without having obtained 
permission from the competent authority nor shall 
be absented himself in case of sickness or accident 
without submitting a medical certificate satisfactory 
to the competent authority. 

— Provided that in case of unforeseen emergency 
an employee may be allowed to avail of one 
day’s casual leave without prior sanction 
subject to the condition that the competent 
authority is promptly advised of the 
circumstances in which prior sanction could not 
be obtained. 

— Provided further that in the case of temporary 


indisposition the production of a medical 
certificate may, at the absolute discretion of 
, the competent authority be dispensed with. 

(2) An employee who absents himself from duty 
without leave or overstays his leave shall not entitled 
to draw any pay and allowances during such absence 
or overstayal, and shall further be liable to such 
disciplinary measures as the competent authority 
may deem necessary. 

— Provided, however that the competent authority 
may treat such period of absence or overs tayal, 
if not followed by termination of service as 
period spent on privilege, special or extra 
ordinary leave, but the employee shall not be 
entitiled as of right to such treatment. 

— Providedfurther that notwithstanding anything 
contained in Regulation 65 the competent 
authority may treat such absence or overstayal 
as period spent on extra ordinary leave 
irrespective of whether the employee has any 
other leave to his credit or not? 

and Regulation 61 says “leave is earned by duty or service 
(b) it cannot be claimed as a matter of right. 

When the exigencies of service of the 
corporation so require discretion to refuse or 
revoke leave of any description is reserved to 
the authority empowered to grant it. 

Explanation :—Sanction of leave may not be 
presumed and leave asked for not be availed 
of unless it has been specifically sanctioned. 

(n). the employee shall before proceeding on leave 
intimate to the competent Authority his 
address while on leave and shall keep the 
authority informed of any change in the 
address previously furnished. 

In this case, in the charge itself, an annexure was 
attached to the charge memo, wherein it is clearly 
mentioned that the concerned employee was in an 
unauthorised manner and without obtaining prior 
permission abstained from duty for which the concerned 
employee has given an explanation under Ex. M3 that due 
to family circumstances and due to mental condition, he 
has not given the leave application and he has given the 
said leave applications after he has joined the duty and 
furhter he has stated that in certain circumstances, he has 
informed his superious orally and also informed the same 
by telegram and it was not want only or wilfully he has 
not given the leave letters then and there and only in certain 
circumstances, he has not submitted his application in time. 
Since the explanation given by the concerned workman is 
not satisfactory, the management has ordered an enquiry 
and even in that enquiry, he was informed about the charges 
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against him and was asked whether he admits the charges 


admitted his mistake and he only pleaded mercy before 
die Inquiry (Officer. Therefore, there is no need for the 
management to examine any witness and all the relevant 
documents were filed before the Enquiry Officer and as 
per die rule, as he has admitted, that he has not given leave 
letters before proceeding on leave and even though he has 
submitted certain leave applications before the competent 
authority, he has not stated or produced any material 
documents to prove his allegations and ia such 
circumstances, , it cannot be said that the enquiry was not 
held in a proper manner and procedures have not been 
followed. Further, the learned counsel for the Respondent 
relied on foe rulings reported in 2001 1LLJ174, wherein 
the Supreme Court while dealing with Punjab and Sind 
Bank with regard to the terms of the Bipartite Settlement 
has held that “ 1 / the Respondent has submitted his 
explanation regarding his unauthorised absence or placed 
any material before the Court that he reported for duty 
but was not allowed to join duty, enquiry may have been 

necessitated but not otherwise. . The Respondent 

claimed that he had sent several communications 
regarding his illnesss or to extend his leave or to rejoin 
duty, but there does not appear to be any record with the 
bank nor the Respondent is in a position to produce proof 
cf his having sent such letters. Therefore, we$o notjind 
any material on record to show that he had reported for 
duty within the period indicated in the notice in terms of 
Clause 16 of IV Bipartite Settlement. In such 
circumstances, we find the High Court had proceded on 
an erroneous basis of non-compliance of principles of 
natural justice whereas the true content of principles of 
naturaljustice should have been bom in mind particularly 
when there was an agreement between the parties as to 
the manner in which the situation should be dealt with 
and the consequence that would ensure thereof ” Relying 
on this judgement, the learned counsel for the Respondent 
argued that as per die Regulation 30 of the LIC of India 
Staff Regulations, I960, an* employee namely the 
concerned workman should not be absent himself from 
his duties without having obtained prior permission from 
die competent authority and further even though so many 
letters have been sent to the concerned employee, he has 
not sent any reply or explanation for absenting himself for 
all these days. Under such circumstances, die enquiry was 
conducted against the concerned employee and in that 
enquiry, he has admitted that he has not submitted any 
leave application before proceeding cm leave and therefore, 
it cannot be said that the witnesses must be examined in 
this case and an opportunity to cross examine die said 
persons must be given to the concerned employee. Since, 
die concerned employee has not produced any proof to 
show that he has submitted leave applications before 
proceeding on leave, it is not necessary for the management 
to examine any witness. In this case, the allegation in the 
charge sheet borne out by records and the concerned 
workman has not disputed the records produced by foe 
Respondent/Management and in such circumstances, it 
cannot be said that the principles of natural justice has not 


. l^mloljlowedMfoMrcase. Again, foe learned counsel for 
foe Respondent argued that though under Ex. Ml 1 series 
foe employee concerned has given leave applications 
alongwifo medioal certificate, all these applications were 
submitted before foe management subsequent to framing 
of charges i.e. on 17-3-1997 and therefore, it cannot be* 
said that the management has to pass an order sanctioiyng .£ 
the leave or rejecting his leave applications. Thereflfe, g 
there is no point in foe contention of the learned counsel* 
for the Petitioner that without producing any documents 
with regard to sanction of leave, the enquiry was held 
against the Petitioner. It is his further argument in this case 
that the concerned employee has been given to habitual 
absence without leave or/prior permission, to the office, 
thus he has been absenting himself for a period totalling to 
453 days and even in his reply to charge sheet and also 
before the enquiry proceedings, h$ has not denied foe 


only sought to explain foe reasons for his lapses. Therefore, 
it cannot be said that the enquiry was not held in a proper 

Kenner. 4 

9.1 find much force in foe contention of foe learned 
counsel for the Respondent because it is dearly established 
before this Court that foe concerned employee has not 
produced any material evidence to substantiate his claim 


on leave. Under such circumstances, I find the concerned 
employee, was a habitual absentee for more than 455 days 
and foe enquiry held against Him was in a proper manner 
and foe enquiry is not vitiated by any illegality. Therefore, 
I find this point against foe Petitioner Union. 

Point No. 2:— 

Hie next point to be decided in fote case%»to what 
relief concerned employee is entitled^? r 

10. In view of my fpregpiog Jffo$ngs that the 
imposition of puaishmafo on foe aq^aemed employee is 
legal and justified, I find fof eonoemed employee 
Sri S. Bhaskaran is not entitled jo any relief. No Costs. 

(Diotated to foeiRAi, transcribed and typed by him, 
corrected and pronounced by me in foe open court on this 
dafMhe 21 st April, 2004.) 

I :! K. JAYARAMAN, Pftf^QflScer 

Witnesses Examined 

On either side : .... j None 

Documents Marked:— . \ 

For foe I Party/Claimant ; s ‘ 

For then Farty/MenafMMat - 

Ex. No. Date Description 

Ml 28-02-97 Xerox cdpy of the charge she* issued 


17-03-97 


to Petitioner 

Xerox copy of the letter from 
Petitioner to Respondent 
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M3 

24-03-97 

Xerox copy of the reply given by the 
Petitioner to Charge sheet 

M4 

07-04-97 

Xerox copy of the letter from Enquiry 
Officer to Petitioner 

M5 

21-04-97 

Xerox copy of the letter from Enquiry 
Officer to Petitioner 

M6 

2608-97 

Xerox copy of the letter from Enquiry 
Officer to Petitioner 

M7 

01-09-97 

Xerox copy of the letter from Enquiry 
Officer to Petitioner 

M8 

0609-97 

Xerox copy .of the letterr from 
Petitioner to Enquiry Officer 

M9 

12-09-97 

Xerox copy of the letter from 
Petitioner to Respondent 

M10 

12-09-97 

Xerox copy. of the enquiry 
proceedings 

MU 

17-03-97 

Xerox copy of the letter from 
Petitioner to Branch Manager 
Branch at Tuticorin 

M12 

Nil 

Xerox copy of the postal 
acknowledgement 

M13 

23-09-97 

Xerox copy of the enquiry report 

M14 

03-11-97 

Xerox copy of the show cause notice 
issued to concerned employee 

M15 

28-11-97 

Xerox copy of the letter from 
concerned employee to Respondent 

M16 

27-01-98 

Xerox copy of the order of the 
Disciplinary Authority 

Ml 7 

20-12-99 

Xerox copy of the appeal 
preferred by concerned employee 

M18 

25-05-00 

Xerox copy of the order of the 
Appellate Authority 

M19 

20-10-00 

Xerox copy of the order passed by 
Chairman on Memorial preferred 
By Petitioner. 


PRESIDING OFFICER 
feft, 28 Tit 2004 

W.3TF. 1463.—faqiq STfafWT, 1947 (1947 

^ft 14) m ] 17 % w 

^felT% W-IcU %U4U+T 3fRT-T%^fanii %#3, 
srfsfr 3 Fife sfmfrfn^Fr Ff w^k 
3lftT4OT9R ^!4M4 WIT 634/2001) 

«fst y<=hlRflc1 ^5TcTt 1?, ^Tt *R=hK «Ft 24-5-2004 TIPcT 

|31T SIT! 

[R; T^-12012/322/97-3TTt3TR (^t- II)] 
WOT, 3I^TTfe 

New Delhi, the 28th May, 2004 
S.O. 1463 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
634/2001) of the Central Govt. Industrial Tribunal-cum- 


Labour Court, Chennai as shown in the Annexure, in 
the industiral dispute between the employers in relation 
to the management of Central Bank of India and their 
workmen, received by the Central Government on 
24-5-2004. 

[No. L-12012/322/97-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THBCENTRALGOVERNMEKT 
INDUSTRIAL TRIBUNALrCUM- LABOUR COURT, 
CHENNAI 

Friday, the 26th March,2004 
PRESENT 

SHRIK. JAYARAMAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO634/2001 
(Tamil Nadu Principal Lapour court CGID No. 3/98) 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Central Bank of India and their 
workmen). 

BETWEEN 

Sri J. Samuel Jayaraj : I Party/Petitioner 
AND 

The General Manager, : 11 Party/Management 
Central Bank of India, 

Coonoor. 

Appearance 

For the Petitioner : M/s. D. Hariparanthaman, 
V.Ajay Khose, Advocates. 

For the Management : M/s. T.S. Gopalan & Co. 

Advocates. 

AWARD 

The Central Government Ministry of Labour vide 
Notification No. L-12012/322/97/lR(B-II) dated 
26-02-1998 has earlier referred this industrial dispute to 
Tamil Nadu Principal Labour Court, Chennai for 
adjudication. The Tamil Nadu Principal Labour Court has 
taken the same on its file as CGID. No.3/98 and issued 
notices to both the parties and both the parties entered 
appearance through their advocates-Mid Filed their Claim 
Statement and Counter Statement respectively. After'the 
constitution of this Central Govt. Industrial Tribunal cum 
Labour Court, the said industrial dispute was transferred 
to this Tribunal and after getting the records of this dispute, 
it was renumbered as I.D.634/2001 and notices were issued 
to both sides. 
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2. The schedule mentioned dispute in the order of 
reference is as under:— 

“Whether die action of the management of Central 
Bank of India in refusing to give employment to Sri 
J. Samuel Jayaraj with effect from 28-5-1996 is 
justified or not? If not, to what relief the said 
workman is entitled?” 

3. The allegations in the Claim Statement of the 
Petitioner are briefly as follows :— 

The Petitioner entered into the service of the 
Respondent/Bank branch at Coonoor on 7-7-87 as a casual 
sub-staff and he continued to be there till his disengagement 
on 28-5-96. In 1991, the Petitioner worked in Kattabettu 
branch of the Respondent/Bank as a sub-staff and also as 
a sweeper and he has received Rs.60/- per day. During 
February, 1992, the Regional Office of the Respondent/ 
Bank has^asked the service particulars of the Petitioner to 
regularise his service. But to his surprise, he has not been 
regularised, on the other hand, he has refused to give work 
from 28-5-1996. The termination of the Petitioner is illegal 
■and no notice of termination was issued to him and no 
compensation was given to him. The Petitioner from the 
year 1987 has worked more than 240 days in a continuous 
period of one year. The Respondent has not followed the 
mandatory procedure under the provisions of Section 25F 
of the Act and therefore, the order of termination is illegal. 
The Petitioner was working from the year 1987 as a 
temporary sub-staff. While so, in the Coonoor branch of 
the Respondent/Bank the permanent Part-time Safai 
Karamachari Mrs. Lakshmi Ammal has retired and in that 
place the Petitioner must be given work. But, on the other 
hand, the Respondent has appointed one Mr. Loganathan, 
who was junior to the Petitioner. Therefore, his 
appointment is also illegal and it is against the provisions 
of Section 25H of Industrial Disputes Act. There was a 
settlement entered into between the Respondent/Baink and 
the All India Central Bank of India Employees Federation 
in which it has been agreed that if a temporary employee 
in the bank has worked for more than 180 days from 
1-1-87 to 24-12-90, such temporary employee should be 
called for an interview. The procedure followed in this 
case is illega . Hence, for all these reasons, the Petitioner 
prays that an award ipay be passed in his favour directing 
the Respondent/Bank to reinstate him in service with 
attendant benefits. 

. - x 

4. As against this, the Respondent m the Counter 
Statement contended thatithe Respondent/Bank is a 
nationalised I sank having branches throughout the country 
including one branch at Coonoor, Kattabettu and one 
branch at Kothagiri in Niigiris district. The employees of 
the bank who answer to the definition of workman under 
Section 2(s) of the Industrial Disputes Act, are called as 
award staff. The award staff consists of clerical staff and 
non-clerical: taff comprising of subordinate staff, part-time 


sub-staff called as part-time safai k armac hari and aimed 
guards. When PTSK is not available, thon an outsider is 
engaged on casual basis and he is paid wages as applicable 
to Part-time Safai Karmachari. The Coonoor branch of 
the Respondent/Bank had 5 or 6 subordinate staff and one 
Part-time Safai Karmachari namely Mrs. Lakshmi Ammal 
The Petitioner used to be engaged as sub-stafF against the 
leave vacancies of permanent staff and also Part-time Safru 
Karamchari, whenever Mrs. Lakshmi Ammal went oh 
leave. Thus, he was engaged for 156 days during the period 
from 27-5-87 to 6-6-90. In the Kattabettu branch, there 
was one sub-staff and one Part-time Safai Karamchari. fri 
the Kattabettu branch during period from 26-2-90 to 3-1-91 
die Petitioner was engaged for 18 days as Part-time Safai 
Karamachari and for 62 days as sub-staff. He was lastly 
engaged wi 9-9-95. In the year 1996 the Petitioner was also 
engaged for six days in the Kattabettu branch. Part-time 
Safai Karamchari Smt Lakshmi Ammal, retired on 30-6-95. 
In Kattabettu branch when the Part-time Safai Karamchari 
was promoted as a sub-staff, the vacancy was notified to 
Employment Exchange and from among the candidates 
sponsored.by Employment Exchange, one Mr, Loganathan 
was selected. He was appointed as Part-time Safai 
Karamchari in Kattabettu branch w.e.f. 1-10-91. When Mre. 
Lakshmi Ammal retiredon‘30-6^95,thevacancy was filled 
up by transferring Mr. Loganathan from Kattabettu branch 
tc Coonoor branch. The Respondent/Baink reliably 
understand that thePettootter hadtakeo up employment in 
Govt. Tea Factory at Kattabettu. The Respondent never 
averse to engage the Petitioner as Gasaal Labour against 
leave vacancies ofsub^staffuePail><inee^af^ KacaPichari 
in Coonoor branch Therefore, the jqeesticm of refusing to 
engage the Petift«ii«r‘agriwbl*»re vaeenwryof sub-staff 
or Part-time^ SafaiiK aaa«i a »ii did aot3Bnae. The causal 
engagement of the Petiti—cnic aheiQopaoor i branch 
commenced from27-5*87andaotfrcin 7-7*87tas claimed by 
the Petitioner, it is not correct to say thaLtbe Petitioner 
continuously worked from 1987. No doubt the Petitioner 
has applied for a post of ^Part-time Safai Karmachari in 
Kothagiri branch. On 24-12-90, an agreement was made 
between the Respondent/Baak and All India Centra lBadk 
of India Employees Federation which laid down the 
following norms for absolution of temporary casuaj 
employees in the vacancies of subordinate siaff/Part-tiiie 
Safai Karmachari— 

(a) temporary employees whose- names are registered 
in the Employment Exchange but not' forwarded 
or sponsored and have worked for 90 days or more 
after the cut off date namely 1 -1 -82 to die date of 
agreement 24-12-90; 

(b) temporary, employees whose names have been 
registered/forwarded by Employment Exchange 
and have worked for 90 days or more during the 
period from .1=8-82 to 31 -12-86 and 60 days from 
1-1-87 to 24-12-90 in any one year. In either case. 
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the registration with the Employment Exchange was 
necessary. 

Unfortunately, the Petitioner got registered with the 
Employment Exchange only in September, 1989 and. 
therefore, his engagement prior to 1989 could not be taken 
into account. After his registration, he had not worked for 
90 days and therefore, he could not be considered for the 
post of Part-time Safai Karmachari in Kothagiri branch. 
Since there was no termination, there is no question of 
giving any notice or paying compensation. The Petitioner 
has not put in one year of continuous service. Mr. 
Loganathan was appointed long before the Petitioner made 
claim for absorption. Even the violation of Section 25H 
of Industrial Disputes Act, will not give a cause of action 
for the workman to invoke Section 2A of the Industrial 
Disputes Act. For all these reasons, the Respondent prays 
that the claim may be dismissed with costs. 

5. In these circumstances, the points for my 
consideration are— 

(i) “Whether the action of the Respondent/Bank in 
refusing to give employment to the Petitioner Sri 
J. Samuel Jayaraj w.e.f. 28-5-96 is justified or not?” 

(ii) “To what relief the Petitioner is entitled?” 

Point No. 1:— 

6. In this case, the Petitioner alleged that he has 
worked more than 240 days in a continuous period of 12 

tfc months and even though there is a settlement between the 
Respondent/Management and the Employees Federation 
of the Respondent/Bank on 24-12-90 and subsequently 
modified on 6-4-93, the Respondent/Bank management 
has not regularised his service and all of a sudden, they 
have stopped his engagement, which is against the 
provisions of Industrial Dispute Act, and therefore, his 
services should be regularised, as his termination is vitiated 
by illegality. 

7. As against this, the Respondent contended that 
though the Petitioner was engaged as temporary employee 
from 1987 to 1996, his temporary engagement was on 
casual basis and at no point of time, he has worked more 
than 240 days as alleged by him in a continuous period of 
one year and further, the Petitioner has not been terminated 
form service, but on the other hand, he has voluntarily 
given up the work and he has worked elsewhere namely 
in Kattabettu Tea Estate, which is more beneficial to him 
and therefore, he is not entitled to any relief. 

8. In this case, the Petitioner has examined himself 
as WW1 and on the side of the Petitioner 12 documents 
were marked as Ex. W1 to W2. On the other hand, on the 
side of the Respondent, the present Branch Manager of 
the Kattabettu branch of the Respondent/Bank was 
examined as MW 1 and on their side seven documents were 
marked as Ex. M1 to M7. 


9. The learned counsel for the Petitioner argued that 
though on the side of the Respondent/Management Ex. 
Ml to M4 namely the token books maintained by the 
Coonoor branch of the Respondent/Bank were marked, 
they have not produced any document with respect to 
Kattabettu branch of the Respondent/Bank and they have 
also not given valid reason for not producing the 
documents. In this case, it is the evidence of the Petitioner 
and also the allegation in his notice before raising this 
dispute that he has worked for more than 240 days during 
the year 1990-91 in Kattabettu branch of the Respondent/ 
Bank, but the Respondent/Bank has not produced any 
document to show that the Petitioner has not worked more 
than 240 days continuously during one year that too from 
January to September and they contended that the 
Petitioner has worked only for seven days at Kattabettu 
branch and it is only to nullify the contention of the 
Petitioner that he has worked more than 240 days at 
Kattabettu branch in the year 1991. Further, the learned 
counsel for the Petitioner argued that in Ex. W7 namely 
the notice to the Regional Manager, wherein the Petitioner 
has mentioned that he was working as Sub-staff/sweeper 
in the imaginary names namely B. Sivaraj, K.M. Raman, 
Prabhakar, Mani etc. The Branch Manager has also 
recorded in details of his working in Kattabettu branch, 
which indicates this fact also and he has also accepted that 
wages were paid to Petitioner. The Respondent has not 
given any reply that he has not worked in different names 
as requested by the Branch Manager. From these 
circumstances, itself, this Tribunal can come to an 
conclusion that only to avoid the situation that the 
Petitioner was engaged continuously for more thatr 240 
days, they have given the wages in different names to the 
Petitioner, it is noting but an unfair labour practice of the 
Respondent/Bank. Thus, the Respondent/Bank has 
indulged in adopting the practice of unfair labour practice 
to deny the Petitioner the benefits entitled under Industrial 
Law. Further, on 20-12-1995 for recruitment or 
regularisation of temporary Safai Karamcharis, the 
Regional Office of the Respondent/Bank has issued a 
circular asking for the particulars with regard to the Safai 
Karamcharis who have worked 240 days in a continuous 
period of 12 months between the period 1-1-82 to 
31-3-95 and also the names of temporary Safai 
Karamcharis sponsored through the Employment 
Exchange and completed 90 days in any one year from 
1-1-82 to 31-12-86 or sponsored by Employment 
Exchange and completed 60 days from I -1 -8 7 to 3 1 -3 -95 
and also the persons registered with the Employment 
Exchange but not forwarded or sponsored and have worked 
for 90 days in any one year from 1-1-82 to 31-3-95. In 
this case, though the Petitioner has worked for more than 
240 days in a continuous period of one year further worked 
more than 180 days or 90 days in the concerned period from 
1 -1 -82 to 31 -3-95, the concerned Branch Manager has not given 
the particulars to the authorities and therefore, he has not 
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been regularised. On the other hand, even from the 
documents produced by the Respondent, it is clear that he 
has worked more than the days mentioned in Ex.W6, on 
any account, the Petitioner has to be regularised in the 
service of the Respondent/Bank. 

10. On the other hand, the learned counsel for the 
Respondent argued that even though on 24-12-90 an 
agreement was made between the management of the 
Respondent/Bank and the Central Bank of India Employees 
Federation, which laid down the norms for absorption of 
casual employees in the vacancies of subordinate staff/ 
Part-time Safai Karamcharis and the norms namely 
temporary employees whose names are registered in the 
Employment Exchange but not forwarded or sponsored 
and have worked for 90 days or more after the cut off date 
namely 1 -1-82 to the date of agreement 24-12-90 and the 
temporary employees whose names have been registered/ 
forwarded by Employment Exchange and have worked for 
90 days or more during the period from 1 -1 -82 to 31 -12-86 
and 60 days from 1-1 -87 to 24-12-90 in any one year and in 
either case, the registration with the Employment Exchange 
was necessary and unfortunately the Petitioner has got 
registered with Employment Exchange only in September, 
1989 and therefore, his engagement prior to 1989 could not 
be taken into account and after registration, he has worked 
only for 90 days and therefore, he could not be considered 
for the post of Part-time Safai Karamchari in any one of the 
branches. 

11. But I find, there is no points in this contention 
because in the norms, it is mentioned that temporary 
employees whose names are registered in Employment 
Exchange but not forwarded or sponsored and have worked 
for 90 days or more after the cut off date i.e. 
1-1-1982 to the date of agreement namely 24-12-90 and 
further even in the year 1993 the agreement has been 
modified and even in that norms 1 p.m. been mentioned 
and only to refuse the regularisation of the Petitioner, I 
find, the Respondent has taken a different stand and by no 
stretch of imagination, it can be said that the Petitioner 
has not completed the period as mentioned in the 
settlement. 

12. Further, the learned counsel for the Petitioner 
relied on the rulings reported in 19861 LLJ 127, wherein 
the Supreme Court, while considering the disengagement 
of Tikka Mazdoor in Reserve Bank of India has held that 
"direction that Tikka Mazdoor should not be engaged 
continuously but should be offered work on a rotation basis 
is an unfair labour practice as defined in Section 2(ra) of 
the Act read with item 10 of Schedule V. The bank has 
indulged in methods amounting to unfair labour practice 
to deny the employee the benefit under the Industrial Law 
and further directed the bank to enlist the employee as 
regular employee as Tikka Mazdoor to reinstate him and 
pay him the back wages upto date. " It is further held in 


that judgement that " striking off the name ofworking from 
the rolls of the employer amounts to termination ofservice 
and such termination is retrenchment within the meaning 
of Section 2 (oO) of the Act and if such retrenchment is 
effected in violation of mandatory provisions of Section 
25F of the act the termination would be invalid and the 
employee’s name has been struck off from the list of Tikka ' 
Mazdoor in violation of Section 25F the Act. ” Though in 
this case, the Respondent contended that the Respondent/ 
Management has not refused to engage the Petitioner, on 
the other hand, the Petitioner has voluntarily given up the 
work and he has engaged in some other work namely under 
Tea Estate at Kattabettu, which is evident from the records 
produced by the Respondent under Ex.M5 and therefore, 
it cannot be said as termination of the services of the 
Petitioner by the Respondent. On the other hand, it was 
held in several judgements of the Apex Court and also 
High Courts that even the disengagement of the workman 
amounts to retrenchment. Under such circumstances, I find 
there is no point in the contention of the learned counsel 
for the Respondent. 

13. Again, the learned counsel for the Respondent 
contended that even assuming that this amounts to 
retrenchment, the Petitioner has to be engaged only as a 
Casual Labour, on the other hand, the Petitioner in his 
evidence and in cross examination has stated that he is not 
willing to work in the bank on temporary basis and he 
wants to go for work only on permanent basis. On the 
other hand, this Tribunal cannot pass an order to engage 
him on permanent basis and therefore, even assuming for 
an argument sake that he is entitled for reinstatement as 
temporary/Casual Labour, he cannot be reinstated in this ’ 
case because he is not willing to work on casual basis. 
Under such circumstances, only compensation can be 
given to the Petitioner. 

14. But, I find in this case, even though the Petitioner 
has stated that he is not willing to work on temporary basis, 
the Court can only restore to his original post at the time: 
of filing of the application. In this c^£, the Respondent/^ 
Bank has want only given artificial names to him and paid 
wages only to avoid the continuity of his service and] 
therefore, I find the Petitioner has continuously worked 
for more than 450 days and the matter was also dragged 
on for several years. Under such circumstances, L 
find the Petitioner is to be reinstated in service as claimed 
by him. 

15. Again, the learned counsel for the Respondent 
argued that it is evident from the documents produced by 
the Respondent and also documents sent for by the 
Petitioner that from the alleged date of termination, the 
Petitioner was engaged in the Tea Estate, which 
according to him is more beneficial monetarily and 
therefore, his contention should not be accepted in these 
circumstances. 
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16. But, even assuming that it was proved that the 
Petitioner was engaged subsequent to his termination, it 
will be considered only at the time of awarding back wages 
and not with regard to his right for reinstatement and also 
for his regularisation. From the evidences adduced in this 
case and also from the documents produced before this 
Tribunal, I find the Petitioner has w orked for more than 
240 days and the records were not produced by the 
Respondent/Bank only to deny the claim of the Petitioner 
and in the absence of the records produced by the 
Petitioner with regard to Kattabettu branch of the 
Respondent/Bank, I find the case of the Petitioner, that he 
has worked for more than 240 days, is to be accepted. 
Under such circumstances, I find this point in favour of 
the Petitioner. 

Point No. 2:— 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

17. In view of my findings that the Petitioner is 
entitled to the relief of reinstatement, I find this point also 
in favour of the Petitioner. As such, I direct the II Party/ 
Management to reinstate the Petitioner into service with 
continuity of service and other attendant benefits, but 
without any back wages, since he has worked gainfully, 
after his termination in the Tea Estate. No Costs. 

18. Thus, the reference is answered accordingly. 

(Dictated to the P.A. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 26th March, 2004.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined ::— 

For the I Part/Workman : WW1 Sri J. Samuel 

Jayaraj 


For die II Party/Management : MW1 Sri Muthuramaiah 

Documents Marked :— 

For the I Party/Workman:— 


Ex. No. Date 

Description 

1 2 

3 

W1 12-3-91 

Xerox copy of the circular issued by 
Respondent/Bank 


For permanent absorption of 
temporary employees. 

W2 12-2-92 

Xerox copy of the letter from the 
Petitioner to Zonal Manager of the 
Respondent/Bank. 

W3 17-2-92 

Xerox copy ofthe letter from Regional 
Office of Respondent/Bank to Branch 
Manager, Kothagiri branch. 


1 

2 

3 

W4 

6-4-93 

Xerox copy of the settlement under 
Section 18(i). 

W5 

23-9-93 

Xerox copy of the circular issued by 
the Respondent/Bank with regard to 
absorption of temporary employees. 

W6 

20-12-95 

Xerox copy ofthe circular issued by 
Respondent/Bank to all branches 
regarding recruitment to temporary 
Safai Karamcharis. 

W7 

21-8-96 

Xerox copy of the letter from 
Petitioner to Regional Manager 
Requesting for absorption. 

W8 

11-12-96 

Xerox copy of the dispute raised by 
the Petitioner before Assistant 
Labour Commissioner (Central). 

W9 

j 9-2-97 

Xerox copy of the reply submitted 
by the Respondent before Assistant 
Labour Commissioner (Central). 

WIO 

17-4-97 

Xerox copy ofthe rejoinder submitted 
by Petitioner. 

WII 

13-10-97 

Xerox copy ofthe letter from Petitioner 
to Secretary, Ministry of Labour, 
New Delhi. 

W12- 

21-01-04 

Statement showing the details 


regarding number of days Worked by 
the Petitioner and the wages earned 
by him in the Tea Factory Ltd. 


For theQ Party/Management:— 


Ex. No. 

Date 

Description 

Ml 

NH1 

Original Misc. Expenditure book 
No. 1 for 1987. 

M2 

Nill 

Original Misc. Expenditure book No. 
2 for 1988—93. 

M3 

Nill 

Original Misc. Expenditure book No. 
3 for 1993—1995. 

M4 

1987 to 96 Certified copies of extract of 
attendance of the Petitioner 

M5 

10-08-02 

Original postal acknowledgment 
card. 

M6 

12-09-92 

Letter from the Kattabettu Industrial 
Co-operative Tea Factory Ltd. to the 
Respondent/Management. 

M7 

17-10-03 

Letter from the Kattabettu Industrial 
Co-operative Tea Factory Ltd. to the 
Respondent/Management. 
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[U^r-12011/185/2002-3l^o3?Ro (4-II)] 
Mti l tiVn, ufaq 
New Delhi, Ae 2$AMay f 2004 

S.O. 1464.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 38/2003) 
of the Central Government Industrial Tribunal- 
cum-Labour Court, Chennai as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management oflndian Bank and their workmen, which 
was received by the Central Government on 24-5-2004. 

[No. L-12011/185/20Q2-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

B^HfcTHECENTRALGOVERNMENT 

INWJSTIiyALTRIKJNAlXrUM-Iv^BCRJRCOUin', 

CHENNAI 

Tuesday, Ae 30A March, 2004 
P1IESENT: 

SHRIK. JAYARAMAN, Presiding Officer 

Industrial Dispute No. 38/2003 


31-01-2003/10-02-2003 has r e fer red the following dispute 
to Ais Tribunalfor adjudication— 

“WheAer the punishment of discharge from 
services from Ae bank imposed on Sri S. Malik, 

. Clerk/Shroff, Thevaram branch by the 
management oflndian Bank isjustifbdaad legal 
? If not, what relief is Ac workman concerned 
entitled to?” 

2. After Ae receipt ofAe reference, it was taken on 
file as I.D.No. 38/2003 and notices were issuedtoboAthe 
parties and boA Ae parties entered appearance through 
their authorised representatives and filed Aeir Claim 
Statement and Counter Statement respectively. 

3. The allegations in the Claim Statement of the 
Petitioner me briefly as follows:— 

The petitioner Union espouses the cause of Ae 
concerned employee Sri S. Malik who wasworiring as clerk/ 
shroff at Thevaram branch-of Ae Respondeftt/Bank since, 
1985. While so, he was issued wiA charge sheet dated 
27-11-99 framingcertain charges therein and ordered for 
departmental enquiry into the alleged charges. Tlie 
concerned employee participated in the said proceedings 
aid during the course of the said proceedings, he has 
admitted Ae charges levelled againsthim, Aerefore, Ae 
Enquiry Officer held that Ae concerned employee was 
guilty of A« charges levelled agamsthim. The Disciplinary 
AuAofity issued 2nd show cause notice on 2-2-2000 
proposing a punishment of discharge from serviee of Ae 
bank. The concerned employee appeared before Ae 
Disciplinary AuAority on 15-2-2000 during Ae personal 
hearing offered to him and explained Ae : psychological 


of Ae JndustriafcDispmes Act, 1947(14to0t947), between 
Ae Management pfhidian E^k ( and Aeir workmen) u ^ 

BETWEEN! ' V:r lv ' l .in m per tlie 

The General Secretary, : PPSrty/ Chumritt- J 

Indian Bank Employees 
Union, Chennai. 


The General Manager 
Indian Bank, Chennai. 
APPEARANCE; 

For die Claimant 


II Party /Respondent 


For die Claimant : Mr. K. J. Arunachalam 

AuAorised Representative 

For Ae Management: Mr. Jayasankar & Mr. P. Sankar 
Authorised Representatives 
AWARD 


as Ae proposed punishment was much harsh and severe 


the employee was placed hi. But Ae Dfeciptiriaiy A uthority 


an order dated 19-2-20©fr. Even Ae appeahpreferredbythfe 
concerned employee was rejected. The punishmem 
awarded should commensurate wiA tire charges/office 
alleged against the workman and there cannot be a harsh, 
severe and disproportionatepunishment to Ae allegations. 
Further, the punishment awarded to the concerned 
employee did not reflect the terms of the settlement and 
mere mention of discharged from -services of Ae'bank 


A violation of terms ofithe legally binding settlement 
Hence, for all Aese reasons, Ae Petitioner Union prays 
Aat Ae order of discharge is to be set aside and the 


Notification Order No. L-1201 l/185/2002-IR(&iIl) dated benefits 
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4. As against this, the Respondent in its Counter 
Statement contended that four charges were framed against 
the concerned employee. The first charge is he has 
absented for duty on various occasions from 2-7-99 to 
9-9-99 in short spells; . The second charge is that he has 
absented himself from duty unauthorisedly during 26-5-99 
to 12-11 -99 for various dates and the third charge is that he 
has absented himself from duty unauthorisedly during 
5-9-99 to 5-10-99 for 31 days. The fourth charge is that he 
has not done the work allotted to him by an office order of 
the branch management . AH the charges were proved 
against him. Since it was a gross misconduct, a departmental 
enquiry was ordered by the Disciplinary Authority and the 
charge sheeted employees participated in the said 
proceedings and voluntarily admitted the charges without 
any compulsion. Upon the admission, the Enquiry Officer 
found him positively guilty of the charges levelled against 
him. The Disciplinary Authority after applying his mind 
concurred with the findings of the Enquiry Officer and 
found that the charges framed against the concerned 
employee was a gross midconduct and he proposed the 
punishment of discharge from the services of the bank and 
issued 2nd show cause notice. Even though personal 
hearing was offered to the concerned employee, he has 
neither submitted his reply to the 2nd show cause notice 
nor submitted and extenuating circumstances in the 
personal hearing so as to make a review on the proposed 
punishment. The allegation that due to psychological 
problems these mistakes have been committed by him is 
only an after thought and the same cannot be accepted as 
a valid reason. Further, previously on seven occasions, he 
was awarded with punishments, but the concerned 
employee went on committing the misconducts repeatedly 
and he has committed these misconducts as a matter of 
routine and he has prepared to accept any punishment 
other than dismissal or discharge. The punishments 
previously imposed on seven occasions did not create 
any impact on the charge sheet employee to correct himself. 
As a clerk, the concerned employee is required to adhere 
to discipline, proper behaviour in branch premises and direct 
responsibility to bank ing public. The recurrence of such 
misconducts are undoubtedly serious in nature and the 
survival of the branch depends upon the basic honesty 
and standard behaviour of the employees and whatever 
manner such misconducts or delinquency been described, 
it is the most harmful and grave misconduct which the 
employee could repeat. The bank being a service industry, 
guardian of public money has to attend to the needs of 
customers/ banking public and cannot allow the employees 
to breach discipline, allow improperbehaviour, intentional 
wrong doing and deliberate violation of a rule of standard 
or behaviour. Hence, the Disciplinary Authority finally 
thought it appropriate to remove the concerned employee 
from the services of the bank. Further, he had not brought 
out the psychological problems any where during the 
departmental proceedings. On the contrary, the charge 


sheeted employee submitted documents to disown his 
claim that he was having psychological problems. Therefore, 
the employer can no longer tolerate his behaviour and 
consequently forced to take appropriate action. Only 
because of his incorrigible behaviour, the management 
thought it fit to remove the concerned employee from 
service and certainly the punishment is appropriate and 
the allegations of the petitioner Union as claimed in Claim 
Statement are not correct. Hence, for all these reasons, the 
Respondent prays that the claim of the Petitioner Union 
may be dismissed with costs. 

5. In such circumstances, the points for my 
determination are:— 

® “Whether the punishment of discharge from 
service from the bank imposed on Mr. S. Malik, 
Clerk/Shroff, Thevaram branch by the 
Respondent/Management is legal and justified? 

(ii) “To what relief, the concerned employee is 
entitled?” 

Point No. 1 

6. In this case, on the side of the Petitioner 10 
documents as Ex. W1 to W10 were marked and on the side 
of the Respondent 33 documents as Ex. Ml to M 33 were 
marked. No wittness was examined on both sides. It is an 
admitted fact of both sides in thisjcase that four charges 
were framed against the concerned employee Sri S. Malik, 
Clerk/ Shroff, Thevaram branch of the respondent/Bank. 
The first charge is that he has abstained from duty in short 
spells on 14 occasions between the period 2-7-99 to 9-9-99. 
The second charge is he has absented himself from duty 
unauthorisedly during the period from 26-5-99 to 12-11-99 
on 12 occasions. Similarly, the third charge is that he has 
absented from duty unauthorised^ for a continuous period 
of more than 30 days without any intimation to theWik 
from 5-5-99 to 5-10-99 namely 31 days. The fourth charge is 
that he has not done the work allotted to him by an office 
order of the branch management. For these charges, a 
departmental enquiry was ordered by the Disciplinary 
Authority and in that the concerned employee participated 
and he has admitted the charges framed against him on his 
own and without any compulsion. On his voluntary 
admission, the Enquiry Officer found him positively guilty 
of charges levelled against him and he was prepared to 
admit any punishment other than dismissal or discharge. 

7. The authorised representative of the Petitioner in 
this case, contended that even at the time of admission, 
the concerned employee has prepared to accept any 
punishment other than the dismissal or discharge under 
such circumstances, the punishment imposed on the 
Petitioner namely discharge from service is very harsh and 
not commensurate with the chaiges levelled against him. 
Therefore, under section 11A of the Industrial Disputes 
Act, this Tribunal has got every power to set aside the 
order of punishment and can interfere with the punishment 





[ MFIII—SFT 3(ii)j 


33i79 


^>T <J>4h s( : 19, 2004/^*3 29, 1926 


imposed and moulding die same to a lesser punishment or 
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ly fee.authorised representative of 


the Respoodent/Bank contended that this not the first 
occeasion., tlie^oncerade^ absented for duty 

unauthorisedly, fwt even prior to this occasion, he has 
been imposed with minor punishments on seven occasions 
namely during*the^en<xl' from 3-8-95 to 30-1-2-95 he has 


absented to ckity unauthftrisedly on 26 occasions. Similarly, 
he has absented tfbr duty-on 38 occasions during the period 
from 2 -j 5^95 to>3Q-12-95 and an enquiry was conducted and 
on 5-9-96 punishment of stoppage of one increment without 


cumulative effect was ordered. Similarly, from 20-1 -97 to 
26-2-97 on 18 occasions of absence and for other charges 
of cash shortage, leaving cash cabin key, an enquiry was 
conducted on 19-8-97 and another punishment of stoppage 
of one imorement without cumulative effect for six months 


was ordered. On the third occasion, he lamented for duty 
from 12-8-97 to 4-10-9<7 on 28 ewotiaHtms. wd*an enquiry 
was conducted andat'thafc time wasming was 

given to the concerned empteyaecla tfe&^wlth flefeaion, 
he was absentedrfor ^six 

occasions andmthe enquiry held on 15-12-98, punishment 
of censure was JhiqiQ n the fifth occasion, he 

was afc^epto^|ar jjS- 8-^8 tj 9 ;ii l.l_- 9 ^ pn ten 

accasioitt $pr.wnifji|i’y^anwrijR was .was imposed as a 
punphm^J^iiie sijKth occasion, diarip&the period 1-4-98 

absei^edfpr duty and 
' in the enquiry held oh 9-6-99, again punishment of censure 
was imposed on him. On the 7th occasion during the period 
19 . i L99;to; V8-5-99 he has agaw absentod^dr^thKy on 38 
occasion* and in the enquiry, punishment of -censure Was 
again 5 imposedvofphfcH :■ In a& these .occasions, the charge 
sheeted: employee was in the habit of committing these 
misconducts as a.mattenof routine and he was prepared to 
h accept ^y i pun s i 9 hment othe^ than discharge or dismissal, 
pie minor punishments imposed on these seven 
occasions, did not create any impact on the concerned 
employee to correct himself. There is no dispute that as a 
clerk, the concerned employee is required to adhere to 
discipline, proper behaviour in branch premises and direct 
responsibility to banking pubWc. The recurrence of such 
misconducts are undoubtedly serious in nature. It is an 
admitted fact that survival of the branch depends upon the 
basic honesty and standard behaviour ;of>th® employees 
and whatever manner such misconducts or delinquency 
be described ; 1 it is the most harmful and grave misconduct 
ywh^stheiemptoyeecould repeat. The bank being a service 
■ indtf&tiyv guardian of public money has to attend to the 
needs of customers/banking public and cannot allow the 
employees to breach discipline, allow improper behaviour, 
intentional wrong doings and deliberate violation of a rule 
of standard or behaviour. Hence, only after considering all 
these aspects, the Disciplinary Authority thought it 
appropriate to remove the concerned employee namely Sri 
Malik from the services of the bank and after considering 


the past record of the employee and only whence bank 
lost confidence on the employee, lender such 
circumstances, it cannot be said that the punishment 
awarded to the concerned employee is harsh or 
disproportionate to the charges levelled against him. It is 
the further argument of the authorised representative of 
the Respondent that though the Petitioner Union alleged 
that these misconducts were done by psychological 
problems of the concerned employee, it is not the allegation 
of the concerned .employee during the departmental 
enquiry and in nowhere he has stated that he was affected 
by psychological problems. Therefore, this averment is 
only an^afterthqught and. made only to create sympathy 
before the T^itnmak/The behaviour of the concerned 
employee namely neglect of his official duties by a public 
servant by^which the rights of banking public besides the 
employer’s business have been, greatly affected, therefore, 
the Respondent as an employer can no; longer toleratohis 
behaviour of the concerned employee and consequently, 
forced to take appropriate action against the concerned 
employee. Under su£h circumstances, it cannot be stated 
that this punishment is harsh and severe and the 
Authorised Representative for the Respondent has also 
relied on three judgements of High Courts and Supreme 
Court. The first judgement is 2003 II LLJ 705 PRASAD 
BABU VS. CORPORATION BANK, H.O., MANGALORE 
AND OTHERS, wherein the High Court of Karnataka has 
held that "where the delinquent officer set up a theory of 
assurance given by higher officers of closing the matter 
against him if he admitted -the charges of irregularities 
and misconduct on his part, the High Court held it was 
only an after thought and he has not stated the details of 
the so called assurance nor placed any materials to show 
that such assurance was given. r ' LCfurtfief field that "the 
appellate and reviewihg atithbrities w&e held to have 
passed the orders"'agaimfilW*P^td&er after due 
consideration of the material on record. ” The next 
judgement relied on by the Respondent side is 2003II LLJ 
1047 ASHOK LEYLAND LTD. Vs. PRESIDING OFFICER, 
SECOND ADDITIONAL LABOUR COURT AND OTHERS 
wherein, the Madras High Court considered the case the 
charge of misappropriation proved against the employee, 
wherein the High Court basing the Supreme Court 
'Judgement held that "in the event of the employer loosing 
confidence on the employee and passing order of 
termination, the Court cannot substitute the finding and 
confidence of the employer on its own and by ordering 
reinstatement. It was held that by reason of the gravity of 
the offence, the Labour Court cannot exercise its 
discretion and alter the punishment. ” It has further held 
that “ the attitude of the Labour Court in this case having 
found the charges as proved and that the enquiry had 
also been conducted properly and at the same time should 
have ordered reinstatement has to be held as uncalled 
for, perverse and erroneous application of the discretion 
under-section /1 A. Nature of charges in this case, ifproved 
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would inevitably result in termination of service and an 
■ employee who is found guilty of such a charge cannot be 
thrust upon the unwilling management and the 
management cannot be compelled to employ him and to 
undergo the loss and to continue him in employment, even 
though he has lost the confidence of the management. ” 
The third judgement relied on by the Respondent side is 
•2003 II LLJ 986 V. KASI Vs. PAN DI AN ROADWAYS 
CORPORATION LTD. MADURAI, wherein the Division 
Bench of the High Court of Madras has held that in this 
case the Labour Court has directed to reinstate the 
conductor who was guilt;/ of misconduct and given the 
punishment of dismissal from service. The Division Bench 
of the High Court has further held that "we are therefore 
unable to accept the submission made by the workman s 
learned counsel that the workman was not guilty of 
misconduct and that even if he were to be pulled up for 
such misconduct, the misconduct was not grave enough 

lo warrant the penalty of dismissalfrom sen’ice . 

It is misplaced sympathy by the Labour Court in such 
cases when on checking is found that the bus conductors 
have either not issued tickets to a large number of 
passengers though they should have or have issued tickets 
of a lower denomination knowing fully well the correct 
fare to be charged. It is the responsibility of the bus 
conductors to collect the correct fare from the passengers 
and deposit the same with the company. They act in a 
fiduciary capacity and it would be a case of gross 
misconduct, if knowingly they do not coll&cfany fare or 

the correct amount of fare . Interference under 11A by 

the Labour Court in cases where such dishonest conduct 
has been proved would not be justified" and set aside the 
orders of the Labour Court as well as the order of Single 
Bench. The authorised representative of the Respondent 
further argued that in this case in many number of times, 
the Respondent/Management has taken lenient view and 
imposed minor punishments, even then, the concerned 
employee has not changed his attitude and by his act he 
has given much difficulty to his employer and only on 
consideration of all these things, the Respondent/ 
Management has taken a severe action against the 
concerned employee. Under such circumstances, by no 
stretch of imagination, it can be said that the punishment 
imposed by the Respondent/Management on the 
concerned employee is too harsh or severe in nature. Even 
according to the Bipartite Settlement, these mistakes 
committed by the concerned employee are grave in nature 
and therefore, awarding the punishment of discharge after 
imposing lesser punishments on earlier seven occasions 
cannot be considered as harsh. He has further argued that 
even the provisions of Bipartite Settlement give hope for 
leniency only for three occasions, on the other hand, the 
Respendent/Bank has on seven occasions had taken 
lenient view and imposed minor punishments and only 
because he has not changed his attitude, the Respondent/ 
Bank has taken a severe view and imposed the punishment 


of discharge of the charged sheeted employee from service. 
Under such circumstances, the punishment imposed on 
him is just, fair and proper and hence, the action of the 
Respondent/Bank is legal and justified ahd therefore, the 
claim of the Petitioner Union is to be dismisssed. 

9. On consideration of the entire aspects in this 
case, I find the Petitioner Union has not placed any material 
records before this Tribunal to show that the misconducts 
committed by the concerned employee was only due to 
psychological problems and therefore, I find the allegation 
of psychological problems was made only as an 
afterthought, only to create sympathy in the minds of 
Tribunal. Under such circumstances, there is no material to 
interfere with the punishment imposed on the concerned 
employee by the Respondent/Martagement. As such, I find 
this point against the Petitioner Union. 

Point No. 2 

The next point to be decided in this case is to what 
relief the Peitioner is entitled? 

10. In veiw of my foregoing findings, I find the 
concerned employee is not entitled to any relief. No Costs. 

11. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 

corrected and pronounced by me in the open court on this 
day the 30th March, 2004.) 

K. JA YARAMAN, Presiding Officer 
Witnesses Examined: 

On either side : None 

Documents Marked: 


Ex. No. Date 

Description 

W1 

27-11-99 

Xerox copy of the charge sheet issued 
to concerned employee. 

W2 

20-01-00 

Xerox copy of the enquiry proceedings. 

W3 

21-01-00 

Xerox copy of the findings of Enquiry 
Officer. 

W4 

02-02-00 

Xerox copy of the letter from Disciplnary 
Authority proposing the punishment 
and fixing personal hearing. 

W5 

19-02-00 

Xerox copy of the order of punishment 
imposed by Disciplinary Authority 

W6 

21-03-00 

Xerox copy of the appeal preferred by 
concerned employee. 

W7 

24-03-01 

Xerox copy of the letter from Chief 
Manager to Petitioner enclosing order 
of Appellate Authority. 

W8 

04-03-01 

Xerox copy of the dispute raised by the 
Union Before Regional Labour 
Commissioner (Central). 

W9 

31-12-01 

Xerox copy of the reply submitted by 
Resondent Before Assistant Labour 
Commissioner (Central). 

W10 

29-08-02 

Xerox copy of the rejoinder submitted 
by Petitioner Union. 





[WI 11—^5 3(ii)] 


W^TTR^f; ^ 19, 2004/^3 29, 1926. 


3381 


For the II Party/Management:— 
Ex. No. Date Description 


Ml 

20-05-96 

Xerox copy of the charge sheet issued 
to concerned Employee. 

M2 

Nil 

Xerox copy of the reply given by 
concerned employee. 

M3 

05-09-96 

Xerox copy of the letter of Disciplinary 
Authority Imposing punishment on 
concerned employee. 

M4 

23-04-97 

Xerox copy of the charge sheet issued 
to concerned employee. 

M5 

13-08-97 

Xerox copy of the reply given by 
concerned employee. 

M6 

19-08-97 

Xerox copy of the letter of Disciplinary 
Authority Imposing punishment on 
concerned empioyee. 

$ J 

M7 

14-10-97 

| 

Xerox copy ofthe letter from Disciplinary 
Authority To concerned employee 
framing charges. 

M8 

24-11-97 

Xerox copy of the reply given by 
concerned employee To Disciplinary 
Authority. 

M9 

03-12-97 

Xerox copy of the letter of Disciplinary 
Authority Imposing punishment on 
concerned employee. 

M10 

10-03-97 

Xerox copy of the letter of Branch 
Manager Forwarding transfer 
application of Shri Malik. 

MU 

19-08-98 

Xerox copy ofthe letter of Disciplinary 
Authority To concerned employee 
framing charges. 

M12 

08-12-98 

Xerox copy of the reply given by 
concerned employee. 

M13 

15-12-98 

Xerox copy ofthe leltter of Disciplinary 
Authroity Imposing punishment on 
concerned employee. 

M14 

08-12-98 

Xerox copy ofthe letter from concerned 
employee To Disciplinary Authority. 

Ml 5 

25-09-98 

Xerox copy the letter from Disciplinary 
Authority to Petitioner. 

M16 

15-12r98 

Xerox copy ofthe letter of Disciplinary 
Authority Imposing punishment on 
concerned employee. 

M17 

21-05-99 

Xerox copy ofthe letter of Disciplinary 
Authority Framing charges against 
concerned employee. 

Ml 8 

04-0699 

Xerox copy of the letter of concerned 
employee Addressed to Disciplinary 
Authority. 

M19 

094)699 

Xerox copy ofthe letter of Disciplnary 
Authority Imposing punishment on 
concerned emplyee. 

M20 

24-05-99 

Xerox copy ofthe letter of Disciplinary 
Aurhority To concerned employee 


framing charges. 


NCI 04-06-99 Xerox copy of the letter from concerned 
employee To Disciplinary Authority. 

M22 09-06-99 Xerox copy of the letter of Disciplinary 
Authoirty Imposing punishment 
onconcemed employee. 

M23 16-01-00 Xerox copy of the medical certificate 

M24 21-03-00 Xerox copy of the medical certificate. 

M25 27-11-99 Xerox copy of the letter of Disciplinary 
Authority To concerned employee 
framing charges. 

M26 204)1-00 Xerox copy of the proceedings of 
enquiry. 

M27 21-0,1-00 Xerox copy of the findings of Enquiry 
Officer. 

M28 02-02-00 Xerox copy of the letter of Disciplinary 

Authority Proposing punishment of 
discharge on concerned Employee. 

M29 19-02-00 Xerox copy of the letter of Disciplinary 
Authority Imposing punishment of 
discharge on concerned Employee. 

M30 07-04-00 Xerox copy of the letter of the Petitioner 
acknowleding the letter for personal 
hearing. 

M31 15-04-00 Xerox copy of the letter from Appellate 

' Authority to Petitioner giving personal 

hearing. 

M32 26-0600 Xerox copy of the order of Appellate 
Authority. 

M33 24-03-01 Xerox copy of the letter from Respondent 

Bank to the Petitioner enclosing order 
of Appellate Authority. 

31 2004 

man. 1465—atftrtwr, 1947 (1947 
^5i 14) 

if frlfe sftrilfrPF faairc % 

2, ipgfciTO 2/4/2003) WMftra 

31-5-2004 *n I 

[^.^0-30011/8/2003-^03^0 (faftW)] 

New Delhi, the 31 st May, 2004 
S.O. 1465.—In pursuance of * Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government here by publishes die Award (Ref. 2/4 of 2003) 
of the Central Goverment Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, 
in the industiral dispute between the employers in relation 
to the management of Indian Petrochemicals Corporation 
Ltd. and their workmen, which was received by the Central 
Government on 31-5-2004. 

[No. L-3001 l/8/2003-IR(M)] 
B. M. DAVID, Under Secy. 
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^INNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT MUMBAI 

3PRESENT: 

JUSTICE S. C. PANDEY PRESIDING OFFICER 

REFERENCE NO. CGIT-2/4 OF 2003 

Employers in Relation to the Management of 
M/s. Indian Petrochemicals Corporation Ltd. 

The General Manager, (P&A) 

Indian Petrochemicals Corporation U'L 
At. Nagothane, 

Distt. Raigad (MS) 402 125 

AND 

THEIR WORKMEN 

The Unit Secretary, 

Shramik Sena, 

Khairane (Bonekode, Turbhe), 

Navi Mumbai, 

Distt. Thane. 

APPEARANCES: 

For the Employer : Shri A.N. Mu 11a 
Advocate. 

For the Workmen : ShriM.B. Auch.an 

Advocate. 

Mumbai, dated 10th KTy, .'004 
AWARD 

This is a referenc e made to this Tribunal under Clause 
(d) of sub-section 1 oi Section i 0 oO.he Industrial Disputes 
Act. 1947. The terms of the disputes arc as follows: 

"Whether the demand of the Union (Shramik Sena) 
that-AH the workmen i.e. Shri Krishna Joma Mhatre 
and IS others referred in idxh.. “A” be made 
permanent in the services ot M/s. Indian 
Petrochemicals Corporation kid. and be given the 
waxes* and allowances and benefits which are 
currently paid to the permanent workmen of M/s. 
irCids legal and justified? if not, what other relief, If 
auv, the workmen are entitled to?* 

2. A joint application dated ! 2 -04-2004 has been 
filed on behalf of the parties (Ex-15 ■ on 10-05-2004. It has 
been stated that the matter has been settled out of Court in 
terms of memorandum of Settlement dated 12-04-2004 
attached to the application. 

3. Both the parties desire that this Tribunal should 
dispose of this reference bv stating that the dispute has 
been settled out of Court. 


4. Having considered the Settlement dated 
12-04-2004 purported to be executed under Section 2 (P) 
read with Section 18 (1) of the Industrial Disputes Act, 

1947, this Tribunal is of the view that the dispute referred 
to it does not survive for adjudication. 

5. Accordingly this award is passed stating that 
owing to subsequent events, the dispute does not survive 
and reference is accordingly disposed of. 

Justice S.C. PANDEY, Presiding Officer 

M 31R& 2004 ' 

TOBM466.— fiWW 1947 (1947 

14). TO 17 % FR^R f*FR?T 

W(dft l % RTO afR 

FR3JR aMPl* 3tf*lTO»T, % W (fM 

253/2001) ^ FR35R 31-5- 

2004 TTFcT ^3(11 1 

[RT^o-29012/85/97-3nfoaiRo (faflw)] 
.TJR. 3T3T Flf^M 

New Delhi, the 31 *t May, 2004 

S.O. 1466.—In pursuance of Section 17 of the 
Industrial Disputes Act, 19#7 .(W of 1947), the Central 
Government hereby publishes the Award (Ref. 253/2001) 
of the Central Government Industrial Tribuna 1-cum- 
Labour Court, Hyderabad as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of Mineral Exploration 
Corporation Ltd. and their workmen, which was received 
by the Central Government on 31-5-2004. 

[No. L-29012/85/97-IR (M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN A1XTJM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

SHRI E. ISMAIL, B.Sc., LL.B., PRESIDING OFFICER 
INDUSTRIAL DISPUTE No. 253/2001 

(Old LD. No. 1/98 transferred from 
Industrial Tribueal-cum-Labour Court, Warangal) 

Between: 

Sri J. Venkata Narasaiah, 

C/o The Deputy General Secretary, 

Singareni Collieries Workers Union 
(AITUC), Ramakrishnapur. 


.Petitioner 
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AND 

The Chairman-cum-Managing Director, 

Mineral Exploration Corporation Ltd., 

Seminary Hills, Nagpur ... .Respondents 

APPEARANCES: 

For the Petitioner : Sri P. Surender Kumar, Advocate 

For the Respondent : M/s P. Nageswara Sree, 

K. Raghuram Reddy & 

Ch. Venkata Raju, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-29012/85/97-IR(M) dated 4-2-1998 referred the 
following dispute under section 10 (1) (d) of the I.D. Act, 

1947 for adjudication to the Industrial Tribunal cum Labour 
Court, Warangal between the management of Mineral 
Exploration Corporation Limited and their workman which 
has been, transferred to tills Tribunal in view of Government 
of India, Ministry of Labour’s OrderNo. H-l 1026/1/2001-IR 
(C.II) dated 18-10-2001 bearing No. 1 /98 The reference is, 

SCHEDULE 

“Whether Shri J. Venkatanarasaiah who was 
appointed on 3-7-95 as unskilled contingent 
workman and was terminated with effect from 
31-10-96 is entitled for permanent employment in 
M/s. Mineral Exploration Corporation Ltd., on 
compassionate grounds in place of his Brother 
J. Ramchander who died while on duty on 5-4-95 
while working under M/s M.E.C.L. or not? If not, to 
what relief he is entitled for?” 

The reference is renumbered in this Tribunal as I.D. 
No. 253/2001 and notices were issued to the parties. 

2. The brief facts averred in the claim statement 
are : That the Petitioner was the brother of J. 
Ramachandraiah who died on 5-4-95 while on duty, 
consequently the Respondent made a compensation to 
the legal heirs of deceased and offered employment to one 
of the legal heirs of the deceased. Thereupon the Petitioner 
gave application expressing his willingness to join the duty 
on compassionate grounds and the remaining legal heirs 
of deceased Ramachandraiah has consented to secure 
employment. The Petitioner was appointed as a contingent 
workman on 3-7-91 by the Respondent herein. That he has 
been oftenly discontinued without any reason or cause. 
Therefore the Petitioner has requested on several times 
provide or confirm his services on regular basis and 
subsequently he raised conciliation before Assistant 
Labour'Commissioner(C), Mancherial. The conciliation 
proceedings resulted in failure and hence, the reference to 
the Hon’ble Tribunal. That he was taken on compassionate 
grounds to honour the sentiments of the local people/local 
authorities. If at all there is no such rule or regulation exists 
on the date of providing compassionate appointment what 
made the Respondent to provide the job and hence, the 
Respondent may discontinue the Petitioner at any time or 


retain, it is at their sweet will and they have issued an order 
dated 31-10-96. It may be set aside and direct the 
Respondent to confirm die services of the Petitioner on 
permanent basis with all benefits. 

3. A counter was filed stating that the mam crux in 
the counter that the company is going through bad financial 
crisis hence, they have implemented volimtary retirement 
scheme there are 800 perons ami above manpower. There 
will be down flow of 20 crores in view of voluntary 
retirement scheme. That a sim ilar dispute was referred by 
the Government of India, Central Govt Industrial Tribunal 
cum Labour Court, Jabalpur and tile Award of the Jabalpur 
was later quashed for various reasons in tile Hon’ble High 
Court. A copy of the said award is enclosed. Referring to 
the aforesaid, it is stated that a casual worker by name 
Sri T. Ramachandraiah died in an accident on 5-4-95. All 
the terminal benefits were paid to him. Yet, the company 
provided an alternative employment to the brother of the 
deceased Ramachandraiah, namely Sri J. Venkata Narasaiah 
herein as a casual worker. His services were extended from 
time to time. His services were terminated along with others 
on 31-10-96 on completion of work at KTK-2A, Bhupalapalli 
by tendering all terminal dues payable to the workmen. He 
also received terminal benefits tendered to him. Again he 
was reengaged till 9-1-98. Even if it is considered that 
compassionate appointment has to be given to family 
member of the deceased, brother does not fall under the 
category of family member. The Company is running already 
huge financial losses accumulated to more than 
Rs. 63 crores. Hence the petition may be dismissed. 

4. The Petitioner examined himself as WW1 that his 
brother Ramachandraiah, who died on 3-7-95 leaving, his 
widow two daughters and one son. His widow is unable to 
attend work as her’leg is swollen. He was appointed on 
compassionate grounds. He was given work till 31-12-2002. 
His services are not regularized. In the cross examination 
he deposed that Ex. M 1 is the appointment order of his 
brother. Ex. M2 is the appointment letter. Ex. M 3 is 
acceptance letter. Ex. M 6 is the termination notice. Ex. M7 
is a termination notice with compensation amount. Ex. M 8 
is another appointment order. Ex. M 9 is letter of acceptance. 
EX. M 10 is joining report That he received tire termination 
notice dated 29-11-2000. That he received Rs. 22058.25 as 
closure compensation. That he also received Rs. 37063/- 
EPF amount. It is correct that there by is completely closed 
and ftobody is working* 

5, Sri A.L. Ktrikami, Senior Superintendent deposed 
as MW1 stating that the workman was temporarily 
appointed. That they are parly to SLP No. 4810-4811 of 1999 
(Civil Appeal No. 2027-2028 of 2002) pending before the 
Hon’ble Supreme Court. The disinvestment commission 
recommended the closure of the corporation. That the said 
temporary establishment, Bhupalapalli was closed after 
settling all the dues payable to the workman under the I.D. 
Act. It was closed in tire month of April, 2000. 
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6. It is argued by the Learned Counsel for the 
Petitioner that the Petitioner has been given compassionate 
appointment in place of his brother Ramachandraiah, who 
died in an accident. The company is blowing hot and cold. 
In order to pacify the local public the Petitioner was given 
an employment being the brother of deceased 
Ramachandraiah and once the local commotion has 
subsided the Petitioner is shown a red flag and asked to go 
away. Hence, he may be reinstated. 

7. It is argued by the Learned Counsel for the 
Respondent that it is correct that the Petitioner has received 
Rs. 28058.25 as closure compensation and he received 
Rs. 37063/- EPF amount. Petitioner now turn round and say 
that he wants job. Hence, he submits that the Petitioner 
may not be reinstated. 

8. It may be seen that no doubt the appointment may 
be compassionate appointment in the initial stage but once 
work is over and the work stopped itself means closed and 
WW1 has admitted that he received Rs. 28058.25 as closure 
compensation and also he has received Rs. 37063/- as EPF 
amount now it does not seem fair for him to come and ask for 
employment by the Respondent Company when the 
Respondent Company itself is in doldrums and as the 
Company has paid the compensation, the Company cannot 
be asked again to reinstate the Petitioner. Hence, the reference 
is answered as follows: That the Management of Mineral 
Exploration Corporation Ltd., is justified in terminating 
Sri. J. Venkatanarasaiah from service from 31-10-96 and the 
Petitioner is not entitled for any relief. 

Award passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 12th day of April, 2004. 

E. ISMAIL Presiding Officer 
Appendix of Evidence 


EX. M 5: Joining report of WW1 dt. 3-7-95 

EX. M 6: Copy of termination notice dt. 30-9-96 

EX. M 7; Copy of termination order dt. 31-10-96 

EX. M8: Copy of appointment order ofWW 1 dt 10/11-7-97 

EX. M 9: Letter of acceptance of WW 1 dt. 15-7-97 

EX. M10: WW I’s joining report dt. 15-7-97 

EX. Mil: Copy of termination notice No. 3514/29/Ret./P 
&/A/BHPL/02 dt. 29-11 -2002 

EX. M12: Copy of closure compensation particulars of 
WW1 

EX. M 13: Copy of particulars of EPF amount received 
by WW1 

EX.M14: Copy of profit & loss account of the 
Respondent corporation as on 31 -3-2002 

EX. M 15 : Copy of letter of permission to close the 
establishment dt. 26-11-2002 

EX.M16: Copy of another termination notice dt. 
29-11-2002 

EX. M 17: Postal acknowledgement 

M feft, 31 2004 

15T.3ff.14673rf*#PW, 1947 (1947 
=FT 14) *TTTT17 % *U«M< dWdd 

Rdlfaw 31W mStvfa (TfTo ) fao % 

sfft 3fUfiP|cb 

src tm 

6/1994 (t\) y+lfidd TOt t, ^ 

31-5-2004 -SORT I 


Witnesses examined for : Witnesses examined 

the Petitioner: • for the Respondent: 

WW 1 : Sri J. Venkatanarasaiah : MW 1; Sri A.L. 

Kulkami 


It.' ^o-3S012/1/93-3ff£o3TRo (farf&re)] 
ffto ■qrjo 

New Delhi, the 31 st May, 2004 


Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

EX. M 1 : Copy of J. Ramachandraiah’s appointment 
order dt 24-10-94 

EX. M 2 : Copy of acceptance letter dt. 8-1 -94 

EX. M3: Copy of letter of acceptance of WW I 
dt. 8-7-95 

EX. M4 : Bio-data of WW I dt. 3-7-95 


S.O. 1467.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government here by publishes the Award. Ref. No. 6 of 
1994(C) ofthe Central Govt. Labour Court Emakulara as 
shown in the Annexure, in the iridustiral dispute 
between the employers in relation to the management of 
Terminal Operators Association of Cochin (P) Ltd. and 
their workman, which was received by the Central 
Government on 31-5-2004. 

[No. L-35012/l/93-IR(M)] 
B. M. DAVID, Under Secy. 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 
(IN THE LABOUR COURT, ERNAKULAM) 
Wednesday, the 17th day of March, 2004 
PRESENT: 

Smt N. Thulasi Bai, B.A. LL. B., 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 6 OF 1994 (Central) 
BETWEEN 

The Managing Director, Terminal Operators Association of 
Kochi Pvt. Ltd. C/o Hash & Co. Collis Building, Will ington 
Island, Kochi-3 (Kerala) 

AND 


The workman of the above concern Sri. P.B, Aboo. H. 
No. C. C. 4/74, Adhikari Valappu, cochin-682 001. 


Representations: 

Sri. K.A. Jalecl, : For Management 
Advocate, 

Malloor Building, 

Lisie Junction, 

Emakulam. North. : 

Sri. S.P. Chaly, : For workman 
Advocate, 

Emakulam* 

Cochin-682011. 


J i'i 


Award 


ference was made by the Central Government 
as per letter No. 35012/1/93—1R (Misc) dated 22-7-1994. 
The dispute is between the ( Management of Terminal 
Operators Association Cochin (P) Limited mid their 
workman Sri. P.B. Ab^.^e dispute referred is: 


“Whether the nb&Tnilusion of name ofShri P.B. 
Aboo in the container workers’ List as per the 
Memorandum of settlement signed on 25-5-1993 


before the Regional Labour Commissioner 
(Central) Cochin by the terminal operator 
Association of Kochi Private Limited is justified 
If not to what relief the concerned workman is 


emitted to?” 

There are two managements in the reference, the 
Managing Director, terminal Operators Association of 

Buildings, Willngton Island, Kocht-3. '• *' 

2. On receipt of notices issued from this court the 
workman and opposite parties appeared through counsel. 

3 . The workman Filed a claim statement raising the 
following claims —The workman Sri. P.B. Aboo was an 
employee of M/s. T.A. Mammu and Sons, Sub contractors 


of M/s Binni and Company Pvt, Limited who were the 
wharf contractors of Emakulam and Mattancherry. He 
worked under them from 1978 to 1981. From 22-2-1981 M/s 
Binny and Company changed their Sub Contractors and 
the contract was given to M/s Hash and Company, 
Willington Island Kochi. Then the workman continued his 
employment under the subsequent sub contractors 
M/s. Hash and Company. In December 1982 the workman 
left the employment of the sub contractor for a short period 
in order to try to go abroad seeking employment. The 
attempt of the workman was not succeeded and so he 
returned to Kochi. Then he approached M/s Hash and 
company and requested to employ him for die work he was 
doing. Though M/s. Hash and company promised to 
employ the workman they did not keept their word. During 
1990 the workman understood that the steamer Association 
of Kochi is making arrangements to start a pool scheme for 
carrying out work in Emakulam and Mattancherry wharf. 
Then the workman approached the second Management 
Hash and company and requested to include the workman 
also in the pool scheme considering his experience in the 
field. Apprehending that the second opposite party will 
not include the workman in the pool scheme he approached 
die Regional Labour Commissioner (Central) Emakulam to 
redress his grievance. After conciliation the Regional 
Labour Commissioner directed the first opposite party to 
include the workman also in the pool scheme in the 
conciliation proceedings held on 22-5-1991. Hash and 
company agreed to do the needful to include the workman 
as a container worker. Inspite of the direction by the 
Regional Labour Commissioner the opposite parties did 
not comply the same. The opposite parties have formed a 
pool scheme containing 80 workers to work in the Various 
shifts. But the workman was excluded from the same. Even 
after the formation of the pool scheme the workman 
approached the opposite parties seeking enjoyment, but 
they did not care to provide him employment. Again the 
workman approached the Regional Labour 
Commissioner(C), Emakulam by filing replantation hi 
respect of his grievances. Though conciliations were 
initiated the dispute could not be settled thereby tire present 
reference to this court for adjudicating the dispute. The 
workman has no alternate employment thereby himself and 
his family are finding it difficult to meet the day to day 
expenses. As he was a container worker from 1978 Onwards 
he is entitled to get reinstated in that capacity in the 
Emakulam and Mattancherry wharf. Many of the workers 
included in the pool scheme are not so experienced as the 
workman. So the woikman prays for passing an award 
directing the opposite parties to include his name also in 


4. ha the written statement filed by the opposite 
parties following contentions are seen raised :— The 
workman Was not an employee of the second opposite 
party M/s Hash and cq^npany. The Second management 
started the work of handling Bulger wheat for M/s Binny 
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Limited, agents for M/s American President Lines from 
1981 December onwards. The workman was engaged on 
casual basis for work at that time whenever over flow 
chances occured. At present the second opposite party is 
not handling container works. The workman being a casual 
worker was used to engage for sticking and collecting 
sweepings work during 1981 if there were chances over the 
15 regular workers. He left the casual work as early in 1982 
without serving any notice and without any intimation to 
the second opposite party. Thereafter he has not 
approached the second opposite party for any employment 
and no promise has been given to him for employment. 
During 1989 the Chairman, Cochin Port Trust constituted a 
Committee comprising of members from sterner agents, 
stevedores and trade unions under the convenership of 
the then Secretary, Cochin Duck Labour Board for finalising 
the list of container workers. During the course of decisions 
or thereafter none of the members including the unions did 
not mention the name of the members including the unions 
did not mention the name of the workman to include in the 
list. The workman also is not made any representation 
before the committee. The list of container workers was 
finalised by the end of 1989 and in 1990. It is true that the 
workman approached the Regional Joint Labour 
Commissioner (Central) for including his name also in the 
list. But it is not true that the second opposite party agreed 
to include his name in the list. No direction has been given 
by the R.L.C. (C) to the second opposite party to include 
the workman’s name in the container workers’ list. The 
workman was not a container worker and second opposite 
party has no authorities to include on exclude any person 
in the present list of 70 container w orkers finalised by the 
committee referred earlier. During conciliation meetings the 
R.L.C.(C) was convinced that the workman has no right to 
include his name in the pool scheme. The 70 container 
workers included in the scheme list are well experienced in 
handling containers and they are attached with terminal 
operators. The employment opportunities of the existing 
container workers are in a declined position at present and 
their earnings also considerably went down. The claim 
raised by the workman is not legally sustainable. So the 
managements prays for passing an award rejecting the claim 
of the workman. 

5. Workman filed a rejoinder traversing the 
contentions raised in the written statement and reiterating 
the claims in the claim statement. 

6. For the purpose of this case evidence adduced 
from both sides which consists of the testimony of the 
workman as WW1 one witness on his side as WW2 and 
one management witness as MW1 and Exts. W1 to W11 
series and X1. 

7. Thus the points arise for determination are : 

1. Whether the non-inclusion of the name of Sri. P.B. 

Aboo, the workman involved in the present case, in 

the container workers’ list as per the memorandum 


of settlement dated 25-5-1993 before the Regional 

Labour Commissioner (Central) Kochi, is justified? 

2. The relief, if any, due to the worker? 

8. Points :—According to the workman he was an 
employee under M/s Benny and Company Private Limited, 
who were the wharf contractors of Ernakulam and 
Mattancherry wharf, for the period from 1978 to* 1981. 
Thereafter the second management M/s Hash and company 
was given the sub contract of M/s Benny and company 
from 22-2-1981 and the workman continued his employment 
under that company also till December 1982. In December 
1982 he left the employment for a short period in order to 
try to go abroad seeking employment. But as he could not 
succeed in his attempt he returned and demanded his earlier 
employment to the second management but they did not 
provide employment through they agreed to re-employ. 
During 1990 the steamer association of Cochin made 
arrangements to start pool scheme for carrying out work in 
Ernakulam and Mattancherry wharf the workman 
approached the second management and requested to 
include him also in the pool. He approached the Regional 
Labour Commissioner (Central) Ernakulam also to redress 
his grievance by filing a written complaint. Though 
conciliation proceedings were initiated on the petition he 
was not included in the pool scheme containing the names 
of 70 workers. It is the case of the workman that die Regional 
Labour Commissioner gave direction to the opposite parties 
to include his name also in the list which was not complied 
to.So he again approached the Regional Labour 
Commissioner (C) on which also conciliations were initiated. 
But no relief could be granted to the workman. Thereby 
the present reference to settle the claim. Though it is 
contended by the opposite parties that the workman was 
not an employee under the second opposite party it is 
admitted that he was engaged casual basis from December 
1981 onwards when they stated work for M/s. Binny Ltd. 
Their case is that he left the casual work as early in 1982 
without any intimation to the second management and 
thereafter he has not approached the second opposite party 
for any employment and no compromise was made to give 
him employment. Initiation of conciliation proceedings 
before the Regional Joint Labour Commissioner (Central) 
basing on a petition filed by the workman for inclusion of 
his name in die container workers’ list being prepared by 
the committee constituted at the instance of the Chairman, 
Cochin Port Trust compromising all members from steamer 
Agents, Stevedores and the trade unions under the 
convenorship of the then Secretary, Cochin Dock Labour 
Board is admitted by the management. But the claim of die 
workman that direction was given by the Regional Labour 
Commission to the second opposite party to include his 
name in the list and agreement on the part of the second 
management to comply the same are denied. It is the further 
case of the managements that the second management has 
no authority to include or exclude any person in the present 
list of 70 container workers prepared by the committee 
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constituted as referred earlier. 

* 9. While considering the relief claimed by die 

workman the first and most important aspect to be 
noticeable is that even according to the workman he left 
the employment under the second management as early in 
1982 for the purpsoe of seeking employment abroad. When 
he returned after his relieving from die work is no brought 
out. The workman has no claim that after his relieving in 
1982 he worked under the second management or under 
the first management. If that is die case the workman lost 
his employment in 1982 and it is admitted by the workman 
himself that he left the employment on his own to try for 
better job opportunities in Gulf countries. He has no claim 
in the claim statement that his leaving in 1982 was as per 
permission obtained from the second management. Though 
it is claimed by the workman as WW1 that he left the 
employment in 1982 after taking leave from the second 
management and it was agreed by the second management 
to re-employ him on his return there is absolutely no 
evidence in that respect than the interested testimony of 
WW1 which is not reliable in the absence of a claim in that 
respect in die claim statement, rejoinder or in the petitions 
filed before the Labour Commissioner. Even if there was 
denial of employment to the workman by die second 
management it was in 1982 in respect of which no action is 
seen taken by the workman. Though Exts. Wl, W(a), 
Wl (b), Wl (c), W 1 (d) copy of petitions claimed to be 
filed by the workman before the Assistant Labour 
Commissioner(C) during 1985 to 1989 are produced from 
the workman’s side to prove that he was initiating steps 
through Labour Authorities regarding denial of 
employment to the workman by the second Management 
there is absolutely no evidence to prove that the above 
petitions were actually filed before the Labour Officials 
and conciliation proceedings were initiated basing on it. If 
actually the workman had filed such petitions before die 
Labour Authorities, the authorities would have initiated 
conciliation proceedings, basing on it. In the absence of 
any evidence in that respect it cannot be believed that the 
workman has initiated steps through Labour authorities in 
respect of his denial of employment in 1982 till the filing of 
Ext Wl(e) petition dated 30-11-1990. In Ext. W 1 (e) the 
claim of the workman was direction to the second 
management to provide employment to him with backwager 
and also to include his name in the list of workmen for the 
purpose of decasualisalion. It is an admitted case that during 
the end of 1989 and eginning of 1990 a committee 
compr omising all members from steamer agents stevedor’s 
and the trade unions under the convenorship of the then 
secretary. Cochin Dock Labour Board was constituted by 
the Chairman, Cochin Port Trust for finalising the list of 
container workers. After die finalisation of such list by 
including 70 container workers the workman approached 
the Joint Labour Commissioner to get his name also 
included in the list. The finalisation of the list was as per a 
memorandum of settlement signed on 21-5-1993 before the 

\ibo —Si’S 


Regional Labour Co mmis sioner (Central), Cochin is evident 
from the schedule of reference itself and the question 
referred is whether the non-inclusion of the workman’s 
name in the list is justified. Though it is claimed by WW2, 
the Vice President of Cochin Port Labour Union that the 
workman is a member of his union he himself has no case 
that the union has persuaded the matter for an amicable 
settlement. Even according to him this case has no 
connection with the list of 70 persons prepared as per the 
memorandum of settlement Ext XI of the office of the 
Assistant Labour Commisskmer(C), Emakulam produced 
at the instance of the workman is mainly relied on by the 
workman to prove that the second management agreed to 
include his name in the list and the Assistant Labour 
Commissioner gave direction to the second management 
include his name. It is evident from Ext XI file that basmg 
on Ext. W 1 (e) petition filed by the workman before the 
Assistant Labour Commissioner conciliation was initiated 
and posted to 21-12-1990. On that day union was present 
representing the workman but the management was absent 
WW2 appears to be signed in die proceedings^ behalf 
of the workman. On 3-1 -1991 the management and union 
were present and MW1 representing the second 
management stated that they have no objection,|o employ 
the workman as container worker provided all the 3 unions 
that is CPLU, CPTU and CTU agreed for the same and the 
parties agreed to have bilateral discussions and 
accordingly conciliations are adjourned to 31-1-1992. On 
that day both parties were absent and conciliation was 
adjourned to 19-2-1991. On that day union requested far 
postponement thereby it was adjourned to 28-2-1991. On 
dial day union requested for postponement over phone 
and accordingly adjourned to 12-3-91. On that day also the 
union requested for time thereby adjourned 1,991 

on which day union representative was present nobody 
attended on behalf of management thereby adj^uned for 
further discussions to a later date. Thereafter the 
conciliation was posted to 8-8-91 on whiefi date the 
representation was closed since conciliation officer felt 
that die union is no more interested to persue their demand 
since the union was also absent. Thus it is evident from 
the above conciliation proceedings that there was no 
agreement by the second management to employ die 
workman in their establishment and direction by the 
Assistant Labour Commissioner to the second 
Management to employ the workman. But what was agreed 
by the second management was that they have no objection 
to employ the workman as cotamer worker ifallthe 3 unions 
agree for the same. As the second management was 
amenable for such a recourse .it was the duty of the 
wo rkman ’s union to get consent of the other unions to 
include the name of the workman also in the pool list of 
container workers. It is evidence from Ext. XI file itself that 
after closing of the above conciliation on 8-8-1991 the 
workman filed another complaint on6-5-1993 for inclusion 
of his name also in the scheme pool. Thereafter he filed 
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O.P. 8165 of 1993 before the Honourable High Court for a 
writ directing the Assistant Labour Commissioner to take a 
decision on the above representation and also to direct the 
Assistant Labour Commissioner to issue directions to the 
first management herein to employ the workman also in the 
pool scheme pending disposal of the O.P. In that O.P. 
Honourable High Court passed an order on 22-6-1993 
directing the Assistant Labour Commissioner to consider 
the workman’s representation dated 6-5-1993 and to pass 
appropriate orders within a period of one month from the 
date of receipt of a copy of the judgement. Basing on the 
above judgement the workman filed a petition before the 
Assistant Labour Commissioner on 21 -7-1993 to take steps 
as per the direction in the judgement of the Honourable 
High Court and to take necessary actions to direct the 
second management to provide him employment with 
backwages and also to include his name in the scheme 
pool. On the above representation also conciliation 
proceeding were initiated by the Assistant Labour 
Commissioner but by that time a memorandum of 
settlement was arrived at on 25-5-1993 before the Labour 
Commissioner (Central) in the Industrial Dispute between 
the management of terminal operations Association of 
Kochi Private Limited and their workman represented by 
Kochi Contract Employees Association regarding 
formation of pool for the category of container handling 
workers at Kochi Port . As per the above settlement 70 
container handling workers were included in the pool 
scheme. Basing on the above the second management 
intimated the Assistant Labour Commissioner that at the 
time of preparing the list of container workers the workman 
or his union has not made any representation to include 
his name in the list, that the workman’s union has also 
consented to the list and as the list was prepared basing 
on a memorandum of settlement arrived between the unions 
and the first management, the second management cannot 
do anything in favour of the workman. The workman’s 
union did not take any steps to include the name of the 
workman in pool and that may be the reason for statement 
by WW-2 that this case has no connection with the list of 
70 prepared as per memorandum of settlement. As the 
conciliation basing on the complaint filed by the workman 
could not settle the claim the Assistant Labour 
Commissioner sent Ext. W5 failure report to the secretory. 
Government of India. But as the Government of India did 
not make a reference basing on the failure report the 
workman filed O.P. 4957/94 before the Honourable High 
Court for directing the Government to make a reference 
basing on the failure report. The Honourable High Court 
as per judgement dated 7-4-1994 directed the union 
Government to consider the failure report and pass 
^appropriate order within a period of 2 months from the date 
of receipt of a copy of the judgement. Accordingly the 
present reference was made by the union Government. As 
per Exts W9, W10 series and W 11 series it is evident that 
the workman was issued with security pass for entering in 
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the wharf by the second management and its predecessor 
company for the period from 1980-1982. But it is admitted 
by the workman himself as WW1 that the above passes 
have validity of a single day and without such a pass a 
worker will not be allowed to enter the wharf. It is farther 
admitted by the workman that he had work only during the 
arrival of a ship in the port and on conclusion of the work 
in the particularship there will be no work and no pay if 
there is no subsequent ship. It is admitted by the workman 
that the 70 workers included in the pool are working under 
different companies and there are no permanent workers 
working under the second management. It is further 
admitted by the workman that now he is employed as the 
watchman under the security section in the port and before 
that he was working in the fisheries harbour at 
Thoppumpady. It was clarified during re-examination that 
if a worker is included in the pool system he will get payment 
even if there is no work. Thus from the above referred 
evidence and circumstances it can be found that the 
workman was not denied employment by the second 
management that managements have nothing to do to 
include the workman in the container workers fist dated 
25-5-1993 as it was arrived at as per the memorandum of 
settlement signed before the Regional Labour Commissioner 
(Central) Kochi and as the workman was not under the 
employment of the managements at the time of settlement 
and preparation of the list, the non-inclusion of his name 
in the list cannot be found as illegal. Thus if follows that 
the non-inclusion is justified and the workman is not entitled 
to get any relief as per the reference. Points are answered 
accordingly. 

In the result, an award is passed finding that the 
non-inclusion of the name of Sri. P.B. Aboo, the workman 
involved in the present case in the container workers list 
as per the memorandum of settlement signed on 25-5-1993 
before the Regional Labour Commissioner(C), Cochin by 
the terminal operations Association of Kochi (P) Limited is 
justified and the workman is not entitled to get any relief as 
per the reference. 

This award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
17th day of March, 2004. 

Emakulam. 

N. THULASIBAI, Presiding Officer 
APPENDIX 

Witness Examined on the side of the Management:— 
MW1: Sri. K.P. Augustian 

Witness examined on the side of the workman;— 
WW1—Sri. Aboo. 
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WW2—Sri. K.V. Iyyet 

Exhibits marked on the side of the workman:— 

Ext. WI—(series 6 in No.) 

Photo copy of the complaint submitted before 
the Assistant Labour Commissioner (C). 

Ext. W2—-Photo copy of tetter issued by union to the 
Regional Labour Commissioner (C). 

Ext. W3—Photo copy of complaint send to the chairman. 
Port Trust, Kochi. 

Ext. W4—Photo copy of letter dated 6-5-1993. 

Ext W5—Photo copy of letter dated 30-7*93. 

Ext W6—Photo copy of Judgement in OP. No. 8165/93-LJ 
of Honourable High Court of Kerala. 

Ext. W7—Photo copy of Judgement in O P. No. 4957/94. 
M. of Honourable High Court of Kerala. 

Ext. W8—Copy of complaint byP.B. Aboo to the A unit eat 
Labour Commissioner (C) Emakutom. 

Ext. W9—Pass issued tothe workmen. 

Ext. W10—(series)—-Gate pass issued tolhe workman » 
different period. 

Ext W1 

different period. 

Ext. 

Commissfciiier,EnaJadam. 

4^p, 2004 

y 

W.3tT.1468.—4947 (1947 

4*r14) 4ft vm 17 % 

1wfafa&r % wm* Mm& zfa--' && 
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^to 64/2002) 4>t IWdfWI 4ft# t, 

4-6-2004 45* W9 £3n «H I 

[U T^.-42Q25/1/2004-«tt^.3IIL 

New Delhi, the 4th June,2004 

S.O. 146#.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government here by publishes the Award (Ref. No. ID No- 
64/2002 ) of die Central Government Industrial Tribunal* 
c u m - Labou r Co u rt, Hy derabad as shown in the 
Annexure, in the Industrial dispute between the 

Zinc Limited, and their wodunan, wfcteh was Eeeeread by 
theCeirtraiG«vernfn«it'OR4«6-2fl04; 




ShriE.immil, RSc U ,R, PrcsidiBgOfftcer 
Dated die 15A day of March, 2904 

MmmiLKsruTE ucxD.m.64am 


ShriM.Sadhdftao, 

H. No.2-13*6, Hfeidi Village, 

GiijiiieeheMenrialarn. 

VtsaidMp^m*53@012. 


Petitioner 





For the Respondent 


SriD.’ 

AdvJ^jb. 


cRao, 


awaad 


Thisi&acase 

1947 by the In&atrisi Ti 
11 i n itnam in view of the 
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into consideration the fact that the evidence adduced by 
the Departmental enquiry was tainted and influenced by 
the vested interests in the management. The evidence 
adduced at th£ Departmental enquiry is sufficient to prove 
the misconduct alleged against the workman. Findings of 
the Enquiry Officer are baseless and vitiated due to the 
above circumstances. That the evidence was circumstantial 
in nature and it does not include the possibility of any 
other.committing the alleged misappropriation of 
electrodes. The evidence on record in the Departmental 
enquiry does not point to the alleged misconduct of this 
workman. The workman submits that the Management 
has suppressed essential oral and documentary evidence 
in the Departmental enquiry. The selective evidence 
adduced by the management in the domestic enquiry is 
interested and partisan. He did not apply his mind and 
gave findings. The enquiry was neither fair nor impartial. 
Therefore, the order dated 31-3-2001 issued by the 
management discharging the workman from the services 
of the company is illegal, invalid, arbitrary, inoperative, 
besides being baseless and opposed to the principal of 
natural justice. The punishing authority did not apply his 
mind either to the facts or circumstances of the case. That 
the order dated 27-6-2001 stating that the Appellate 
Authority has rejected the appeaj and upheld the 
punishment awarded is also not correct. Thaf he was 
drawing a wagel>f Rs. 10,000. Hence he may be directed to 
be reinstated with continuity of service, full back wages 
and all attendant benefits. 

3, A counts was filed stating that the workman 
joined the company on 16-1-84 as mazdoor on 
compassionate grounds. Subsequently he was^pVomoted 
and at the time of discharge he was working as a senior 
helper. The VigilanceOlficerofthe Company has conducted 
investigation into the matter of misappropriation of 
electrodes belonging to the Company and submitted a 
report to the Management in which the workman indicated 
among others. Therefore, a charge sheet was issued to the 
workman alongwith two other workman for 
misappropriation of 410 kgs of electrodes in ‘A’ group 
section of Stores Department valuing Rs. 3,61,940.66 based 
on the said report of the Vigilence Officer, a criminal case 
No. 232/99 was also lodged in this regard before the 
Hon’ble Court of VIII Metropolitan Magistrate, Gajuwaka 
and the same is pending. It is false to allege that the 
Management had predetermined mind. That the enquiry 
was conducted following all principles of natural justice. 
The evidence adduced in the departmental enquiry is 
adequate enough but proved the charges framed against 
the petitioner. In this case the evidence adduced orally 
and documentary by both the parties fully support the 
charges framed against the workman. The allegations in 
para 2(g) of the petition are baseless and unsustainable 
and as Such they are denied. The Management has given 
the list of witness on behalf of Management and the copies 


of documents on which the Management relied to the 
workman before hand. The workman has fully participated 
in the enquiry and cross examined the witness. Hence, he 
was discharged on 31-3-2001 and his appeal was also 
dismissed on 27-6-2001. It was communicated by the Senior 
manager that the Appellate Authority has dismissed his 
appeal. Hence, he is not entitled for any relief. 

4. The Petitioner’s Counsel connected in open Court 
that the enquiry is validly conducted and arguments were 
heard under Sec. 11 A. It is argued by the Learned Counsel 
for the petitioner that there is an alleged Vigilance report 
which was filed. The report says that on 25-2-99 Sri KCV 
SubbaRao, informed to Dy. General manager that electrodes 
worth Rs. 2,84,000 are missing from Central Stores. Again 
on 29-5-99 Sri Subba Rao informed to Dy. General Manager 
that electrodes worth Rs. 3,61,940.66 ps. Were stolen under 
mysterious circumstances. He stated that the electrodes 
were purchased, brought then kept in ‘A’ group after 
fulfilling necessary formalities. He came to know that the 
electrodes are missihg from ‘A’ group. The ‘A’ group gate 
lock was missing. The three boxes in which the electrodes 
were kept was also missing. The latch hook of one box 
was removed and the latches of two boxes were removed 
and same were found lying near the boxes. That missing of 
loqks4s a created scenes with an idea to divert the attention 
of the investigative agency. Since the locks of type of‘A’ 
group is know to the people of‘A’ group involvement of 
people of ‘A’ group cannot be ignored. Several persons 
were examined. One of them is the Petitioner, Sadhu Rao. 
That Sri Dandapani, Senior Material issuer of‘A’ group in 
his statement dated31-5-99 informed that on 28-5-99 the 
electrodes which came in Kgs. were segreted and were 
kept in 3rd GI box. It was informed that during the 
segregation of the electrodes Sadhu Rao, the Petitioner 
herein and Sri Eeswara Rao, contract labour were present. 
That the segregation was carried out on 28-5-99. He also 
confirmed that S/Sri Chinna Rao, Sadhu Rao, Eeswara Rao, 
carried out the segregation . That the Petitioner also in his 
statement informed that he himself, Chinna Rao and 
Eesward Rao segregated the electrodes on 29-5-99 and all 
Amoi brand electrodes in 3rd GI box. He further stated that 
the electrodes were segregated around 2 PM. That Chinna 
Rao an application in which he informed that he gave a 
wrong date and actually they were segregated so on 25th 
or 26th May, 1999 and not on 28-5-99. He said that 
Dandapani told him to tell that the segregation was done 
on 28-5-99. That till 27-5-99 full quantity was available and 
on 27-5-99 some quantity was issued to the central 
workshop. Sri Dandapani deposed that the segregation 
was on 25th or 26th May, 1999. That Chinna Rao, Sadhu 
Rao, Petitioner herein and Eeswar Rao, contract labour 
carried out the segregation. Sadhu Rao in die second 
round statement stated that the segregation was done on 
25-5-99. That the statement of Naidu proves that he never 
gave a box on 22-7-99. Hence, it shows that Sadhu Rao 
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gave statement with an ulterior motive. Since the electrodes 
were issued on 27-5-99, it established that on 27-5-99 
electrodes were available in No. 3 GI box. Therefore, it is 
clear that foe segregation was'made on 27-5-99 and not 
on 28-5-99. On 29-5-99 it is reported that they were missing. 
There was no issue of electrodes cm 28-5-99. Hence, it is 
proved that missing of electrodes was taken place only 
after foe issue was made on 27-5-99. Since the missing ol 
electrodes reported on 29-5-99 it established that foe loss 
taken place either on 27-5-99 after foe issue was made or 
on 28-5-99. So he came to the conclusion that there arc 
three probabilities. The first probability is foe electrode: 
after being shifted from Central Stores were kept inside the 
plant area and were shifted outside in convenient time 
The second probability is foe electrodes were loaded ii> 
any of foe above mentioned 4 vehicles and were taken ou: 
of plant. The third probability is foe electrodes were takei t 
out of foe central store shed first during day time and wen i 
hided inside the central store premises and inconvenient 
time foe electrodes were shifted. The third probability in 
ruled out because during daytime it any one shifts the 
electrodes (410 kgs) and hide it will come to notice of numbe r 
of people. Second thing on 29-5-99 when foe fact came to 
foe light CISF conducted combing operation and they could 
not detect any material. Out of foe 4 vehcles which went 
outside of CISF vehicle gate on 27/28-5-99, vehicle No . 
ATR-378 had come to ‘A’ group i.e., the group from which 
electrodes are missing and then he concludes that fo; 
electrodes are shifted with the active connivance of fo ; 
Petitioner, Dandapani and Chinna Rao. That it also came t) 
light foatin 1994 some electrodes were found missing during 
foe time Chinna rao and foe Petitioner were in ‘A’ group. 
He also came to the conclusion that since foe Vigilance 
Officer has no power to call for foe driver of vehicle ATR - 
378. The matter may be handed over to the police. So he 
submits that the Vigilance Officer himself is not sure. First 


concluded that the material was dispatched in one vehicle 
only and that he is not foe authority to call for the driver c f 
that vehicle and foe matter may be referred to foe police 
The Enquiry Officer merely relies on foe fact that foe 
Petitioner has given wrong date of segregation that he hi a 
admitted in his defence reports that he gave wrong 
information of state of condition. Which clearly shows 
foe malafide intention of Sri Sadbu rao and also he relies on 
the fact that Sri T.V. Kishore and Sri Sadhu rao moved 
behind the Central Stores area and that foe charegsheeted 
employee, the Petitioner did not asked any question on 
this aspect and hence, he concluded that foe Petitioner is 
guilty. It may be seen that there i* only doubt against him 
and it is not conclusively proved that foe Petitioner is 
involved fo foe misappropriation and it is a well established 
fact that one cannot be found guilty only if there is some 
doubt unless it is proved that he has been really involved 
in foe case. Further while presenting the case it has been 
dearly admitted that around 240 kgs of electrodes were 


recovered in the unused rain water drain inside store 
premises. Which clearly goes to show that actual (acts are 
befog suppressed. On that the Petitioner is befog made a 
scape goat. He therefore prays foat foe Petitioner may be 



5. It is argued by the Learned Counsel for foe 
Respondent that actually when W1 washes examined 
running into several pages in the chief examination in foe 
enquiry, when foe Management r epre s entative present, he 
was asked a very few questions and he does not know the 
Petitioner. The second witness Sri. P. Srinivasa rao, was 
also examined, which he deposed foat the group Incharge 
will be preserving their group keys with him. He was asked 
only few questions. Similarly PW2 has also deposed foe 
same and PW4 Sri G.V. Prasad was allowed to examine who 
deposed that it was Sadhu rao who has closed the stores. 
The charegesheetedemployee did not examine any witness 
or documents and only submitted his defence 
representative which is of no use to him. Hence, foe petition 
may be dismissed. 

6 . ft may be noted foat foe police has chosen not to 
file charge-sheet against Sadhu Rao foe Petitioner herein 
and another Peerubabu and although complaint was given 
against these above two employees and also against 
Dandapani and Chinna Rao. I have gone through the 
enquiry report and fo the enquiry report purin reason why 
the Petitioner herein is held guilty is foe contradictory 
statements given by hhn. That foe Petitioner first gave a 
statement that segregation of electrodes was done on 
28-5-99 and subsequently confirmed that foe segregation 
of electrodes was not done on 28-5-99. He also relied on 
the evidence of Chinna rao one of,foe witnesses of foe 
enquiry proceedings, he said foat he gave two different 
statements at foe instance of the Petitioner herein and also 
foe statement of Sri Eeshwar Rao who deposed tobis first 
question foat foe segegation of etectrodes took place on 
25-5-99. It may be seen foat foe same witness slates that at 
fo e rime of segregation G. Chinna Rao and M. Sadhu Rao 
were present Segregation took place on 25th or 26fo may, 
1999. He is not very mueh sure as to foe date on which foe 
segregations took place and another contention of foe 
Enquiry Officer because all the four gave contradictory 
statements, the guilt of Sadhu rao is also proved. More so, 
some quantities of electrodes were recovered. I may add 
that foe police was correct in not charge sheeting the 
petitioner. These statements of the witnesses may not 
stand the scrutiny of a criminal trial court Bat sufficient 
suspicion was thrown on the Petitioner and more so after 
the recovery of some of electrodes. Once foe employee 
loose confidence it is not desirable that foe Petitioner be 
given any relief of reinstatment nor he is completely 
absolved from foe charges, there is sufficient suspicion 
against him. Hence, even treating as retired is also not 
proper. But even foe Police have not found sufficient 
evidence against him and there is no Sufficient evidence 
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except 4ie contradictory statement made to hold him 
completely guilty. Hence, I am of the opinion that as the 
Petitioner has put in 17 years of service and has had 12 
years of service left hence, as the conclusions reached 
by the Enquiry Officer that he is guilty cannot be fixity 
sustained It can only be said that there is a web of suspicion 
against him. Hence in such cases it is desirable to award 
him some compensation. Hence, without interfering with 
the order of the discharge passed against the Petitioner he 
shall be only entitled to 10 months full gross pay multiplied 
by his last drawn pay which will meet the ends of justice. 

Award passed accordingly. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 15 tit day of March, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner. For the respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 4th June, 2004 

S.O. 1469.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. ID No. 
65/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hyderabad as shown in the 
Annexure, in the industiral dispute between the 
employers in relation to the management of M/s Hindustan 
Zinc Limited and their workman, which was received by 
tiie Central Government on 4-6-2004. 

[No. L-42025/2/2004-IR(M)] 

B.M. DAVID, Under Secy. 


ANNEXUR& 

BEFORE THE CEPnit^GOVElWhffiNT 
INDUSTRIAL TRIBUNAWTJM-LABOUR COURT AT 



Shri E EbmH, B.Sc. LL JL, Proridmg Officer 
Dated fee 22itd day of March, 2004 
INDUSTRIAL DISPUTE L.CXD. NO. 65/2002 
(OW LD. No. 51/2001 Transferred from Industrial 
TYflxmakann-Labour Court, Vbakhapatsam) 
Between s 
Shri B. Peeru Babu, 

S/o B. Guruvuhi, 

R No. 58-10-26, Near Karasa, 

N.A.D. Post ....Petitioner 

Visakhapatnam-530009. 

AND 

The General Manager, 

M/s Hindustan Zinc Limited, 

(A Government of India Enterprise) 

Zinc Lead Smelter, P.O., 

Visakhapatoam-530015. ....Respondent 

Appearances: 

For the Petitioner : M/s. S. Ramchandra 

Rao&P. Srinivasa 
Rao, Advocate. 

For the respondent M/s. D. V. Subba Rao, 

&D.V.S.S. 
Somayajulu, Advocate. 

AWARD 

This is a case taken under Sec. 2A (2) of the I.D. Act, 
1947 by the Industrial Tribunal-cum-Labour Court, 
Visakhapatnam in view of the judgment of the Hon’ble 
High Court of Andhra Pradesh reported in W.P. No. 8395 
of 1989 dated 3*8-1995 between Sri U. Chinnappa and M/s. 
Cotton Corporation of India and two others and transferred 
to this Court in view of the Government of India, Ministry 
of Labour’s Order No. H-II026/1/2001-IR(C-11) dated 
I8-JO-2001 bearing I.D. No. 51/2001 and renumbered in this 
Court as L.C.I.D. No. 65/2002 and notices were issued to 
the parties. 

2. The brief facts as mentioned in the petition are : 
That the Petitioner joined the services of the Management 
in 1982. That he has worked without any blemish from the 
time of his joining in 1982. That on 23-6-99 a charge sheet 
was issued to him by the Management falsely alleging the 
misappropriation of electrodes belonging to the Company. 
Not only his explanation was rejected without any justifiable 
ground and without any justifiable reason an enquiry was 
conducted. A charge-sheet was issued with a 
predetermined mind to discharge him from the services of 
the Company by adducing interested and partisan evidence 
in the departmental enquiry. The Management failed to 
take into consideration the fact that the evidence adduced 
by the Departmentai enquiry was tainted and influenced 
by the vested interests in the management. The evidence 
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adduced at the Departmental enquiry i$ sufficient to prove 
the misconduct alleged against die workman. Findings of 
the Enquiry Officer are baseless and vitiated due to the 
above circumstances. That the evidence was circumstantial 
in nature and it does not include the possibility of any 
other committing the alleged misappropriation of 
electrodes. The evidence on record in the Departmental 
enquiry does not point to the alleged misconduct of this 
workman. The workman submits that the Management 
has suppressed essential oral and documentary evidence 
in the Departmental enquiry. The selective evidence 
adduced by the management in the domestic enquiry is 
interested and partisan. He did not apply his mind and 
gave findings. The enquiry was neither fair nor impartial. 
Therefore, the order dated 31 -3-200 li issued by the 
management discharging the workman from the services 
of the company is illegal, invalid, arbitrary, inoperative, 
besides being baseless and opposed to the principles of 
natural justice . The punishing authority did not apply his 
mind either to the facts or circumstances bf the case. That 
the order dated 27-6-2001 stating that the Appellate 
Authority has rejected the appeal and upheld the 
punishment awarded is also not correct. That he was 
drawings wage of Rs. 11,000. Hence he may be directed to 
be reinstated with continuity of service, foil back wages 
and all attendant benefits. 

3. A counter was filed stating that the workman 
joined the company on 16-1-84 as mazdoor on 
compassionate grounds. Subsequently he was promoted 
and at the time of discharge he was working as senior 
helper. The Vigilence Officer of the Company has conducted 
investigation into the matter of misappropriation of 
electrodes belonging to the Company and submitted a 
report to the Management in which die workman indicated 
among others. Therefore, a charge sheet was issued to 
the workman alongwith two other workman for 
misappropriation of 410 kgs of electrodes in ‘A’ group 
section of Stores Department valuing Rs. 3,61,940.66 based 
on the said report of the Vigilence Officer, a criminal case 
No. 232/99 was also lodged in this regard before the 
Hon’ble Court of VIII Metropolitan magistrate, Gajuwaka 
and the same is pending. It is false to allege that the 
Management had predeterminly mind. That the enquiry 
was conducted following all principles of natural justice. 
The evidence adduced in die departmental enquiry is 
adequate enough but proved the charges framed against 
the petitioner. In this case the evidence adduced orally 
and documentary by both the parties fully support the 
charges framed against the workman. The allegations in 
para 2(g) of the petition are baseless and unsustainable 
and as such they are denied. The Management has given 
the list of witness on behalf of Management and the copies 
of documents on which the Management relied to the 
workman before hand. The workman has fully participated 
in the enquiry and cross-examined the witnesses. Hence, 
he was discharged on 31-3-2001 and his appeal was also 


dismissed on 27-6-200l.It was communicated by the Senior 
Manager that the Appellate Authority has dismissed bis 
appeal, hence, he is not entitled for any relief. 

4. The Petitioner’s Counsel bounced in open Court 
that the enquiry is validly conducted and arguments were 
heard under Sec. 11A. It is argued by the Learned Counsel 
for the petitioner that there is an alleged Vigilence report 
which was filed. The report says that on 25-2-99 
Sri K.C. V. Subba Rao, informed to Dy. General Manager 
that electrodes worth Rs. 2,84,000 are missing from central 
stores. Again on 29-5-99 Sri Subba Rao informed to Dy. 
General Manager that electrodes worth Rs. 3,61,940.66 ps. 
were stolen under mysterious* circumstances. He stated 
that the electrodes were purchased, brought then kept in 
* A* group after fulfilling necessary formalities. He came to 
know that the electrodes are missing from * A* group, The 
‘A* group gate lock was missing. The three boxes in which 
the electrodes were kept was also missing. The latch hook 
of one box was removed and the latches of two boxes were 
removed and same were found lying near the boxes. That 
missing off locks is a created scenes with an idea to divert 
the attention of the investigative agency. Since the lodes 
of type of ‘A’ group is know to die people of ‘A’ group 
involvement of people of * A’ group cannot be ignored. 
Several persons were examined. One of them is die 
Petitioner, Sadhu Rao. That Sri Dandapani, Senior Material 
issuer of‘A’ group in his statement dated 31-5-99 informed 
that on 28-5-99 the electrodes which came in Kgs. were 
segregated and were kept in 3rd GI box. It was informed 
that during the segregation of the electrodes Sadhu Rao, 
the Petitioner herein and Sri Eeswara Rao, contract labour 
were present.That the segregation was carried out on 
28-5-99. He also confirmed that S/Sri Chinna Rao, Sadhu 
Rao, Eeswara Rao, carried out die segregation. That die 
Petitioner also in his statement informed that he himself, 
Chinna Rao and Ees\Vara Rao segregated the electrodes 
on 29-5-99 and all Amol brand electrodes in 3rd GI box. He 
further stated that the electrodes were segregated around 
2 PM. That Chinna Rao an application in which he informed 
thafhe gave a wrong date and actually they were segregated 
so on 25th or 26th May, 1999 and not on 28-5-99. He said 
that Dandapani told him to tell that the segregation was 
done on28-5-99. That till 27-5-99 foil quantity was available 
and on 27-5-99 some quantity was issued to the central 
workshop. Sri Dandapani deposed that the segregation 
was on 25th or 26th May, 1999. That Chinna Rao, Sadhu 
Rao, Petitioner herein and Eeswara Rao, contract labour 
carried out the segregation. Sadhu Rao in the second 
round statement stated that the segregation was done on 
25-5-99. That the statement of Naidu proves that he never 
gave a box on 22-7-99. Hence, it shows that Sadhu Rao 
gave statement with an ulterior motive. Since the electrodes 
were issued on 27-5-99, it established that on 27-5-99 
electrodes were available in No. 3 GI box. Therefore, it is 
clear that the segregation was made on 27-5-99 and not 






3394 


THE GAZETTE OF INDIA: JUNE 19, 2004/JYAISTHA 29,1926 


[Part II— Sec. 3(ii)] 


cm 28-5-99. On 29-5-99 it is reported that they were missing. 
There was no issue of electrodes on 28-5-99. Hence, it is 
proved that missing of electrodes was taken place only 
after the issue was made on 27-5-99. Since the missing of 
electrodes reported on 29-5-99 it established that the loss 
taken place either on 27-5-99 after the issue was made or 
on 28-5-99. So he came to the conclusion that there are 
three probabilities. The first probability is the electrodes 
after being shifted from central stores were kept inside the 
plant area and were shifted outside in convenient time, the 
second probability is the electrodes were loaded in any of 
the above mentioned 4 vehicles and were taken out of 
plant. The third probability is the electrodes were taken 
out of the central store shed first during day time and were 
hided in side the' central store premises and in convinient 
time the electrodes were shifted. The third probability is 
ruled out because during day time if any one shifts the 
electrodes (410 kgs.) and hide it will come to notice of 
number of people. Second thing on 29-5-99 when the fact 
came to the light CISF conducted combing operation and 
they could not detect any material. Out of the 4 vehicles 
which went outside of CISF vehicle gate on 27/28-5-99, 
vehicle No. ATR-378 had come to ‘A’ group i.e. the group 
from which electrodes are missing and then he concludes 
that the electrodes are shifted with the active connivance 
of the Sadhu Rao Dandapani and Chinna Rao. he also came 
to the conclusion that since the Vigilence Officer has no 
power to call for the driver of vehicle ATR-378. The matter 
may be handed over to the police. So he submits that the 
Vigilence Officer himself is not sure. First he gave three 
possibilities and four vehicles and suddenly concluded 
that the material was dispatched in one vehicle only and 
that he is not the authority to call for the driver of that 
vehicle and the matter may be referred to the police. The 
Enquiry Officer merely relies on the fact that the Petitioner 
has given wrong date of segregation that he has admitted 
in his defence reports that he gave wrong information of 
state of confusion. Which clearly shows the malafide 
intention of Sri Sadhu Rao and also he relies on the fact 
that Sri T. V. Kishore and Sri Sadhu Rao moved behined the 
Central Stores area and that the chargesheeted employee, 
the Petitioner did not asked any question on this aspect 
and hence, he concluded that the petitioner is guilty, it may 
be seen that there is only doubt against him and it is not 
conclusively proved that the Petitioner is involved in the 
misappropriation and it is a well established fact that one 
cannot be found guilty only if there is some doubt unless 
it is proved that he has been really involved in the case. 
Further while presenting the case it has been clearly 
admitted that around 240 kgs. of electrodes were recovered 
in the unused rain water drain inside store premises. Which 
clearly goes to show that actual facts are being suppressed. 
On that the Petitioner is being made a scape goat, he 
therfore prays that the Petitioner may be reinstated with 
back wages and all attendant benefits. 

5. It is argued by the Learned Counsel for the 


Respondent that M/s. Hindustan Electric House and 
M/s Maruthi Marketing were supplying electrodes to 
Hindustan Zinc Limited and received by all central stores. 
Subsequently the material was shifted to ‘A’ group issues 
section. Sri G. Chinna Rao of ‘A’ Group acknowledged the 
same material on 28-5-99. 410 kgs. of electrodes were found 
missing. The matter was referred to the Police and Police 
came and they informed that there is no intruder can enter 
through entry point through which anyone can enter into 
the central store shed after office hours, hence, it is a case 
of misappropriation and not a case of theft. The central 
stores gate used to be locked after office hours and the 
hading door near to the receipt section used to be sealed. 
On 29-5-99 the condition of the store was intact. Hence, it 
is established that no intruder had entered into the central 
store shed and lifted the mine. It is not out place to 
mention here that on 27-5-99 certain quantity of electrodes 
were issued to the central workshop from the existing law. 
Above information gives clear reason to believe that the 
electrodes were intact on 27-5-99. That Peeru Babu 
revealed that the segregation of the electrodes was made 
on 28-5-99. Subsequently it was confirmed by Dandapani, 
Chinna Rao and Eeshwar Rao that the segregation of 
electrodes was not made on 28-5-99 but it was made on a 
prior date. The contradictory statement given by Peeru 
Babu clearly proves his bad intentions. Subsequently 
Dandapani in his statement given in the enquiry 
proceedings dated 21-2-2000 has stated that the he was 
deputed for outside duty form 21-5-99 to 10-8-2000. In the 
subsequent evidence he has also stated some time only he 
used to come to the A-group for signing attendance and to 
check up stock position at complaints to telephone. Hence, 
it is important to note that Peeru Babu used to be available 
in the A-group during the mentioned period. For causing 
misappropriation the individual’s presence is not always 
necessary. It is pertinent to note that the CSE in his section 
rounds statement recorded on 2-6-99 as Slated that on 
27-5-99 he was present in the A-group when electrodes 
were being issued. Hence, it is clear that he was available 
in the section. Further Sri G. Chinna Rao in his statement 
clearly informed that he gave wrong date as Dandapani 
insisted him to give the wrong statement. Dandapahi also 
confirmed that he has insisted Chinna Rao to give wrong 
statement. As the above facts clearly levelled that 
Dandapani intentionally hid the fact just to escape from 
the charge of misappropriation. Lastly but not leastly Shri 
B. Peeru Babu in his statement has stated that when he 
reached the central store on 29-5-99 he has seen Sadhu 
Rao and Dandapani standing under the Mango Tree 
adjacent to the central store shed. It is contrary to the 
statement of Dandapani. Moreover as some quantity of 
electrodes recovered from waste water drain it clearly 
confirms that it is an act of misappropriation but not a case 
of theft. Hence, the Hon’ble Tribunal may not invoke Sec. 
11A to come to the rescue of the Petitioner as he does not 
deserve any sympathy. 



[Mmn—tsr»5 3(ii)] 


19, 2004/*frg 29, 1926 


3395 


6. It may be noted that the police has chosen not to 
file charge sheet against Peeru Babuthe Petitioner herein 
and another Dand^ani and ahhoogh complaint was given 
against these above two employees and Sadhu Rao and 
Chinna Rao. 1 have gone through the enquiry report and in 
the enquiry report main reason why the Petitioner herein is 

held guilty is the contradictory statements given by hint 
That the Petitioner first gave a statement that segregation 
of electrodes was done on 28-5-99 and subsequently 
confirmed that the segregation of electrodes was not done 
on 28-5-99 as he was in a state of confusion. He also relied 
on the evidence of Chinna Rao one of the witnesses of the 
enquiry proceedings, he said that he gave two different 
statements at the instance offttfe Petitioner herein and also 
the statement of another witness Sri Eshwar Rao who 
deposed to his first question that the segregation of 
electrodes took place on 25-5-99. It may be seen that the 

same witness states that at the time of segregation G. Chinna 

Rao and M. Sadhu Rao were present. He does not speak 
about the presence of Peeru Babu. Segregation took place 
on 25th or 26th May, 1999, He is not very much sure as to 
the date on which the segregation took place and another 
contention of the Enquiry Officer because all the four gave 
contradictory statements, the guilt of Peeru Babu is also 
proved. More So, some quantities of electrodes were 
recovered. I may add that the police was correct in not 
charge sheeting the Petitioner. These statements of the 
witness^ may not stand the scrutiny of a criminal trial 
court But sufficient suspicion was thrown on the Petitioner 
and more so after the recovery of some of electrodes. Once 
the employee loose confidence it is not desirable that the 
Petitioner be given any relief of reinstatement nor he is 
completely absolved from the charges. There is sufficient 
suspicion against him. Hence even treating ^r^etired is 
also not proper. But even the Police have Tibt found 
sufficient evidence against him and there is no sufficient 
evidence except the contradictory statement made to hold 
him completely guilty. Hence, I am of the opinion that as 

the Petitioner has put in 17 years of service and has had 17 

years of service left. Hence, as the conclusions reached by 
the Enquiry Officer that he is guilty cannot be fully 

sustained. It can only be said that there is a web of suspicion 

against him Hence, in such cases it is desirable to award 
him some compensation. Hence, without interfering with 
the order of the discharge passed against the Petitioner he 
shall be only entitled to 10 months full gross pay multiplied 
by his last drawn pay which will meet the ends of justice. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Pham Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 22nd day of March, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner. for the respondent 


NIL NIL 

Documents marked for the Petitioner 
ML 

Documents marked for the Respondent 
NIL 
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/ v New Delhi, the 3rd June, 2004 

jft. 1470 . —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the ayrard [ID(C) 3/99] of 
the Labour Court Kozhikode now as shown in the 
Annexure, in the Industiral Dispute between the employers 
in relation to the management of North Malabar 
Gramin Bank and their workman, which was received by 
the Central Government on 3-6-2004. 

[No. L-12012/173/98-IR(B-I)l 
, \AJAY KUMAR,Desk Officer 
ANNEXURE 

IN THE LABOUR COURT, KOZHIKODE, 
KERALA STATE 

Dated this the 30th day of March, 2004 
PRESENT: 

SHR1K. BALASUBRAMAN1AN, B.Com., LL.B., 
Presiding Officer 
I.D. (Q3/99 

Between: 

The Chairman, 

Head Officer, 

North Malabar Gramin Bank, 

P.B. No. 59, BankRoad, 

Kanmir-670001 

.Management 

AND 

North Malabar Gramin Bank Employees Union, 

The General Secretary, 

N.M.G.B. Employees Union, 

C/o. North Malabar Gramin Bank, 

Payangadi Branch, P.O. Payangadi, R.S. 

Payangadi-670358 

....Union 
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Representations:— 

Sri M. Asokan, Advocate, Calicut. For Management 
SriE.K. Santhosh Kumar, Advocate, Calicut. For Union 

AWARD 

By Order No. L-12012/173/98/IR (B-I) dated 
12-3-1999 the Government of Kerala has referred the 
following issues for adjudication and passing award: 

“Whether the action of the management in imposing 
the stoppage of one increment with cumulative effect 
against Sri M.R Gangadharan for the alleged charges 
is justified ? If not, what relief the workman is entitled 
to? 

2. The management in North Malabar Gramin Bank, 
a scheduled bank sponsored by Syndicate Bank. The 
worker was an employee of the Bank working in the dec ri cal 
cadre. He was selected <is a participant for the refresher 
course arranged by the management. In the course of 
training the worker absented on 8-5-1991. According to 
the management the worker absented without taking 
permission from the concerned authorities and 
clandestinely marked his presence inthe attendance register 
subsequently and thus committed misconduct. The 
explanation of the worke r in this regard was called for and 
the management was not satisfied with the explanation. So 
a charge sheet was filed against the worker alleging that 
his conduct amounts to violation of Regulations 17 and 19 
of the staff service regulations, 1990. Followed a domestic 
enquiry was conducted through a Senior Manager of the 
Bank. Enquiry Officer ;after taking evidence found the 
delinquent-worker guilty of the charges. Accepting the 
findings the impugened punishment was imposed. The 
worker raised the dispute which was eventually referred to 
this court for adjudication and passing award. 

3. In pursuance of the notice issued from this court 
both parties appeared and filled their respective statements. 
The worker was represen ted by the union. Union attacked 
the propriety and fairness of the enquiry on several 
grounds. The disproportionality of the punishment was 
also highlighted by the union. After a preliminary enquiry 
this court upheld the propriety of the enquiry and that 
found the conclusions are supported by legal evidence. 
Thereafter both sides were heard on the justifiability of the 
punishment. 

4. The points for consideration are : 

(1) Whether the impugned punishment was just 
and proper ? 

(2) Reliefs? 

5. Points—Bank is an institution of trust and 
confidence. The worker was clerk in the Bank. The 
dishnoest conduct of the workman in this case is not liable 
to be viewed lightly. Ther e are no material s to suggest that 
the impugned action is tainted with malafies or was imposed 
on account of any victimisation. On the other hand the 
facts and circumstances of the case would amply justify 
the punishment imposed. Punishment also comensurates 
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with the gravity of the offence and is fully justified and so 
no interferes is called for. 

6 . Inthe result, an award is passed holding that the 
enquiry is proper and justified and the punishment is 
proportionate with the gravity of the charges. 

Passed by me on the 30th day of March, 2004. 

SHRJ K. BALASUBRAMANIAN, 
Presiding Officer 
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New Delhi, the 11th June, 2004 

S.O. 1471 . ; —Whereas the Central Government 
having been satisfied that the public interest so required 
that in pursuance of the provisions of Sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour No. S.O. 
3531 dated 16-12-2003 the service inthe Iron Ore Mining 
Industry which is covered by item 16 of the First Schedule 
to the Industrial Disputes Act, 1947 (14 of 1947) to be a 
public utility service for the purpose of the said Act, for a 
period of six months from the 18th December, 2003. 

And whereas, the Central Government is of opinion 
that public interest requires the extenaon of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to Sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a public utility 
service for the purposes of the said Act, for a period of six 
months from the 18th June, 2004. 

[F.No. S-11017/13/97-IR(PL)l 
_J. P. PATI, Jt Secy. 
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